
 MEMORANDUM 

 HUMAN RESOURCES DEPARTMENT 

TO:   Thomas Thomas, City Manager 

 

SUBJECT: COA Labor Contract Approval Date: April 22, 2013  

  
 

On March 18, the Human Resources Department received Arbitrator Benn’s decision regarding arbitrated 

issues between the City of Rock Island (City) and the Illinois Fraternal Order of Police – Rock Island 

Command Officers Association (Union).   

 

I. Overview 

 

There were two issues the arbitrator ruled on.  The arbitrator’s decision on each issue is in bold print. 

 

A. General Wage Increase 

 

FISCAL YEAR CITY PROPOSAL UNION PROPOSAL 

FY11/12 0% 1.00% 

FY12/13 2.00% 2.00% 

FY13/14 2.75% 3.00% 

 

B. Discipline Forum  

 

Under the current agreement (Section 5.10), disciplinary matters were appealed to the Board of Fire and 

Police Commissioners as described under 65 ILCS 5/10-2.1 – 17. 

 

The Union sought and received arbitration for all disciplinary matters pertaining to demotion, 

suspension or dismissal. 
 

There were a couple of non-economic issues that were dealt with and which met with the approval of both the 

union and the city negotiating team.  Specifically, changes were made within the contract on such matters as: 

vacation requests and the ability of union members to place severance payments in the deferred compensation 

plan.   

 

The proposed, strikeout contract has been ratified by the bargaining unit and is now submitted for approval 

by the City Council.   
 

 

 

 

 

Recommendation: The City Council is recommended to approve the proposed labor agreement between the 

City and the Fraternal Order of Police, Command Officers Association for the period March 21, 2011 through 

March 16, 2014. 
 

 

 

 

 

 

Submitted by:  John Thorson, Human Resources Director 

 






















































































