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ARTICLE | - PREAMBLE:

This Agreement is made and entered into by and between the City of Rock Island ("City")
and the American Federation of State, County, and Municipal Employees Local #988,
Chapter B ("Union").

ARTICLE Il - RECOGNITION:

Section I: The City hereby recognizes the Union as the exclusive bargaining agent for its
employees employed as full-time employees in the following classifications:

Office Assistant |, Parking Enforcement Attendant I, Office Assistant I, Information
Spegcialist Assistant, Police Booking Custodian, Police Court Liaison Parking
Enforcement I, Customer Service Representative, Police Customer Service Assistant,
Human Services Specialist |, Laboratory Technician, Police Property Custodian, Office
Assistant lll, Community Service Officer, Property Nuisance Abatement Inspector,
Computer Graphics Specialist, Administrative Secretary in the Community and
Economic Development Department, Fiscal Technician, Engineering Technician [,
Telecommunicator, Information System Specialist |, Urban Planner |, Grants and
Website Coordinator, Housing Program Officer, Engineering Technician Il, Technical
Service Assistant, Information System Specialist Il, Construction Officer, Housing
Inspector, Health Inspector, Combination/Plumbing Inspector, Combination/Mechanical
Inspector, Combination/Electrical Inspector, Junior Accountant, Property & Maintenance
Housing Inspector, Urban Planner Il, Chemist, Police Criminalist, Geographic
Information System Specialist, Crime and Data Technical Analyst, and Land and
Development Coordinator.

but excluding the Administrative Secretary in the Fire Department, Benefits Coordinator in
the Human Resources Department, Benefits Program Manager in the Human Resources
Department, Administrative Secretary in the Police Department, Human Resources
Assistant in the Human Resources Department, Telecommunications Supervisor,
Executive Secretary, Community and Economic Development Director, Finance Director,
Fire Chief, Human Resources Director, Police Chief, Public Works Director, Assistant Fire
Chief, City Engineer, Fleet Services Director, Fleet Manager, Planning and Redevelopment
Administrator, MSD Supervisor, Assistant to the City Manager, Assistant to the Public
Works Director, Collections Manager, Account Receivable and Customer Service
Supervisor, Auditor, Accountant, Risk Manager, Network Administrator, Electrical and
Equipment Maintenance Supervisor, Marina Manager, Budget Coordinator, Deputy Police
Chief, Budget and Grants Manager, Utilities Maintenance Supervisor, Assistant City
Engineer, Street Maintenance Supervisor, King Center Director, Wastewater Treatment
Plant Supervisor, Water Treatment Plant Supervisor, Accounting Supervisor, Chief Building
Official, Information Technology Services Director, Utilities Superintendent, Municipal
Services Superintendent, City Manager, Human Services Specialist | (grant-funded),
Human Services Specialist Il, Deputy City Clerk and Economic Development Manager.

Section 2: The use of the male pronoun "he" or "his" shall be deemed to include female
employees as well.
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ARTICLE Il - MANAGEMENT RIGHTS:

Section 1: Except as expressly modified by a specific provision of this Agreement, the City
reserves and retains solely and exclusively all of its inherent rights to manage the City as
such rights existed prior to the execution of any Agreement with the Union.

Section 2: It is expressly recognized that the City shall have the exclusive right to
determine partial or permanent discontinuance of operations or partial or complete
shutdown or transfer of operations.

Section 3; The Union agrees and acknowledges that the City has the exclusive right, using
its sole discretion to hire, discharge for just cause , discipline for just cause, lay off, rehire,
promote, demote, select for vacancy or layoff, to create or expand job classifications, and
to modify or discontinue existing job classifications; to determine and change the size and
make-up of the work force; to determine, establish and change job duties, standards and
requirements; to establish reasonable rules or from time to time change rules to promote
safety, efficiency order and protection of City's property and operations; to establish and
change quality standards & workmanship required, to establish and change hours of work,
shift assignments, work schedules of employees and other conditions of employment; to
halt work stoppages, and to take effective action against slowdowns; to discontinue,
transfer, subcontract or assign all or any part of its City operations; to expa nd, reduce, alter,
combine, transfer, assign to or cease any job, job group, department or operation; to
control and regulate or discontinue the use of supplies, machinery, equipment, vehicles,
and other property owned, used, possessed or leased by the City.

The listing of specific management rights in this Article is not intended to be nor shall it be
considered restriction of or a waiver of any of the rights of the City not listed and not
specifically surrendered by a specific provision of this Agreement whether or not such rights

have been exercised in the past.

Section 4: Itis agreed that the City has the right to establish and implement and from time
to time change the drug and alcohol testing program for employees upon such terms and
conditions as established by the City.

Section 5: Due to the business requirements of the City's business, supervisors and other
employees employed by the city may perform work that is normally performed by
employees covered by this agreement.

ARTICLE IV - DUES CHECKOFF, AFSCME COUNCIL 31 DENTAL TRUST FUND
CHECKOFF, AND PEOPLES CHECKOFF

Upon receipt of a properly signed and completed authorization form for dues checkoff, for
the AFSCME Dental Trust Fund checkoff, or the PEOPLES payroll deduction, the City shall
deduct the regular monthly dues for each empioyee from such employee's pay according to
the provisions of this section:



Section 1: Dues Checkoff Forms

The Employer shall honor employees’ individually authorized deduction forms, and shall
make such deductions in the amounts certified by the Union for union dues, assessments,
or fees, and PEOPLE contributions. Authorized deductions shall be irrevocable except in
accordance with the terms under which an employee voluntarily authorized said deductions
(and the laws of the State of lllinois — or — and applicable laws).

a) The Union shall maintain accurate records of the voluntary deductions which have
been authorized by represented employees, and shall give the Employer timely
notice of any changes in such authorizations, with the understanding that the
Employer will promptly execute said changes in payroll deductions. The Employer
will not cease voluntary said deductions from a member of the bargaining unit
uniess directed to do so by the Union.

b) If any bargaining unit member requests a change in membership/dues status, the
bargaining unit member will be directed to the Union.

Section 2: Amount of Dues Checkoff

The Finance Officer of the union shall inform the Human Resources Director in writing of
the amount of the monthly dues (uniform in dollar amount) to be deducted on or before the
end of the pay period immediately preceding the pay period in which the payroll deduction
is desired. Deductions for union dues shall be made on the first payday of each month and
shall be promptly remitted to the Financial Officer of the union or his/her designee.

Section 3: Authorization of Dues Checkoffs

The City will deduct union dues only for those employees who have properly signed an
authorization for dues checkoff form and who are employed in a classification which the

union is authorized to represent.

Section 4: PEOPLES Checkoff

The Union will provide authorization forms for the voluntary PEOPLES deduction.
Authorization forms must be properly completed and signed and received by the Finance
Director on or before the end of the pay period immediately preceding the pay period in
which the payroll deduction is desired. Deductions for the PEOPLES program shall be
promptly remitted to the Finance Officer of Local #988 or histher designee. AFSCME Local
#9088 shall provide the City with an annual notice regarding the PEOPLES program and the

amount to be deducted.
Section 5. City Held Harmless

The union shall indemnify the City and hold it harmless against any and all claims,
demands, suits or other forms of liability that may arise out of, or by reason of, any action
taken by the City for the purpose of complying with the provisions of this section. Local



#0988 further agrees to pay the City’s reasonable attorney fees in defending or responding
to any claim, demand, or suit arising out of, or by reason of, any action taken by the City for
the purposes of complying with the provisions of this section. Local #9388 agrees to make
all reasonable efforts to quickly and amicably resolve any such claims or demands by its
members or former members against the City arising out of, or by reason of, any action
taken by the City for the purposes of complying with the provisions in this section.

Section 6: Due Dates for Checkoffs
Authorizations for dues checkoffs which are not received on or before the specified

deadlines shall not be honored. Changes in the monthly amounts for each deduction which
are not received on or before the specified deadlines shall not be honored.

The City of Rock Island reserves the right to immediately and summarily discontinue all

checkoffs for all members of the union in the event of any work slowdown, stoppage or
interruption by any members of the union.

ARTICLE V-DISCIPLINE

Section 1; Both parties agree with the tenets of corrective discipline and agree that
disciplinary actions may be imposed upon any employee in the classified service for just
cause. Disciplinary actions may include the following, but shall not be limited to the
following and shall be initiated in light of the seriousness of the offense, the length of time
between similar infractions, and shall be intended to correctunacceptable behavior and/or
work performance of an employee: oral reprimand; written reprimand; suspension (notice to
be given in writing); and discharge (notice to be given in writing).
t

Discipline shall be imposed as soon as reasonably possible after the City is aware of the
event or action giving tise to the discipline. If the City has reason to discipline an
employee, as a general rule it will not be done in the presence of other employees or the

public.

Section 2: Written warnings for all types of offenses shall not be considered if the offense is
not repeated for a period of three (3) years after the most recent discipline for the same
offense. Documented oral reprimands for all types of offenses shall not be considered if
the offense is not repeated for a period of one (1) year after the most recent discipline for

the same offense.

Section 3: The employee will receive a written notice of a pre-disciplinary meeting, with
said notice to contain clear and concise statement of the reason for the meeting. The
employee shall be provided directly with a copy of the meeting notice. The union’s notice
shall be placed in the union mail slot at the Public Works offices, 1309-Mill Street.

The employee shall have the right to invite one union representative to the meeting and
both employees will be excused from work to attend the meeting. Neither employee will be
paid for attending the meeting if it is scheduled outside their working hours. It is the

employee's responsibility to invite the union representative.

4



Failure of the employee or the union representative to attend the scheduled pre-disciplinary
meeting will not be allowed as a means for delaying the imposition of disciplinary action.
The pre-disciplinary meeting can be rescheduled with the agreement of all parties, but
management may proceed with the disciplinary action after the originally scheduled pre-
disciplinary meeting whether or not the employee and union representative attend.

The department head may waive the requirement for a pre-disciplinary meeting for acts of
gross misconduct.

The purpose of the pre-disciplinary meeting is to gather facts and evidence related to an
apparent infraction which may result in disciplinary action being imposed. The meeting is
not intended to serve as a forum to negotiate any disciplinary action which may be
imposed. The union representative is present to assist the employee and may attempt to
clarify facts or suggest employees who may have knowledge of them. The City reserves
the right to have an employee give his own account of the matter under investigation.

ARTICLE VI- GRIEVANCE PROCEDURE:

Section 1: Any employee represented by the Union has a grievance shall follow the
grievance procedure outlined in this section.

A grievance shall be defined as a complaint by an employee or group of employees (with
regard to a single common issue) regarding any alleged violation of this Agreement.

Section 2: Any employee represented by the Union may process a grievance during
working hours provided the following conditions are met:

a) only one other employee represented by the Union shall be excused from work
to represent an employee who Is processing a grievance;

b) all meetings with division managers shall be scheduled in advance with the
department manager's approval,

c) division managers shall make reasonable efforts to schedule a meeting to
discuss the grievance at the earliest possible time;

d) no employee shall be excused from work to investigate a grievance;

e) no grievance shall be filed or processed without the consent and participation of
the employee(s) involved;

f) all grievances shall be filed or appealed in a timely manner according to time
limits specified or they shall be considered null and void.



if any step in this grievance procedure is not applicable, due to the fact that there is no
division manager, or the department manager and the Human Resources Director are the

same individual,

the grievance shall be filed or appealed to the next step in the process.

Section 3: A grievance shall be processed in the following manner:

Step One -

Step Two -

Step Three -

Employee(s) who have a grievance shall first meet with their supervisor
and a union representative in an attemptto resolve the complaint prior to
filing a formal grievance in accordance with Step Two below.

Employee(s) may file a grievance in written form with the office of the
department head within ten (10) calendar days of the event or occurrence
which precipitated the grievance, or withinten (10) calendar days of when
the employee(s) concerned should have become aware of the event or
occurrence through reasonable diligence and attention. Said grievance
shall be reviewed by the Management Grievance Committee, which shall
be comprised of the employee’s division head, the department head, and
the Human Resources Director. Said committee shall render a written
decision on the grievance within ten calendar days of the date the

grievance was filed.

Employee(s) may appeal the decision of the Management Grievance
Committee by filing a written appeal with the City Manager's office
within ten calendar days of the date of the Committee’s decision, or within
ten (10) calendar days of when the employee(s) concerned should have
become aware of the Committee’s decision through reasonable diligence
and attention. The City Manager shall render a written decision on the
appeal within ten calendar days of the date it was filed.

Step Four - If, following the City Manager's decision on the appeal as described in Step

Step Five -

Three, an employee wishes to further pursue his/her grievance, the
employee or union representative shall, within ten (10) days following the
receipt of the City Manager’s or his/her designee’s decision on the
appeal, request in writing a final meeting between the employee (with
appropriate union representation) and the City’s Human Resources
Director (with any additional persons necessary to the complaint, such as
the employee’s supervisor). Such final meeting shall be held for the
purpose of attempting to resolve the grievance without arbitration.

Only a grievance which is a dispute or difference of opinion raised by an
employee, or by a group of employees (with regard to a single common
issue) covered by this agreement againstthe City involving as to him the
meaning, interpretation or application of the express provisions of this
agreement may be referred to binding arbitration. Grievances which are
not so defined shall be decided by the City Manager and shall not be

referred to binding arbitration.

An employee may refer an eligible grievance to binding arbitration by
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submitting a written notice to the City Manager within ten (10) calendar
days following the final meeting described in Step Four. Only grievances
which have been authorized by Local #988 shall be referred to binding

arbitration.

The City and the Union will file a joint request for a list of nominees for
arbitration with the Federal Mediation and Conciliation Service within six
(6) months after the Union files the written notice of its intent to refer the
grievance to binding arbitration.

Section 4: Time Periods for Filing/Appealing Grievances

in the event the Management Grievance Committee or the City Manager does not render a
timely decision, the grievance shall be considered to be denied on the last day provided for

a response by the City's representative.

The time period for filing or appealing a grievance at any ofthe steps may be extended with
the mutual consent of the employee(s) concerned and the Management Grievance
Committee or City Manager, whichever is appropriate.

The City and Union shall request a list of seven (7) persons as nominees for arbitration
from the Federal Mediation and Conciliation Service. The City and the Union shali select
an arbitrator by alternatively striking one (1) name each. The one (1) name remaining shall
be selected as arbitrator. The Union shall strike the first name from the list.

The arbitrator shall be notified of his selection by a joint letter from the City and the Union
requesting that he set a time and place, subject to the availability of the City and the Union.
All arbitration hearings shall be held in the City of Rock Island.

Section 5. Authority of Arbitrator

The arbitrator shall act in a judicial, not legislative capacity and shall have no right to
recommend to amend, modify, nullify, ignore, add to, or subtract from the provisions of this
Agreement or applicable Personnel Rules. He shall only consider and make a decision
with respect to the specific issue submitted and shall have no authority to make a decision

on any other issue not so submitted to him.

In the event the arbitrator finds a violation of the terms of this Agreement, he shall
determine an appropriate remedy.

The arbitrator's decision shall be based solely upon his interpretation of the meaning or
application of the express terms of this Agreement to the facts of the grievance presented.
A decision rendered consistent with the terms of this Agreement shall be final and binding.

All awards of back pay shall be limited to the amount of back wages the employee would
have otherwise earned from his regular and normal employment with the City during the
period between his termination and reinstatement, if reinstatement is ordered, less any

unemployment compensation.



Section 6: Payment of Arbitration Costs

Expenses for the arbitrator's services and the proceedings shall be borne equally by the
City and the Union. The City and the Union shall be responsible for compensating its own
representatives and witnesses. If sither the City or the Union desires a verbatim record of
the proceedings, it may cause such a record to be made provided it pays for the record. If
the other party desires a copy of the proceedings it agrees to pay half of the costs of
preparing the record as well as the costs of making a copy.

ARTICLE Vii- UNION BUSINESS:

Section 1: The Union may designate one employee in the Public Works Department,
Police Department, and City Hall and one alternate to act as Union Stewards. The Union
shall notify the City in writing of the names of its Stewards who are authorized to represent
the Union, and the name of any employee who is designated to replace a Steward. Union
Stewards, representatives, and employees shall be ailowed time during working hours to
communicate regarding grievances and meeting notifications only, provided said
communications does not require the employee(s) to leave his/her work area. Said time
shall be limited to periods short in duration and, when possible, shall only be taken with the
permission of the employee(s) supervisor. Employees on the Union's negotiations
committee shall be paid for work time lost from their normal work schedule due to
negotiations for a successor contract. City-owned office equipment may be utilized by
Union representatives regarding grievances and meeting nofifications only. Use of City-
owned photocopy facilities is allowed, provided the Union reimburse the City for the cost of

the copies.

Section 2: Outside representatives of the Union will not interfere with City's business or
with employees during working hours or come on City premises other than areas open to
the general public for other than Union business except when advance permission had
been obtained from the Human Resources Director or his designee and after the
department manager has been notified.

Section 3: The City shall provide adequate space on bulletin boards in the Police
Departmentroll call room, the City Hall basement break room, the Municipal Services area
of Public Works Administrative Offices, and in the Engineering area of Public Works
Administrative Offices for the posting of AFSCME meeting notices and similar information.
No posting of an inflammatory or derogatory nature shall be allowed and all posting shall be
reviewed and approved by the appropriate supervisor prior to posting. All materials posted
shall be marked regarding the date on which material shall be removed from the bulletin
board. Materials posted which are not approved by the appropriate supervisor shall be

removed.

Section 4: The union shall be notified in writing of any newly hired employees identified
under Article Il of the contract.

The union will be allowed a one (1) hour orientation of the new employee and he will be
permitted to attend the orientation during his normal work hours. The union orientation will



take place within two (2) weeks of the new employee’s hire date and shall be granted to the
extent there is no interference with city operations or violates a department’s minimum

manning requirements.

Any request for a union orientation will be submitted, in writing, by the union to the
appropriate department manager, and shall be answered, no later than five (5) days

following the request.

The union orientation will be paid for the new employee at his hourly rate. Any time
extending beyond the one (1) hour orientation will be unpaid. Any orientation occurring
outside the employee’s normal work hours will be unpaid and ineligible for overtime unless
approved in advance by the department manager.

The union shall have the right to certify one (1) steward to participate in a union orientation.
The steward providing the union orientation will be unpaid. He will be permitted to use paid

leave benefits (vacation, personal, bonus personal leave or compensatory time) if the
orientation occurs during his work hours.

Section 5: The city shall provide copies of any lay-off notices to the union.

Section 6: The city shall provide the union with copies of any job description included in the
bargaining unit which has been modified.

ARTICLE Viil- NO STRIKE / NO LOCKOUT:

Section 1. The Union shall not cause or engage in or permit its members to cause or
engage in, nor willany member of the Union take part in any strike, sit-down, stay-in, slow-
down, picketing, or sympathy strike in or upon any premises of the City wherever located,
or curtail, restrict, or otherwise interfere with the business of the City, nor advise such
action to its members or other persons during the term of this Agreement. In the event of
any of the above actions, the City shall notify the officers of the Union and the officers shall
take whatever lawful steps are necessary to prevent or terminate the strike, slow-down,
work stoppage or other interruption of work. No employee shall refuse to cross a picket
line. Any employee participating in any action contrary to this article or refusing to perform
his duties because of a strike or picket line shall be subject to discipline up to and including

discharge.

Section 2: The City agrees that it nor its representatives will put into effect any lock-out
during the term of this Agreement. The term lock-out does not include reductions in the
work force for lack of work, vacation plant shutdowns, or complete or partial termination of

the City's business.

ARTICLE IX- SENIORITY:

Section 1. Seniority shall be defined as an employee's length of continuous full-time
employment with the City since their last date of hire as an AFSCME — Local #988



bargaining unit member less any adjustments due to unapproved leaves without pay,
including disciplinary suspensions of any length, approved leaves without pay exceeding
thity (30) consecutive calendar days, or any periods of part-time and/or temporary
employment. In the instance in which two employees under this definition have the same
seniotity date, the employee with the lower employee number shall be determined to be the
most senior. The first six (6) months of continuous service will be a probationary period
during which time the employee has no seniority standing and will be subject to layoff or
discharge at the sole discretion of the City without recourse to the grievance and arbitration
procedures contained in the Agreement. An existing employee who transfers or is
promoted to a position within this bargaining unit in accordance with the provisions of this
contract shall be placed on probationary status with full benefits, including seniority. The
City may with written notice to the Union extend the probationary period for an additional

six (6) months.

Upon satisfactory completion of the probationary period, the employee will be placed on the
senjority list and his seniority will be dated back to the beginning of his employment.

Section 2: Layoff and recalls shall be on a department classification basis (e.g. Public
Works Office Assistant Ill, a Police Department Office Assistant ll) with the City
determining the departmental classification to be reduced or expanded and the
employee(s) to be laid off or recalled within the departmental classification subject to the
provisions of this section. Layoffs and recalls of employees shall be determined based on
an employee’s skill, ability, job performance and attendance records. The above stated
factors being at a minimum equal, seniority as defined in Section One above shall be
determinative as to which employee(s) will be laid off or recalled.

Section 3;: An employee's seniority and his employment with the City shall terminate upon
the occurrence of any of the following:

1. Quits or retires
2. Discharge for just cause

3. Layoff without recall for a period equal to the employee's seniority or eighteen
(18) months whichever is less

4. Absent for three (3) consecutive working days without notification to the City,
during such period, of the reason for absence

5. Absence due to illness or injury for a period equal to the employee's seniority, or
eighteen (18) months whichever is less

6. Failure to return to work within three (3) working days of notification to return to
work after layoff. Certified mail to last known address shall be used in notifying
employees to return to work with date of notfification to be from date the letter

was received and/or signed for.
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Section 4: For telecommunicators hired after April 1, 1996, seniority for the purpose of
days off, vacation selections, overtime, efc. shall be defined as time in grade as a
telecommunicator. For telecommunicators hired prior to April 1, 1996, seniority for the
purpose of days off selection, vacation selection, overtime, etc., shall be defined as time in
the City of Rock Island Communications Center.

In the event that a telecommunicator is transferred to another shift for more than two (2)
pay periods, he may use his seniority rights to select his scheduled days off on the new
shift. Subsequently, any employees who are bumped from their previously selected
scheduled days off may use their seniority rights to select new scheduled days off. All
changes in the scheduled days off will become effective in the pay period following
completion of the selection process.

Section 5: In the case of promotions and transfers, the candidate with the greater seniority
shall be promoted or transferred provided all of the following conditions are met:

a) a vacancy exists and the employee has properly applied for the position,

b) the class specification held by the employee and the class specification applied for are
both represented by AFSCME Local #988,

c¢) The employee has performed their current classification for one year. This
requirement can be waived through mutual agreement of Management and the

Union,

d) the skills, abilities, physical fitness and past performance for each candidate concemned
are equal and meet all requirements for the position applied for,

e) the most senior qualified internal applicant is superior to any external applicant for the
position.

A promotion shall be defined as an assignment of an employee to a higher paying class
specification according to the provisions of this section. A transfer shall be defined as the
assignment of an employee to the same class specification in another division or
department of the City, or the assignment of an employee to a lower paying class
specification at the employee’s request subject to the provisions of this section.

Section 6: With the exception of those employees covered by Section 4 above, employees
represented by Local #988 shall select their work shifts according to their seniority within
each division subject to the following conditions:

a) the division head shall specify the minimum staffing requirement by class specification
for each shift in each division,

b) the division head shall have the authority to reassign an employee(s) to another shift for
training purposes. Re-scheduling shift assignments for training purposes shall not be used

as a disciplinary action.
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Employees represented by Local #988-Chapter B shall select their work shifts in November
of each year to begin with the first full pay period beginning in January each year. As shift
vacancies occur during the year, employees shall, on the basis of their seniority within the
division, be allowed to bid on the vacant shift provided the vacancy is the same
classification and the employee is otherwise qualified. All of the same requirements which
apply to the annual selection of shifts shall also apply to the filing of shift vacancies which

occur during the year.

Section 7; The City will post the seniority (as of January 1% of each year) for all employees
represented by Local 988, Chapter B in the following locations: Municipal Services Garage,
Engineering, Equipment Maintenance, Police Department, Finance Department,
Community and Economic Development, Martin Luther King Center, and Meter Services.
New employees shall be added to the list by the division head at the time that they
successfully complete their probationary period and are placed on permanent status. An
employees’ name shall be removed from the seniority list when their seniority is terminated

according to Section 3.

ARTICLE X- HOURS OF WORK:

Section 1: The normal work week shall consist of forty (40) hours of work.

Section 2: Overtime shall be defined as hours worked in excess of forty (40) in a work
week (including approved paid leave).

Overtime shall be approved in advance by the employee's immediate supervisor. Overtime
may be paid in compensatory time off as provided in the Fair Labor Standards Act.
Employees shall be allowed to carry-over up to a maximum of 80 hours of compensatory
time each fiscal year. Overtime shall be paid at a rate of time and one-half the employee’s
rate of pay at the time the overtime is worked.

In the event that the employee has more hours of accrued bonus personal leave than
accrued compensatory time, he/she may determine whetherthe overtime compensation will

be overtime payments or compensatory time.

The use of compensatory leave shall be governed by the same advance notice and
minimum staffing requirements as vacation leave.

Section 3: Nothing contained in this agreement shall be construed as a guarantee or
commitment by the City to any employee of a minimum or maximum number of hours of

work per day, per week or per year.

Section 4. Employees shall be required to work overtime in order to meet the requirements
of the City.

Forthe front desk in the police department only, overtime assignments shall be first offered
to the position classification that normaily performs the duties at the front desk. Overtime
offerings shall be made in order of seniority within the position classification. If none ofthe
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employees in that classification volunteers for the overtime assignment, other qualified
employees shall be offered the assignment in order of seniority. If none of those
employees volunteer for the assignment, the City may make an overtime assignment. In
addition, if a Police Customer Service Assistant submits a request for time off or vacation
period on the actual holiday, the request for time off shall be denied unless an employee
volunteers to work the overtime assignment.

Section 5: Employees shall be notified at least 24 hours in advance of changes in his/her
established work schedule. In the absence of twenty-four (24) hour notice, the employee
shall be eligible for overtime payments at 1-1/2 times their regular rate of pay for all hours
worked beyond the employee's regular work schedule for the twenty-four hour pefiod
immediately following the change in schedule.

Section 6. An employee called back to work outside their normal hours of work and not
immediately preceding or following their regular hours of work, shall be guaranteed a
minimum of two hours of pay at the overtime hourly rate.

Section 7:An employee covered by this contract shall be entitled to 15 minutes of break
time per work day. Said time may be attached to the employee’s lunch break period with
the permission of the employee’s supervisor. Said permission shall not be unreasonably

withheld.

Section 8; Employees shall be allowed to modify their regular working hours for occasional,
short periods with the prior approval of the employee’s supervisor. Employees shall notbe
required to utilize paid leave during such instances and will be required to work the
employee's regular number of hours on that day. Approval of the employee’s supervisor
shall not be unreasonably withheld.

Section 9: Employees of this bargaining unit (RICOMM) who are scheduled to work on
Sundays will be granted a maximum of 4 Sundays they can take off utilizing their own
vacation, personal days, holidays, or comp. time in addition to their approved blocks of
vacation time off requested in November of each year.

Sundays that fall on the actual holiday will not be granted unless the day (overtime) can be
filled on a volunteer basis.

ARTICLE Xi- WAGES:

Annual base salaries for employees represented by the union shall be compensated on
December 25, 2023 with 3.00% added to the base, 3.00% added to the base on December
23,2024, 3.00% added to the base on December 22, 2025, and 3.00% added to the base

on December 21, 2026.

AFSCME — Local #988 employees with a seniority date prior to November 7, 1994, shall
receive wages in accordance with the wage schedule attached to this Agreement and
incorporated herein as Appendix A. AFSCME - Local #988 employees with a seniority
date after November 7, 1994, shall not receive step increases but shall be paid not less
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than the lowest step nor more than the highest step for their classification. Employees
hired after November 7, 1994, shall not have a starting rate of pay higher than the rate of
those employees in that classification hired prior to this date.

Section 1 Each employee shall be assigned to a pay range having a minimum, low merit
and high merit level. Employees below the low merit level pay grade shall be eligible on
their anniversary date to receive an annual “step” increase amount equal a to 2.25% wage
increase. The step increase cannot cause the pay rate to exceed the low merit level of the

pay range.

a.) Step increases shall be given at the beginning of the pay period immediately
following the employee’s successful completion of his/her probationary period
and annually at the beginning of the pay period immediately following the
employee’s anniversary date of appointment to that classification until he/she
reaches the top step (excluding merit range) of the salary range established for

that classification.

b.) Stepincreases may be withheld or delayed for disciplinary reasons. The delay
or withholding of an employee's step increase must be approved by the City
Manager before becoming effective.

Section 2: Pay increases for those employees who are at or beyond the low merit step and
under the high merit step of the employee’s salary range shall be given only on the basis of
merit according to the Pay for Performance Plan and must be approved by the City

Manager before becoming effective.

Starting January 1, 2024 through December 31, 2027, the Pay for Performance Plan will be
funded as follows:

Forcalendar year 2024, eligible employees may receive a meritincrease ranging from 0% -
3.0% (maximum) based on their job performance;

Forcalendar year 2025, eligible employees may receive a merit increase ranging from 0% -
3.0% (maximum) based on their job performance;

For calendar year 2026, eligible employees may receive a merit increase ranging from 0% -
3.0% (maximum) based on their job performance;

For calendar year 2027, eligible employees may receive a merit increase ranging from 0% -
3.0% (maximum) based on their job performance;

The City may grant or fail to grant such merit increases as it solely deems appropriate
based on job performance. :

A Pay for Performance evaluation must be completed within 90 days following the
employee’s promotion date. If the evaluation is not completed within 90 days and the
supervisor determines the employee’s performance is unsatisfactory, the supervisor will
inform the employee of his performance deficiencies, expectations for improvement and
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future work goals. The City will not use performance deficiencies against the employee
for disciplinary purposes if outside the 90-day window. The City will not be precluded
from disciplining or discharging an employee for just cause as described under Article 11l
(Management Rights).

Effective January 1, 2022, a promoted or transferred employee will continue to receive a
six (6) month performance review but is not eligible to receive a merit increase based on
their job performance. Merit increases may be granted on the employee’s anniversary
date.

Section 3: Persons serving as Communications Training Officers (CTO) within the City of
Rock Island Communications Center shall receive an additional one (1) hour of straight
time pay for each 8 hour shift in which the CTO is actively involved in the training of a
telecommunicator. The CTO must work the entire 8 hour shiftto receive an hour of straight
time pay and is required to be CTO certified.

Section 4. Employees within the Information Services Division of the Information
Technology Department and Inspection Division of the Community and Economic
Development who are required to periodically carry an on call device and be on-call shall
be compensated at a rate of an additional $100.00 per week for each week in which an
employee is required to be on-call. Employees who are on-call shall be required to
respond either by voice or in person within time limits as specified by the Information
Technology Director or the Community and Economic Development Director or his
designee. Failure to respond could result in disciplinary action being taken against the

employee.

Section 5: Employees who regularly are working second and third shift shall receive shift
differential in the amount of $.70 per hour for second shift and $.70 per hour for third shift.
Second shift shall be defined as a shift in which the normal starting time is on or about 2:30
p.m. and third shift shall be defined as a shift in which the normal starting time is on or
about 10:30 p.m. Employees working a swing shift shall be treated as if they were working
third shift for purposes of this section. For the purpose of determining shift differential pay,
an employee is considered to be “working swing shift” when he/she is scheduled to work

multiple shifts per pay period.

Section 6. When an employee with a seniority date prior to November 7, 1994 is promoted,
his base pay will be raised to a step in the pay classification plan that is at least five (5)
percent above his base pay prior to promotion. If his current base pay is less than five (5)
percent below Step G of the pay classification to which he is being promoted, he will
receive a pay increase of five (5) percent upon promotion.

When an employee with a seniority date after November 7, 1994 is promoted, his base pay
will be raised at least five (5) percent.

Section 7: (Internal Classification Study) — The parties hereby agree that the document
known as the Study of the Position Classification Plan and Internal Pay Relationships
Covering Selected Employees as developed by the PAR Group and as recommended by
the Employee Classification and Pay Committee shall be implemented as of April 1, 1998,
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with new position titles, class specifications, and pay ranges as recommended by the
committee taking effect as of that date. The only exception to the committee’s
recommendation shall be a change in title for the current front desk employees in the Police
Department. This position shall be classified as Police customer Service Assistant rather

than Police Customer Service Representative.

The parties upon the following method for implementing the new pay ranges for employees
covered by the AFSCME Local #988, Chapter B:

1. Employees in their new proposed range are still eligible for step increases shall be
moved to the next highest step in the pay range and should continue to receive step

increases.
2. Employees in their new proposed range who are not eligible for step increases shall

maintain their current pay.

3. Employees below their new proposed range should be moved to the minimum of
their new range. If eligible for step increases, the employees will continue to receive
them.

4. Employees above their new proposed range shall be paid a general wage increase
only sufficient to place the employee at the maximum of the new range each year.
Any amount of a general wage increase for these employees that would raise an
employee’s wage above the maximum range shall be paid as a bonus per pay
period until such time as the maximum range for the position equates to the
employee’s wage. For example, an employee earninga salary thatis 4% above the
maximum range of the position will, if a 3% general wage increase is awarded, warn
a 3% bonus not added to the base wage for the first year of the contract. The
following year, if a 3% general wage increase is awarded, the employee will receive
a 2% general wage increase added to the employee’s base wage. In addition, the
employee will be paid a 1% bonus not added to the base wage over the course of
the year. The following year, the employee will be within the maximum range and
will receive the standard general wage increase.

ARTICLE Xil- LONGEVITY:

Section 1: Longevity shall be defined as an employee's length of continuous full-time
employment with the City since their last date of hire less any adjustments due to
unapproved leaves without pay, including disciplinary suspensions of any length, in-line of
duty injury leave exceeding one year in relation to the same injury, approved leaves without
pay exceeding thirty (30) consecutive calendar days or any periods of part-time and/or

temporary employment.

Section 2; Longevity pay increases shall be given to full-time, regular employees upon the
completion of 5, 10, 15, 20, 25, and 30 years of continuous service to the City.

a.) Longevity pay are in the amounts of $700, $1,400, $2,100, $2,800, $3,500,
$4,200 for the completion of 5, 10, 15, 20, 25, and 30 years of service

respectively.
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b.) All longevity pay increases shall be effective at the beginning of the pay period
immediately following the employee’s appropriate anniversary date.

c.) Longevity pay increases shall be granted to full-ime, regular employees only.

ARTICLE Xill- SHORT TERM ASSIGNMENTS:

Section 1; Employees who are assigned to perform the duties of a higher classification for
periods in excess of twenty-one calendar days shall be entitied to be paid as if he/she were
actually promoted to that position. Upon expiration of the short-term assignment, the
additional pay shall be discontinued. These are assignments outside of the employee's
normal duties for which he/she shall receive additional compensation.

ARTICLE XIV- HOLIDAY/PERSONAL LEAVE:

The City shall provide an annual notice that sets forth the ten designated official City
Holidays which ten (10) holidays shall be selected from a list of holidays that shall include
the State of Miinois official holidays and Christmas Eve. Within the ten (10) selected
holidays, the day after Thanksgiving will be given as a holiday in lieu of Veterans Day.

Each fiscal year, each employee shall receive 32 hours of personal leave to use during
the fiscal year. Employees whose normal schedule involves working a ten (10) hour
day in a forty (40) hour work week will receive forty (40) hours of personal time per year.
Employees whose normal schedule involves working a nine (9) hour day in a forty (40)
hour work week will receive thirty-six (36) hours of personal leave time per year, rather
than the thirty-two (32) hours personal time granted to those employees working
standard eight (8) hour schedules.

Employees regularly working Monday through Friday, which is all employees except Police
Customer Service Assistants and Telecommunicators, shall use the holiday leave on the
days specified by the official City Holiday notice and paragraph one of Article XIV. Police
Customer Service Assistants and Telecommunicators will have the option of banking eight
(8) hours of holiday leave if working the holiday or being paid at their regular straight-time
hourly rate for eight (8) hours.

Probationary employees with six (6) months service or less may accrue but shall not be
allowed to use any personal leave benefits. Probationary employees will be allowed to use
holiday leave benefits. Probationary employees who regularly work Monday through Friday
shall use holiday leave on the days specified by the official City holiday notice.
Probationary employees who do not regularly work Monday through Friday and who are
required to work on holidays specified in the official notice shall be allowed to use eight (8)
hours of holiday leave while on probation on or after a specified holiday occurs. A
probationary employee who resigns in good standing with earned holiday leave time
accrued from any holidays that have occurred during the employee’s tenure shall receive

pay for those holidays.
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Employees who work a flex schedule will be allowed to use eight (8) hours of holiday pay
per holiday, and flex the remainder of the holiday work week into periods of eight (8) hour
work days.

Employees who resign in good standing shall receive pay for earned holiday and personal
leave. Employees who do not resign in good standing will forfeit all personal leave except
for holiday hours earned by working on a scheduled holiday. At the sole discretion of his
department manager, an employee may use accumulated paid leave as part of his two (2)
week resignation notice.

All Personal leave accumulated must be used within that fiscal year and shall not be
carried over from one fiscal year to the next.

All Holiday leave accumulated may be carried over for one (1) fiscal year. No more
than 64 hours may be carried over each year.

Employees who do not work on a holiday shall receive holiday pay computed at their
regular straight-time hourly rate for the number of hours for which they are normally and
regularly scheduled to work immediately prior to the holiday, up to a maximum of eight (8)
hours. Effective 3/23/09, Telecommunicators and Police Customer Service Assistants who
work on the actual holiday recognized by the city shall be paid time and one-half for all
hours actually worked on the holiday.

ARTICLE XV- VACATION:

Section 1. Employees shall earn paid vacation based on their consecutive years of service
with the City. Consecutive years shall begin with the last day of hire.

Section 2: The vacation schedule shall be as follows:

Years of Service Amount of Vacation

0 through 6 years of service 3.1 hours per pay period
7 through 10 years of service 4.6 hours per pay period
11 through 15 years of service 5.4 hours per pay period
16 through 20 years of service 6.2 hours per pay period
21 through 25 years of service 6.9 hours per pay period
26 and over years of service 7.7 hours per pay period

Section 3: Employees shall earn vacation leave in a pay period only if they receive pay for
at least forty (40) hours in the pay period. There shall be no pro-rata vacation benefits

earned in a pay period.

Seclion 4: Probationary employees shall not accrue paid vacation leave, but upon
successfully completing their probationary period and having been placed on permanent
status shall receive accumulation of vacation benefits for time served in their probationary

period.
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Section 5: Vacation pay will be at the employee's regular straight time hourly rate in effect
immediately prior to his vacation.

Section 6: No employee shall accumulate vacation leave in excess of one and one-half
times their annual rate of accrual as of the end of the pay period which is paid on the last
payday in December of each fiscal year.

Section 7: Employees represented by the union shall select their vacation periods in
November of each year for the following fiscal year. Vacation selections (as well as the
selection of personal time or compensatory time in conjunction with an employee’s vacation
period) shall be according to each employee's seniority and shall also be subject to the
staffing requirements specified by each division manager. Vacation selection made after
November shall be on a first come first serve basis. Vacation time may be taken in
increments of less than four (4) hours with approval of the appropriate department/division

manager.

Section 8: Upon separation from the City, employees shall receive pay for unused
vacation leave.

ARTICLE XVI- SICK LEAVE:

Section 1. Employees shall be allowed to accumulate sick leave at the rate of 3.7 hours
per pay period provided they receive pay for at least 40 hours in a pay period.

Section 2: Sick leave may be accumulated without limit and no employee shall be allowed
to use sick leave in excess of their accumulation as of the beginning of the pay period in

which it is to be used.

Section 3; Sick leave benefits are provided for the specific purpose of maintaining an
employee's regular earnings when he/she is absent due to a non-work-related iliness,
injury, or medical/dental appointments or when the employee is absent due to illness, injury
or medical /dental appointments of the employee’s child, step-child, spouse, sibling, parent,
mother-in-law, father-in-law, grandchild, grandparent, domestic partner or step-parent in
accordance with 820 ILCS 191/1, et al.

Section 4. Employees referred to the Employee Assistant Program shall be allowed to use
sick leave benefits for treatment prescribed by the E.A.P. referral agency and as approved

and documented by the E.A.P. Coordinator.

Section 5: Division managers may require adequate proof of illness or of the need to
attend to a member of the employee's immediate household before allowing sick leave

benefits to be used.

Section 6: An employee will earn a bonus of an additional 24 hours leave for the fiscal year
(January 1 — December 31) when they have not used any unscheduled sick time in the
fiscal year. If 8 hours of unscheduled sick time was used, an employee will earn 16 hours
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of bonus time. If 16 hours are used, the employee will eamn 8 hours of bonus time. If 24
hours or more hours of unscheduled sick time are used, there will be no bonus hours
awarded to the employee. No employee shall be permitted to roll over bonus time into the
following fiscal year. Bonus leave will be paid on the second pay period of the new
calendar year. The exemption is pursuant to Section 7 of this Article.

All leave time errors must be corrected and Finance made aware of within two pay periods
of the error in time made.

Section 7: Employees who schedule medical/dental appointments/procedures with pre-
approval by employee's immediate supervisor at least 24 hours in advance shall be entitled
to use available sick leave for such absences.

Section 8; Payment for unused accumulated sick leave benefits upon termination shall be
allowed for employees with at least 20 years of continuous service except as specified in

section 8a) through 8c).

a.) Employees who are fired or dismissed shall not be eligible for any payments for
unused accumulated sick leave.

b.) Employees with six (6) months of service or less shall not be eligible for any
payments of unused accumulated sick leave.

c.) Employees who do not provide a written fourteen (14) day calendar notice of
resignation shall forfeit sick leave hours payable as follows:

1.) Employees shall forfeit 80 hours of the final amount eligible for payment.

d.) Eligible employees hired prior to February 17, 1992, who resign in good standing
with at least 20 years of continuous service (excluding any periods of temporary
employment or periods of absences in excess of 30 consecutive calendar days)
shall be paid 50% of their unused accumulated sick leave and 50% towards

pension service credit.

e.) Eligible employees hired after February 17, 1992, who resign in good standing
with at least 20 years of continuous service (excluding any periods of temporary
employment or periods of absences in excess of 30 consecutive calendar days)
shall be eligible for pension service credit up to 100% of their unused
accumulated sick leave up to a maximum of 1,920 hours of sick leave.

ARTICLE XVIi- TEMPORARY DISABILITY

Section 1: Employees who have a temporary disability which prevents them from working
and who have exhausted all sick leave benefits may be allowed unpaid medical leave fora
period not to exceed six (6) months provided all of the following conditions are met:

a.) the temporary disability is verified by a physician selected by the City;

20



b.) the disability is temporary in nature;

c.) the physician selected by the City certifies that the employee has a reasonable
chance to fully recover from the disability and return to work within six (6)
months;

d.) the employee files a request for the unpaid medical leave within seven (7)
calendar days after the exhaustion of his/her sick leave; and

e.) approval is granted by the employee's department manager, the Human
Resources Director and the City Manager;

f.) unpaid medical leave beyond six (6) months may be granted for an additional six
(6) months provided all of the above listed conditions are met.

ARTICLE XViil- OTHER LEAVE BENEFITS:

Section 1: All probationary and full-time, regular employees shall be allowed up to 24
hours of paid leave for a death in the employee's immediate family. For bereavement leave
purposes, immediate family shall be defined as the employee's or his/her spouse's mother,
father, stepmother, stepfather, brother, step-brother, sister, step-sister, son, son-in-law,
daughter, daughter-in-law, stepson, stepdaughter, husband or wife, grandparents,
grandchildren, step grandchildren, or any other person who lives in the same household as
the employee. In addition, employees shall be allowed one (1) day of leave on the day of a
funeral of an employee’s brother's wife, sister's husband or step-grandparents. Vacation,
holiday, personal, compensatory, or bonus leave may be utilized by the employee for this
one day or the leave may be taken unpaid.

Section 2;: Employees who are determined by the City or the lliinois Industrial Commission
to have an injury which is compensable under the lilinois Workers' Compensation Act shall
be paid for hours of work lost on the day of the injury as if the employee actually worked
such hours and shall be paid for hours of work lost the next three days at two-thirds their

average rate of pay.

The accrual of sick, vacation and bonus leave will temporarily cease after an injured
employee has been collecting total temporary disability (TTD) pay for one continuous year.
Accrual will begin again when the employee returns to full duty or light duty.

Section 3. Employees who are members of regular reserve units of the Armed Forces or
the National Guard shall be paid the difference between their regular salary and the salary
they earn while on active duty provided their active duty salary is less than their regular
salary. This benefit shall be allowed up to a maximum of fourteen (14) calendar days per

year.

Section 4: Special leave may be allowed with pay for employees to attend training
sessions, professional conferences, and other types of meetings, educational seminars
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which are beneficial to the employee in the performance of his/her duties. Special leave
requires the approval of the department manager and the City Manager.

Section 5. Leaves of absence without pay may be granted for periods of up to one (1) year
in length subject to the approval of the department manager, the Human Resources
Director and the City Manager. Leaves of absence may be granted for various reasons
which serve the mutual benefit of the employee and the City.

Section 6: The City may require employees who qualify for Family Medical Leave Act
(FMLA) leave to first use leave granted under this agreement and reduce their FMLA Leave

in an equal amount.

Section 7: An employee who is required during his regularly scheduled work hours shall be
paid the difference between the jury fees and allowances and his regular base rate of pay
for all regularly scheduled hours of work missed because of jury duty. Those positions
(Telecommunicator, Police Customer Service Assistant) who work 2nd or 3rd shift shall
have their shift reduced by the number of hours spent in jury duty on that part of the work
day and shall be required to turn over to the City any jury fees and allowances.

Section 8: Upon mutual agreement of the City and an employee covered by this
agreement, an employee may sell back to the City unused accumulated vacation, personal,
and compensatory time at the employee’s current hourly rate of pay. Telecommunicators
and Police Customer Service Assistant personnel may also request to sell back unused
holiday time at the employee’s current hourly rate of pay. Said time requested to be sold
back will be reimbursed through the City’s regular payroll system and will be treated as

income.

Section 9: In the event of a personal emergency and the notification of his supervisor, an
employee will be released from duty as soon as the situation can be made safe for the
general public and the other employees. The employee will return to duty as soon as
possible and justify the leave to his supervisor. If the supervisor agrees with the need for
the emergency leave, the employee may take the lost time as approved leave without pay
or paid leave if the circumstances satisfy the use of that paid leave. If the supervisor does
notagree with the need for emergency leave, the lost time will be considered as an unpaid,
unexcused absence and the employee may be subject to disciplinary action.

Section 10: The bargaining unit, and not each member of the bargaining unit, shall be
allowed up to thirty (30) days each year without pay to attend state and international
conventions and/or state or area-wide meetings provided thirty (30) days notice is given
and does not cause the City to be under minimum manning.

Section 11: Employees of this bargaining unit (AFSCME B)who are scheduled to work on
Sundays will be granted a maximum of 4 Sundays they can take off utilizing their own
vacation, personal days, holidays or comp. time in addition to their approved blocks of
vacation time off requested in November of each year.

ARTICLE XIX- HEALTH INSURANCE AND PENSION:
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Section 1:The subject of health insurance has been deferred to the City of Rock Island
Health Care Planning Committee by the Agreement for Labor/Management Health Care

Planning Committee.

Section 2: Qualified employees shall receive benefits under the lllinois Municipal
Retrement Fund and the City shall pay its share of the contribution and the employees
shall pay their share of the contribution.

ARTICLE XX- EDUCATIONAL REIMBURSEMENT:

Section 1: Employees shall be eligible for partial reimbursement for the cost of books and
tuition for training related to work and/or training approved by the Department Manager,
Human Resources Director and City Manager subject to the following conditions:

a) All requests for reimbursement shall be applied for and approved prior to the
beginning of the class/training.

b) Approved reimbursement shall be paid only after successful completion of the
class/training and submission of proper documentation (receipt, canceled check,

etc.)

c) Approved reimbursements shall be at a rate of 100% of the costs for books and
tuition and shall not exceed $2,000 per fiscal year per employee.

d) Reimbursement shall not be made if employees are eligible for reimbursement
from other sources.

ARTICLE XX!I- UNIFORMS/WORK BOOTS

Section 1: (Uniforms & Work Boots). Effective, April 1, 2007, the following personnel
are required to wear city issued uniforms and work clothing when operating in the field:
Laboratory Technician, Chemist, Community Service Officer, Engineering Technician |
and II, Technical Service Assistant, Construction Officer, Housing Inspector, Health
Inspector, Combination/Plumbing Inspector, Combination/Mechanical Inspector and

Combination/Electrical Inspector.

All employees who are required to wear uniforms or work clothing, as set forth above, will
be issued five (5) tops and one (1) jacket. Pants approved by their inmediate supervisor
will be purchased by the employee and employees will be reimbursed up to $200.00 for five
(5) pairs of pants. Employees who are provided with uniforms or work clothing will report to
work with them being clean and neat in appearance, unless this requirement is expressly

waived by the City.
The City shall provide all the required patches.

The Union will have input into uniform selection. [f the Union and City do not agree with the
uniform choice, the City shall select the uniform worn by employees.
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Expenses incurred for the rental of uniforms and work clothing for employees represented
by Local #988 shall be paid by the City of Rock Island as directed by the City Council.

City shall provide replacement uniforms for those employees required to wear uniforms as
directed by department manager, including Police Customer Service Assistants, provided
the employee turns in the worn-out articles.

Employees will be reimbursed up to $100 annually for Department Approved City of Rock
Island branded tops (polo shirts, button downs, sweaters).

All uniforms and work clothing remain the property of the City and are only to be used in
accordance with departmental work. Upon separation, all items must be returned (or
accounted for) by the employee before their final paycheck will be issued.

Engineering Technicians |, Engineering Technicians I, Housing Inspector, Health
Inspector, Combination Inspectors, GIS Specialists, Housing and Property Maintenance
Inspectors and Technical Service Assistants represented by Local #988, Chapter B, who
are required to wear safety work boots by their department head will be provided with
employer approved safety work boots on an as needed basis to be determined by the
department head. Only steel toed or safety toed boots will be approved by the City. The
employee will be reimbursed up to $250.00 per pair.. All employees must wear steel toed
or safety toed boots at all times in the field. The safety toed boots must be approved by the

City from an approved source.

Section 2: (Rock Island Police Department Operations Regarding RICOMM Employees).
During duty hours, suitable business attire should be worn. Split skirts (with the exception
of the longer, below the knee style), sweat suits, jeans, tee shirts, snug fitting or spandex
stirrup pants and other casual apparel are not appropriate attire. Employees working in a
non-office environment which may expose them to dirt, grease, chemicals or other
annoying elements, however, may wear jeans provided they present a well groomed
appearance and have received prior approval. Employees in the Rock Island
Communication Center (RICOMM) shall be allowed to wear jeans, nice casual shirts and
sweatshirts, and tennis shoes while working within the RICOMM area.

ARTICLE XXIli- EMPLOYEE ASSISTANCE PROGRAM:

In all disciplinary cases, the supervisory personnel responsible for determining the
appropriate disciplinary action to be taken may offer the employee involved the option of
accepting a referral to the Employee Assistance Program in lieu of immediate disciplinary
action. The employee involved may when given the option, elect to serve the appropriate
discipline or helshe may elect to accept the referral to the E.A.P. Once the appropriate
supervisory personnel have offered the option of an E.A.P. referral in lieu of immediate
disciplinary action, it is the employee who must decide which alternative he/she wishes to
accept. Employees may not elect an E.A.P. referral when it is not offered, nor can a
supervisor force an employee to accept an E.A.P. referral once itis offered.
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Section 1: In cases where an E.A.P. referral is offered and accepted by the employee in
lieu of immediate disciplinary action, the disciplinary action shall be temporarily waived.

Section 2: An employee who accepts a referral to the E.AP. in lieu of immediate
disciplinary action, shall be subject to said disciplinary action at all times during the referral
and treatment process until documentation has been received by the E.A.P. Coordinator
certifying the employee's successful completion of the counseling ftreatment program as
prescribed by the E.A.P. referral agency.

Section 3: The disciplinary action as determined and documented by the appropriate
supervisory personnel shall be administered immediately if any of the following cases

occur:

a) The employee accepting the E.A.P. referral fails to or refuses to appear at the
E.A.P. referral agency after being scheduled to do so by the E.A.P. Coordinator.

b) The employee accepting the E.A.P. referral refuses to authorize the E.AP.
referral agency to obtain or the E.A.P. Coordinator to provide the employee's
work performance.

¢) The employee accepting the E.A.P. referral refuses to accept counseling or
referral to another service agency for counseling and/or treatment after the initial

assessment and evaluation.

d) The employee accepting the E.A.P. referral fails to successfully complete the
counseling and/or treatment program as determined by the E.A.P. referral or

service agency.

e) The employee accepting the E.A.P. referral fails to correct and/or improve
hisfher work performance, attendance and/or behavior which led to the E.A.P.

referral.

Section 4: Upon the employee's successful completion of the counseling/treatment
program, as documented by the E.A.P. Coordinator, the disciplinary action initiated the
employee's referral to the Employee Assistant Program shall be abated. Notification will be
sent to the employee and his/her department manager fromthe E.A.P. Coordinator stating
thatthe employee has successfully completed the Employee Assistant Program referral in
lieu of serving the disciplinary action and that said disciplinary action is now abated. A
copy of this notification shall be placed in the employee's personnel file. Documentation of
behavior which led to the original E.A.P. referral was successfully completed by the
employee in lieu of the specified disciplinary action. The successful completion of an
E.AP. referral shall not interrupt the progressive disciplinary process. If an employee
successfully completes an E.A.P. referral, he/she shall still be subject to even more severe
disciplinary action for future incidents of unacceptable behavior.
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ARTICLE XXIll- LABOR/MANAGEMENT MEETINGS

Representatives of the union and management representatives including staff
representatives, may meet at mutually agreed upon times at the request of either party to
discuss matters of mutual interest, exchange information, resolve potential conflicts and
improve general communications.

ARTICLE XXIV- SAVINGS CLAUSE:

Section 1: Should any article, section, portion thereof, of this Agreement beheld unlawful
and unenforceable by any court of competent jurisdiction, such decision of the court shall
apply only to the specific article, section, or portion thereof directly specified in the decision.

Upon the issuance of such a decision, the article or section held invalid shall be modified
as required by law or the tribunal of competent jurisdiction. The City shall attempt to give
the Union opportunity to comment in advance so long as the City is not prevented from
making the change as required by law.

ARTICLE XXV- RESIDENCY

Section 1: Employees hired after June 11, 1991, mustlive in lllinois or lowa. For residency
purposes only, all employees must report within 60 minutes after being called into work for

an overtime assignment.

ARTICLE XXVI- ENTIRE AGREEMENT:

Section 1: The parties acknowledge that during negotiations which resulted in this
collective bargaining agreement (the Agreement), each had the unlimited right and
opportunity to make demands and proposals with respect to all lawful subjects or
matters of collective bargaining and that the Agreement sets out the parties’ complete
agreement on all subjects on which the parties bargained or could have bargained. For
the duration of the Agreement, neither party shall be required to bargain about any other
subject or matter. All subjects or matters not included in the Agreement shall be
deemed to have been raised and bargained as if covered by the Agreement.
Notwithstanding, rights pursuant to the ILRA are not limited by this section.

Section 2:  The City and the Union want this agreement to be the basis of all rights and
duties between them so that both parties are clear as to their rights and duties. Therefore,
all past practices, oral agreements and written agreements existing prior to the date of this
agreement which are not contained in this agreement are null and void.

ARTICLE XXVil- AMENDMENT AND MODIFICATION:

Section 1: Itis understood and agreed that this contract shall not be varied or amended by
oral agreement or by custom or practice, and except as otherwise provided in this
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Agreement, the failure of either party at any time or from time to time to exercise any right
under the Agreement or to insist upon strict compliance with its provisions will not affect the
right of either party to exercise or insist upon strict compliance thereafter. This Agreement
can only be amended by mutual written agreement.

ARTICLE XXVHI- DURATION:

Section 1:This agreement shall be effective on the date of signing, and shall remain in full
force and effect until Sunday at midnight on the 315t of December 2027 and shall thereafter
be continued for yearly periods unless notice of termination is given in writing by registered
or certified mail by either party not less than sixty (60) days before December 31, 2027, or
any subsequent annual expiration date.

Section 2:Upon termination of this agreement, all benefits hereunder shall be terminated
and shall not survive the agreement.

This Agreement is hereby signed and approved this k% day of
ARCH 2024. ==——==
CITY OF ROCK ISLAND, ILLINQIS: AFSCME LOCAL #988, CHAPTER B
By: %//W/"“ BY: ;'M
CITY MANAGER Chapter B Chairperson

Date: _, Date: ,3/// 7//’? L/

Attest: ) — %

CIFY CLERK/  ~

W\\ &mﬁw gg\)a,olé.

Committee Member

W 1//7/?(/

Committee Member

4

Committee Member
oy 5:\9 24

Committeg_l\/l ember.. - ..

P

Pl -

_Council 31 Staff Representative
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CITY OF ROCK ISLAND CELL PHONE POLICY
(Effective May 1, 2006)

L PURPOSE

The purples of the is policy is to provide all full, part-time and seasonal employees
with guidelines for the proper use of cellular phones.

1I. This policy will become effective immediately upon issue.

ML POLICY

The primary purpose and use of all cellular telephone equipment and related
services obtained b expenditure of City of Rock Island funds shall be to conduct City
of Rock Island business.

It is the policy of the city to use cellular telephone in the course of department
operations and enhance departmental communication. Cellular phones may be
used by members to conduct official business when the use of radio communication
or hard line telephones are inappropriate, unavailable, or inadequate to meet the
communication needs and when the cellular phone is used in accordance with this

policy.
IV.  DEFINITIONS

Disruptive Activity: Any time that cellular phone operations would be considered
disruptive, such as in meetings, training sessions, or public places when their use
would reasonably be deemed annoying and intrusive.

Distraction: Any time the use of a cellular phone would unnecessarily or
unreasonably divert the attention of a member from official duties and/or cause a
potential hazardous situation.

V. PROCEDURES

A. City Owned Cellular Phones

1. In some cases, the city will furnish an employee with a city-owned cellular
telephone. City-owned cellular phones are authorized for official city
business.

2. Cellular phones may be used to conduct city-related business or

departmentally managed assignments.

3. Cellular telephones are an augmentation to the department’s
communication system not a substitute for radio communication designated
for transmission through the city’'s communication system. Approved cellutar
telephone usage includes but is not limited to the following types of

communications:



Conveyance of sensitive or restricted information;
Lengthy communication between supervisors;
Communication beyond normal radio range; and
Incidents in which use of a hard line telephone would be
appropriate but where one is not available.

Qoo

4. Cellular phone numbers should not normally be provided to the public.
Exceptions may be mad e when immediate future contact between an
employee and the other person may be critical.

5. Employees may not operate city-owned vehicles and equipment while
using cellular phones unless emergency circumstances exist and other
means of communication are not available with an exception of hands-free
operational devices when authorized by a supervisor. Employees are to stop
vehicles or equipment in a safe position before answering or speaking on
cellular phones.

6. Cellular phone use should be limited and clearly linked to business
necessity. Cell phone bills are not private. Random and periodic audits of
department issued cellular phone use may be made at the department’s

discretion.

7. Cellutar phones should not be used if they may be disruptive to others
or a distraction to the public. Photo messaging capabilities are prohibited
unless clearly linked to business.

. Personal Cellular Phones

Employees will be permitted to carry a personal cellular telephone at work
provided the personal cellular telephone is turned off during the employee’s work
hours. Cellular telephones are only to be used for personal business while the
employee is on scheduled breaks. If an exception is needed by the employee,
he/she must obtain written approval from their department manager.



CITY OF ROCK ISLAND
CELL PHONE REQUEST APPROVAL

To: Department Manager Date;

From (Employee): Position/Title:

An employee must have a legitimate need to use a personal cellular phone during work
hours and the employee’s department manager must approve the use of it. The
employee must complete a request for cell phone approval that must be signed by the
department manager. If the request is granted, the employee must adhere to the
following rules;

1. All employees are prohibited from using personal cellular devices during work hours,
unless the employee obtains written approval from their department manager.

There are a couple reasons why an employee may need to carry a cell phone, such as
the employee has traveled out of the work area covered by the radio transmission or
lacks a radio in their vehicle; and, the employee has no means to communicate while on

the job.

2. The employee will provide the department manager with their cellular phone number
and inform him/her of any changes in phone numbers.

3. Ifa department manager approves the use of a personal cellar phone, the same
restrictions will apply as stated in the procedures for city owned cellular phones.

4. Employees using cellular phones will hold their conversation at a private location
removed from public view.

5. The City of Rock Island or its’ employees will not be held responsible for lost or
damaged personal cellular telephones.

The employee’s signature on the form evidences that the employee has read ad
understands the cell phone policy and will adhere to the rules regulating cell phone

usage in the agreement,

Employee Requesting:

Approved: Date:
Department Manager
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crave assification- ClassCode |StepA |StepB |StepC |StepD |StepE |StepF |LowMerit |HighMerit
CO1 Oflice Assistant} 801] $30,841] $31,535 ] $32,245] $32,970 | $33,712 | $34,471 ] $34,471] $45,565
$14.8275| $15.1612|$15.5023]$15.8511{ $16.2077]|$16.5724] $16.5724] $21.9063
Left Blank Left Blank $32,383] $33,112 | 433,857 | $34,619 ] $35,398 [ $36,194) $36,194 | $47,844
$15.5688| $15.9191] $16.2773]$16.6436{$17.0180]$17.4010| $17.4010] $23.0017
€03 Oftice Assistantl 803] $34,002] $34,767 | $35,550 | $36,350 | $37,167 | $38,004 ] $38,004 | $50,236
Parking Entorcement Attendant | 804}$16.3473| $16.7151] $17.0912]$17.4757]$17.8689}$18.2710| $18.2710] $24.1520

information Specialist Assistant 810
[ofe 1) Police Booking Custodian 805| $35,703] $36,506 | $37,328 | $38,167 | $39,026 | $39,904 ] $39,904 | $52,747
Potice Court Llaision $17.1649]$17.5511|$17.9460]$18.3497{$18.7626{$19.1848| $19.1848| $25.3593
COS Parking Enforcement Attendant Il 806| $37,488] $38,331 | $39,194 | $40,076 | $40,977 | $41,899 | $41,899| $55,385
Customer Service Rep. 807]$18.0230|$18.4285]$18.8432{$19.2672|$19.7007{ $20,1439| $20.1439] $26.6275

Police Customer Svc. Asst. 808
C06 Office Assistant lil 809 $39,361] $40,247 | $41,153 ] $42,079 | $43,025 | $43,993 | $43,993 | $58,155
Human Services Specialist | 811]$18.9238)$19.3496| $19.7849]$20.2301{$20.6853]$21.1507] $21.1507] $27.9591

Laboratory Technician 812

Police Property Custodian 813
cO7 Community Se¢vice Officer 814| $41,330] $42,260 | $43211 | $44,183 | $45,177 | $46,193 | $46,193 | $61,063
Property Nuisance Abatement Inspector 838 $19.8701] $20.3172] $20.7743]$21.2417] $21.7197| $22.2084] $22.2084] $29.3570,
co8 Administrative Secretary 815] $43,397| $44,373 | $45372 | $46,393 | $47,437 | $48,504 | $48,504 | $64,115
ComputerGraphics Speclalist 816]$20.8639] $21.3334] $21.8134]$22.3042] $22.8060{$23.3192] $23.3192] $30.8247
Cco9 Fiscal Technician 817| $45,566] $46,501 | $47,640 | $48,712 | $49,808 | $50,928 | $50,928 | $62,321
Engineering Technician| 818]$21.9068] $22.3997] $22.9037{$23.4190| $23.9460] $24.4848] $24.4848] $32.3658
€010 None Assigned $47,845] $48,921 | $50022 | $51,147 | $52,208 | $53,475 | $53,475 | $70,687
$23.0022| $23.5197] $24.0489($24.5000[ $25.1433] $25.7090] $25.7090| $33.9841
CO11 Grants and Website Coordinator 821] $50,237| $51,368 | $52,523 | $53,705 | $54,913 | $56,149 | $56,149 | $74,222
Housing Program Officer 822} $24.1525| $24.6959) $25.2516/$25.8198| $26.4007| $26.9947| $26.9947] $35.6836

Engineering Technicianil 823

Technical Service Assistant 836

Geographic Information Specialist 839

Telecommunicator 819
C012 Information SYS Specialist| 820] $52,748] $53,935 | $55,149 | $56,390 | $57.658 | $58,956 | $58,956 $77,933
Construction Officer 825$25.3598] $25.9304] $26.5138($27.1104|$27.7204] $28.3441| $28.3441] $37.4677

Junior Accountant 826

Housing Inspector 827

Health Inspector 828

Combinaton/Plumbing inspector 829

Combination/Mechanical Inspector 830

Combination/Electrical Inspector 831

Propery & Maintenance Housing Inspector 840
CO013 UrbanPtanner|l 832] $55,386] $56,632 | $57,007 | $59,210 { $60,542 | $61,904 | $61,904 $81,829
Chemist 833] $26.6280] $27.2271|$27.8397]$28.4661] $29.1066] $29.7615{ $29.7615 $39.3410

Police Criminalist 834

tand & Develop Program Coordinator 835!
CO14 None Assigned $58,156| $59,464 | $60,802 | $62,170 | $63,569 | $65,000 | $65,000 $85,921
$27.9595]$28.5886] $29.2319]$29.8896 | $30.5621} $31.2498] $31.2498 $41.3080
CcOo1s Information SYS Speciatist ! 824] $61,064] $62,437 | $63,842 | $65,279 | $66,748 | $68,249 | $68,249 $90,217
$29.3575] $30.0180| $30.6934|$31.3840| $32.0902| $32.8122 $32.8122| $43.3734




Grade Classification Class Code IStepB  |StepC  |StepD |StepE [StepF [Low Merit |High Merit
CO1 Office Assistant! 801] $31,767| $32,481] $33,212] $33,959] $34,723] $35,505] $35,505] $46,932
$15.2724] $15.6160] $15.9674] $16.3266] $16.6940{ $17.0696| $17.0696] $22.5635
Left Blank Left Blank $33,355] $34,105| $34,873| $35,657| $36,459] $37,280{ $37,280] $49,279
$16.0359] $16.3967] $16.7656] $17.1429] $17.5286{$17.9230] $17.9230] $23.6917
c03 Otfice Assistant !l 803| $35,022] $35.810] $36,616] $37,440] $38,282] $39,144] $39,144] $51,743
Parking Enforcement Attendant ! 804|$16.8377|$17.2166]$17.6039] $18.0000{ $18.4050| $18.8191| $18.8191] $24.8766
Information Specialist Assistant 810
Co4 Police Booking Custodian 805} $36,774] $37,601| $38,447] $39,312] $40,197] $41,101] $41,101] $54,330
Potice Court Liaision $17.6798|$18.0776 |$18.4843] $18.9002{ $19.3255| $19.7603| $19.7603] $26.1201
[+1s]] Parking Enforcement Attendant I 806] $38,613] $39,481] $40,370] $41,278] $42,207| $43,156] $43,156] $57,047
Customer Service Rep. 8071$18.5637/$18.9814]$19.4085] $19.8452| $20.2917|$20.7482| $20.7482] $27.4263
Police Customer Svc. Asst. 808,
CO8 Office Assistant Il 809] $40,542] $41,454| $42,387] $43,341| $44,316] $45,313] $45,313] $59,899
Human Services Speciaist| 811}$19.4915| $19.9300$20.3785( $20.8370[ $21.3058] $21.7852] $21.7852] $28.7978
Laboratory Technician 812
Police Property Custodian 813
co7 Community Service Officer 814| $42,570] $43,527{ $44,507] $45,508] $46,532| $47,579] $47,579] $62,894
Property Nuisance Abatement Inspector 8381 $20.4662] $20.9267]$21.3975| $21.8790] $22.3712|$22.8746] $22.8746] $30.2377
co8 Administrative Secretary 815] $44,699] $45,705] $46,733] $47,784] $48,860] $49,959| $49,958] $66,039
Computer Graphics Specialist 816]$21.4899]$21.9734]$22.4678] $22.9733]$23.4902|$24.0187| $24.0187 ”$31.7495
CcO09 Fiscal Technician 817| $46,933] $47,989| $49,060] $50,173] $51,302| $52,456] $52,456] $69,340
Engineering Technician | 818]$22.5640]$23.0717]$23.5908] $24.1216]$24.6644] $25.2193} $25.2193] $33.3367
C010 None Assigned $49,280] $50,389] $51,522] $52,682| $53.,867] $55,079] $55,078] $72,807
$23.6022] $24.2253] $24.7704] $25.3277] $25.8976]$26.4803| $26.4803] $35.0036
co11 Grants and Website Coordinator 821] $51,744] $52,909] $54,009] $55,316] $56,561] $57,833] $57,833] $76,448
Housing Program Officer 8221$24.8771|$25.4368] $26.0091] $26.5944] $27.1927]$27.8046] $27.8046] $36.7541
Engineering Technician !l 823
Technical Service Assistant 836
Geographic Information Specialist 839
Telecommunicator 819
CO12 Information SYS Specialist! 820] $54,331] $55,553] $56,803] $58,081] $59,388| $60,724] $60,724] $80,271
Construction Officer 825]$26.1206)$26.7083] $27.3092] $27.9237{$28.5520]$29.1944] $29.1944] $38.5918
Junior Accountant 826
Housinglnspector 827
Health Inspector 828
Combinaton/Plumbing Inspector 829 _
Cotnbination/Mechanical Inspector 830
Combination/Electrical Inspector 831
Propery & Maintenance Housing Inspector 840
co13 Urban Planner !l 832| $57,048] $58,331] $59,644] $60,986 $62,358] $63,761] $63,761] $84,284
Chemist 833 $27.4268) $28.0439] $28.6749] $29.3201|$29.9798|$30.6543] $30.6543] $40.5213
Police Criminallst 834
Land& Develop Program Coordinator 835
C014 None Assigned $69,901] $61,248] $62,626] $64,035] $65,476] $66,949] $66,949] $88,498
$28.7983|$29.4463 $30.1'088[$30A7863 $31.4790]$32.1873| $32.1873| $42.5472
I
CO015 Information SYS Specialist | 824] $62,895] $64,311 $65,758| $67,237] $68,750] $70,207] $70,297| $92,923
] $30.2382{$30.9186 331.61421332.3255 $33.0529[$33.7966] $33.7966] $44.6746




sl

Grade Classlfication ClassCode [StepA  [StepB  [stepC__|StepD [StepE [StepF [Low Merit |High Merit
co1 Office Assistant | 801] $32,720] $33,456] $34,208] $34,978] $35,765] $36,570] $36,570] $48,340
$15.7305 [$16.0845 [$164464]$16.8164$17.1948]$17.5817 | $17.5817 $23.2404
Left Btank Left Btank $34,355] $35,128( $35,919] $36,727| $37,553] $38,398] $38,398] $50,757
$16.5170 | $16.8886 |$17.2686{$17.6572($18.0544 |$18.4607| $18.4607 $24.4025
CO3 Oftice Assistant Il 803| $36,073] $36,885] $37,715] $38,563] $39,431| $40,318 $40,318| $53,296
Parking Enforcement Attendant | 804 $17.3428 |$17.73311$18.1320($18.5400$18.9572 {$19.3837] $19.3837 $25.6229

nformation Specialist Assistant 810
CO4 Police Booking Custodian 805] $37.877] $38,729] $30,601] $40,492] $41,403] $42,334] $42,334 $55,960
Potice Court Lialsion $18.2102 |$18.6199]$19.03891$19.4672{$19.9053 {$20.3531| $20.3531 $26.9037
COS Parking Enforcement Attendant Il 806 | $39,771] $40,666] $41.581] $42,516] $43,473] $44,451] $44,451| $56,758
Customer Service Rep. 8071$19.1206 {$19.5508 {$19.9907 [$20.4405 }$20.9004 {$21.3707| $21.3707 $28.2491

Police Customer Svc. Asst. 808
CO6 Office Assistant lli 809 | $41,759] $42,698] $43659 $44,641| $45,646{ $46,673] $46,673 $61,696
Human Sesvices Speclalist| 811/$20.0762 |$20.5279$20.9898{$21.4621 {$21.9450 |$22.4388{ $22.4388 $29.6618

Laboratory Technician 812

Police Property Custodian 813
Cc07 Community Service Officer 814] $43,847] $44,833] $45842] $46,874] $47,928] $49,007] $49,007] $64.781
Property Nuisance Abatement Inspector 838{$21.0802[$21.5545 [$220395$22.5353[$23.0424]$23.5608 | $23.5608] $31.1448
cOo8 Administrative Secretary 815] $46,040] $47,076] $48,135] $49,218| $50,325! $51,458] $51,458] $68,020
ComputerGraphics Specialist 816]$22.13461$22.6326$23.1418]$23.6625/$24.1949 1 $24.7393 $24.7393] $32.7020
CO9 Fiscal Techniclan 817] $48,341] $49,429] $50,541| $51,678] $52,841] $54,030] $54,030 $71,421
Englneering Technlcian| 818 [$23.2409] $23.7639 |$24.2985 [$24.8453] $25.4043] $25.9759 | $25.9759 $34.3368
C010 None Asslgned $50,758] $51,900] $53068) $54,262] $55,483] $56,731] $56,731] $74,992
$24.4030]$24.9521 {$255135|$26.0876| $26.6745] $27.2747 | $27.2747 $36.0537
cO11 Grants and Website Coordlnator 821 $53,207] $54,406] $55,722] $56,976] $58,258) $59,568] $59,568 $78,742
Housing Program Officer 822} $25.6234$26.1999]$26.7894$27.3922 {$28.0085] $28.6387 $28.6387| $37.8567

Engineering Technician |l 823

Technical Service Assistant 836

Geographic Information Specialist 839

[Telecommunicator 819
CO12 nformation SYS Speciallst| 820] $56,961] $57,220| $58507| $59824 | $61,170] $62,546] $62,546 $82,679
Construction Officer 825[$26.9042 /$27.5095 1$28.1285($28.7614 {$29.4085 $30.0702] $30.0702| $39.7495

Junior Accountant 826

Housing Inspector 827

Health Inspector 828

Combinaton/Plumblinglnspector 829

Combination/Mechanical Inspector 830

Combination/Electrical Inspector 831

Propery & Maintenance Housing inspector 840
c013 Urban Planner |l 832| $58,759| $60,081| $61433| $62,815| $64,229 $65,674] $65,674| $86,813
Chemist 833 ]$28.2496 [$28.8852 |$29.5352]$30.1997 |$30.8792] $31.5740{ $31.5740 $41.7369

Pollce Criminalist 834

Land & Develop Program Coordinator 835
CO14 None Assigned $61,698| $63,086] $64,505| $65,957| $67,441| $68,958 $68,958] $91,153
$29.6623 |$30.3297 |$31.0121[$31.7009 |$32.4233 | $33.1529 $33.1529] $43.8236
CO15 Information SYS Specialist I} 824| $64,782| $66,240 $67,730| $69,254| $70,812 $72,406] $72,406] $95,711
| $31,1453 [$31.8461 |$32.5627|$33.2953 | $34.0445 $34.8105| $34.8105| $46.0148




i

{classification Iclass Code IStep A StepB IStepC IStepD IStepE IStep LowMerit |High Merit
{Oftice Assistant | 1 8011 $33,701] $34,450] $35,235] $36,028] $36,8381 $37,6671 $37,6671 $49,790
$16.2025] $16.5670]$16.9308] $17.3200{$17.7106/ $18.1001] $18.1091] $23.9376

$35,386] $36,182[ $36,996] $37,829] $38,680] $39,550] $39,550 $52,280

Left Blank Left Blank
$17.0125] $17.3953$17.7867] $18.1869] $18,5961]$19.0145| $19.0145 $25.1346
CO3 Office AssistantJl 803{ $37,155| $37,991| $38,846] $39,720{ $40,614] $41,528 $41,528{ $54,894
Parking Enforcement Attendant | 804|$17.8631]$18.2650]$18.6760) $19.0962] $19.5259{$19.9652] $19.9652] $26.3916
Information Specialist Assistant 810
CO4 PoliceBooking Custodian 805] $39,014] $39,801| $40,789] $41,707{ $42,645 $43,605] $43,605 §57,638
Police Court Liaision $18.7565/$19.1785|$19.6100{ $20.0513]$20.5024] $20.9637| $20.9637| $27.7108
COS Parking Enforcement Attendaint Il 806] $40,964] $41,886] $42,828] $43,792] $44,777] $45,785 $45,785]  $60,521
Customer Service Rep. 807] $19.6942] $20.1374]$20.5905] $21.0537] $21.52741 $22.0118 $22.0118] $29.0966
Police Customer Svc. Assl. 808 i
CcO06 Office Assistantill 8091 $43,011] $43,979] $44,969] $45,980] $47,015 $48,073| $48,073] $63,547
Human Services Specialist | 811]$20.6785]$21.1438|$21.6195) $22.1060] $22.6033|$23.1119 $23.1119] $30.5516
Laboratory Technician 812
Police Property Custodian 813
co7 Community Service Officer 814] $45,162] $46,178] $47,217] $48,2800 $49,366] $50,477] $50,477] $66,725
Property Nuisance Abatement Inspector 838 $21.7126] $22.2011[$22.7006] $23.2114{$23.7337{ $24.2677] $24.2677{ $32.0792
cos8 Administrative Secretary 815| $47,421] $48,488| $49,579] $50,695 451,835 $53,001| $53,001] $70,061
Computer Graphics Specialist 816 $22.7986]$23.31161$23.8361] $24.3724| $24.9208{$25.4815] $25.4815] $33.6830
cQ9 Fiscal Technician 817| $49,791] $50,912] $52,057{ $53,228 $54,426] $55,651] $55,651 $73,563
Engineering Technician! 818)4$23.9382] $24.4768] $25.0275] $25.5906] $26.1664 $26.7552] $26.7552] $35.3669
CO10 None Assigned $52,281] $53,457] $54,660] $55,800] $57,147] $56,433] $58,433 $77,241
$25.1351] $25.7006]$26.2789] $26.8702] $27.4748; $28.0929| $28.0929] $37.1353
c011 Grants and Website Coordinator 821| $54,806] $56,131| $57,394] $58,685] $60,005| $61,356] $61,356 $81,104
Housing Program Officer 822} $26.3921| $26.9859] $27.5931] $28.2139| $28.8488, $20.4979| $20.4979] $38.9924
Engineering Technician Il 823
Technical Service Assistant 836
Geographic Information Specialist 839
Telecommunicator 819
CO12 Information SYS Specialist| 8201 $57,640] $58,936] $50.263] $61,618 $63,005) $64,422] $64,422] $85,159
Construction Officer 825{$27.7113 $28.3348l$28.9724 $29.6242[$30.2908| $30.9723] $30.9723 $40.9420
Junior Accountant 826
HousingInspector 827
Healthinspector 828
Combinaton/Plumbing inspector 829
Combinatlon/Mechanical Inspector 830
Combinatlon/Electrical Inspector 831
Propery & Malntenance Housing Inspector 840
c013 Urban Planner Il 832| $60,522] $61,884| $63,276 $64,700] $66,156] $67,644 $67,644] 989,417
Chemist 833]$29.0971]$29.7518] $30.4212| $31.1057 $31.8056/$32.5212| $32.5212 $42.9890
Police Criminalist o 834
Land & Develop Program Coordinator 835
c014 None Assigned $63,548] $64,978] $66,440 $67,035| $69,464] $71,027] $71,027 $93,888
$30.5522] $31.2396| $31.9425| $32.6612 $33.3960] $34.1475] $34.1475] $45.1383
C015 Information SYS Specialist /| 824| $66,726| $68,227| $69,762 $71,332] $72,937| $74,578 $74,578 $98,582
$32.0797( $32.8015 | $33.5395] $34.2942 $35.0658] $35.8548] $35.8548 $47.3953




