CI TY OF ROCK | SLAND
ETHI CAL STANDARDS POLI CY
(Approved by City Council on August 9, 2004)

Pur pose

As nuni ci pal enpl oyees, our nobst inmportant goal is to provide
the citizens of Rock Island with the highest quality of service
possible. It is vital that we pronpte the public's confidence
in the Rock Island government by requiring that all rmunicipa
activities be addressed in a fair, inpartial and independent
manner. It is inperative that we insure public trust through
strong ethical practices. It is the purpose of this policy to

i mpl enent guidelines that will govern our actions as we
represent the public good.

Pol i cy
A Conflicts of Interest

1. Enpl oyees who have a personal financial interest ina Cty
contract, work or business nmust conply with all established
bi d processes and awards for such contracts. The contract
wi Il be awarded based upon the City's purchasing policies.
VWhen an enpl oyee has a personal financial interest in a
City contract, work or other business, they shall be
required to disclose the nature of the financial interest
prior to bidding.

2. No enpl oyee may have an interest in any City contract, work
or business in which that enployee is involved in the
deci si on about the outcone of the award.

3. No enpl oyee may, in any department/division in which that
enpl oyee exercises control (adm nisters discipline,
recomends pay increases, determ nes
departrental /divisional policies, etc.) hire or
advocate the hiring, pronotion or transferring of a
relative. In addition, it is a violation to "exchange" the
enpl oyment of one enpl oyee's relative for the enpl oynent of
anot her's.

4, No enpl oyee shall represent another person, for
conpensation, before any City body or in a court of |aw
where the City of Rock Island has an interest in the
proceedi ng. This policy excludes union related activities
aut horized by a | abor agreenent or applicable State and/or
Federal | aws.

5. No emnpl oyee shall give a deposition, affidavit or appear as

awitness in acivil matter stenming fromthe enpl oyee's
of ficial duties w thout approval fromthe enpl oyee's
departrment nmanager. |f the enployee is subpoenaed on such a



matter he/she is required to informhis/her departnent

manager .
B. Fi nanci al Di scl osures
1. Enpl oyees nust file a copy of all disclosures required
under the Illinois Governnental Ethics Act with the County
derk.
C Gfts/Gatuities

The provisions of Section 2-107 and 2-108 of the Rock Island
Et hi cs Ordinance shall apply to Gfts and Contributions in this
Et hi cal Standards Policy.

D. Per sonne
Al matters of personnel shall be made on the basis of nmerit so
that fairness and inpartiality govern decisions pertaining to
appoi nt nents, pay adjustnents, pronotions and discipline.

E. Political Activity

The provisions of Section 2-106 of the Rock Island Ethics
Ordi nance shall govern political activity.

F. Public Trust

1. No empl oyee shall utilize privileged information for which
he/ she has access to for personal gain or the personal gain
of fam |y nmenbers and/or business and soci al acquai ntances.

2. No empl oyee shall seek favors and/or profit through either
hi s/ her position or confidential information held within
their his/her trust.

3. Enpl oyees are prohibited frominvesting resources in any
enterprise which he/she can influence through his/her
position with the Cty.

4, No enpl oyee shall m suse his or her work hours for persona
gai n.

Cover age
This policy shall cover all enployees of the City of Rock
I sl and.

Responsibility

Activity that is deemed unethical, whether conmitted by

supervi sory or non-supervisory personnel, is specifically
prohibited by the City's policy. In sone instances such
activities may be unlawful. In addition, managenent is

responsi ble for taking action against violations of this policy



Vi .

by non-supervisory personnel and/or supervisory personnel
regardl ess of whether the specific act was specifically
f or bi dden.

| mpl ement ati on

It is the responsibility of the Gty and all of its
department s/ divisions to make sure that there is full
conpliance with this policy.

Vi ol ati ons

Practices that are not nentioned in this policy that are
expressly prohibited by federal, state and/or local |aws will
be deened a violation of this policy. If an enployee is found
to have violated this policy, he or she may be subject to

di sciplinary action and, if warranted by |law, crim nal
prosecuti on.



