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Preamble

This Agreement is entered into by and between the City of Rock Island, lllinois
(hereinafter referred to as the "City") and the lllinois F.O.P. Labor Council representing
Rock Island City No. 57-1 (hereinafter referred to as the "Labor Council”’). Whereas,
it is the intent and purpose of the parties to set forth employment and other conditions
of employment; to achieve and maintain harmonious relations between the City and
the Labor Council; to provide for the prompt and fair settlement of grievances without
any interruption of or other interference with the operation of the Police Department;
now, therefore, in consideration of the mutual covenants and agreements herein
contained, the parties do mutually covenant and agree as follows:

Article | — Recognition

The City hereby recognizes the Labor Council as the sole and exclusive collective
bargaining representative for the purpose of establishing rates of pay, hours of work,
and other conditions of employment for all full-time employees in the following class
specifications:

Class Code Class Specification
343 Police Officer
367 Police Detective

All sworn peace officers in the rank of Sergeant and above, all civilian personnel and
any others excluded by the lllinois Public Relations Act, 1984, P.A. 83-1012; shall be

excluded from the bargaining unit.

Article Il — Non-Discrimination

Section 2.1 — Non-Discrimination

In accordance with applicable federal and state law, neither the City nor the Labor
Council shall discriminate against any employee covered by this Agreement because
of race, national origin, religion, sex, or political affiliation; nor shall there be any
discrimination restraint or coercion by the City or Labor Council for or against any
employee because of membership or non-membership in the Labor Council. Alleged
violations of this Section shall not be subject to the grievance and arbitration
procedure of this Agreement; however, such claims may be reviewed through the
appropriate outside judicial or governmental agency based upon the nature of the
claim.




Section 2.2 — Gender
The use of the masculine pronoun in this Agreement is understood to be for clerical
convenience only; and it is further understood that the masculine pronoun includes
the feminine pronoun as well.

Article Ill — Dues Deduction

Section 3.1 — Dues Deduction

Upon receipt of mutually agreed upon form (See Appendix A) from an employee, the
City shall deduct the amount of Labor Council dues, if any, set forth in such form and
any authorized increase or decrease therein, and shall remit such deductions monthly
to the lllinois F.O.P. Labor Council at the address designated by the Labor Council in
accordance with the laws of the State of lllinois. The Labor Council shall advise the
City of any change in the amount to be deducted, in writing, at least thirty (30) days
prior to its effective date.

Section 3.2 — Payment of Dues

Upon receipt of a signed authorization from any employee in the form described in
Appendix A, regular bi-monthly dues (uniform in dollar amount) of the Union shall be
deducted from such employee’s pay. The Labor Council shall notify the Finance
Department (with a copy to the Human Resources Director) of the amount of uniform
dues to be deducted. Deductions shall be made on the first and second paydays of
each month and shall be promptly remitted to the Labor Council.

Should any employee be unable to pay their dues to the Labor Council base upon
bonafide religious tenets or teachings of a church or religious body of which such
employee is a member, such amount equal to the dues, shall be paid to a non-
religious charitable organization mutually agreed upon by the employee affected and
the Labor Council. If the Labor Council and the employee are unable to agree on
the matter, such payments shall be made to a charitable organization from an
approved list of charitable organizations. The employee will on a monthly basis
furnish a written receipt to the Labor Council that such payment has been made.

The Labor Council hereby indemnifies and agrees to hold the Employer harmless
against any and all claims, demands, suits or other forms of liability that may arise
out of, or because of, any action taken by the Employer for complying with the
provisions of this Article.

Article IV — No Strike — No Lockout

Section 4.1 — No Strike

Neither Labor Council nor any of its agents, officers or employees for any reason will
authorize, initiate, promote, aid, condone or engage in a strike, sympathy strike,
slowdown, work stoppage, concerted refusal to perform overtime, mass
absenteeism, or any other interference with the work and statutory functions or
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obligations of the City. The Labor Council agrees to notify all local officers and
representatives of their obligation and responsibility for maintaining compliance with
this no-strike provision, including their responsibility to remain at work during any
interruption which may be caused or initiated by others, and to encourage
employees violating this provision to return to work. The City has the authority to
discharge or discipline any employee who violates the terms of this no-strike
provision.

Section 4.2 — No Lockout
The City will not lockout any employees during the term of this Agreement as a result
of a labor dispute with the Labor Council.

Section 4.3 — Penalty

The only matter which may be made the subject of a grievance concerning
disciplinary action imposed for an alleged violation of Section 4.1 is whether or not
the employee actually engaged in such prohibited conduct. The failure to confer a
penalty in any instance is not a waiver of such right in any other instance, nor is it a
precedent.

Article V — Resolution of Impasse

If in any case of dispute between the City and the Labor Council in which the
collective bargaining process reaches an impasse with the result that the City and
Labor Council are unable to affect a settlement, then the dispute or impasse shall be
resolved according to provisions of Section 14 of the lllinois Public Labor Relations
Act of 1986 or as may be revised from time to time.

Article VI — Bill of Rights

In any disciplinary action against an employee represented by the L.abor Council which
could result in the removal, discharge or suspension, in excess of three (3) days of
said employee, the City agrees to comply with the provisions of the Uniform Peace
Officers Disciplinary Act, 50 ILCS 725/1 et seq. If an informal inquiry results in a formal
investigation or interrogation of any employee represented by the Labor Council which
could result in discipline, as aforesaid, the employee shall have the right to be
represented by legal counsel of his or her own choosing if he or she so requests. The
Chief of Police may relieve an employee of duty and suspend the employee without

pay.

Section 6.1 — Discipline and Discharge
The parties recognize the principles of progressive and corrective discipline.

Disciplinary action or measures shall include only the following:



Oral reprimand

Written reprimand

Suspension (notice to be given in writing)
Demotions

Discharge

Disciplinary action may be imposed upon an officer only for just cause. If the
Employer has reason to reprimand an officer, it shall be done in a manner that will
not embarrass the officer before other officers or the public.

Section 6.2 — Limitation

The Employer’s agreement to use progressive and corrective disciplinary action does
not prohibit the Employer in any case from imposing discipline which is commensurate
with the severity of the offense. The Employer shall notify the officer of disciplinary
action. Such notification shall be in writing and shall reflect the specific nature of the
offense.

Section 6.3 — Pre-disciplinary Meeting

For discipline other than oral and written reprimands, prior to notifying the officer of
the contemplated discipline to be imposed, the Employer shall notify the union of the
meeting and then shall meet with the officer involved and inform the officer of the
reason for such contemplated discipline, including any names of withesses and copies
of pertinent documents. The officer shall be informed of his rights to union
representation and shall be entitled to such. The officer and the union shall be given
the opportunity to rebut or clarify reasons for such discipline.

Section 6.4 — Investigatory Interviews

Where the Employer desires to conduct an investigatory interview of an officer where
the results of the interview might result in discipline, the Employer agrees to first inform
the officer that the officer has a right to union representation at such interview. The
role of the union representative is limited to assisting the officer, clarifying the facts
and suggesting other officers who may have knowledge of the facts.

Article VIl — Work Rules and Regulations

Section 7.1 — Rules and Regulations

The City has the right to initiate rules and regulations, and the Labor Council agrees
that employees covered by this Agreement shall comply with all rules and regulations
(including verbal orders of supervisory personnel) presently in effect or subsequently
promulgated by the Board of Fire and Police Commissioners and/or Police
Department, as well as all applicable City Ordinances and Administrative Directives
not in conflict with this Agreement.




Section 7.2 — Right to Grieve

An allegation that a rule, regulation, ordinance or administrative directive is being
applied in violation of the express terms of this Agreement shall be subject to the
grievance procedure.

Section 7.3 —~ Written and Verbal Orders

To enable the Chief to efficiently administer the Police Department, he shall have the
authority to issue written and verbal orders, which shall be effective immediately upon
issue.

Section 7.4 — Residency
Employees covered under this Agreement are subject to the following residency

requirements:

Employees may reside in the states of Illinois or lowa and must be within a sixty (60)
minute commute time from their residence to the police department. The parties
expressly agree that any future changes to this residency requirement are subject to
interest arbitration wherein the interest arbitrator shall have the unfettered right to
award and maintain out-of-state residency, despite the provisions of Section 14(i) of
the ILPRA.

New hires and employees covered by this Agreement are hereby exempt from
ordinance 91-131 and any ordinance that provides a restriction upon an employee’s
residency should any such ordinance be in conflict with the terms of this provision.

Section 7.5 — Voluntary Demotion to the Rank of Detective

Effective upon execution of this Agreement, an employee who has been successfully
promoted from the rank of detective and certified to the rank of sergeant, and who
seeks a voluntary demotion to the rank of detective, may only return to the detective
rank upon successful completion of the promotional testing process and placement
upon a certified eligibility list for the detective rank. Assignments to the rank detective
shall then be as provided by the City of Rock Island Board of Fire and Police
Commission rules and regulations relating to such assignments. The foregoing shall
not limit the demotion or reemployment of promoted employees during their six (6)
month probationary period as provided by the City of Rock Island Board of Fire and
police Commission rules and regulations.

Section 7.6 — Substance Screening Policy
Employees shall be subject to substance screening for the presence of drugs and
alcohol as provided in Appendix C — Substance Screening Policy of this Agreement.




Article VIl — Grievances & Arbitration

Section 8.1 — Definition

A grievance is a dispute or difference of opinion raised by an employee or the Labor
Council covered by this Agreement against the City involving the meaning,
interpretation or application of the express provisions of this Agreement.

Section 8.2 — Filing Grievances
An employee represented by the Labor Council may process a grievance during
working hours provided the following conditions are met:

a) Only one (1) other employee represented by the Labor Council shall be
excused from work to represent an employee who is processing a grievance.

b) All meetings with supervisors shall be scheduled in advance with the Police
Chief.

¢) Supervisors shall make reasonable efforts to schedule a meeting to discuss the
grievance at the earliest possible time.

d) No employee shall be excused from work to investigate a grievance, unless an
immediate answer is required, and the employee has advance approval from
his supervisor.

e) No grievance shall be filed or processed without the consent and participation
of the employee(s) involved, except when a grievance is filed on behalf of all
Labor Council members. ,

f} All grievances shall be filed or appealed in a timely manner according to time
limits specified or they shall be considered null and void.

Section 8.3 — Processing Grievances

The parties agree to act in good faith to attempt to resolve the grievance promptly and
expeditiously. All grievances must state the facts of the complaint, the section(s) of
this Agreement involved, and the relief requested at the appropriate initial step. A
grievance shall be processed in the following manner:

Step 1 - Immediate Supervisor - Employee(s) who have a grievance shall be
encouraged, but not required, to first meet with their supervisor in an attempt to resolve
the complaint prior to filing a formal grievance in accordance with Step 2 below.

Step 2 - Chief of Police - Employees or the Labor Council may file a grievance in
written form with the department head within ten (10) calendar days of the event or
occurrence which precipitated the grievance or within ten (10) calendar days of when
the employee(s) should have become aware of the event or occurrence through
reasonable diligence and attention. Said grievance shall be reviewed by the
Management Grievance Committee, which shall be comprised of the Deputy Chief of
Police, the Police Chief, and the Human Resources Director. Said committee shali
render a written decision on the grievance within ten (10) calendar days of the date
the grievance was filed.




Step 3 - City Manager - Employees or the Labor Council may appeal the decision of
the Management Grievance Committee by filing a written appeal with the City
Manager within ten (10) calendar days of the date of the Committee’s decision, or
within ten (10) calendar days of when the employee(s) should have become aware of
the Committee’s decision through reasonable diligence and attention.

The City Manager shall render a written decision on the appeal within ten (10) calendar
days of the date it was filed.

Section 8.4 — Time Limits for Filing

No grievance shall be entertained or processed unless it is submitted at Step 1 within
ten (10) calendar days after the occurrence of the event giving rise to the grievance
or within ten (10) calendar days after the employee knows or through the exercise of
reasonable diligence should have known of the occurrence of the event giving rise to
the grievance. If the grievance is not presented within the time limits set forth above,
it shall be considered "waived." If a grievance is not appealed to the next step within
the specified time limit or any agreed extension thereof, it shall be considered settled
on the basis of the City's last answer. If the City does not answer a grievance or
appeal thereof within the specified time limits, the grievant and/or the Union may elect
to treat the grievance as denied at that step and immediately appeal the grievance to
the next step in accordance with the procedure set forth in this Article.

The time limits at any step may be extended by the mutual written agreement of the
parties involved at that particular step.

Section 8.5 — Arbitration

Only a grievance which is a dispute of difference of opinion raised by the Labor
Council, an employee, or by a group of employees (with regard to a single common
issue) covered by this Agreement against the City involving the meaning,
interpretation, or application of the express provisions of this Agreement may be
referred to binding arbitration.

The City retains the right to continue to establish work rules and regulations and such
decisions shall not be subject to final and binding arbitration except where such rules
and regulations are in conflict with the terms of this Agreement.

Any grievance pertaining to rules and regulations involving suspension, demotion or
dismissal shall be subject to review under Section 8.10, "Appeals of Suspensions,
Demotion or Dismissal".

If an eligible grievance is not settled in accordance with the foregoing procedure, the
employee or Labor Council may refer the grievance to binding arbitration by submitting
a written notice to the City Manager within ten (10) calendar days of receipt of the City
Manager's or designated representative's decision. Only grievances which have been
authorized by the Labor Council shall be referred to binding arbitration.

The City and the Labor Council will file a joint request for a list of nominees for
arbitration with the Federal Mediation and Conciliation Service within six (6) months
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after the Union files the written notice of its intent to refer the grievance to binding
arbitration. If the joint request is not filed within the time limit set forth above, the
grievance shall be considered “waived”.

Section 8.6 — Selection of Arbitrator

The City and Labor Council shall jointly request a panel of five (5) arbitrators from the
Federal Mediation and Conciliation Service. The arbitrator shall be selected by the
alternate striking of names. The City and/or the Labor Council may strike one (1)
entire panel for an arbitration case. The party that is requesting the additional panel
will bear the entire cost of the additional panel request. The arbitrator shall be selected
by the alternate striking of names. A coin flip determines whom strikes first, and each
side takes turns striking an arbitrator. After four (4) names are stricken by this
procedure, the remaining person shall be the arbitrator. The arbitrator shall be notified
of his selection by a joint letter from the City and the Labor Council requesting that he
set a date and time for the hearing, subject to the availability of City and Labor Council
representatives. All arbitration hearings shall be held in Rock Island.

For interest arbitrations, the parties will obtain a seven (7) member panel from the
Federal Mediation and Conciliation Service. The arbitrator shall be selected by the
alternate striking of names. A coin flip determines who strikes first, and each side
takes a turn striking an arbitrator. After six (6) names are stricken by this procedure,
the remaining person shall be the arbitrator.

Section 8.7 — Authority of Arbitrator

The arbitrator shall act in a judicial, not legislative capacity and shall have no right to
recommend to amend, modify, nullify, ignore, add to, or subtract from the provisions
of this Agreement or applicable Personnel Rules. He shall only consider and make a
decision with respect to the specific issue submitted and shall not have authority to
make a decision on any other issue not so submitted to him.

In the event the arbitrator finds a violation of the terms of this Agreement, he shall
determine an appropriate remedy.

The arbitrator shall submit in writing his decision within thirty (30) calendar days
following the close of the hearing or the submission of briefs by the parties, whichever
is later, unless the parties agree to a written extension. The decision shall be based
solely upon his interpretation of the meaning or application of the express terms of this
Agreement to the facts of the grievance presented. A decision rendered consistent
with the terms of this Agreement shall be final and binding.

Section 8.8 — Payment of Arbitration Costs

Expenses for the arbitrator's services and the proceedings shall be borne equally by
the City and Labor Council. The City and Labor Council shall be responsible for
compensating its own representatives and witnesses. |If either the City or Labor
Council desires a verbatim record of the proceedings, it may cause such a record to
be made provided it pays for the record. If the other party desires a copy of the




proceedings, it agrees to pay half of the costs of preparing the record as well as the
costs of making a copy.

Section 8.9 — Time Off

An employee grievant shall be permitted reasonable time without loss of pay during
working hours to attend grievance and arbitration hearings. One (1) employee Labor
Council representative shall be permitted reasonable time without loss of pay during
working hours to attend grievance hearings, and unpaid time to attend arbitration
hearings.

Section 8.10 — Appeals of Suspensions, Demotion or Dismissal

All suspensions, demotions or discharges of non-probationary officers must be with
just cause. Employees represented by the Labor Council who are appealing a
suspension, demotion or dismissal shall be required to file a written grievance within
ten (10) calendar days of the effective date of the suspension, demotion or dismissal.
Appeals not filed within the time limit shall be void.

The parties agree that the Chief of Police (or the Chief’s designee) shall have the right
to demote, discharge or suspend (for up to thirty (30) calendar days) a non-
probationary officer for just cause, without filing charges with the City Board of Fire
and Police Commissioners. Neither the Police Chief nor the City or their agents will
file charges asking the Board of Fire and Police Commissioners to impose discipline
on any non-probationary bargaining unit employee; instead, all such discipline shall
be imposed by the Police Chief or his designee.

The decision of the Police Chief or the Chief’'s designee with respect to the demotion,
suspension or dismissal action shall be deemed final, subject only to the review of
said decision through the grievance and arbitration procedure. The sole recourse for
appealing any such decision by the Chief of Police shall be for the employee to file a
grievance as described herein.

If the employee elects to file a grievance as to his or her demotion, suspension or
dismissal, the grievance shall be processed in accordance with Sections 8.3 and 8.4
of this Article/Agreement, except that it shall be filed directly at Step 2 of the procedure.
If the grievance proceeds to arbitration and the arbitrator determines that the
disciplinary action was not supported by just cause, the arbitrator shall have the
authority to rescind or to modify the disciplinary action and order back pay, or a portion
thereof. No relief shall be available from the Board of Fire and Police Commissioners
with respect to any matter which is subject to the grievance and arbitration procedures
set forth in Article VIII of this Agreement. Any appeal of an arbitrator’s award shall be
in accordance with the provisions of the Uniform Arbitration Act as provided by Section
8 of the IPLRA.

Pursuant to Section 15 of the IPLRA and 65 ILCS 5/10-2.1-17, the parties have
negotiated an alternative procedure for resolving discipline based on the grievance
and arbitration provision of this Agreement, and the foregoing provisions with respect
to the appeal and review of any demotion, suspension or discharge decisions shall be
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in lieu of, and shall expressly supersede and preempt, any provisions that might
otherwise be available under the Rules and Regulations of the City Board of Fire and
Police Commissioners.

Discipline of probationary officers, as well as any counseling letter, verbal
warnings/reprimands or written warnings/reprimands, shall not be subject to the
grievance and arbitration procedure.

Article IX — Labor-Management Meetings

Representatives of the Labor Council and City may meet at mutually agreed upon
times at the request of either party to discuss matters of mutual interest, exchange
information, resolve potential conflicts and improve general communications.

Article X — Labor Council Activity

Section 10.1 — Attendance at Union Functions

Employees elected or appointed to represent the Labor Council shall be granted leave
to perform Labor Council business with the advance approval of the Police Chief,
provided that the total leave for the purpose set forth in this Section shall not exceed
fourteen (14) eight (8) hour working days during any fiscal year or require any cost to
the City.

Section 10.2 — Bulletin Boards

The City shall provide the Labor Council with designated space on available bulletin
boards in the Police Department for the posting of Labor Council meeting notices and
similar information. No posting of a derogatory or inflammatory nature shall be
allowed and all postings shall be reviewed by the Police Chief or his designee prior to
posting. All materials posted shall be marked regarding the date on which the material
shall be removed from the bulletin board. Materials posted which are not reviewed by
the Police Chief or his designee shall be removed.

Article X| — Layoffs

In the event the City determines that a reduction in force is necessary, employees with
the least seniority in the Police Department shall be laid off first. Layoffs shall be in
accordance with the applicable provisions of 65 ILCS 5/10-2.1-18.
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Article Xl — Seniority

Section 12.1 — Definition

Seniority shall be defined as an employee's length of continuous full-time employment
with the City since their last date of hire as a patrolman or date of promotion as a
detective less any adjustments due to unapproved leaves without pay, including
disciplinary suspensions of any length, in-line of duty injury leave exceeding one (1)
year in relation to the same injury, or any periods of part-time and/or temporary
employment.

Section 12.2 — Probationary Period

The probationary period shall be eighteen (18) months in duration. During the
probationary period, an officer is entitled to all rights, privileges or benefits under this
Agreement, except that the City may suspend or discharge a probationary officer
without cause and such action shall be final and the officer shall have no recourse
under the grievance procedure or otherwise to contest such suspension or discharge.

Section 12.3 — Determination of Seniority

In the event that more than one (1) person is hired on the same day, persons shall
receive seniority preference based upon their order of hire, which shall be determined
by their relative numerical scores on the Board of Fire and Police Commissioner's final
eligibility list, the higher score indicating the greater seniority.

Section 12.4 — Scheduling Paid Time-Off

Vacation, holiday and personal leave will be scheduled in so far as possible and
practical, at those times requested by each employee based on departmental
seniority. In order for seniority to have standing, employees must elect any
combination of vacation, holiday and personal leave in minimum blocks of forty (40)
hours. The selection period will run from December 1 through December 31with the
posting of pre-approved leave will occur within pay period #2 of the new fiscal year.
After January 1, seniority shall not apply in the selection of vacation, holiday or
personal leave.

Vacation, holiday and personal leave schedules may be adjusted to accommodate
seasonal operations, significant revisions in organization, work assignments, the
number of personnel in a particular rank or in case of an emergency as determined by
the City.

After January 1, employees may request leave time in less than forty (40) hour blocks
but must do so not more than forty-five (45) days prior to the requested time off. In
the event a request for time off is denied, a copy shall be made for the employee citing
the reason for the denial, with the original time off request being maintained by the
Employer.

In the event an employee cancels a pre-approved time off request of less than forty
(40) hours and at least forty-eight (48) hours in advance, or if additional manpower is

11



added to the shift, the Employer will review the denied time off file for that period prior
to granting any additional time off requests. Time off would be offered to the oldest
denial first.

Supervisors shall make a reasonable attempt in notifying those employees whose time
off request had been previously denied. Supervisors shall not be required to leave
messages on answering machines, voice mail, or wait for officers to return calls.

One (1) time per fiscal year, employees may request a single, eight (8) hour block
between 31 — 60 days prior to the requested time-off, approved subject to established
manpower standards (i.e. special events, on-going problems, significant revisions in
the organization or in case of an emergency) as determined by the City. The City shall
have the discretion to which actions must be taken to enable the request to be
approved.

Approval / denial of the employee’s time off request in less than forty (40) hour blocks
will be made by the City at least twenty-one (21) days prior to the requested time off.

Section 12.5 — Termination of Seniority
An employee's seniority shall be terminated for any of the following reasons:

a) An employee is terminated for just cause by the City,

b) An employee terminates his employment with the City for any reason,

c) An employee fails to report to work after expiration of an authorized leave,
unless the employee provides, in writing, an explanation that is, in the Police
Chief’s sole discretion, an acceptable reason for the failure to report.

d) Anemployee is laid off pursuant to the provisions of this Agreement for a period
of twenty-four (24) months,

e) An employee accepts gainful employment while on approved leave of absence
from the Police Department except where the employee has received prior
approval from the Chief of Police for part-time employment,

f) An employee is absent for three (3) consecutive scheduled work days without
proper notification or authorization,

g) An employee engages in any type of work stoppage, work slow-down, or other
type of work interruption,

h) Anemployee is terminated or terminates his employment with the City to accept
a permanent retirement or disability pension,

i) An employee is absent due to illness or injury for more than eighteen (18)
consecutive months.

Section 12.6 — Shift Assignments

At the beginning of each fiscal year, the Chief of Police shall make shift assignments
for officers assigned to patrol. Shift assignment duration will be for two (2) separate
six (6) month periods during the fiscal year; on or about January 13 through June 30"
and on or about July 15t through December 315t. During the shift selection period each
officer will bid their assignments for both six (6) month periods. The shift schedule
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shall be posted no later than December 15t to be effective on or about January 15t and
on or about July 18, Shift assignments shall be based upon the employee's seniority
within his rank, his preference, and the need to balance shift assignments on the basis
of experience and expertise.

After the initial shift assignments have been made, the Chief of Police may adjust
manpower as needed. [f it is determined that manpower is needed on a given shift
and/or days off group, the Chief of Police will determine which shift and/or days off
group the replacement manpower will be assigned from. The replacement manpower
will be chosen from the selected shift and/or days off group based upon the
employee’s seniority within rank, their preference, and the need to balance
assignments on the basis of experience and expertise. The need to make manpower
assignments will not re-open the shift bidding process.

The Chief of Police may change an employee's shift assignment and will give at least
twenty-four (24) hours advance notice, unless an emergency prevents such notice.

Article XIll — Leaves

Section 13.1 — Vacation

Permanent employees shall be eligible to accumulate paid vacation leave. All
vacation leave must be approved in advance by the employee's command officer.
Probationary Police Officers shall not accrue paid vacation leave, but upon
successfully completing twelve (12) months of service they shall receive an
accumulation equal to twelve (12) months of service.

Non-probationary employees and employees with twelve (12) months of service or
more in the class specification of Police Officer and Police Detective shall accumulate
paid vacation leave as follows:

0 thru 6 years of service = 3.1 hours/pay period
7 thru 9 years of service = 4.6 hours/pay period
10 thru 14 years of service = 5.2 hours/pay period
15 thru 19 years of service = 7.1 hours/pay period

20 and over years of service = 7.7 hours/pay period

Permanent employees and employees with twelve (12) months of service or more
earn vacation leave each pay period as set forth in this Section provided, he receives
pay for at least one-half (1/2) the total number of hours he was scheduled to work
during that pay period. No employee shall be allowed to use paid vacation leave in
any pay period in excess of the total vacation leave accrued as of the beginning of the
pay period in which leave is to be taken.
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No employee shall accumulate vacation leave in excess of one and one-half (1 2)
times their normal accrual rate as of the end of the pay period which is paid on the last
payday in December of each fiscal year. Upon separation frorn employment with the
City, all permanent employees and employees with twelve (12) months of service or
more shall be paid for whatever vacation leave he may have accumulated.

Section 13.2 — Official City Holidays
The City shall provide an annual notice that sets forth those designated official City

holidays.

On the first day of the fiscal year each employee shall receive eighty (80) hours of
paid holiday leave to use during the fiscal year.

Employees regularly working Monday through Friday shall use their holiday leave on
the holidays specified below. If employees regularly working Monday through Friday
are required to work on a holiday, all time worked up to eight (8) hours per holiday
shall be returned to their holiday leave banks. For this purpose, a holiday shall be
from midnight to midnight on the date the holiday is observed.

Employees who are within their first twelve (12) months of service on the first day of
the fiscal year shall not receive holiday leave time until they have completed their first
twelve (12) months of service and at that time shall receive eighty (80) hours of holiday
leave.

The following days shall be recognized and observed as paid holidays:

New Years Day Martin Luther King Jr. Day
Memorial Day Juneteenth

July 4t Labor Day

Day after Thanksgiving Thanksgiving Day
Christmas Eve Christmas Day

Employees working on the above-listed holidays shall be paid time and one-half for
all hours worked on the holiday shift. The holiday shift is defined as the shift which
begins on the actual holiday.

Employees who resign in good standing shall receive pay for any unused holiday
leave.

All holiday time accumulated must be used within that fiscal year and shall not be
carried over from one (1) fiscal year to the next.

Section 13.3 — Personal Leave
Employees working an average forty (40) hour week at the rate of eight (8) hours per
day shall be allowed thirty-two (32) hours of personal leave per fiscal year. Employees
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working an average forty (40) hours per week at the rate of ten (10) hours per day
shall be allowed forty (40) hours of personal leave each fiscal year.

Personal leave may be taken at any time for any reason provided the employee
obtains advance approval to use such leave from their appropriate supervisor. Such
approval shall not be withheld without just cause.

Personal leave is not accumulative from one (1) fiscal year to the next fiscal year. All
personal leave not used by the end of the fiscal year shall be forfeited.

Probationary Police Officers shall not be allowed to use any personal leave benefits
until they have completed their first twelve (12) months of service.

Section 13.4 — Sick Leave

Employees represented by the Labor Council shall be allowed to accumulate sick
leave at the rate of 3.7 hours per pay period provided they receive pay for at least forty
(40) hours in a pay period. Sick leave may be accrued without limit and no employee
shall be allowed to use sick leave in excess of their accrual as of the beginning of the
pay period in which it is to be used.

Sick leave benefits are provided for the specified purpose of maintaining an
employee's regular earnings when he/she is absent due to non-work related illness,
injury or medical/dental appointments or when the employee is absent due to illness,
injury or medical/dental appointments of the employee’s child, step-child, spouse,
sibling, parent, mother-in-law, father-in-law, grandchild, grandparent, domestic partner
or stepparent in accordance with 820 ILCS 191/1, et al.

Employees referred to the Employee Assistance Program shall be allowed to use sick
leave benefits for treatment prescribed by the E.A.P. referral agency and as approved
and documented by the E.A.P. Coordinator.

The Chief of Police may require adequate proof of iliness or of the need to attend to a
member of the employee's immediate household before allowing sick leave benefits
to be used.

Employees who are fired or dismissed for just cause shall not be eligible for any
payments for unused accumulated sick leave.

Employees who do not provide a written fourteen (14) day calendar notice of
resignation shall forfeit eighty (80) hours of the final amount of sick leave eligible for
payment.

Employees shall be paid for fifty (50%) percent of unused accumulated sick leave up
to a maximum of fifty (50%) percent of their unused accumulated sick leave as of
March 31, 1978. These hours are payable at the employee's hourly rate of pay as of
March 31, 1978.

Employees who resign in good standing at the minimum retirement age with at least
the minimum years of service to qualify for a pension or employees who resign in good
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standing with at least twenty (20) years of continuous service (excluding any periods
of temporary employment or period of absences in excess of thirty (30) consecutive
calendar days) shall be eligible for payments of unused accumulated sick leave in
excess of their hours accumulated as of March 31, 1978 as follows:

a) Eligible employees, as described above shall be paid for fifty (50%) percent of
their unused accumulated sick leave which is in excess of their balance as of
March 31, 1978.

b) The employee's average hourly salary as of March 31 of each year following
March 31, 1978 shall be the rate of pay at which sick leave hours described in
(a) above shall be paid.

Section 13.5 — Bereavement Leave

All probationary and permanent employees shall be allowed up to twenty-four (24)
hours of paid leave for a death in the employee's immediate family. For bereavement
leave purposes, immediate family shall be defined as the employee's or his/her
spouse's mother, father, sister, brother, son, daughter, husband or wife, grandparents,
grandchild, domestic partner or any other relative who lives in the same household as
the employee.

Section 13.6 — Job Related Disability Leave

Job-related disability leave shall be in compliance with 5 ILCS 345/1-the Public Safety
Employee Disability Act, 820 ILCS 305/1-the Workers Compensation Act, and 5 ILCS
310/1-the Workers Occupational Diseases Act.

Section 13.7 — Military Leave

The City and ILFOPLC #57-1 shall follow the guidelines established by the Military
Leave of Absence Act (5 ILCS 325/) enacted by the State of lllinois for any full-time
employees requesting leave for any period actively spent in the military service.

Employees serving in the military reserves or guard may flex their individual days-off,
with prior approval, in order to attend weekend drills so long as such flexing does not
cause additional overtime costs to the City. Employees requesting to flex their
schedules shall provide as much advance notice as possible prior to the pay period in
which the days-off flexing is to take place.

All flex time must be accomplished within the same pay period.

Section 13.8 — Special Leave

Special leave may be allowed with pay for employees to attend training sessions,
professional conferences, and other types of meetings, and educational seminars
which are beneficial to the employee in the performance of his/her duties. Special
leave requires the approval of the Chief of Police and the City Manager.

Section 13.9 — Medical Leave
Permanent employees who have a temporary disability which prevents them from
working and who have exhausted all sick leave benefits shall be allowed unpaid
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medical leave for a period not to exceed six (6) months provided all of the following
conditions are met:

a) The temporary disability is verified by the City Physician;

b) The disability is temporary in nature;

c) The City Physician certifies that the employee has a reasonable chance to fully
recover from the disability and return to work within six (6) months;

d) The employee files a request for the unpaid medical leave within seven (7)
calendar days after the exhaustion of his/her sick leave.

Following medical leave approval, the employee may be placed on Family Medical
Leave Act (FMLA) provided he or she has met the qualifications under the city’s FMLA

policy.

Unpaid medical leave beyond six (6) months may be granted for an additional six (6)
months provided all of the above-listed conditions are met and such an extension is
approved by the Chief of Police, the Human Resources Director and the City Manager.

Section 13.10 — Unpaid Leave of Absence

Leaves of absence without pay may be granted for periods of up to one (1) year in
length subject to the approval of the Chief of Police, Human Resources Director and
the City Manager. Leaves of absences may be granted for various reasons which
serve the mutual benefit of the employee and the City of Rock Island.

Section 13.11 — Emergency Leave

In the event of a personal emergency and the notification of his/her supervisor, an
officer will be released from duty as soon as the situation can be made safe for the
general public and other officers. The officer will return to duty as soon as possible
and justify the leave to his/her supervisor. If the supervisor agrees with the need for
the emergency leave, the officer may take the lost time as approved leave without pay
or paid leave if the circumstances satisfy the use of that paid leave. If the supervisor
does not agree with the need for emergency leave, the lost time will be considered as
an unpaid, unexcused absence and the officer will be subject to disciplinary action.

Section 13.12 — Conversion of Sick Leave for Personal Leave

Each fiscal year, each employee covered by this Agreement shall have the right to
convert up to eighty (80) hours of accrued sick leave time pursuant to Section 13.4 at
a two (2) for one (1) exchange rate for up to an additional forty (40) hours of personal
leave time. Said converted hours shall then be subject to the same requirements as
other personal leave as described in Section 13.3. A minimum of one hundred ninety-
two (192) hours of accrued sick leave must continue to be available to the employee
after executing a conversion as described in this section.
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Article XIV — Wages

Section 14.1 — Wages

Annual base salaries for employees covered by this Agreement shall be compensated
retroactively from January 1, 2024 with a general wage increase of four (4.00%)
percent, January 1, 2025 with a general wage increase of three (3.00%) percent, and
January 1, 2026 with a general wage increase of three (3.00% percent in accordance
with wages attached hereto and incorporated herein as Appendix F.

Section 14.2 — Hourly Wage

For the purpose of this Agreement, the average hourly rate for all employees shall be
computed by dividing the employee's annual salary by 2,080 hours and rounding off
to the nearest penny.

Section 14.3 — Pay Periods and Pay Days

Pay periods shall be two (2) calendar weeks in length and shall begin on Monday and
end on Sunday. Pay days shall be on the Friday following the last day of the pay
period.

Section 14.4 — Step Increases

Step increases for employees shall be given at the beginning of the pay period
immediately following the employee's anniversary date of appointment to that
classification until he reaches the seventh (7") step of the salary range established
for his classification.

Step increases for any employee may be withheld or delayed for disciplinary reasons.
The delay or withholding of an employee's step increase must be approved by the City
Manager before becoming effective.

Section 14.5 — Longevity
Longevity pay increases shall be given to full-time permanent employees upon
completion of 5, 10, 15, 20, 25, and 30 years of continuous service.

Longevity pay increases shall be given an employee solely on the basis of continuous
full-time employment with the City since the employee's last date of hire less any
adjustments due to unapproved leaves without pay, including disciplinary suspension
of any length, in-line of duty injury leave exceeding one (1) year in relation to the same
injury, approved leaves without pay exceeding thirty (30) consecutive calendar days,
or any periods of part-time and/or temporary employment.

Longevity pay increases shall be effective at the beginning of the pay period
immediately following the employee’s appropriate anniversary date.
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Longevity shall consist exclusively of the following amounts:

Two (2.00%) percent of base pay for the employee’s classification and step beginning
of the fifth (5!") year through the ninth (9™) year of service.

Four (4.00%) percent of base pay for the employee’s classification and step beginning
of the tenth (10™) year through the fourteenth (14") year of service.

Six (6.00%) percent of base pay for the employee’s classification and step beginning
of the fifteenth (15™) year through the nineteenth (19'") year of service.

Eight (8.00%) percent of base pay for the employee’s classification and step beginning
of the twentieth (20™) year through the twenty-fourth (24'") year of service.

Ten (10.00%) percent of base pay for the employee’s classification and step beginning
of the twenty-fifth (25™) year through the twenty-ninth (29") year of service.

Twelve (12.00%) percent of base pay for the employee’s classification and step
beginning the thirtieth (30") year of service.

Longevity pay increases shall be granted to full-time permanent employees only.

Section 14.6 — Shift Differential

Employees working second and third shift shall receive shift differential in the amount
of twenty-five ($.25) cents for second shift and thirty ($.30) cents for third shift per
hour.

Section 14.7 — Specialty Pay
Employees shall receive specialty pay in addition to other pay in which they are
entitled.

a) Field Training Officer — one (1) hour at their overtime rate of pay or one (1) hour
of compensatory time (1.50 hours) at the sole discretion of the officer for each
shift while training.

b) K-9 —three and one-half (3.50) hours of straight pay or three and one-half (3.50)
hours of compensatory time at the sole discretion of the officer each week.

c¢) Traffic Specialist- seven hundred ($700) dollars annually

d) Undercover Assignment — one thousand six hundred ($1,600) dollars annually

e) Task Force Officer Assignment — one thousand six hundred ($1,600) dollars
annually

f) Crime Scene Investigator - one thousand six hundred ($1,600) dollars annually

The specialty pay (FTO and K-9 excluded) shall be added to the base pay and the
specialty pay shall be paid to employees in twenty-six (26) equal payments during
each fiscal year and added to regular pay for so long as they are performing specialty
work.
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Section 14.8 — Working Out of Classification

Employees assigned to perform the duties of higher classification for twenty-one (21)
calendar days or longer shall receive a pay increase of five (5%) percent. Upon
expiration of the short-term assignment, the additional pay shall be discontinued. The
short-term assignments shall not be considered as promotions, but only as
assignments outside of the employee’s normal duties for which they receive additional
compensation. An officer shall not serve in such assignment for more than six (6)
months.

Section 14.9 — Wages on Promotion

The base pay of an officer being promoted will be raised to a step in the pay
classification plan that is at least five (5%) percent above the base pay of the officer
prior to promotion. In the event that the current base pay of the officer is less than five
(5%) percent below Step G of the pay classification to which he/she is being promoted,
the officer will receive a pay increase of five (5%) percent upon promaotion.

Section 14.10 — Direct Deposit
Direct deposit will be required of all employees.

Section 14.11 — Severance Payment

Employees covered by this Agreement shall be allowed to directly receive their
severance payment or place all or part of it in the ICMA-RC 457 Plan. Plan
contributions are on a pre-tax basis and must originate from the City’s payroll system
and are subject to Plan rules.

Article XV — Work Hours and Qvertime

Section 15.1 — Application of Article

This Article is intended to define the normal hours of work and to provide the basis for
calculating overtime payments. It shall not be construed as a guarantee of hours of
work per day or per week, or of days of work per week.

Section 15.2 — Normal Workday and Workweek

The normal workday shall be defined as eight (8) consecutive hours of work within a
24-hour period. The workweek shall consist of five (5) consecutive eight (8) hour days
followed by two (2) consecutive days off. The normal workweek shall consist of forty
(40) hours in a seven (7) consecutive day period. These hours shall be inclusive of
fifteen (15) minute roll call time for patrol officers only.

Section 15.3 — Change in Normal Workday and Workweek

The hours, workdays and shifts to which employees are assigned shall be based upon
the seven (7) day departmental work schedule. Should it be necessary in the interest
of efficient operations or emergencies to establish schedules departing from the
normal seven (7) day work period, or workday, or workweek, the Chief of Police shall
have the sole authority to make such changes.
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Section 15.4 — Overtime

Employees shall be paid one and one-half (1-1/2) times their regular hourly rate of pay
for all hours worked beyond forty (40) per week or eight (8) per day, which may occur
in their seven (7) day work departmental work schedule. Hours determined at the
conclusion of the seven (7) day work schedule to be eligible for overtime
compensation will be compensated for on the pay period immediately following the
end of the seven (7) day work schedule.

Employees may elect to accrue compensatory time in lieu of a cash payment for
overtime at the employee's discretion. Compensatory time shall be accrued at the
rate of one and one-half (1-1/2) hours for each compensatory hour earned and shall
be subject to the limitations outlined in Section 15.6 below.

Section 15.5 — Overtime Assignment

a) Continuation of straight time duty assignment: Officers may be permitted to
work overtime as a continuation of a duty assignment begun prior to the end of
a tour of duty with the authorization of the supervisor.

b) Selection based on regular assignment: Officers may be selected to work
overtime on an assignment related to their field of expertise such as Elderly
Service Officer, Crime Prevention, Gang, Emergency Response Team, CAPE
Officers, Housing, Traffic Specialist, FTO, Speakers Bureau, etc.

c) Watch staffing: In the event manpower levels fall below those limits set for each
Division, the Watch or Assistant Watch Commander shall have the authority to
supplement the Watch to these levels.

i)  In order to supplement the Watch the on-duty supervisor shall first contact
the on-duty officers and assign the overtime according to volunteer
seniority.

iy If none of the officers working the on-duty shift volunteer to work the
required overtime, and time permits, the supervisor should then attempt
to contact the officers who are on their scheduled days off. The supervisor
shall attempt to contact these officers and offer the voluntary overtime
according to seniority.

i)  When minimum manpower cannot be met by using officers who would
voluntarily work the overtime and/or the notice is less than four (4) days,
the Watch or Assistant Watch Commander shall have the authority to:

a) Order the least senior officer to hold over from the previous watch or
report early for their upcoming watch.
b) Order an off-duty officer(s) to report for duty based on seniority.

iv)  Supervisors must keep in mind time restraints when attempting to meet
minimum manpower standards and shall not be required to leave
messages on answering machines, voice mail, pagers or wait for officers
to return calls.

v)  If four (4) days or more notice is given of a deficiency in manpower, the
Watch or Assistant Watch Commander shall make available in the Field
Operations Bureau Rotator a sign up sheet requesting volunteers to work
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d)

e)

f)

on the date(s) needed. Selection shall be based on seniority by the total

number of overtime hours worked.
Special Assignments: Special assignments designated by the management
staff shall be handled in accordance with normal management prerogatives.
Special Assignments Initiated by Officers: Special assignments initiated by
officers shall be handled by the initiating officers with those officers he and/or
the management staff select.
Detective Bureau Overtime: General overtime assignments which emanate
from the Detective Bureau, whenever practical, will be offered and filled by rank
seniority within the bureau. In cases of an emergency or of a short or late notice
of a need to fill an overtime assignment, such assignments may be filled without
offering the assignment on a seniority basis. Special assignments designated
by the management staff shall be handled in accordance with normal
managerial prerogatives.

Section 15.6 — Call Back

Employees called back to work outside of their normal duty schedule shall be paid a
minimum of two (2) hours at time and one-half (1-1/2) even if the actual time worked
is less than two (2) hours. This minimum is void if the actual time worked overlaps
with their normal work schedule.

Section 15.7 — Compensatory Time

Employees may elect to accrue compensatory time in lieu of a cash overtime payment
for call back hours worked with the following limitations:

a)
b)

c)

d)

Compensatory time shall be accrued at a time and one-half rate.
If compensatory time is elected in lieu of a minimum payout for call back, court
appearance or stand-by, the minimum number of hours eligible for cash
payment at the time and one-half rate shall be allowed as compensatory time.
Compensatory time shall not be allowed to accrue beyond eighty (80) hours.
) On April 1 and October 1 of each year the Employer shall have the right,
should it so choose, to buy back employees’ accrued compensatory time
hours in excess of forty (40). Payments of compensatory time hours
bought back shall be made by separate check to each employee within
thirty (30) calendar days of April 1 and October 1 respectively.
Compensatory time shall only be used with the advance approval of the
employee's appropriate supervisor.
The employee shall make his choice (overtime or compensatory time) known
to his appropriate supervisor not later than the end of the pay period in which
the overtime hours were worked.

Section 15.8 — Court Time

Employees who are required to appear in court or to attend pre-trial conference during
their regular off-duty time in order to represent the City shall be paid a minimum of two
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(2) hours at time and one-half for the first appearance in a day. For more than one (1)
appearance in the same day the minimum shall be one (1) hour at time and one-half.
The minimums are void if either overlap with the employee's regular work schedule.

Section 15.9 — Miscellaneous

Employees in the class specification of Police Detective shall receive seven (7) hours
additional compensation at their regular hourly rate of pay for each week they are
assigned to be on-call.

The on-call detective and high school liaison officer will be provided with a City take-
home vehicle. The on-call detective must respond as quickly as possible, but no later
than sixty (60) minutes after being called.

Article XVI — Clothing Allowance

Section 16.1 — Quartermaster System

The City shall have a quartermaster system as described in this Article. The purpose
of the quarter master system is to ensure that employees maintain a professional
appearance in uniform.

The City shall provide new officers with their initial uniform issue as determined by the
Chief of Police.

For a uniform purchase, officers must provide a completed Request for Uniform
Replacement or Purchase form to the Chief and have the Request approved by the
Chief in his sole discretion prior to the purchase to secure payment for the purchase
under this Article. The quartermaster system will not cover optional articles (e.qg.
leather jacket). The purchase must be from an authorized vendor. There shall be no
reimbursement for cleaning. Plain clothes officers shall be required to maintain a
minimum of one complete uniform for winter and summer.

Section 16.2 — Plain Clothes Officer Clothing Allowance

Starting on January 1 of each fiscal year of the contract, plain clothes officers
designated by promotion, assignment and/or appointed by the Chief of Police shall be
eligible to receive an annual clothing allowance of seven hundred fifty (§750) dollars.

Employees working as a plain clothes officer after the start of the fiscal year shall be
eligible to receive a prorated clothing allowance as follows:

a) Seven hundred fifty ($750) dollars shall be paid upon promotion, assignment
and/or appointment by the Chief of Police;

b) The clothing allowance shall be prorated by dividing the annual allowance by
fifty-two (52) weeks and multiply by the number of weeks: the employee was
ineligible for the clothing allowance; and

¢) The prorated amount shall be subtracted from next year’s clothing allowance.

23



Employees will be allowed to purchase authorized plain clothes by charging items
through a list of approved venders or purchasing items through other retail
establishments not on the vender list. Employees who purchase items through other
retail establishments will be reimbursed, exclusive of sales tax, for their purchases
upon submission of receipts.

The items of clothing authorized to be purchased are acceptable business attire such
as but not limited to: ties, belts, dress overcoats, dress sport coats/blazers or jackets
(female), suits, dress shirts or blouse, dress shoes, dress slacks. Detectives shall also
be authorized to purchase police related items such as holsters, raid jackets,
magazine holders, handcuff case, weapon light holder and key holder as approved by
department policy.

Dry cleaning of such clothing is an acceptable expense that can be applied towards
the clothing allowance.

Employees working as plainclothes officers receiving clothing allowance shall be
subject to income reporting as required by the IRS on all items that are not exempt
from such reporting. All non-exempt items purchased using the clothing allowance
shall be the property of the employee. All exempt items purchased under this
agreement during the final year of employment shall be turned into the department.

Detectives or officers assigned to special assignments, as designated by the Chief of
Police, are authorized to purchase the aforementioned items in addition to appropriate
clothing e.g. tennis/athletic shoes, sweatshirts, jeans, khakis, Polo type shirts,
holsters, raid jackets, magazine holders, handcuff case, weapon light holder and key
holder.

Clothing damaged in-the-line of duty will be replaced or repaired at City expense.

Article XVIlI — Educational Reimbursements

Employees shall be eligible for partial reimbursement for the costs of books and tuition
for police related work and/or training approved by the Police Chief, Human
Resources Director and City Manager subject to the following conditions:

a) All requests for reimbursement shall be applied for and approved prior to the
beginning of the class/training,

b) Approved reimbursement shall be paid only after successful completion of the
class/training and submissions of the proper documentation (receipt, canceled

check, etc.),
c) Approved reimbursements shall be at a rate of one hundred (100%) percent of
the costs for books and tuition and shall not exceed two thousand ($2,000)

dollars per fiscal year per employee,
d) Reimbursements shall not be made if employees are eligible for reimbursement

from other sources.
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Article XVIII — Fitness and Activity Center Membership

All employees represented by the Labor Council are encouraged to maintain a high
level of physical fitness in order to perform at their optimum level. In prior years to
promote fitness, the City paid two hundred thirty-five ($235) dollars each year to the
health and fitness facility of the employee’s choice. Beginning April 1, 1998, the City
no longer pays health and fithess facilities directly for these memberships. Rather,
each employee was provided two hundred sixty ($260) dollars added to his/her base
wage on April 1, 1998 to offset expenses incurred by the employee in remaining
physically fit to perform his/her duties. This amount shall be added to the base wage
permanently and will therefore gradually increase over time as the wage scale
increases.

Article XiX — Safety Vests

The City shall provide for the maintenance of the protective vests which are issued to
employees by the City. The City will follow the manufacturer’'s specifications on
replacement practices for worn and damaged vests.

Article XX — Rock Island Municipal Employee’s Health Benefit Plan

The subject of health insurance has been deferred to the City of Rock Island Health
Care Planning Committee by the Agreement for Labor/Management Health Care
Planning Committee.

Article XXI — Access to Employee Records

It is understood and agreed that all employee records, including personnel records,
disciplinary records, complaints against officers, Internal Affairs records, and
investigatory records are confidential and private. The use and review of all such
records shall be strictly and solely limited to the Employer and the Employer's agents,
the respective employee and the employee's authorized agent, except for disclosures
required by law.

The City agrees that it will comply with the lllinois Review of Personnel Records Act,
820 ILCS 40/0.01 and the Labor Council agrees that administration and enforcement
of the provisions of the Act shall be limited to the administration and enforcement

provided for in the Act.
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Article XXIl — Savings Clause

In any provision of this Agreement or any application thereof should be rendered or
declared unlawful, invalid or unenforceable by virtue of any judicial action, or by any
existing or subsequently enacted federal or state legislation, or by any other
competent authority, the remaining provisions of this Agreement shall remain in full
force and effect, in such event, upon the request of either party, the parties shall meet
promptly and negotiate with respect to substitute provisions for those provisions
rendered or declared unlawful, invalid or unenforceable.

Article XXIll — Entire Agreement

This Agreement, together with any side letters executed contemporaneously with or
subsequent to this Agreement, constitutes the entire Agreement between the parties
and concludes collective bargaining on any subject.

The parties acknowledge that during negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective
bargaining, and that the understanding and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this Agreement. Therefore,
the City and Labor Council, for the duration of this Agreement each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter not specifically referred to, or
covered in this Agreement, even though such subjects or matters may not have been
within the knowledge or contemplation of the parties at the time they negotiated or
signed this Agreement.

Article XXIV — Duration

Section 24.1 — Term of Agreement

This Agreement shall be effective from January 1, 2024 and shall remain in full force
and effect until December 31, 2026.The provisions of this Agreement shall be
automatically renewed from year-to-year after December 31, 2026, unless either party
shall notify the other in writing (via email or U.S. mail is acceptable) at least sixty (60)
days prior to the expiration date of its desire to modify this Agreement. If such notice
is given negotiations shall begin no later than thirty (30) days after the date of receipt
of such notice.
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This Agreement shall remain in full force and effect until negotiations are completed
as set forth in the Resolution of Impasse Article.

{2
This Agreement is executed and approved this ;_20 day of
ouen 2024.

City of Rock Island, lllinois Rock Island City/lllinois Fraternal
Order of Police Labor Council #57-1

//) 4
By: W_\ By: i ii//%/w

City Manager President

Date: "Z Fdzo —’Z '?[ Date: (Q~020J 2 A

Attest:

City Clglk

Iinois F.O.P. Labor Council
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Appendix A — Dues Authorization Form
Dues Authorization Form

ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL
974 CLOCKTOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

l, , understand that
under the U.S. Constitution, | have a right not to belong to a union. By my signature,
| hereby waive this right and opt to join the IL FOP Labor Council.

l, , hereby authorize my
employer, the City of Rock Island, lllinois to deduct from my wages the uniform amount
of monthly dues set by the lllinois Fraternal Order of Police Labor Council, for
expenses connected with the cost of negotiating and maintaining the collective
bargaining agreement between the parties and to remit such dues to the lllinois
Fraternal Order of Police Labor Council as it may from time to time direct. In addition,
| authorize my Employer to deduct from my wages any back dues owed to the lllinois
Fraternal Order of Police Labor Council from the date of my employment, in such
manner as it so directs.

Date: Signed:
Address:
City:
State: Zip:

Telephone:

Personal E-mail:

Employment Start Date:
Title:

Employer. please remit all dues deductions to:
lllinois Fraternal Order of Police Labor Councll
Attn: Accounting

974 Clocktower Drive

Springfield, lllinois 62704

(217) 698-9433

Dues remitted to the lllinois Fraternal Order of Police Labor Council are not tax deductible as charitable
contributions for federal income tax purposes; however, they may be deductible on Schedule A of Form
10-40 as a miscellaneous deduction. Please check with your tax preparer regarding deductibility.
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Appendix B — Grievance Form

GRIEVANCE (use additional sheets where necessary)

e Date Filed:
Department:
Grievant's Name:
Last First ML

STEP ONE

Date of Incident or Date Knew of Facts Giving Rise to Grievance:

Article(s)/Sections(s) violated:

Briefly state the facts:

Remedy Sought:

"ON J1u()/25po]

"ON QOUBAJLD)  IBDL

Given To: Date:
Grievant's Signature FOP Representative Signature
EMPLOYER'S RESPONSE
Employer Representative Signature Position
Person to Whom Response Given Date
STEP TWO
Reasons for Advancing Grievance:
Given To: Date:
Grievant's Signature FOP Representative Signature
EMPLOYER'S RESPONSE
Employer Representative Signature Position
Person to Whom Response Given Date
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I
STEP THREE 2.
Reasons for Advancing Grievance: Ug
B
Given To: Date: g
Grievant's Signature FOP Representative Signature g:
EMPLOYER'S RESPONSE Q
5.
5
8
Z
°
Employer Representative Signature Position
Person to Whom Response Given Date
STEP FOUR
Given To: Date:
Grievant's Signature FOP Representative Signature
EMPLOYER'S RESPONSE
Employer Representative Signature Position
Person to Whom Response Given Date

REFERRAL TO ARBITRATION by Illinois FOP Labor Council

Person to Whom Referral Given Date

FOP Labor Council Representative
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Appendix C — Substance Screening Policy

CITY OF ROCK ISLAND
SUBSTANCE SCREENING POLICY
(Police Officer and Detective)

Section 1 - Policy Statement

The City has an obligation (1) to help employees realize their potential, free of drugs
or alcohol, (2) to provide for a safe working environment for all employees as well as
protecting the safety of the citizens, and (3) that rehabilitation will often achieve this
goal more efficiently.

Therefore, the City has established an Employee Assistance Program (EAP) that
allows for and encourages self-referral for substance abuse problems as well as other
problems. In addition, the City has trained supervisors on the uses of EAP program
as a substitute for and as an adjunct to discipline for performance related deficiencies.
This policy is not intended to discourage the use of the EAP by employees or
supervisors but they are necessary to provide a safe work force and to preserve
respect for the City as government agency and law enforcement agency.

Section 2 - Prohibitions

Employees are prohibited from consuming or possessing, selling, purchasing or
delivering illegal drugs at any time or anywhere. Employees are prohibited from
consuming alcohol at any time during the workday or anywhere on the City’s premises.
Except in accordance with duty requirements, employees may not engage in the
activities prohibited herein. Employees are required to report to their supervisor any
known side effects of medication or prescription drugs which they are taking.

Section 3 - Type of Testing

Where the City has reasonable suspicions to believe that the employee is then under
the influence of alcohol or illegal drugs during the course of the workday, the City has
the right to require the employee to submit to alcohol or drug testing.

The City shall also have the right to require employees to submit to alcohol or drug
testing on a random basis. Random testing shall be administered through an outside
certified vender. Testing will be done using a methodology whereby all members of
the pool have a statistically equal chance of being chosen for such a test. The Union
shall have the right to information from the City regarding the selection of employees
in order to confirm the process is random. Police Officers and Detectives shall not be
included in the city pool with other employees required to submit to random drug
and/or alcohol testing; but may be included in a pool with other sworn police
department employees. The percent of Police Officers and Detectives required to
submit to random testing_during a calendar year will not be greater than the percent
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of employees in the city pool who are required to submit to random drug and/or alcohol
testing during the same year.

Section 4 - Order to Take Test

a. Reasonable Suspicion Testing: When a supervisor has a reason to believe that
an employee is a substance abuser, the supervisor shall notify the appropriate
Department Manager and the Human Resources Director in writing as soon as
it becomes reasonable and practical. The City shall provide the employee at
the time he or she is ordered to submit to testing with a written notice of the
order, setting forth the facts and inferences upon which the City bases its
conclusion of reasonable suspicions. The City shall provide the employee a
written notice setting forth the circumstances upon which reasonable suspicion
has been based to order testing within a reasonable time period following the
order to take the test. Refusal to comply with the order to test shall subject the
employee to discipline up to and including discharge.

b. Random Testing: The Chief of Police or his designee will be notified of the
employees selected for testing on a given day by the testing administrators.
Employees selected for testing will be notified and ordered comply with the
testing as so directed. If a selected employee is not on duty, the employee
selected for random testing will be sent for such testing when he/she is at work
and on-duty. After submitting to the random drug and/or alcohol testing, the
employee will return to work to finish his/her regular shift. Employees who
refuse to follow an order to submit to a random alcohol or drug test authorized
herein are subject to discipline including discharge.

c. Officer-Involved Shooting Testing: Also, pursuantto 50 ILCS 727/1-25, the City
may order testing of an officer who discharges his/her firearm, causing the
death or injury to a person or persons, during the performance of his or her
official duties or in the line of duty. Testing under these circumstances must be
completed as soon as practicable after the officer-involved shooting but no later
than the end of the involved officer’s shift or tour of duty. The testing process
for these incidents shall follow the same protocol as with the other drug and
alcohol testing performed pursuant to this agreement.

Section 5 — Laboratory Tests to be Conducted

The City shall use only a clinical laboratory or hospital facility that is licensed per the
lllinois Clinical Laboratory Act, which laboratory shall comply with all SAMSHA
standards. The City shall establish a chain of custody procedure to ensure the
integrity of samples and test results, and shall not permit the employee or any other
bargaining unit member to be a part of such chain. Sufficient samples shall be
collected so as to permit an initial, a confirmatory test, and a subsequent test to be
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arranged at facility of the employee’s choosing. Confirmatory testing shall be by gas
chromatography, plus mass spectrometry (GCMS) or an equivalent scientifically
accurate test. Positive samples shall be preserved in a suitable manner by the testing
laboratory for a period of ninety (90) calendar days. The City shall be responsible for
all cost associated with the initial and confirmatory test. Any subsequent test arranged
at the employee’s choosing shall be at the employee’s expense.

Those substance groups and limits listed in Table #1 will be chemically or otherwise
analyzed by blood, urine or breath samples.

Section 6 — Positive Test Results

As to drug testing, the City shall only be notified in the event that a sample has tested
positive for a particular controlied substance on both the initial and confirmatory test,
and any information otherwise coming into the possession or knowledge of the City
(e.g. insurance billings) shall not be used in any manner or forum adverse to the
employee’s interests. As to alcohol testing, test results showing an alcohol
concentration of .04 or more (based on grams of alcohol per 100 milliliters of blood),
shall be considered positive except in cases in which a breath sample is used for
testing. When a breath sample is used for the alcohol testing, test results showing an
alcohol concentration of .06 or more shall be considered positive. In cases where the
breath samples fall in the .04 to .06 range of alcohol concentration, a confirmatory
blood sample shall be taken. The employee shall receive a copy of all test results
within twenty-four (24) hours of when the City receives them.

Upon receipt of notification of a positive test result, the Police Chief or his/her
representative shall notify the affected employee, who will be referred to the
Substance Abuse Professional (SAP) for substance abuse evaluation and will not
return to work until released by the Medical Review Officer (MRO). The employee may
choose to use any accumulated benefit time for this initial absence from work.
Employees under treatment for drug or alcohol abuse may use sick leave for the time
spent in such treatment, followed by other accumulated time should the employee
exhaust all sick time. The employee may be placed on leave without pay if all other
leave is exhausted. Nothing in this section shall diminish an employee's rights under
the Family and Medical Leave Act (FMLA) or Americans with Disabilities Act (ADA).

All test results will be made known only to the employee and to those persons in
management and supervision of the City who have a need to know. Test results will
not be maintained in an employee’s personnel folder, but shall be maintained in the
medical records file maintained on employees. Markers will be placed in personnel
folders to indicate the location of such test results. Access to Union Officials or other
persons claiming to be the personal representative of an employee shall be denied
unless the affected employee executes a release.

33



Section 7 —Positive Test Sanctions

In the first instance that an employee tests positive as defined herein on the
confirmatory random test for illegal or proscribed drugs or alcohol, the employee must
comply with the MRO's treatment plan, whereby the employee’s agrees to:

a. Undergo and complete appropriate treatment as determined by the SAP; and

b. Discontinue use of illegal drugs or abuse of alcohol or prescribed drugs; and

c. After returning to work, the employee is obligated to complete the aftercare
follow-up testing program required by the SAP.

Employees who do not agree to or who do not act in accordance with the foregoing,
or who test positive a second or subsequent time shall be subject to discipline, up to
and including discharge. If the employee meets all requirements imposed by the SAP,
the City may discipline the employee but not discharge the employee. Any employee
who fails an alcohol or drug test (other than a progress test taken during the initial
treatment period while the employee is not working) more than once in any ten (10)
year period shall be discharged.

This Section shall in no way limit discipline for other offenses arising out of, related to
or aggravated by alcohol or drug abuse (such as possession of illegal drugs). In cases
of misconduct arising out of, related to, or aggravated by alcohol or drug abuse, the
discipline imposed shall be based upon the extent, severity, and/or consequences of
the misconduct (including whether such misconduct is a violation of public law).

In the first instance that an employee tests positive as defined herein on a confirmatory
reasonable suspicion drug or alcohol test, the employee shall be disciplined based
upon the facts surrounding the incident. The amount of discipline may be aggravated
by previous disciplinary record.

Section 8 - Right to Contest

The Union and/or the employee, with or without the Union shall have the right to file a
grievance concerning any testing permitted by this Agreement.
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TABLE NO. 1

Substance Group Test Type Detection Type
Alcohol Breath Test or .06 G/210L
Blood 04 G/DL
Amphetamine/Methamphetamine TLC* 500 NG/ML
Benzodiazepines TLC 1000 NG/ML
Barbiturates TLC 1000 NG/ML
Cocaine EMIT** 300 NG/ML
TLC 1000 NG/ML
Methadone TLC/EMIT 1000 NG/ML
Methaqualone TLC 1000 NG/ML
EMIT 300 NG/ML
Opiates EMIT 300 NG/ML
Morphine TLC 1000 NG/ML
Phencyclidine EMIT 75 NG/ML
TLC 1000 NG/ML
THC EMIT 25 NG/ML

* TLC is thin layer chromatography

** EMIT is a brand name for an immuno-assay test
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ACKNOWLEDGMENT OF RIGHTS AND CONSENT/REJECTION

(Name of Employee), | wish to advise
you that you are being questioned as part of an official investigation of the Rock Island
Police Department. You will be asked questions specifically directed and narrowly related
to the performance of your official duties or fitness for office, in regards to

and your admissions may be used as a basis for seeking disciplinary action. You are
entitled to all the rights and privileges guaranteed by the laws and the Constitution of this
state and the Constitution of the United States, including the right not to be compelled to
incriminate yourself and to have an attorney of your choice present during questioning.

| further wish to advise you that if you refuse to testify or to answer questions relating to
the performance of your official duties or fitness for duty you will be subject to department
charges which could result in your dismissal from the Department. If you do answer,
neither your statements nor any information or evidence which is gained by reason of
such statements can be used against you in any subsequent criminal proceeding.
However, these statements may be used against you in relation to subsequent
departmental changes. A complete record of any hearing, interrogation or examination
shall be made, and a complete transcript, thereof made available to you, without charge
and without delay. Do you understand this?

Signature of Employee

Date

(Witness)

(Witness)
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RELEASE AND CONSENT FORM OR REFUSAL

The City of Rock Island, lllinois, has indicated that it has reasonable suspicion to believe
that | may be under the influence of alcohol or controlled substances and has requested
that | give a blood/urine/breath samples for the purpose of conducting a blood
alcohol/breath/drug analysis. | have been told and expressly understand that such
analysis is limited solely for the purpose of employment and that | have the right to
consent to or refuses to give such sample or samples but that, if | refuse, such refusal
shall be considered evidence of guilt and shall be grounds for discipline for refusing a
direct order. Further, | have been told and expressly understand that consent to comply
with the request for blood/urine samples and the results obtained therefore cannot be
used against me in any criminal proceedings.

Therefore, |, , do hereby authorize as limited
above to take a blood or urine or breath
sample or samples for the purpose of blood alcohol/breath/drug analysis and release any
information requested by the city of Rock [sland.

A photocopy of the authorization can be used if the original is not available.

Date Signature

l, , do hereby refuse to authorize
and consent to any blood/urine samples with the express understanding that such refusal
can be used against me as evidence of my guilt in an employment context and as grounds
for discipline.

Date Signature
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Appendix D — Entire Agreement — Clarification MOU

MEMORANDUM OF UNDERSTANDING

Re:  Article XXIIl — Entire Agreement - Clarification

Article XXIll- Entire Agreement of the collective bargaining agreement between the City
of Rock Island and F.O.P. Lodge #57 is not intended to preclude the union from exercising
its statutory rights to demand that the City bargain collectively over the employment
consequences of mid-contract actions taken by the City.

S/ Robert T. Hawes

Submitted by: Robert T. Hawes, P.E. Date: 03/25/01
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Appendix E — Pay for Performance MOU

LETTER OF AGREEMENT

WHEREAS, the City of Rock Island, lllinois (“City”) and lllinois Fraternal Order of
Police Labor Council representing Rock Island City, Fraternal Order of Police, Lodge
#57 (“Labor Council®) are parties to a Labor Agreement effective March 26, 2007 to
March 21, 2010 (“Labor Agreement”); and

WHEREAS, by this Letter of Agreement the City and the Labor Council shall
state their agreement concerning pay for performance.

NOW THEREFORE, it is agreed as follows:

1. Pay for performance wage increases that have been implemented and
employees have begun receiving as of May 18, 2007 shall remain in effect and general
wage increases shall apply to wages including such pay for performance wage
increases.

[T 1S FURTHER AGREED, there shall be no pay for performance increases
implemented after May 18, 2007.

The City will continue to conduct annual performance evaluations of employees covered
by the Labor Agreement but such annual performance evaluations shall not result in pay
for performance wage increases.

CITY OF ROCK ISLAND, ILLINOIS ROCK ISLAND CITY F.O.P. LODGE
57/ILLINOIS FRATERNAL ORDER OF
POLICE LABOR COUNCIL, INC.

By: /s/ John Phillips By: /s/ Gene Karzin
City Manager President
07/20/07 07/20/07
Date Date
Attest: Attest: /s/Jeffery Morrissey
City Clerk Secretary

/s/ David Nixon

lllinois F.O.P. Representative
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Appendix F — Wage Scales

CITY OF ROCK ISLAND
WAGE SCALES

(Police Officer and Detective)
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