
 MEMORANDUM 

 HUMAN RESOURCES DEPARTMENT 

TO:   Thomas Thomas, City Manager 

 

SUBJECT: COA Labor Contract Approval Date: May 14, 2014  

  
 

The City Bargaining Team has reached agreement with the Fraternal Order of Police (Command Officer 

Association), which represents police sergeants and police lieutenants, on a new labor contract for a five-year 

period beginning March 17, 2014. 

 

The economic package presented to the union fits within the total dollars package previously approved by city 

council.  The agreement provides for a back-loaded, general wage increase (GWI) of 2.50% effective March 

31, 2014; a 2.50% GWI effective January 5, 2015; a 2.65% GWI effective January 4, 2016; a 2.75% GWI 

effective January 2, 2017; and a 3.00% GWI effective January 1, 2018.  Sergeants will be paid time and one-

half for all hours on the select holidays: July 4, Thanksgiving, Christmas and New Years day.  Longevity pay 

will be increased from $900 to $1,050 per longevity step.  In addition, the agreement permits any Command 

member retiring between the start of the new contract and the effective date of the GWI to receive the 

negotiated wage increase on their last pay period of employment.   

 

There were a number of non-economic issues that were dealt with and which met with the approval of both the 

union and the city negotiating team.  Specifically, changes were made within the contract on such matters as: 

tennis shoes (placing a $150 cap and eliminating multiple purchases of athletic footwear); vacation leave 

carryover (changing the 1.5 vacation leave carryover from the end of March to the end of December  to 

correspond with the new fiscal year); personal leave forfeiture (changing the forfeiture period from the end of 

March to the end of December to correspond with the new fiscal year); implementation of a random drug 

testing program; residency (residency will be increased from a 15 mile radius to a 30 mile radius from 17 Street 

and 31 Avenue and within the State of Illinois which corresponds to the patrol unit); and shift bidding 

(sergeants and lieutenants will bid shifts by seniority).   

 

The proposed, strikeout contract has been ratified by the bargaining unit and is now submitted for approval by 

the City Council.   
 

 

 

 

 

 

Recommendation: The City Council is recommended to approve the proposed labor agreement between the 

City and the Fraternal Order of Police, Command Officers Association for the period March 17, 2014 through 

December 31, 2018. 

 

 

 

 

 

 

 

 

 

Submitted By: John Thorson, Human Resources Director 

  
 

Approved By: Thomas Thomas, City Manager 






















































































































