
 MEMORANDUM 

 ADMINISTRATIVE SERVICES DEPARTMENT 

TO:   Thomas Thomas, City Manager 

 

SUBJECT: FOP Labor Contract Approval Date: November 29, 2012  

  
 

The City Bargaining Team has reached agreement with the Fraternal Order of Police (FOP), Lodge #57, which 

represents police officers and detectives, on a new labor contract for a five-year period beginning March 21, 

2011. 

 

This agreement provides for a general wage increase (GWI) of 2.00% retroactive to April 2, 2012, a 2.75% 

GWI on April 1, 2013, a 3.00% GWI on March 31, 2014 and a 2.50% GWI on March 30, 2015.  Starting in 

the third year of the contract, employees will be paid time and one-half for all hours on the select holidays: July 

4, Thanksgiving, Christmas and New Years day.   

 

There were several non-economic issues that were dealt with and which met with the approval of both the 

union and the city negotiating team.  Specifically, changes were made within the contract on such matters as: 

discipline and discharge where employees have the choice of using an arbitrator or the Fire and Police 

Commission for any termination, demotion or suspension greater than 5 days; employee residency where the 

radius has been expanded to 30-miles within the state of Illinois.  Employees must be able to commute to work 

within 60 minutes; a uniform vacation schedule for police officers and detectives; vehicles for the on-call 

detective and high school liaison will be reinstated; new rules for scheduling paid time off with department 

management; and employee dress code and vendors for plain clothes officers.   

 

The economic package presented to the union fits within the total dollars calculation of the package approved 

by city council. 

 

The proposed contract has been ratified by the bargaining unit and is now submitted for approval by the City 

Council. 
 

 

 

 

 

 

 

Recommendation: The City Council is recommended to approve the strikeout labor agreement between the 

City and the Fraternal Order of Police, Lodge #57 for the period March 21, 2011 through March 27, 2016. 

 

 

 

 

 

 

 

 

 

 

 

  
 

Submitted By: John Thorson, Administrative Services Director 

 




















































































































