MEMORANDUM
HUMAN RESOURCES DEPARTMENT

TO: Thomas Thomas, City Manager

SUBJECT: IAFF Labor Contract Approval Date: November 21, 2014

The City Bargaining Team has reached agreement with the International Association of Fire Fighters (IAFF),
which represents fire fighters, fire lieutenants, fire captains and battalion chiefs/fire marshal, on a new labor
contract for a five-year period retroactive to March 31, 2014 through December 31, 2018.

The economic package presented to the union fits within the total dollars calculation of the package previously
approved by city council. The agreement provides for:

1) General wage increases of 2.50% effective March 31, 2014, 2.25% effective March 30, 2015, 2.50%
effective January 4, 2016, 2.65% effective January 2, 2017 and 3.00% effective January 1, 2018;

2) Longevity pay increases are given to employees for the completion of 5, 10, 15, 20, 25 and 30 years of
service. The longevity steps are currently in the amount of $950 per year for each longevity step.
Effective January 5, 2015, longevity steps will in the amount of $1,200 per year for each longevity step for
employees completing 10, 15, 20, 25 and 30 years of service;

3) The EMT-P stipend ($2,500) will be increased to $2,650 (effective January 4, 2016); and
4) Vacation and personal leave cutoff dates were established to be compliant with the calendar fiscal year.

There were a number of non-economic issues that were dealt with and which met with the approval of both the
union and the city negotiating team. Specifically, changes were made within the contract on such matters as:
arbitration (union determines which issues are arbitrated and can arbitrate disciplinary matters such as
suspensions less than 5 days), selection of arbitrator (determined by coin toss), authority of the arbitrator
(defining procedures and authority), appeals of suspension, demotion or dismissals (union has right to grieve
any discipline in excess of a verbal warning and employees may select Fire & Police Commission for any
verbal discipline), out-of-rank pay (fire fighters in the top 5 of the eligibility list and senior lieutenants at
stations and captains assigned to a particular battalion will receive the temporary promotion), memorandum of
agreement regarding vacation leave requests and trade time were mutually developed to handle the
department’s minimum staffing needs, new drug and alcohol screening based on reasonable suspicion
standards was developed, zipper clause language (union does not waive its right to impact bargaining due to
any future changes by management), and there were a number of language clean-ups.

The proposed strikeout contract has been ratified by the bargaining unit and is now submitted for approval by
the City Council.

Recommendation: The City Council is recommended to approve the proposed labor agreement between the
City and the IAFF for the period March 31, 2014 through December 31, 2018.

Submitted By: John Thorson, Human Resources Director
James Fobert, Fire Chief
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PREAMBLE

This agreement, entered into upon the execution of this agreement by the parties,
between the City of Rock Island, Hlinois,(hereinafter referred to as the "City") and the
Rock Island Firefighters, Local #26 of the International Association Of Firefighters, AFL-;
ClO CLC (hereinafter referred to as "IAFF #26"). Whereas, it is the intent and purpose
of the parties to set forth herein their entire agreement covering rates of pay, wages,
hours of employment and other conditions of employment; to achieve and maintain
harmonious relations between the City and the Union; to increase the efficiency and
productivity of employees in the Fire Department and to provide for the prompt and fair
settlement of grievances without any interruption of or other interference with the
operation of the Fire Department; now, therefore, in consideration of the mutually
covenant and agree as follows:

ARTICLE |

Recognition

Section 1.1 Recognition

The Cify formaily recognizes IAFF #26 as the sole and exclusive bargaining agent for
fuli-time employees on permanent status in the foilowing class specifications:

Class Code Class Specification:
331 Firefighter
365 Fire Lieutenant
373 Fire Captain
382 Fire Training Officer
381 Fire Battalion Chief
387 Fire Marshal

- The Fire Chief, Assistant Fire Chiefs and any civiiian personnel of the Rock island Fire
Department are excluded from the bargaining unii.

Section 1.2 Union Membership

All bargaining unit employees as defined in Section 1.1 shall be eligible to join the Union
upon appointment to permanent status after the conclusion of their probationary period.

Section 1.3 Scope of Bargaining

The City and IAFF #26 shall negotiate in good faith with respect to wages, hours and
terms and conditions of employment as well as the impact therein, according to the
provisions of the lllinois Public Labor Relations Act 5 ILCS 315A1.



Section 1.4 Non-Discrimination

There shall be no discrimination, restraint or coercion by the City or the Union for or
against any employee because of membership or non-membership in the Union. (b) in
accordance with applicable Federal and State Law, neither the City nor the Union shall
discriminate against any employee covered by this agreement because of race, creed,
color, national origin, sex, or political affiliation. To the extent not prohibited by state
laws concerning pension, disability and/or civil service and with the understanding that
this bargaining unit includes emergency service personnel required to meet certain
physical standards, neither the City nor the Union shail discriminate against
handicapped individuals.

Section 1.5 Gender

Wherever the male gender is used in this Agreement, it shall be construed to include

‘both males and females aqually, unless in the context of the provisions the feminine

gender is clearly inappropriate.

ARTICLE Il

Management Rights

Section 2.1 Management Riahts

The City shall maintain all rights reserved to it pursuant to state law. The employer
retains -the exclusive right to manage operations, determine policies, budget and
operations, the manner of exercise of statutory functions and the direction of working

forces including, but not limited to the right to hire, promote, demote, transfer, evaluate,

liccate and -assign -empleyees; to discipline, suspend and discharge feor just cause;
(probationary employees without cause); fo relieve employees from duty because of
lack of work or other legitimate reasons; to determine the size and composition of the

. work. force; to make.and enforce rules of conduct and regulations; to determine the

departments, divisions and section and work to be performed therein; to determine the
number of shifts per work week; to establish work schedules and assignments; fo
introduce new methods of operation; to eliminate, contract out , relocate or transfer work
and mainiain efficiency; provided, however, that the exercise of any of the above rights
shall not conflict with any of the express written provisions of this Agreement.



ARTICLE Il!

Dues Check-off and Indemnification

Section 3.1 Dues Check-off

Upon receipt of a properly signed and completed authorization form for dues checkoff or
for the WELFARE Fund check-off, the City shall deduct the regular monthly dues for
each from such employee's pay according to the provisions of this section.

Section 3.2 Dues Check-off Forms

Authorization forms for dues check-off shall be provided by the City and must be
properly completed and signed and received by the Finance Director on or before the
end of the pay period immediately preceding the pay period in which the payroll
deduction is desired.

Section 3.3 Amount of Dues Check-off

- The Secretary Mreasurer of IAFF #26 shall inform the Finance Director in writing of the

amount of the monthly dues (uniform in dollar amount) to be deducted on or before the
end of the pay period immediately preceding the pay period in which the payroll
deduction is desired. Deductions for Union dues shali be made on the first payday of
‘@ach - month and shall be promptly remitted to the Secretary /Treasurer of IAFF #26 or
his/her designee.

Section 3.4 Authorization of Dues Check-offs

- The City will deduct Union dues only for those emplbyees who ha\}e properly signed an
authorization for dues check-off form and who are employed in a classification which
IAFF #26 is authorized to represent.

Section 3.41 Fair Share Deductions

Employees covered by this agreement who are hired after the effective date of this
agreement or employees hired prior to the effective date of this agreement who are
members of Local #26 who after the effective date of this agreement at any time
discontinue their membership in IAFF Local #26 shall be required to pay to the union in
lieu of dues, their proportionate fair share of the costs of the collective bargaining
process, contract admiristration, and the pursuance cf matters affecting wages, hours,
and conditions of employment in accordance with 5 ILCS 315/1, and the employees’
constitutional status as public employees. Employees hired prior to the effective date of
this agreement who are not members of the union after the effective date of this
agreement shall not be required to pay fair share unless and until such time as the



employee chooses to join the union and then, after the effective date of this agreement,
chooses to discontinue his/her membership in the union.

The fair share payment, as certified by the union, shall be deducted by the City from the
earnings of the nonmember employees and shall be remitied monthly to the union at the
address designated in writing by said union to the City. The union shall advise the City
of any increase in fair share fees in writing at least fifteen (15) days prior to its effective
date. The amount constituting each nonmember employee’s share shall not exceed
dues uniformly required of union members. The requirements of this paragraph shall be
subject to the following:

a. Religious Exemption - Should any employee be unable to pay their contribution to the
union based upon bona fide religious tenets or teaching of a church or religious body of
which such employee is a member, such amount equal to the employee’s fair share
shall be paid to a nonreligious charitable organization mutually agreed upon by the
employee affected and the union. If the union and the employee are unable to agree on
- the matter, such payments shall be made to a charitable organization from an approved
list of charitable organizations. The empioyee will on a monthly basis furnish a written
receipt to the union that such payment has been made.

. Notice and Appeal Rights - No later than 30 days prior to the first daduction of a fair
share fee from any empiovee’s paycheck, the union shall provide notice to all
employees who are not union members as defined above of the expenditures for which
. fair share payers are charged and those for which they are not charged together with an
explanatior: of the manner in which the fee is calculated and the manner in which the
fee may be appealed. Within five (5) days of the execution of this Agreement, the City
shall provide the union with a current list of all employees covered by this agreement
who have not executed dues check-off authorizations and shall include their home
addresses on said list.

- ¢. -‘Minimum-Valuntary Suppoit - The fair share deducticn shall only be made from the
earnings of any employee covered by this Agreement during those periods of time
throughout the term of this Agreement that the union maintains dues check-off
authorizations from more than fifty percent (50%) of the non-probationary employees in
the bargaining unit. In the event that the dues paying membership of the union is fifty
percent (50%) or less of the non-probationary employees in the bargaining unit, no such
deductions shall be made unless and until the greater than fifty (50%) requirement is
met.

d. Indemnification - The union shall indemnify, defend, and hold the City harmless
against any claim, demand, suit, or liability; including attorney fees, costs, and the
reasonable expenses of defense; arising from any action taken by the City in complying
with this Article.




Section 3.5 WELFARE Fund Check-off Forms

Authorization forms for the WELFARE Fund deductions must be properly completed,
signed and received by the Finance Director on or before the end of the pay period
immediately preceding the pay period in which the deduction is to begin.

Section 3.6 Amount of WELFARE Fund Check-offs

The Secretary/Treasurer of IAFF #26 shall inform the Finance Director in writing of the
amount of the monthly dues (uniform in dollar amount) tc be deducted for the
WELFARE Fund on or before the end of the pay period immediately preceding the pay
period in which the deduction is to begin. Deductions for the WELFARE Fund shall be
promptly remitted to the Secretary/Treasurer of IAFF #26 or his/her designee.

Section 3.7 Authorization of WELFARE Fund Check-cffs

The City will deduct dues for the WELFARE Fund only for those employees who have
properly signed an authorization for such deductions and who are empioyed in a

.- classification which IAFFE #26 is-authorized to represent and who have been authorized

by the Secretary/Treasurer of |IAFF #26 as being eligible for membership in the Fund.

Section 3.8 Union indemnification

IAFF #26 shall indemnify the City and hold it harmless against any and all claims,
demands, suits or other forms of liability that may arise out of, or by reason of, any

‘action taken by the City for the purpose of complying with the provisions of this section.

Section 3.8 Due Dates for Check-offs

. Authorizations for due check-offs or for the WELFARE Fund check-offs which are not

received on or before the specified deadlines shall not be henored. Changes in the
monthly amounts for each deduction which are not received on or before the specified
deadlines shall not be honored.

The City of Rock Island reserves the right to immediately and summarily discontinue all
check-offs for all members of IAFF #26 in the event of any work slowdown, stoppage or
interruption by any members of IAFF #26.



ARTICLE IV

Union Activity

Section 4.1 General

There shall be no discrimination, interference, restraint or coercion by the City against
any employee for his activity on behalf of or membership in the Union.

Section 4.2 Political Activity

The City shall not make or enforce any rule or ordinance which will in any way prohibit
or inhibit any employee from exercising his full political rights to engage in political
activities including the right to petition, make speeches, campaign door-to-door and/or
to run for public office so long as that employee does not use his official position to
coerce or influence others and does not engage in these activities while he is at work on
duty.

Saction 4.3 Attendance at Union Functions

Employees elected or appointed to represent the Union shali be granted time to perform
tInion functions including but not iimited to attendance at regular and special meetings,
conventions, seminars and conferences with an advance notice given to the employees

- Battalion Chief. During such periods when an employee is absent due-to conducting

Union business, the City will continue to pay said employee without requiring the use of
accrued paid leave time. However, the Union will provide the City with replacement
personnel for the duration of the employee’s absence. Said replacement pearsonnel
shall be fully compensated by the Union, without any cost to the City of Rock Island.

This shall b2 considerad a “duty trade” and shall not result in payment of overtime to

either employee.

Section 4.4 Bulletin Boards/Records Filing

The City shall provide adequate space on existing bulletin boards in all Fire Stations for
the posting of IAFF meeting notices and similar information. No posting of an
inflammatory or derogatory nature shall be allowed and all postings shall be reviewed
by the Fire Chief or designee prior to posting. All materials posted shall be marked
regarding the date on which material shall be removed from the bulletin board.
Materials posted which are derogatory or inflammatory as deemed by the Fire Chief
shall be removed.

The City shall also allow IAFF #26 to maintain such records and materials as are
currently stored in the Union filing cabinet at the location selected by the Union.



ARTICLE V

Labor/Management Meetings

Section 5.1 Labor/Management Meetings

Representatives of IAFF #26 and management representatives may meet at mutually
agreeable times at the request of either party to discuss matters of mutual interest,
exchange information, resolve potential conflicts and improve general communications.

ARTICLE Vi

Work Rules and Regulations

Section 6.1 Ruies and Reqgulations

The Union agrees that employees covered by this Agreement shall comply with all rules
and regulations (including verbal orders of supervisory personnel) presently in effect or
subsequently promulgated by the Board of Fire and Police Commission and/or Fire
- Department, . as-well as all applicable City Ordinances and Administrative Directives not
in confiict with this Agreement. :

Section 8.2 Right to Grieve
All allegations that a Rule, Reguiatigh, Ordinance, or Administrative Directive is being

applied in violation of the express terms of this Agreement shall be subject to the
grievance procedure outlined in Article VII.

Section 6.3 Notices

Notices shall be for informational purposes only, and shall not have the force and effect
of rules, regulations or orders either verbal or written.

Section 6.4 Residency

Employees hired after June 11, 1991 shall domicile in lllinois and be bona fide residents
of the state.

Employees who have left work and who accept an cvertime call back assignment shall
maintain a 45 minute or less response time from their domicile (irrespeciive of weather
or road conditions) or they shall be subject to disciplinary action.



Section 6.5 Tobacco Ban

Probationary employees hired after the effective date of this Agreement shall not
smoke, chew or use tobacco in any form, while on the job.

Smoke free electronic cigarettes will be permitted and will conform to the Smoke Free
lllinois Act (410 ILCS 82/).

In order to promote the health and welfare of an employee who is known to regularly
use tobacco products, the City shall offer a smoking cessation program.

ARTICLE VII
Grievances

Section 7.1 Definition

A grievance shall be defined as a complaint by an employee or group cf employees
(with regard to a single commoan issue) regarding any aspect of their employment with
the City.

Section 7.2 Filing Grievances

Any employee represented by |IAFF #26 may process a grievance during working hours
provided the following conditions are met:

a} only one cther amployee represented by |AFF #26 shall b2 excused from work to
represent an employee who is processing a grievance,

b) ali meetings with supervisors shall be scheduied in advance with the Fire Chief,

. C) supervisors shail make reasonable efforts to schedule a meeting to discuss the

grievance at the earliest possible time,

d)} no employee shall be excused from work to investigate a grievance,

€) no grievance shall be filed or processed without the consent and participation of the
empioyee (s) invoived, '

f) all grievances shall be filed or appealed in a timely manner according to time limits
specified or they shall be considered null and void.

Sectior: 7.2 Processing Grievances

The parties agree to act in good faith to attempt to resolve the grievance promptly and
expeditiously. All grievances must state the facts of the complaint, the section{s) of this
Agreement involved and the relief requested at the appropriate initial step. A grievance
shall be processed in the following manner:

8



Step 1 - Employees who have a grievance shall be encouraged, but not
required, to first meet with their supervisor in an attempt to resolve the
complaint prior to filing a formal grievance in accordance with Step Two
below.

Step 2 - Employees may file a grievance in written form with the office of
either the Fire Chief or the Personnel Director within ten (10) calendar
days of the event or occurrence which precipitated the grievance or within
ten (10) calendar days of when the employee(s) concerned should have
become aware of the event or occurrence through reasonable diligence
and attention. Said grievance shall be reviewed by the Management
Grievance Committee, which shall be comprised of the Fire Chief and the
Personnel Director. Said committee shall render a written decision on the
grievance within ten (10} calendar days of the date the grievance was
filed. This written decision shall be provided directly to either the
President of L.ocal 26 or any member of the Local 26 Executive Board.
Local 26 shall provide a listing of members of the Executive Board to the
City’s Personnel Department each year.

- Step 3.- Employee(s) may appeal the dscision of the Management
_Grievance Committee by filing a written appeal with the City Manager
within ten (10) caiendar days of the date of receipt of the Committee’s
decision, .or within ten (i0) caiendar days of when the empioyee(s)
concerned should have become aware of the Committee’s decision
through reascnable diligence and attention.

The City Manager shall render a written decision on the appeal within ten (10)
calendar days of the date it was filed. This writtan decision shall be provided

. directly to either the President of Local 26 or anv member of the local 26
Executive Board. :

Section 7.4 Time Limits for Filing

No grievance shall be entertained or processed unless it is submitted at Step 2 within
ten (10) calendar days after the occurrence of the event giving rise to the grievance or
wiihin ten (0} calendar days after the employee knows or through the exercise of
reasonable diligence should have know of the occurrence of the event giving rise to the
grievance. If the grievance is not presented within the time limits set forth above, it shall
be considered "waived." If a grievance is not appealed to the next step within the
specified time limit or any agreed extension thereof, it shall be considered settled on the
basis of the City's last answer. If the City does not answer a grievance or appeal
thereof within the specified time limits, the grievant and/or the Union may elect to treat
the grievance as denied at that step and immediately appeal the grievance to the next
step in accordance with the procedure set forth in this Article.



The time limits at any step may be extended by the mutual written agreement of the
parties involved at that particular step. In addition, should the tenth day of any filing or
response deadline fall on a Saturday, Sunday or City-recognized holiday, said filing or
response deadline shall be extended to the next regularly scheduled work day for the
City's administrative offices.

Section 7.5 Arbitration

this Agreement against the City mvoivng as to him the meaning, interpretation, or
application of the express provisions of this Agreement or disciplinary matters including
suspensmns (greater—than—é—days} demotlons or dlsmlssals may be referred to blnding

notlce‘to -trle uity '\ﬂanager wﬁh:n seven (7) calendar days of receipt of the City
Manager’s or desugnated representative’s decision. Only grievances which have been
authorized by the! IAFF #26 Execiitive Board shall be referred to binding arbitration.

[ngccordance with G(dyof the IPLRA; '@5--i.Lies:is.r—srsf(a:;;etﬁs;ﬁéﬁiia:-s:éckﬁow_iea‘gé’:thssj

L abor organlzations recognlzed by a publ:e employerpas the exc!uswe. representatrve on
g : OF eﬂ_ ; -

to process gneVances of employees that are unmerltorlous T

Section 7.8 Selection of Arbitrator
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The arbitration proceeding shall be conducted by an arbitrator to be selected by the
mployer and the Union within seven (7) business days : after notice has been given. I%
|the parties fail o agree to the selection of an arbitrator, the Federal Mediation and
Concmatlon Service (FMCS) shall be requested by gither or both parties to submlﬂ
Fs;multaneously to both. parties an identical list of seven (7) names from the gnevancd
rbltratlon panel, who are members of the National Academy of Arbitrators or Amerlcan
stomatlon of arbitrators and are residents of lllinois, Wisconsin or Indiana. Both the
mployer and Union shall aiternatlvely strike three names from the list. The partles b))'
toss of a coin, shall determine which party shall strike the first name. The process
Ehall be repeated.and the final remaining name shali be: the arbitrator. FMCS shall then
e notified by the parties of the name of the arbitrator selected, who shall be notified o
rls-~se-lection--' and- requested - to schedule ‘a- mutually ~agreeable date for - the
commencement of the arbitration hearing(s).

Section 7.7 Authority of Arbitrator

th}s—AgFeement—shaH-be—ﬁnal—and-bmdmg—

[The “paities .agree. that.grievance’ arbitration hearings. shali be: held: pureuant to’thésd
procedures The-arbitrator shall have: no ngh* to amend,-modify; nulhfy ignere; add to,
i or subtract from the provisions of this Agreement The arbltrator shall only consider and
n’nake a decision with respect to issues of contract interpretation or application submitted
‘to him-and-appealed to arbitratior; “and™shall ~ have  no~aothority to make’ a decisioniori
any other issues not so submitted. The arbitrator shall submit in writing his decision to
‘the employer and to the Union within thirty (30) days following the close of the hearlna
Tunless the parties agree to an extension thereof., The decision shall be based solel

upon the arbitrator's interpretation of the meanlnq or application of the terms of thl

tgreement -to--the - facts - of the . grievance presented - Subject 1o - the- arbitrator’s

ompliance with provisions of this section, the decision of the arbitrator shall be final
and binding|

Section 7.8 Payment of Arbitration Costs
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Expenses for the arbitrator's services and proceedings shall be borne equally by the
City and IAFF #26. The City and IAFF #26 shall be responsible for compensating its
own representatives and witnesses. !f either the City or IAFF # 26 desires a verbatim
record of the proceedings, it may cause such a record to be made provided it pays for
the record. If the other party desires a copy of the proceedings it agrees to pay half of
the costs of preparing the record as well as the costs of making a copy.

Section 7.9 Time-Off

An employee grievant shall be permitted reasonable time without loss of pay during
working hours to attend grievance and arbitration hearings. One employee Union
representative shall be permitted reasonable time without loss of pay during working
hours to attend grievance hearings, and unpaid time to attend arbitration hearings.

Section 7.10 Appeals of Suspension, Demotion or Dismissal

Employees represented by IAFF #26 who are appealing a suspension, demotion or

- dismissal shal! be. required to file a written notice of appeal with the Board of Fire anc

Police Commissioners within seven (7) calendar days of the date of notification of the
suspension, demotion or dismissal. Appeals not filed within the time fimit shail be void.

_ The Board of Fire and Police Commissicners shall conduct a fair and impartial hearing
- of each appeal which is properly filed. Such hearings shail be commernced within thirty
- (30) days of the date the appeal is filed. Such hearings shall be conducted by the

Board of Fire and Police Commission in accordance with their rules and regulations and
applicable law.

-Employees-who are on duty shall be allcwad to attend hearings and/or meetings of the

Board of Fire and Police Commissioners at which their presence is required without loss
of pay.

Disputes or differences of gpinion relafing to suspensions—{greater-than-5-days);
demotions-or-dismissale any discipline in excess of verbal discipling may be subject to
the grievance and arbitration provisions of this Article at the discretion of IAFF #26 and

‘the involved empioyee. The City and IAFF #26 agree the grievance and arbitration

procedures in Sections 7.3 and 7.5 and the hearing process by the Board of Fire and
Police Commission are mutually exclusive and no relief shall be available under the
grievance processing and arbitration procedures for any action heard before the Board
of Fire and Police Commission. The City and IAFF #26 agree that the pursuit of a
grievance shali act as a specific waiver by !AFF #26 and the involved employee of the
right to challenge the same matter before the Board of Fire and Police Commission and
a form containing such a waiver shall be executed by Local #26 and the involved
employee before arbitration may be invoked under the arbitration procedures of this
Article. Employees initially seeking review by the Board of Fire and Police Commission
who subsequently elect to file a grievance within the appropriate time limit may only do

12



so prior to any hearing before the Fire and Police Commission. Employees filing a
grievance shall immediately withdraw their requests and waive any and all rights to
additional hearing(s) before the Fire and Police Commission.

The Board of Fire and Police Commissioners shall -have exclusive jUFISdICt[Oﬂ over
disputes or differences of opinion relating to suspensions—(5-days—orless) any ve verbal
discipline, of any Board appointed employee pursuant to lllinois Compiled Statutes, .65
ILCS 5/10-2. 1 et seq.. Dlsputes or differences of opinion regarding suspensions—{&
days-orless) any verbal discipline), shall not be subject to the grievance and arbitration
prowsmns of this Article. With regard to an employee’s appeal of suspensions{5-days
orless) any verbal discipling, the Board of Flre and Police Commissioners shall not
have the authority to increase any suspension discipling imposed by the Fire Chief or
the City.

ARTICLE VI
Discipline

Section 8.1 Discibline

Both parties agree with the tenets of progressive corrective discipline and agree that
disciplinary actions may be imposed upon any employee in the bargaining unit for just
cause. Disciplinary actions may inciude the following, but shail be initiated in the light of
the sericusness of the offense and shall be intended to correct unacceptable behavior
andfor work performance of ‘an employee: oral reprimand; written reprimand,
- suspension {notice to be given in writing}; and discharge (notice to be given in writing).

Discipline shall be imposed as soon as reasonably possible after the City is aware of
the event or.action giving. rise to the discipline. If the City has reason to discipline an
-employee, as a general rule; it will not be done in the presence of other employess or
the public.

Section 8.2 Progressive Disciplinary Procedures

Under normal circumstances, the Fire Chief shall follow progressive discipiinary
measures as defined in this section.

A written warning to an employee shall be considered as the first step in the progressive
disciplinary procedures. Written warnings shall indicate the reasons for the warning and
shall specify actions which must be taken by the employee in order to correct the
problem.

Suspension from work without pay shall be considered the second step in the

progressive disciplinary procedure. The employee shall be informed in writing of the
reason and length of the suspension given. The Fire Chief may suspend without pay

13



any employee for just cause. Suspensions (greater than 5 days) shall be approved by
the Personnel Director and City Manager before becoming effective.

Section 8.3 Exceptions to Progressive Disciplinary Procedures

Progressive disciplinary procedures may be waived for certain types of unacceptable
behavior. In such cases disciplinary actions up to and including dismissal may be
exercised for the first occurrence. Disciplinary measures taken under this section must
be approved by the Personnel Director and the City Manager before becoming effective.
Examples of the types of behavior warranting disciplinary actions under this section are:

a) Any criminal activity engaged in by an employee in the performance of his/her
duties.

b) Refusal to perform assigned duties in violation of a direct order by the employee's
supervisor.

_c) Discovery of false statements on an employee's application for empioyment or on an

employee's medical history record.

d) Three or mcre consecutive unexcused absences.

e) Intentional abuse or neglect of City equipment or City owned property.

f)- Suspension from work without pay exceeding thirty (30 caleridar days in any tweive
(12) month period.

g) Drinking of alcoholic beverages on the job or being intoxicated while on the job.

h) Use of or being under the influence of drugs other than aicohol which are not .
orescribed by a physician whiie on the job.

i) Gambling on the job.

i} Fighting on the job

k) Sleeping on the job. (This shall not apply to Fire personnel who are sleeping during
authorized hours or to personnel engaged in emergency work who are given

_ permission to take rest periods at work rather than retuming home.)

Section 8.4 Aiternative Disciplinary Procedures Under E.A.P.

In all disciplinary cases, the command personnel responsible for determining the
appropriate disciplinary action to be taken may offer the employee involved the option to
accepting a referral to the Employee Assistance Program in lieu of immediate

disciplinary action. The empioyee invoived may, when given the option, eieci to serve

the appropriate discipline or he may elect to accept the referral to the E.A.P. Once the
appropriate command personnel have offered the option of an E.A.P. referral in lieu of
immediate disciplinary action, it is the employee who must decide which alternative he
wishes to accept. Employees may not elect E.A.P. referral when it is not offered, nor

~can a command officer force an employee to accept an E.A.P. referral cnce it is offered.

In cases where an E.A.P. referral is offered and accepted by the employee in lieu of
immediate disciplinary action, the disciplinary action shall be temporarily waived.
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An employee who accepts a referral to the E.A.P. in lieu of immediate disciplinary
action, shall be subject to said disciplinary action at all times during the referral and
treatment process until documentation has been received by the E.A.P. Coordinator
certifying the employee's successful completion of the counselingftreatment programs
as prescribed by the E.A.P. referral agency.

The disciplinary action as determined and documented by the appropriate command
personnel shall be administered immediately if any of the following cases occur:

a) The employee accepting the E.A.P. fails or refuses to appear at the E.A.P. referral
agency after being scheduled to do so by the E.A.P. Coordinator.

b) The employee accepting the E.A.P. referral refuses to authorize the E.A.P. referral
agency to obtain or the E.AP. Coordinator to provide the employee's work
performance record.

¢) The employee accepting the E.A.P. referral refuses to accept counseling or referral
to another service agency for counseling and/or treatment after the initial
assessiment and evaluation. ,

d) The employee accepting the E.AP. referral fails to successfully complete the
counseling and/or treatment program as determined by the E.A.P. referral or service
agency. .

&) The employee accepting the E.A.P. referral fails to correct ana/or improve his/her
work performance, attendance and/or behavior which led to the E.A.P. referral.

‘Upon the empiovee's successfui compietion of the counseling/reatmeni program, as
documented by the E.A.P. Ccordinator, the disciplinary action which initiated the
- ‘employee's referral o the Employee Assistance Program shali be abated. Notification
will be sent to the. employee and the Fire Chief from the E.A.P. Coordinator stating that
the employee has successfully completed the E.A.P. referral in lieu of serving the
disciplinary action and that said disciplinary action is now abated. A copy of this
_notification. shall be placed in the employee's personnei file. Documentation of the

shavior which led to the -criginal E.A.P. referral shall remain in the employee's filz with
the notation that an E.A.P. referral was successfully compieted by the employee in lieu
of the specified disciplinary action. The successful completion of an E.A.P. referral shall
. not interrupt the progressive disciplinary process. If an employee successfuliy
completes an E.A.P. referral, he/she shall be subject tc even more severe disciplinary
action for future incidents of unacceptable behavior.

ARTICLE IX

Hours of Work and Scheduled Overtime

Section 9.1 Application of This Article

This Article is intended to define the normal hours of work and to provide the basis for
calculating overtime payment. It shall not be construed as a guarantee of hours of work
per day or per week, or of days of work per week.
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Section 9.2 General

Effective April 1, 2013, employees represented by IAFF #26 who are assigned to a
Battalion -shall work an average fifty-three (53.00) hours per week. The Fire Marshall
and Office of EMS Coordinator (Lieutenant) shall work an average of forty (40) hours
per week.

Section 9.3 Normal Workday and Workweek

Empioyees assigned to a Baitalion shall work a twenty-four (24) hour per day shift
followed by forty-eight (48) consecutive hours off duty. The twenty-four (24) hour shift
shali commence at 0700 hours and continue through 0700 hours the foliowing day.

 Employees scheduled to work-an average forty {40) hourworkweek shall work an eight

(8) hour per day shift, Monday through Friday, followed by two (2) consecutive days off.
The eight (8) hour shift schedule shall commence at 0800 hours to 1700 hours with one
(1} hour unpaid break period.

Section 9.4 Sched_u_bd Overtime/Kelly Days

The parties agree that the provisions of this section shall be effective oniy for those
employees classified as Firefighters (Class Code 331) and Fire Lieutenants (Class
Code 365). Fire Captains, Fire Battalion Chiefs, and the Fire Marshal shall be exempt
with regard to any overtime aspects of this provision.

This agreement between the parties shall be binding on all bargaining unit employees
covered by this Article and relates solely to the compensation for normal scheduled
overtime hours worked.




ed-hour

ene-and-one-half-(1-14)-houre-forea

compenecatory-time-at-therate-of
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Effective-April-1,2013; [The average weekly hours of work shall normally not exceed 53
hours per week. Such average annual hours of work shall be accomplished by
scheduling a Kelly Day (one-24 hour shift offy every eighteenth (1 8" on-duty shift, or an
average of 6.75 Kelly Days annually. Kelly Day rotations shall be based on seniority by
shift. New employees will be inserted into vacant slots created when members retire, or
are no longer part of the bargaining unit due to promotion. Once Kelly Days have been
scheduled by the Fire Chief, or his designee, they may be traded.

Kelly Days shall be scheduled by the Fire Chief, or his designee, in such a way as to
eliminate FLSA overtime (overtime paid solely as a function of the regular work
scheduie). This shail be accomplished by assigning each empioyee assigned to a

‘Battalion, based on senicrity by shift, to an individua! twenty-seven {27) day FLSA work

cycie to begin halfway through the first duty day of the cycle. As a result, each Kelly
Day will consist of the iast twelve (12) hours of the first of two (2) consecutive FLSA

_work cycies, and the first twelve (12) hours of the.second such cycle, reducing each

employee’s regular hours worked to no more than two hundred four (204) hours in each

- twenty-seven (27) day work cycle during the course of the fiscal year.

Effective-April-2-2012; Employees who receive overtime pay shall be paid one and one-
half (1 %) times their regular rate of pay for all scheduled hours worked beyond two

~hundred four (204) which may occur in their twenty-seven (27) day work period.

Effective-April-2-2012; Employees who receive compensatory time for scheduled hours
worked in excess of two hundred four (204) in a twenty-seven (27) day work period shall
accrue compensatory time at the rate of one and one-haif (1 '2) hours for each
scheduled hour worked in excess of two hundred four (204).

Effective-April2-2012; Employees may elect either compensatory time off or overtime
pay, as provided above, as compensation for hours worked in excess of two hundred
four (204) in a twenty-seven (27) day work period.

Notwithstanding the foregoing, compensatory time shall not be aliowed to accrue
beyond one hundred twenty (120) hours for any employee. Hours earned in excess of

" one hundred twenty (120) per fiscal year shall be paid as overtime.

Upon separation from employment with the City of Rock Island, employees shall be paid
for unused accumulated compensatory time hours at their regular hourly rate of pay at
the time of separation. :
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Compensatory time earned under this section may be taken in one-haif (1/2) hour
increments provided a minimum of one (1) hour is used with the advance approval of
the employee's command officer.

Compensatory time earned from and after the date of ratification of this Agreement by
both parties and compensatory time earned outside of the normal duty schedule may be
used at the employee's option with the advance approval of the appropriate command
officer.

ARTICLE X

Non-Scheduled Overtime and Call Back

Section 10.1 Non-Scheduled Overtime and Call Back

. The provisions of this section apply to bargaining unit emplovees in the classification of

Firefighter and Fire Lieutenant. All other bargaining unit employees shall not be eligible
for formal compensation for overtime hours worked.

- Employees called-back to work otitside of their normal duty schedulz as set forth in the )

above section, shall be paid a minimum of two (2) hours at time and one-half (1-1/2)
even if the actual fime worked is less than two (2) hours. This minimum is void if the
actuai time worked overiaps with their reguiar work schedule.

Empicyees who trave left work and who accept an oveitime call back assignment shall
maintain a 45 minute or less response time from their domicile (irespective of weather
or road conditions) or they shall be subject to disciplinary action.

. Employees required to remain on duty for a minimum of 15 minutes past their regular
-tour of duty schedule shall be entitied to overtime pay at the rate of time and one-half

(1-1/2) of their hourly rate of pay for overtime worked.

- Employees may elect to accrue compensatory time off in lieu of cash paymentis for non-

scheduled overtime or call back hours werked with the fcllowing limitations:

a) Compensatory time shail be accrued at a time and one-half (1-1/2) rate.

p) If cornpensaiory time is eiecied in iieu of a minimum payment for call back, the
minimum number of hours eligible for cash payment at a time and one-half (1-1/2)
rate shall be allowed as compensatory time.

c) Compensatory time shall not be allowed to accrue beyond one hundred twenty (120)
hours.

d) Compensatory time shall only be used with the advance approval of the employee's
Battalion Chief. No employee shall be allowed to use more than forty-eight (48)
hours of accrued compensatory time in conjunction with their vacation and/or
personal leave.

e) The employee shall make his choice (overtime or compensatory time) known to his
Battalion Chief no later than the end of the pay period in which overtime was earned.
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Section 10.2 No Pyramiding

There shall be no duplication nor pyramiding in the computation of overtime or other
premium wages, including call back pay. Nothing in this Agreement shall be construed
to require the payment of overtime or other premium pay more than once for the same
hours worked.

Section 10.3 Rotation of Overtime

Overtime shall be distributed among eligible employees in an equitable manner on the
principal that within the limitations provided herein the last person to work or refuse
overtime wodld be the last person to whom overtime would be offered.

The Fire Chief shall establish an overtime roster of all eligible empioyees for each shift
based upon seniority and updated with each use by noting the date and time of each
contact and attempted contact and the hours workea.

Overtime and call back shall be offered first to the preceding shift by current order of the
overtime roster unless a paramedic is reauired (see next paragraph). Empioyees on

- . paid leave, unpaid leave, trade time, or worker's compensation shall not be called for

overtime and shall not lose their place on the overtime roster.

~ The City shaii maintain eight (8) paramedics (ihis includes suppiementai paramedics)

on.duty at all times. Shalil the minimum fall beiow eight {8) paramedics the next eligible

paramedics on the overtime list will be contacted to work the overtime. The non-
-paramedics will not lose their place on the oveitime rotation list.

For a twenty-four (24) hour overtime slot only, eligible employees by current order of the
overtime roster may elect to accept either the first twelve (12) hours (0700-1900). or
second twelve (12)-hours (1800-0700), of that twenty-four {24) hour slct. The Battalion
Chief shall then continue through the current order of the overtime roster to fill the
remaining twelve (12) hours. Employees who accept twelve (12) or more hours of
overtime shall be. moved to the bottom of the overtime roster. Employees who refuse
overtime shall be moved to the bottom of the roster. An employee who accepts less
than twelve (12) hours of overtime shall not lose his position on the roster until he
accumulates twelve (12) hours of overtime, at which time that employee shall then
move {o the botiom of the roster.

If an employee can not be contacted through reasonable diligence, then the employee
shall not lose his place on the overtime roster and overtime will be offered to the next
employee.

If after calling through the entire roster, not enough employees have agreed to work the
overtime assignment, the Battalion Chief shall cail through the overtime roster in the
same order and make mandatory overtime assignments until the required number of
employees are located to work the assignment.
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All overtime worked shall be recorded on the overtime roster and subject to the above
rotation requirements except for emergency call back situations such as extra alarm
fires. :

Overtime or compensatory time accrued under the provisions of this Article shall be

recorded and maintained separately from any other overtime or compensatory time
accrued as a result of normally established work schedules.

ARTICLE XI

Seniority

Section 11.1 Definition .

Seniority shall be defined as an employee's length of continuous, fuil-time employment
_with the City of Rock island since their last date of hire less any adjustments due to
unapproved leaves without pay, approved leaves without pay exceeding thirty (30)
calendar days in any fiscal year including leave for illness or injury including
_in-line-of-duty iliness or injury, disciplinary suspensions of any length, or any periods of
part-time and/or teamporary employment.

Section 1.2 Probationary Period

- Each employee shall-be considered a probationary employee until permanent status is
~ obtained, after which his seniority shal! date back to his date of hire with the Rock Island
Fire Department. There shall be no seniority among probaticnary employees, except as
related to the layoif of such employees as included in Section 11.3. A probationary
__employee may be eligible for a step increase in pay at the end of one year of service at
the discretion cf the Fire Chief.

Seciion 11.3 Lavoffs

In the event the City determines that a reduction in force is necessary, employees with
the least seniority in the Depariment shall be laid off first. Layoffs shali be in
-accordance with applicabie provisions of lliincis Revised Statutes, Chapter 24, 102.1-
18.

Section 11.4 Determination of Seniority for Same Day Hires

In the event that more than one (1) person is hired on the same day, persons shall
receive seniority preference based upon their order of hire, which shall be determined
by their relative scores on the Board of Fire and Police Commissioner's entrance
examination, the higher score indicating the greater seniority.
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11.5 Termination of Seniority

An employee's seniority shall be terminated for any of the following reasons:

a) An employee is terminated for any reason by the City,
b) An employee terminates his employment with the City for any reason,
¢) An employee fails to report to work after the expiration of an authorized leave of

absence,

d) An employee engaged in any type of work stoppage, work slow-down, or other type
of work interruption,

e) An employee is terminated or terminates his employment with the City 1o accept a

permanent disability pension,
f) An employee is absent for three (3) consecutive scheduled work days without proper

notification or authorization.

ARTICLE XlI
Wages

Section 12.1 Waqges

The salary schedule shall be increased as follows:

1) Effective March 31, 2013; & 2.50% géneral wage increase will e’ retroaciiveiy
applied to the base wage of all bargaining unit members.

2) Effective March 30, 2015, a 2.25% general wage increase will be applied to the
base wage of all bargaining unit members.

3) Effective January 4, 2016, a 2.50% general wage increase will be applied to the
base wage of all bargaining unit members.

4) Effective January 2, 2017, a 2.65% general wage increase will be applied to the
base wage of all bargaining unit members.
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5) Effective January 1, 2018, a 3.00% general wage increase will be applied to the
~ base wage of all bargalmng unit members,

nnual base salaries for all bargaining. unit employees for fiscal year 2014, 2015, 2016
017 and 2018 shall be in accordance with the wage schedules attached. to this
Agreement and marked Appendix A. The atiached wage schedules shall be conmderei

art of this Agreement and the wages reflected therein_from Append|x A shall be
effective on March 31, 2014/

Section 12.2 Hourly Rate

- Effoctive-Aprii 12043, An empioyee’s average straight-time hourly rate shali be
computed by dividing the employee s annual rate of pay by 2,080 (if they work an

- -average 40 hour work week) and 2,750 (if the employes is on a Fire Baitalion work
schedule, 24 hrs on — 48 hrs off) and rounding off to the nearest penny.

Section 12.3 Step Increases

Step increases for employees represented by IAFF #26 shall be given at the beginning
of the pay period immediateiy foliowing the empioyee's compietion of one year of
. service at the discretion of the Fire Chief and annuaily at the beginning of the pay period
immediately following the employee's anniversary date of appointment to that
classification until he reaches the final step of the salary range established for that
classification.

Step increases may be withheld or delayed for disciplinary reasons. The delay in

withholding of an employee's step increase must be approved by the City Manager
before becoming effective.

Section 12.4 Longevity

Longevity pay increases shall be given to full-time permanent employees in the amount
of $950.00 per year for each five year longevity step, upon completion of 5, 10, 15, 20,
25, and 30 years of continuous service to the City.
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Effective January 5, 2015, longevity pay increases shall be given to full-time, perr'hanenq
employees in the amount of $950.00 upon completion of 5 years continuous service to
the City and $1,200 upon completion of 10, 15, 20, 25 and 30 years of continu_o_ué

service to the City/

- All longevity pay increases shall be effective at the beginning of the pay
period immediately following the employee's appropriate anniversary date.

- Longevity pay increases shall be granted to full-time permanent
employees only.

- Longevity pay increases shall be given solely on the basis of continuous
years of service. For purposes of determining an employee's years of
service for longevity pay, only periods of continuous, full-time,
probationary and/or permanent employment shall be considered. Periods

- of temporary employment and/or part-time employment, as well as any
periods of unpaid absences exceeding thirty (30) calendar days shall be
excluded from longevity pay computations.

Section 12.5 Merit increases

Pay-increases beyond the final step of an empioyee's salary range shali be given only
on the basis of merit and must be approved by the City Manager before becoming
effective. Empioyees ciassified in any of the four management salary ranges shalii be

- eligible for periodic increases in pay in any amount subject to the fimits of their salary
Tange provided such increases are granted only on the basis of merit and approved by

the City Manager before becoming effective.

The operation of the pay for performance system shall be in conformance with the

 Addendum of Agreement Regarding Pay for Performance attached to this agreement.

Or April 1, 2005, the addsndum of agreement on pay for performance will be
suspended. '

_The pay for performance system that has been used for firefighter employees and has

been in effect since April 1, 2005 will remain the instrument used by the City to evaluate
said employees.

increases in pay other than those specified in Section 2.3, 12.4 and 12.5 may be
granted by the City Council upon recommendation of the City Manager at any time.

Section 12.6 Pay Periods and Paydays

Pay periods shall be two (2) calendar weeks in length and shall begin on Monday and
end on Sunday. Paydays shall be on the Friday following the last day of the pay period.

Section 12.7 Temporary Appointment/Qut-of-Rank Pay
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' L;tlll assigned to his normal battalion,

The Fire Chief or his designee shall determine which employee is temporarily assigned
to a higher classification as described herein. No employee shall be temporarily
assigned more than one (1) rank higher than his current classification.

i\Nhen a Battalion Chief is absent from duty, regardiess of the length of time, a Captain‘
asmgned to that parttcular battalion will assume the duties and responsibilities of the,
Battalion Chief. If the Battalion Chief and Captain are both absent the Fire Chief will

lcletermlne who assumes command of the battalion J

When a Captain is absent from duty, regardiess of the length of time, the senlori
igutenant-at the- station, regardles; of battalion, will assume the responsibilities while

I\Nhennver ‘an. officer is absent from duty, the Battalion: Chief will-assign a firefighter: to}

assume responsibilities. - A firefighter currently: ranked in the top five: (5) on the

sromation=list -on: duty-<that-day :shail -be- assagned to-that:position: in order -of the final
pllglbiﬁ,ty list.~ If ‘no firefighter is on duty -that is-fanked in the top five (5), then ‘the
Battalion Chief may assign any firefighter on the promotion list,

- Any employee assigned to perform duties above his regular assigned ciassification shall

be paid an additional five-percent (5%) of his hourly wage, for working a minimum of
one (1) consecutive scheduled work day in the higher classification for. Firefighters
acting as Lieutenants and Captains acting as Battaiion Chiefs. For Lieutenants acting
as Captains, the minimum shall be two (2) consecutive scheduled work days in the

“higher -ciassification. The employee can have nc paid or unpaid breaks during

assignment to the higher classification to receive the five parcent pay increase.

The additional five-percent (5%) pay shall be dlscontmued upon expiration of the
temporary assignment.

Section 12.8 Pensions

The City shall comply with Chapter 108 1.2, Section 4-101, et seq., llinois Revised
Statues, commonly known as the Firefighter's Pension Fund Act. Empioyees shall also
be permitted to participate in the |.C.M.A. retirement program at their own option.

Section 12.9 Certifications

Employees certified as Firefighter Il by the State of lllincis shall receive an annual
stipend of $300 so long as such certification is maintained.

Employees certified as EMT-B and assigned or available to be assigned to emergency
medical service duty shall receive an annual stipend of $300.
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Effective April 2, 2012, employees certified as EMT-P and assigned or available to be
assigned to emergency medical service duty as EMT-P shall receive an annual stipend
of $2,500.

Effective January 4, 2016, employees certified as EMT-P and assigned or available to
Pe assigned to emergency medical service duty as. EMT-P shall receive an annual
stipend of $2,650.]

Employees shall be eligible to receive stipends both as Firefighter |li and as EMT-B or
EMT-P, but shall not be eligible to receive both EMT-B and EMT-P stipends.

Effective April 1, 1989, stipends shall be payable in equal installments each full pay
period so long as eligibility is retained.

Section 12.10 Paramedic Certification

A. Primary Paramedic Pool.

1. Any employee hired prior to April 1, 1891, shall not be required to obtain paramedic
. gertification-as a -condition of employment. Firefighters hired prior to April 1, 1991, who
- volunteer for paramedic training and who become certified as paramedics as
recognized by the State of Ilinois shail be required to remain a paramedic:

a) as long as the employee holds the rank cf Firefighter, or
- b) until the employee attains the rank of Lieutenant, or
~ ¢) the-Proiect Medical Director determines an employee shall be dropped from the
program in the best interest of the program, or
d) the pool of paramedic employess exceeds fifteen (15) in which event the
Firefighters shall be relieved from this requirernent by written request in order of
seniority; ocnce an-emgloyee has been relieved from this requirement, he may not
be required to resume it.

2. Any emplovee hired after April 1, 1991 but before April 1, 1997, shall be required io
obtain Paramedic Certification as recognized by the State of lllinois by the end of their
probationary period or within any extension granted by the Fire Chief. Paramedic
Certification shall be required:

a) as long as the employee holds the rank of Firefighter, or

b) until the employee attains the rank of Lieutenant, or

c) the Project Medical Director determines an employee shall be dropped from the
program in the best interest of the program, or

d) the pool of paramedic employees exceeds eighteen (18) in which svent the
Firefighters shall be relieved from this requirement by written request in order of
seniority; once any employee has been relieved from this requirement, he may
not be required to resume it. For purposes of this paragraph only, seniority shall
be based upon the date of certification to operate as a paramedic on City of Rock
Island ambulances.
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3. Any member hired after April 1, 1997 shall be required to obtain Paramedic
Certification as recognized by the State of lllinois by the end of their probationary period
or within any extension granted by the Fire Chief. Paramedic Certification shall be
required:

1) as long as the employee holds the rank of Firefighter, or

2) until the employee attains the rank of Lieutenant, or

3) the project Medical Director determines an employee shall be dropped from the
program in the best interest of the program.

B. Supplemental Paramedic Pool. This supplemental paramedic poo! shali be used to
augment the primary pool by providing:

a) relief for the primary pool.
b) for emergency staffing.

Members of the supplemental paramedic pool must:

. a) maintain certification under current medical controi, and
- -b) ‘have served at least one (1) year in the primary pool, and

c) be eligible for retirement from the primary paramedic pool under the above
provisions. '

Members of the supplemental paramedic pool are required to work a maximum of
two (2) twenty-four (24) hour shifts on the ambulance per month. This requirement
is waived for the supplemental paramedics who are permansntly assigned to a
paramedic first response company. Management retains the right to utilize this
supplemental pool in excess of this forty-eight (48) hours in order to maintain
minimum manning on the ambulance.,

Members of the supplemental paramedic pool hired before April 1, 1991, may retire
from this pooi at any time with a three (3) month written notification to the Fire Chief.
Members hired after April 1, 1991, must enter the sunplemental. pool when they
retire from the primary pool and can retire from this supplemental pcol only after:

a) the supplemental pool has a minimum of six (6) members, and
" b) the retiring paramedic has a minimum of six (6) years seniority on the Fire
Department, and
c) has given the Fire Chief a three (3) month written notification.

Retirement from the supplemental pool is based on rank and seniority. There is no
maximum limit-for the number of paramedics in this supplemental pool.

C. Paramedic Training. The City shall continue to pay the full cost of any in-service
training and/or instruction approved by the Fire Chief incurred by an employee for
his original EMT-B and EMT-P certification and recertification through an in-service
training program which is qualified to issue such certification and recertification.
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No employee shall be required to obtain or retain paramedic certification if the City
does not provide the required training as set forth above and a reasonable
opportunity to correct any deficiencies to retain such certification.

Disciplinary action arising out of an employee's participation in the paramedic
program or his status as a paramedic shall be subject to the provisions of the Board
of Fire and Police Commissioners of the City of Rock Island.

D. Effective date of this Section 12.10 is April 1, 1993.

Section 12.11 Direct Deposit

Direct deposit of payroll wiil be required of all employees.

ARTICLE XIli
Promations

Section 13.1 Promotions

The Board of Fire and Police Commissioners shail provide for promotion for each rank
in the Fire Department, except for the Fire Chief, according to the rules and reguiations

- which are in compliance with the Fire Department Promotions Act of 2003. (50 ILCS

742). - The Board of Fire and Police Commissioners may promulgate rules and
regulations supplementing the Fire Department Promotions Act but may not promulgate
any rule or regulation which alters or modifies a specific standard contained in the Fire
Depariment Promotions Act.

Section 13.2 Eligibility

This article applies to promotions to vacancies in the ranks of Lieutenant, Captain and
Battalion Chief. A vacancy in such positions shall be deemed to occur on the date upon
which the position is vacated, and on that same date, a vacancy shall occur in all ranks

inferior to that rank, provided that the position or posiiions continue o be funded and

authorized by the corporate authorities. If a vacated position is not filled due to a lack of
funding or authorization and is subsequently reinstated, the final promotion list shall be
continued in effect until all positions vacated have been filled or for a period up to five
(5) years beginning from the date on which the position was vacated. In such event, the
candidate or candidates who would have otherwise beer promoted when the vacancy
originally occurred shall be promoted.

When a vacancy exists it shall be filled as soon as possible from the list of qualified
individuals. No employee is eligible for promotion who does not have at least three (3)
years of seniority in the Rock Island Fire Department.
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| Section 13.3 Weighting

Employees eligible for promotion are those who appear on the promotion list for each
rank. An individual's position on a promotion list shall be determined by a combination
of factors including a written examination, ascertained merit, seniority and subjective
evaluations. Each factor shall be measured in terms of 100 points per factor but the
score for each factor shall then be reduced by the weight assigned to each factor. The
total weighted score may be subsequently augmented by the application of any
veteran's preference as provided by applicable law. The weightings for each factor
shall be as follows:

A) Written examination — 40%

B) Ascertained merit as determined by training — 20%. Each certification shall be
worth points - by tested position as outlined in the list below, but no score fer
ascertained merit shall exceed 100 points. The following changes shall take effect
twelve (12) months after the signing of this agreement.
1. For those candidates testing for Lieutenant:
a) Firefighter [li — 40 peints
b} Fire Officer | — 60 points
2. For those candidates testing for Captain:
a; Fire Officer il — 60 points
b) Associate Degree ~ 40 poinis
. ¢) Candidates in a Baccalaureate program whe have completed a
minimum of 60 credit hours shall be awarded points from b) in the
above list.
- 3. For those candidates testing for Battalion Chief:
a) Fire Officer Il - 20 pcints
b) Associaie Degree — 40 poinis
¢) Bachelor Degree (or higher) — 40 points
-d) Candidates with a Bacheior Degree shail be awarded points from
both by and ¢) in the above list (for a totai of 8C poinisj.
e) Candidates in a Baccalaureate program who have completed a
minimum of 60 credit hours shall be awarded points from b) in the
above list (40 points).
4. For those candidates testing for Assistant Chief:
a) Associate Degree — 40 points
b) Bachelor Degree (or higher) — 60 points
c¢) Candidates with a Bachelor Degree shall be awarded points from
both a) and b) in the above list (for a total of 100 points).
d) Candidates in a Baccalaureate nrogram who have completed a
minimum of 60 credit hours shall be awarded points from a} in the
above list (40 points).

C) Subjective evaluations, which may include oral interviews — 20%.
1. Chief — 65 points
2. Commissioners — 45 points

29



D) Seniority — 20%. Each year of service shall be worth five points but no score for
seniority shall exceed 100 points. Each year of service and each year of time in
rank shall be worth points as outlined below, but no score for seniority shall exceed
100 points. Seniority points are based only upon total service with the department,
and are to be calculated as of the date of the written examination.

1. Five (5) points per year of service up to 15 years — 75 points

2. Two and one half (2.5) points per year of time in rank up to 10 years — 25

points

| Section 13.4 Grieving

Any applicant for promotion, or the Union, who believes that an error has been made
with respect to any provision contained in this article may file a grievance under Article
VIl of this Agreement.

| Section 13.5 Salary at Promotion

An employee receiving a promotion shall receive an increase in pay to the next highest
step in the new salary range which is not less than five (5%) percent of the employee’s
base salary.

ARTICLE XIV
Leaves

Section 14.1 Vacation or Vacation/Holiday Leave

- All bargaining unit emplcyees shal! be eligible to accumulate paid vacation leave or, in
the case of employees assigned to 24 hour shifts, vacation/holiday leave. All vacation
leave used must be approved in advance by the employee's command officer. For 24-
hour emplovees vacation/holiday leave shall be used in minimum increments of tweive
{12) hours.

All bargaining unit personnel assigned to 24 hour shifts shall accumulate paid
vacation/hoiiday leave, whiie ail bargaining unit personnel assigned to 8 hour shifts shall
accumulate paid vacation leave as follows:

Years of Service 24 Hour Workday 8 Hour Workday

0 -6 Years 7.06 hours/pay period 3.1 hours/pay period
7-- 15 Years 8.96 hours/pay period 4.6 hours/pay period
16 - over Years 11.06 hours/pay period 6.2 hours/pay period

An employee shall earn vacation/holiday or vacation leave each pay period as set forth

above provided he receives pay for at least one-half (1/2) of the total number of hours

he was scheduled to work during that pay period. No employee shall be allowed to use

paid vacation or vacation/holiday leave in any pay period which is in excess of the total
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vacation or vacation/holiday leave accrued as of the beginning of the pay period in
which leave is to be taken. Effective. April 1, 2015, no employee shall accumulate
vacation or vacation/holiday leave in excess of one and one-half (1-1/2) times their
annual accrual rate as of the end of the pay period which is paid in the last payday in
Marsh December of each fiscal year. Upon separation from employment with the City
each permanent employee shall be paid for whatever vacation or vacation/holiday leave
he may have accumulated.

Employees who are within their probationary period shall be allowed to accumulate
vacation or vacation/holiday time during their probationary period. However, such
accumulated time shall not be used until the completion of the probationary period as
outlined in Section 11.2 of this agreement.

Section 14.2 Officiai City Holidays

The official holidays recognized by the City shall be New Year's Day, Memorial Day,
independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving, Christmas
Eve and Christmas Day.

- The City-shall provide an :annual nctice that sets forth those designated official City

holidays.

On the first day of the fiscal year, each empioyee assigned to an 8 hour shift shall
receive 64 hours of paid leave to use during the fiscal year. Employees regularly
working Monday through Friday shall use holiday leave on days specified by the notice
of the official City holidays. Employees assigned to a 24 hour shift receive their holiday
hours pursuant to Section 14.1 above. Employees who switch between a 24 hour shift
and an 8 hour shift during the fiscal year shall have their number of holiday hours
accumulated adjusied o ensure that the employee recsives the fuill 64 hours for that
year.

Employees assigned to an 8 hour shift who are within their probationary period on the
_first day of the fiscai year shall not receive holiday time untii they have compieted their

probationary period and at that time shall receive 64 hours of holiday leave.

Employees who resign in good standing shall receive pay for any unused holiday leave.

All holiday time accumulated must be used within that fiscal year and shall not be

carried over from one fiscal year to the next.

Section 14.3 Pereonal Leave




Effective-April1-2013; Employees in the class specification Firefighter, Fire Lieutenant,
Fire Captain and Battalion Chief who work at the rate of twenty-four (24) hours per work
day shall be allowed forty-eight (48) hours of personal leave _each fiscal year.

day shall be allowed thirty-two (32)

mployees working at the rate of eight (8) hours per
ours of personal leave each fiscal year|

Personal Leave must be used in a minimum of two hours. Personal leave may be taken
at any time for any reason provided a leave slot is available and the employee obtains
the advance approval to use such leave from their command officer.

Personal leave is not accumulative from one fiscal year to the next fiscal year. Any
personal leave not used by the end of the fiscal year shall be forfeited.

Section 14.4 Scheduling of Paid Time Off

To the extent possible, vacation/holiday, and personal days shail be selected by
departmental seniority no later than the first day of April of each fiscal year. At least
three (3) slots will be made available each cycle to bargaining unit empioyees for the
scheduling of vacation/holiday leave, personai days and Kelly Days. The scheduling of
Kelly Days ‘shalt be as stated in Section 9.4. Effective Aprii 1, 2013, the maximum
number of slots made available each cycle to bargaining unit employees for scheduling
- of FLSA compernsatory leave shall be reduced from two (2) slots to one (1) siot.

Section 14.5 Sick Leave

Bargaining unit employees shail be eiigibie to accumulate paid sick ieave benefite. Paid
sick leave benefits are provided for the specific purpose of maintaining an employee’s
regular. earnings when he is incapacitated and unable to work due to illness or when the
employee must attend to a member of his household, who he is responsible for, who is
il or incapacitated. Employees iefeired to the Empioyee Assistance Program shall be
allowed to use sick leave benefits for treatment prescribed by the Employee Assistance
Program referral agency and as approved and documented by the- E.A.P. Coordinator.
Fire suppression personnel who work on a twenty-four (24) hour shift shall accumulate
paid sick leave benefits at the rate of 5.2 hours per pay period. All other bargaining unit
-personne} shall accumulate paid sick leave benefits at the rate of 3.7 hours per pay
period.

The Fire Chief may require additional proof of iliness or of the need to attend to anyone
living in the employee’s household before allowing paid sick leave. In the absence of
adequate proof the Fire Chief may deny paid sick leave benefits. The denial of sick
leave benefits shall be grievable by the employee so affected. Paid sick leave may be
accumulated without limit. No employee shall be allowed to use paid sick leave in
excess of his accrual as of the beginning of the pay period in which it is to be used.
Eligible employees shall accumulate sick leave each pay period provided they receive
pay for at least one-half of the hours they would normally be scheduled to work during
the pay period.
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Employees who are terminated or dismissed for just cause will not be eligible for any
payments for unused accumulated sick leave. Employees who do not provide written
notice of resignation as required herein shall forfeit sick leave payable as follows:

Twenty-four hours per day per personnel - 112 hours of the final amount eligible
for payment. Eight hour per day personnel - 80 hours of the final amount eligible
for payment.

Subject to the requirements listed above, permanent employees shall be paid for 50
percent of unused accumulated sick leave up to a maximum of 50 percent of his/her
unused accumulated sick leave as of March 31, 1978. These hours are payable at the
employee's hourly rate of pay as of March 31, 1978.

Permanent employees who resign in good standing at the minimum retirement age with
at least the minimum years of service to qualify for a pension, or permanent employees
_who resign in good standing with at least 20 years of continuous service {excluding any
periods of temporary employment or periods of absences in excess of 30 consecutive
calendar days) shall be eligible for payments of unused accumulated sick leave in
excess of thair hours accumuiated as of March 31, 1978, as follows:

a) Eligible employees as described above shall be paid for 50 percent of their unused
accumulated sick leave which is in excess of their balance as of March 31, 1978.

b) The employee's average hourly saiary as of March 31 of each year following iMarch
31, 19878, shall be the rate of pay at which sick leave hours described in (a) above
shali be paid.

¢} For empioyees hired after April 1, 1989, eligible employees shall be paid for 50
percent of their unused accumulated sick leave up to a maximum of 1352 hours and
for 25 percent of their unused accumulated sick leave for the next 1352 hours (i.e.,
hours.accumulated between 1353 and 2704). Hours accumulated in excess of 2704
will not be subject tc paycut.

Seciion 14.6 Bereavemeni Leave

All bargaining unit employee shall be ailowed up to twenty-four (24) hours of paid leave
for a death in the employee's immediate family. For bereavement leave purposes
~ immiediate family shali be defined as the employee’s or his spouse’s mother, father,
stepmother, stepfather, brother, sister, son, daughter, stepson, stepdaughter, husband
or wife, grandparents, grandchildren or any other relative who lives in the same
household as the employee.

Section 14.7 On-the-Job Disability L eave

Employees who are unable to work due to a disability resulting from on-the-job injury
shall be compensated for lost wages at a rate of pay set by the lllinois Compiled
Statutes 5 ILCS 345/1. Such payments for lost wages are further subject to the
requirement as set forth below:
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a) Hours of work lost on the day of the injury shall be paid as if the employee actually

worked such hours.

b) In order to receive paid leave as set forth above, the employee must provide a
physician's medical report certifying that he is unable to work due to an on-the-job
injury. Leave taken without providing a physician's report certifying the employee's
inability to work shall be considered unexcused.

c¢) The City shall retain the right to have the City Physician examine the employee who
alleges an on-the-job injury. Such examination shall be made for the purpose of
determining the cause and extent of the employee's disability and the degree to
which the employee can or cannot perform his duties.

For physical training purposes, an injury occurring during physical training will be
treated as an on-the-job injury provided the following criteria are met:

a) The equipment being utilized when the injury occurs has been provided by the City,
b) The activity has been authorized as a legitimate physicai training activity by the Fire
Chief, and :

¢) The injury occurred while the employee was on-duty.

Section 14.8 Military Leave

‘The City and iAFF, Local #26 shall foliow the guideiines estabiished by ihe Military
Leave of Absence Act (5 ILCS 325/) enacted by the State of lilinois for any full-time
employees requesting leave for any period actively spent in the miilitary service.

Section 14.9 Special Leave

Special leave may be allowed with pay for employses tc attend training sessions,
professional conferences, and other types of meetings and educational seminars which
are beneficial to the employee in the performance of his duties. Special leave requires
the approval of the Fire Chief and the City Manager.

Section 14.10 Medical Leave

Permanent employees who have a temporary disability which is not job related and
would prevent them from working and who have exhausted all sick leave benefits shall
be allowed unpaid medical leave for a period not to exceed six (6} months provided all
of the following conditions are met:

a) The temporary disability is verified by the City Physician,
b) The disability is temporary in nature,
c) The City Physician certifies that the employee has a reasonable chance to fully
recover from the disability and return to work within (6) months,
d) The employee files a request for the unpaid medical leave within seven (7) calendar
days after the exhaustion of his sick leave benefits. Unpaid medical leave beyond
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six (6) months may be granted for an additional six (6) months provided all of the
above listed conditions are met and such extension is approved by the Fire Chief,
the Personnel Director and the City Manager.

Section 14.11 Leaves of Absence

Leaves of absence without pay may be granted for periods of up to one year in length
subject to the approval of the Fire Chief, Personnel Director and the City Manager.
Leaves of absence may be granted for various reasons which serve the mutual benefit
of the employee and the City of Rock Island.

Section 14.12 Jury Leave

An employee who is required to serve on a jury during his regular scheduied work hours

- shall be:paid the difference between the jury fees and the allowances and his regular

base rate of pay for all regularly scheduled hours of work missed because of jury duty.

Saction 14.13 Tempoiary Assignment

Temporary assignment from a twenty-four (24) hour work day to an gight (8) hour work
day, or vice-versa, shail not effect the normal accumuiation of paid leave by the
employee wne has been temporarily so assigned.

Section 14.14 Buy Back of Paid Leave Time

Upon muiuai agreement of the Citv and an employee covered by this agreement, an
- employea may sell back-to the City unused accumulated vacation, holiday, personal,

and compensatory time at the employee’s current hourly rate of pay. Said time will be
reimbursed through the City's regular payroil system and wiil be treated as income.

Section 14.15-Conversion of Sick Leave for Personal Leave

" Each fiscal year, each employee covered by this agreement who has a minimum of 7

years seniority on the department shall have the right to convert up to 96 hours of
accrued sick leave time pursuant to Section 14.5 of this agreement at a 2 for 1
exchange rate for up to an additional 48 hours of personal leave time. Said converted
hours shall then be subject to the same requirements as other personal leave as
described in Section 14.3.. A minimum of 400 hours of accrued sick leave must
continue to be available to the employee after executing a conversion as described in
this section.

Section 14.16 — Trade Time
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Trades can be approved within the following ranks:

Battalion Chief / Captain
Captain / Lieutenant
Lieutenant / Firefighter

No temporary appointment / out-of-rank pay will be awarded when an officer trades
~ time.

All Trade Time must be approved 72 hours in advance by the Battalion Chief of the
person requesting the Trade. Emergency Trades can be authorized with less notice at
the discretion of the Battalion Chief.

No trading of overtime assignments will be allowed.

The administration of leaves provided under this Article shiall be carried cut as specified
in the applicable section or-as js.otherwise described in the Memorandum of Agreement
attached hérsto asAftachment Eight.

ARTICLE XV

Uniform Aliowance

Section 15.1 Uniform Allowance

The parties agree that they have negotiated an appropriate uniform allowance that is
included in the salary schedule.

Section 15.2 Damage to Personal Property

Upen proper documentation submitted to the Fire Chief, an employee, who, through no
fault of his own, suffers damage or destruction of any personal property in the line of
duty, shall reimbursed for the costs of repair or replacement of the personal property
(such costs not to exceed reasonable and customary rates of repair, or a reasonable
amount necessary for replacement with an item of like or similar kind, quality or cost).
Prompt reporting of the ioss to the Fire Chief is required in order for the empioyee to be
eligible for reimbursement.

ARTICLE XVI

Educational Reimbursements
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Section 16.1 Educational Reimbursements

Employees shall be eligible for partial reimbursement for the cost of books and tuition
for Fire related work/or training approved in advance by the Fire Chief, Personnel
Director and City Manager subject to the following conditions:

a) All requests for reimbursement shall be applied for and approved prior to the
beginning of the training,

b} Approved reimbursement shall be paid only after successful completion of the
training and submission of proper documentation (receipt, canceled check, etc.),

¢} Approved reimbursements shall be at a rate of 100% of the costs of books and
tuition and shall not exceed $2,000 per fiscal year per employee,

d) Reimbursements shall not be made if employee is eligible for reimbursement from
other sources.

ARTICLE XVl

In-Service Training

Section 17.1 Generai Training

In-service training requirements and programs shali be established by the Chief of the
‘Fire Department, or his designated representative in accordance with departmental and
City needs and policy. The union may have the right to initiate consultations with the
Chief or his designated representative for the purpose of making suggestions and/or
recommendations. '

Section 17.2 In-Service E.M.T. Training

It is agreed to and understood that the City shall continue to pay the full cost of any in-
service training and/or instruction incurred by an employee for his original E.M.T.
certification and recertification through an in service training program which is qualified
to issue such certification and recertification.

Section 17.3 Maintenance

Unicn employess shall not be required to perform major construction, remodeling,
renovation, or exterior painting. Employees shail be required to perform normal
| housekeeping tasks and/or minor maintenance at the Fire stations.
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ARTICLE XVill

Rock Island Municipal Employees' Benefit Plan

The subject of health insurance has been deferred to the City of Rock Island Heaith
Care Planning Committee by the Agreement for Labor/Management Health Care
Planning Committee.

ARTICLE XIX

Safety and Heaith

Section 19.1 General

It is the desire of the City and the Union to maintain the highest standards of safety and

health in the Fire Dapartment in order to eliminate as much as possible accident, death,
injury and illness in the fire service. Accordingly, the City will continue to make
reasonable provisions for maintaining all areas and equipment of the Rock Island Fire
Department in a clean, heaithy and safe condition.

Section 19.2 Unsafe Conditicns

- Employees shall not be required to work in any area or operate any equipment including

- motor vehicles which are not in safe condition, or not properly staffed or equipped with
safety appliancas prescribed by law or by the Safety Committee as approved by the
City. _

Section 19.3 Scheduling ¢f Manpower

For safety purposes, the City will provide for the assignment of employees to each fire

~ apparatus and each ambuiance according to the current minimum manpower level of
fifteen {15) persons per shift. Apparatus shall not be removed from service due to
insufficient personne!, except in those cases when temporary elimination of equipment
shall occur until sufficient personnel have reported to duty.

Section 19.4 Station Security

The City shall continue to provide adequate security for each station, as well as for all

contents thereof, particularly during those periods when such buildings are unoccupied,

and will, to the extent possible, assist employees in maintaining security for their

personal vehicles in station parking lots. The Union shall cooperate with the City in
| evaluating the current security at each station on an on-going basis.
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Section 19.5 Drug and Alcohol Screening

SECTION 474 19.51- General Policy Regarding Drugs and Alcohol. The use of illegal
drugs and the abuse of alcohol and legal drugs. by members of the Rock Island City Fire
|bepartment present unacceptable risks to the safety and well-being of other employees
ﬁnd the public, invite accidents and injuries, and reduce productivity. - In addition, such

t se and abuse violates the reasonable expectations of the public that the City,
employees who serve and protect them obey the law and be fit and free from the)

adverse effects of drug and alcohol abuse,

=

. L » - 4n the interests of employing:persons:-who-are fully:fit and capable of performin ]
héit jobs, and forthe saféty and well-being of employéés and résidents, thé. parties
Eereby‘-e'stablish a screening program implementing the stated-policy regarding drug

island Fird

ts empioyees arei

result i c.p%mary

SECTION %2 19.52—Definitions

A. " "Drugs” Shall mean any controlled substance listed in-720 ILCS 570 etal] _
P(n0wn as the Controlled Substance Act, for which the person tested does not
Fubmit a valid pre-dated prescription. Thus, the term “drugs” includes both|

abused prescription medications and illegal drags of abuse. in“addition it

includes “designer drugs” which may not be listed in the Controlled

Substances Act but which have adverse effects on perception, judgment,

\-nemo..ry or coordination.|

A-listing cf drugs-covered by this policy includes, but is not limited to:

F)pium ' Methaqualone Psilocybin-psilocin
Morphine Tranquilizers MDP€4

Codeine - Cocaine _ PCP
Heroin Amphetamines Chloral Hydrate
Meperdine ~_Phenmetrazine _ Methylphenidate,
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Marijuana LSD ~ Hash__

iBarlpiturates ' Mescaline _Hash Oil
Clutethimide  Steroids

L“Impairment” due to drugs or alcohol shall mean a condition in which the|
employee is unable to properly perform his/her duties due to the effects of al
drug in his/her body. Where impairment exists (or is presumed), incapacity]

) _Ifor duty shall be presumed.| | , -

C. “Positive Test Results” Shall mean a positive result on both a confirming test
land an initial screening test. If the initial test is:positive, but the confirming
Eest is-negative, the test results will be deemed-negative-and no-action will be

§aken;. -A positive confirming test results. is-one where the specimen tested

Fontaine‘d alcohol, drug or drug metabolite concentrations at or above the|

_ concentration specified in Section 47:6-19.56] ]
D. “Drug Abuse” The term “drug abuse” includes the use of any controlled
- substance-which has-not been legally prescribed and/ar-cispensed, ‘orthe)
%”bﬂééﬁ of a'legally prescribed-drug-which results in impairment while on d um

E. “The City”‘Shall-include the Fire Chief,-Human Resources Director or thein

respective desighes.

SECTION 17.3 1953 Probationary Screening. -Probationary employees shallbel
lfaquwedtosubmitb! oed and-ufine specimens to be screened for the presence cf diugs
land/or-aicohol upon request during their:probationary:-period.

- SECTION 474 19.54:= Prohibifions of Drugs in'the Wotk Piace.
'itraniquﬁatiqn,,p.,‘r’Qmo_t!on, sale; purchase; possession; or use’ of
!sﬂbstaﬁﬁce‘si-byfemp-ii:fyees--ﬁffthefF'i're Department-is strictly prohibited w
during Working hours -including lunch hour, and‘in fhe work-place:atany tire;

A. Drugs or controlied substances covered by this policy as defined in Section
47.219.52-of this Aticle.

B. Aicoholic beverages|

C. Drug paraphernalia, ) o

D. ‘Over the counter diugs, and legally obtained pharmaceutical, to the extent
that they mentally impair the employee.

__ Violations of these prohibitions shall resuit in disciplinary action_as described in
Section 47-8 19.59 of this Article.

SECTION 125 19.55—-Administration of Tests

/A. informing Employees Regarding the Policy

All present employees shall be supplied a copy of this policy on drug and

alcohol screening and the City will meet with employees to explain the

bolicy. Local union representatives shall be afforded the opportunity to be

lpresent to explain the Union’s role in regard to the policy. New employees

will be supplied with a copy of this policy on drug and alcahol screening as
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part of the new employee orientation,

B. Reasonable Suspicion Testing

An employee shall be ordered to report for drug and alcohol testing when|
}here is a reasonable suspicion to believe that an employee uses illegal
drug or is physically or mentally. |mpa|red due to being under the influence
of alcohol, the use of illegal drugs or the abuse of prescription: -drugs,|

Reasonable Suspicion is a suspicion based upon specific objective facts
nd reasonable inferences drawn from those facts. The facts for
etermining reasonable suspicion shall be based-upon the following]

1. Observable phenomena, such as direct observation of use and/or the
physmal symptoms of impairment resulting: from using or-being under
the influence of alcohol or controlled drugs; of

. Inforiation prowded by an identifiable third party which is|
independently’ investigated by the Fire Chief and Human Resources
y mector, or their.designee ta determine thetéliability or validity of the
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C. Accidents/Injuries

1\7Vhen a member is involved in an on-the-job accident or injury, a
upervisor shall conduct a preliminary investigation promptly and, as part
Io’f-'iﬁe‘ investigation, shall evaluate the member's appearance and behavior

and shall promptly report his findings to the Fire Chief or his designee.
Drug and alcohol testing may be required in the event of any on-the-job_
vehicle accident or workers’ on-the-job injury. The failure of a supervisor
to report findings of reasonable suspicion shall be cause for discipline,

D. Arrest or Indictment

This Policy.shall in.no way limit discipline for other offenses arising out of|
elated to or aggravated by alcohol or drug abuse (such as possession of
illegal-drugs): In cases of misconduct.arising.out of, related o, o,
Egg'r'aiiétéd ‘by alcohol or drug abuse, the discipliie imposed shall be
ased upon the extent, severity, and/or conseguences-of the misconduct

(including whether such misconduct is a viplafion.of pUbIIC 1aw),

E. Status of Employee Following Order for Testing|

ire’ Department pending th

resil

x {Iﬁﬁihe“‘erﬂe‘n’t-‘tﬁat*—an' emiployee tests positive-foralcohol-or prohibited
Lgbs 3. whileonthejob,he s A Allhes Qtﬁje‘ét:ftdf diééiﬁliﬂéfr}?i’?;'(:tibnﬂas}
ET'O'V,,. jed in Section 17:8 19.59 of this-Ariicle| '

F. Return to-Duty- Testing-—Refusing o Tes{

An’employee who tests positive may not return to duty; until the employed
Pa'sse's' adrug test administered under this pait and the Medical Review

Officer has determined the employee may return to duty as provided in
-Sectien-14-6-19.58 (5)(b)(ii). -An employee who refuses-to comply with an
£order to submit to a drug or alcohol test based upon reasonable suspicion
;Ehall bT subject to discipline in accordance with Section 478 19.59 of this
Article.

b

In the first instance that an employee tests positive on the confirmatory
Itest for drugs or alcohol, the employee must comply with the SAP’J
treatment plan, whereby the employee agrees to;|
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i Undergo and complete appropriate treatment as determined by the SAP;
and

i.  Discontinue use of illegal drugs or abuse of alcohol; and

i, ___After returning to work, the employee is ‘obligated to complete the
aftercare and follow-up testing program required by the SAP. |

Employees who do not agree to or who do not act in accordance with tﬁe]
foregoing, or who test positive a second or subsequent time shall be
subject to discipline, as provided in Section 478 19.59,

H. Mandatory Testing for Reasonable Suspicion

Failure of a supervisor to report evidence, mctudlng his own observations,|
f reasonable suspicion of employee participation in |Ilegal drug use shall
he.cause for discipline of that supervisor]

SECTION 175 19 56-— Testmq Procedures. The test procedures outlined in this
i ds (§ ce-Abuse-and Mentat

@tandards shalt centrot]

- HR Difectar. in corjanction:with the: Fire Chief, will.enisure that the foliowing
roce‘dure_ “are estdbtlshed for the collectlon of urine aric btood ‘specimens-and th§
estmg“'ef sach specimens-at & designated SAMHSA= erttf‘ ed: iaberatowj

A, General Prdé'édﬂ're;g.J

'Empteyees co\rered by a- collective bargam ng agreement arg
entitled to union representation; a union representative shali
gaccompany the employee to the collection site, provided such|
representatlve is available and that securing such representative]

Hoes rot delay the process for-more than-one-(1) hour,

2. Collectson Sites.

Collection services will be prowded at the Tr|n|ty Hospital or City's
Weltness Center. For services needed other than those hours
eventngs weekends and holidays). collection senvices will bel

t)rowded at Trinity Hospital,|

3. Chain-of-Custody.|
In all cases, strict chain-of-custody procedures shall be foliowed:

a. Scheduling
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i. “For cause” collection of specimens for testing will_
ot require an-appaintment, but the individual must
be accompanied by a supervisor designated by thel

_ Fire Chief, who will present identification.

i. When collection is done at Trinity Hospital, the firel
supervisor will call Guardian at 1-(800) 582-8807
and inform Guardian that they are on the way to the

__hospital| _ . __
jii. In'the event the Medical Review Officer, based upon
‘reasonable degree of medical certainty, believes
the specimen has been adulterated, a second
specimen shall be provided.and witnessed.

b. Collection procedure!

i.- Client identity-wilt be:verified by-driver's license of
oy-supervisor-in the absence.of a picture 1.D|

_ Verification will be done by the collector]

it the:Medical Revie
jsonable:degree of
medical certainty; believes thel
Epe'c_lme.n has been adulterated, a
sedond specifmen shall bé provided
. _pndwithessed| e
v._-Blood or breath-aicohol specimen, at the employee’s
]option, will be obtained by a lab technician. Blood
or breath alcohol specimen will be labeled withir
j'ame_, test date; time, and-will be initialed by the
_nurse or doctor and the client|
vi. Urine specimen will be sealed in full view of thel
Jient and the_confidence seal placed over the top of
~__the bottle/| o -
vii. The chain-of-custody process will be initiated, and|
pecimens will be given an |.D. Number. The{
specimen will be labeled with that number, as is th !
__ chain-of-custody form. | |
viii. Copies of the chain-of-custody form will be sealed in
'a tamper-proof container with the specimen.
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ix. “For cause” Testing will also include a medical
h|story and physical exam to gatheran

nderstanding of any physical conditions, known of
nknown, of a client, as well as to provide a third
arty observation and assessment of the individ ual,

4. Laboratory Process

J

iAlterna\te Safety & Testing Solutions to be used is the certified
aboratory that will be utilized for all drug/alcohol screening
processing. The laboratory will;

a.. Use of five (5) drug-panel of, Amphetamine,

c.

ocaine, marijuana, opiates and phencyclidine.
). Use of EMIT procedure as the.initial screen,
utilizing cutoff levels as follows:

Marijuana metabolites . - 'i.f ~50ng/ml.
Cocaine métabolite - 150ng/ml

~.~: 500ng/mi

Use Cas ChromatographylMass Spectroscopy
Syas: "‘"’Qnﬁrmatmy hethiod;. itilizing

s

ﬁocanemetabohte“‘ :
Amphetamines -~ -~ - 250ng/m|

d.

Confirmed positive test resuits above the
Ppecn’ ied cut-off levels.set forth'in this. Section
shall be deemed a-positive test result]

]

e

f.

‘Freeze and retain all positive specimens for ai
Jeast twelve (12) months after testing.|

For BAC tests, the cut-off level is .02. If the|
esults show >.02, the collector will doa
confirmation test in 15 minutes. If conflrmatlonl
estlr'g reveals >.02-or higher, the supervisor shall
be e notified]

5. Review of Drug Testing Results.

a, MRO Appointment. The certified lab shall deS|gnate of

‘appoint a Medical Review Officer (MRQ). The MRO
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abuse dlsordersl

. MRO Duties. The MRO shall perform the following

~ functions]

L Review the results of drug testing before
_ they are reported to the City|
i. Review and interpret each confirmed
osmve test results from employees as,
follows, to determine if there is an_
alfernative medical explanation for for the
confirmed: pOSItNe test result]
a. Conduct a-medical interview
With the individual tested|
b. Review the individual's
r’edlcal history and any
elevant biomedical factors)
¢, - Révigw-alkmedical- records
' ade avallable by tht

a 1 é' Spiit s Sample

o ~ Shallbe rewewecll e

il Determine whether and when an employed

~ Wwho refused fo take or did not pass a drug
Ikest adriinistéred underprocedures]
provided in this order may be returned to
duty]

iv. . MRO will assist in determining a schedule
of unannounced testing for an n employee
who has retumed to duty.

[v.__Ensure that an employee has been drug#
tested in accordance with the procedure
}Jrowded in this policy before the employee
returns to duty.
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c. MRO Determinations. The following rules govern MRO
‘determinations
i. If the MRO determines, after appropriate
'rewew that there is a legitimate medica
e xplanatlon for the confirmed positive tes
E]esult other than the unauthorized use of &

rohibited drug, the MRO_shall not take;
_further action
Llf the MRO determines, after appropnate
review, that there is no legitimate medical
}explanatlon for the confirmed positive test
result-other than the-illegal or unauthorized

|us;e of a; drug, the MRO. shaII notify th

anager refer to the City’s: QAPI_
Professuonal |
jiii. .Based: review: of laboratory:inspection

ality assurarice and qualltyl_

B. Confidentiaiity of Test Resuits)

druglaic .‘-'7"”: | pos Ve pportunity 'o'_refute

said resuits. ‘Abreach f_conﬂdentlaluty shall'be considered & setious act of

: -r'mse@neluet and-the YUnion may gneve and remedy-violations-through the

' "evan_ce procedure: ‘Nothing:in this- pre.nsr@n shall-be eonstrued-as waiving
the Union’s statutory’ right to collective bargalnlng or the administration’ oij
bnevances Aiter the employee is separated, records will not be given to
other people without employee -permissi_o_n.l

SECTION 177 19.57- Voluntary Request for Assistance.and Employee Assistance
Program. There shall be established an Employee Assistance Program (EAP) who@
unctions shall be to aid in resolving employee drug and alcohol probiems, prov;dlng
ounsellng and assistance to employees who self-refer for treatment or whose drug test
esulfs dre positivé, and. monitoring employee progress through treatment’ and
;ﬂw_ablhtﬂon!

{

] Employees are encouraged to voluntarily seek treatment, counseling and/or
Pther support and assistance for an alcohol or drug related problem. If such voluntary
Fsmstance is sought by the employee before the employee commits rule \nolatlons‘
connected with drug/alcohol abuse, and/or before the employee is subjected for cause
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to testing under this policy, there shall be no adverse employment action taken. against
an employee who voluntarily seeks assistance. When voluntary assistance is
requested under this policy, the employee may use the City's Employee Assistance
|F’r’ogram to obtain referrals. Treatment, counseling-and other support and all such
requests shall be treated as confidential pursuant to the City’s normal procedures in the
operation of its Employee Assistance Program.. All records relating to an employee’s

:-‘qu,e%tior.as,si.;s..tanc;e..:Q.rparticipa,tion inan EAP shall not be disciosed to parties
outside the City after employee is separated from the City without the employee's
consent.

SECTION 478 19.58-- Specific Responsibilities.
.  The Fire Chief or his/her designee will:]

[{. In accordance with the provisions of Section 47-5 19.55, administer|
tests to.those members where:a.drug/alcohol screenis required and
inform_thg__l;)‘irrgctorof Human Resources or his designee of said status.

2. In accordance with the provisions of Section 47.819.59, will issug
~discipline when the test results disclose a confirmed positive,

- Bz The Fire:Chief of hisher designee shall énsurs thaf emplcyess havel
opery notified.

and that

-ohoi screer]

the noftification has been. properly documented)

B. The member subject o a drig/alcohol-scrsentwill]

s

H.-"Répérton.a date and time determined by fhe Fire Chief or his/her

designee.

2.5 Fumnish: documentation relating 1o the use of
breseripticn-bottle with prescription number;
statement, etc,

3. Answer all pre-medical examination questions including the use of __
any/all prescribed drugs and the name(s) of any prescribed drugs and
the name(s) of any prescribing physician(s).

4. Cooperate in the completion of all phases of the drug/alcohol screen in

ccordance with the instructions of the examining physician or histher
designee.

6. Any member who is taking prescription medication that could affec{
per'ception, judgment, memory, coordination or other necessary ability

to perform one's duties shall file a report, in writing, such fact and the

Eatur_e: of the illness or condition requiring the medication in his medical

-
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Fle at the City’s Wellness Center. Such information will be treated on a
confidential basis.

SECTION 4.9 19,59--Disciplinary Action for Confirmed Positive Test Results of

Refusal to Submit to Testing|

. First Positive,

The first confirmed positive test result shall be cause for disciplinary suspension)|

|of five (5) duty days, which penalty shall not be subject to the grievance

rocedure. As a condition for such penalty, the employee must agree to the]
following conditions

Upon receipt of notification of a positive test result, the affected employee, will bel
’leferred to the Substancé Abuse Proféssional (SAP) and will not réturn to until
released by the SAP The- employee may. choose to:_use any: accumulated leave)

-

time or be: piaced on leave without pay. ‘Employees wili be requwed to useT
accumulated paid leave:time in the followmg ordef ) vacatlon @) persona| +(3)]
compensatory leave. After these Ieave banks are exhausted ah employee may|
use accrued sick: leave or be placedon. leave: WIthout vay J

< “The: employee shall be: mandatonly referred-to the SAP for evaluation))
fiagniosis and deveiopment of a freatment plan consistent W|th|

generally accepted standards; and

treatment plan, l_J
ig and/or-alcohol sereening

cessfully complete the preséribed

For a perlodsof upto 2 monfhs $il

treatment, remain’ freeof drug-and alcohol. -abuse,. and sign.an
agréement consenting to said conditions]

lFallure to comply with these conditions of. continued emp!oyrnent shall be
cause for discharge and the penalty shall not be subject to the grievance
tprecedurgl

Second Positive — During Treatment,

.tf“an employee-has a first confirmed positive test under the previous: paragraph
and enters a treatment program, and thereafter the employee has a subsequenll
confirmed positive test results while the employee is in treatment, as a result of

bnannounced periodic drug and/or alcohol s¢reening, the employee shall be
subject to d|scharge which penalty shall be final and blndmg on the Union and[
the.employee and the. penalty shall not be subject to the grievance procedure of
the collective bargaining agreement.

Second Positive — Reasonable Suspicion.

An employee who has a first confirmed positive test under paragraph A of thig
Section, and who has a second confirmed positive test under the reasonable]
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suspicion standard shall be discharged, which discharge shall be final and
binding on the Union and the employee .and the penalty shall not be subject to
the grievance procedure of the Collective-Bargaining | Agreement|

D. Employment Status.

—

Fhere is no requirement on the part of the City to keep an employee on active
smployrment status who is receiving treatrent under this section ifitis_
%ppropriately determined (i.e. determined by an independent physician and/on
appropriately certified medical and/or psychological professional) that thel

gmployee’s current use of alcohol or drugs prevents such individual from

erforming his duties or whose continuance on active status would. constitute @
direct threat to the property and safety of others,

The employee’s health insurance coverage shall be maintained during any period

Pf.employment' or through COBRA and the cost of said treatment shali be in
accordance with the terms of such insurance,

[

" Refusal to Submit to Testing|

fan employee’s refusal o submit to any drug and alcohol festing auiriorized by
thi alise for discharge and the penalty shail notbesubject to
the grievance procedure]

ARTICLE XX

Subcontracting

Saction 20.1 Subconiracting

In no event shall the Citv subcontract for the provision of any services currently
performed by the bargaining unit, including but not limited tc, fire suppression, fire
inspection, fire investigation, fire education and emergency medical service during the
term of this Agreement.

ARTICLE XXI

No Sirike - No Lockouit

Section 21.1 No Strike

Neither Local #26 nor any of its agents, officers or employees for any reason will
authorize, institute, promote, aid, condone or engage in a strike, sympathy strike,
slowdown, work stoppage, concerted refusal to perform overtime, mass ahsenteeism, or
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any other interference with the work and statutory functions or obligations of the City
unless allowed by State Statute. Local #26 agrees to notify all local officers and
representatives of their obligation and responsibility for maintaining compliance with this
no-strike provision, including their responsibility to remain at work during any
interruption which may be caused or initiated by others, and to encourage employees
violating this provision to return to work. The City may discharge or discipline any
employee who violates the terms of this no-strike provision.

Section 21.2 No Lockout

The City wili not lock out any employee during the term of this Agreement as a result of
a labor dispute with Local #26.

Section 21.3 Penalty

The only matter which may be made the subject of a grievance concerning disciplinary
action imposed for an alleged violation of Section 21.1 is whether or not the employee
actually engaged in such prohibited conduct. The failure to confer a penalty in any
instance is not a waiver of such right in any other instance, nor is it a precedent.

Section 21.4 Relocation

~ In no event shall the City assign or transfer Union employees to another governmental
entity and/or geographic location outside the City limits for non-emergency functions
during a labor dispute in such governmental entity and/or geographic location.

ARTICLE XXII

Savings Clause

None of the foregoing shall be construed as requiring either party to do anything
inconsistent with any Federal or State Law, or an order or decree of judgment of any
court having jurisdiction over the parties. If any provision of this Agreement, or the
- application of such provision, should be rendered or declared invaiid by any court action
or by reason of any existing or subsequently enacted legislation affecting the provisions
of this Agreement, or the rights of any party under this Agreement shall be modified,
enacted or abolished, then the remaining parts or portions of this Agreement shall
remain in full force and effect. The parties shall thereafter attempt to renegotiate the
invalidated provision{(s) of the Agreement.

ARTICLE XXl

Precedence of Agreement
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In the event of a conflict between a provision of this Agreement and any rule, regulation
or ordinance of the City insofar as said rule, regulation or ordinance affects the
employees covered by this Agreement, the provisions of this Agreement will control and
the City will take whatever legislative action is necessary to accomplish the same. It is
understood that from time to time the City may have to adopt ordinances in order to
comply with State and/or Federal mandates. In the event of a conflict in relationship to
this Agreement and said rules, regulations or ordinances, the parties will work together
in an expeditious fashion to resolve said conflict.

ARTICLE XXIV
Termination

This Agreement shall be effective as of the execution of this agreement except where a
different effective date is specified in a specific article and shall remain in full force and
effect tntil Mareh-30--2014 December 31,2018, The Personnel Rules of the City shall
also apply to all employees represented by IAFF Local #26. In cases where the
provisions of this Agreement differ from the provisions in the Personnel Rules, the
Agreement shall anpiy.

The provisions of this Agreement shall be automaticaily renewed effective March-30;
2014 December. 31,2018, unless either party shall notify the other in writing that it
~ desires to madify or negotiate changes in the Agreement no later than November 1,

2043 E@"@ﬂ If such notice is given, negotiations shall begin no later than December 1,
2013 2018, e

ol

If negotiations are not concluded as of March—30,-2044 December 31,.2018, the
provisions of this Agreement and the provisions of the Personnel Rules shall remain in
 fuli force and effect until negotiations are completed. In the event the City or IAFF Local

- #26 desires to terminate this Agreement, written notice must be given to the other party
not less than fourteen (14) calendar days prior to the desired termination date. This

Agreement shall not be terminated by either party prior to Mareh-30,=2044 L ecember]
ARTICLE XXVI

Entire Agreement

and--concludes-o Jaa




iThrs Agreement together ‘with any side letters and past practices, executed
contemporaneously with or subsequent to- this Agreement constitutes the entire
IAgreement between the parties. -Additionally, all practices, side agreements and: other
rnutuai understandlngs in existence at the time of the execution of this Agreement which
are not inconsistent with this Agreement shall - remain in effect. The parties

.Ecknow!edge {that during. negotiations- which resulted-in-this-Agreement;.each had the|

ul nlimited right and - opportunity to-make- demands-and: propasals with respect to- any,
Eu jectmatter not: remave&bv {aw from:the  area.of -collective: bargalmna and-that the

arties’ waivé-thé right to negotiaté on-any issue . ‘that-was known- 16 it, discussed, -or
egot.ated and that the understandmg practlces and agreements reached by the party

- auel 1y are set: is: Agreerent: . in
- @agreeiag to ther es its Figh r effact bargaining
for the life of this Agreement as allowed tnder the Tliriois:Public. Labor Relations: Act)
~ This Agreement is executed and approved ihis day of

20142014,
City of Rock !sland, Hllinois: . International Association of Firefighters

AFL-CIO, CLC Local #26

By: By:
City Manager President
Date: 7 Date:
Attest: Attest:
City Clerk Secretary
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ATTACHMENT ONE

Restrictive Duty for On-The-Job Injury

Employees will be eligible for restrictive duty schedules as a result of an on-the-job injury,

which occurs restricting the employee from their regular work assignment.

Restrictive duty assignments will be provided in consultation with both the attending

physician and the City Physician.

and limitations with availab

Restrictive duty will be assigned on a case-hy-case basis, matchiné the physical capabilities

le assignments, unless no assignments are available.

All restrictive duty assignments will be coordinated through the Fire Chief Persennel

Restrictivs duty assignments will be made for a period not to exceed three (3) months in

duration, unless the injury sustained requires an excessive recuperation period supported by
appropriate medical documentation from the treating physician f

. Employees will be returned to regular duty upon raceipt of a signed authorizafion from the

treating physician.

- Any employee that fails to report for restrictive duty after being released to restrictive duty

will be subject to disciplinary procedures for unexcused absence.

H. Restrictive duty for Fire De
Department.

. ) i

partment personnel shall be limitad to assignments within the Fire

Assignediany dutythat requires fhiemits

ity of Roclﬁ/énd !

TAFF Local 26

jo/e3 /14

0673 /0¢)
7

Date

Date



MEMORANDUM OF AGREEMENT

BETWEEN THE ROCK ISLAND FIREFIGHTERS ASSOC. IAFF LOCAL 2

AND :
THE CITY OF ROCK ISLAND

REGARDING ADVANCE NOTICE FOR USE OF F.L.S.A. COMPENSATORY TIME %_\'

OTHER COMPENSATORY TIME ISSUES

THE ROCK ISLAND FIREFIGHTERS ASSOC. IAFF LOCAL 26 AND THE CITY OF ROCK
ISLAND AGREE AS FOLLOWS WITH REGARDS TO THE USE OF COMPENSATGRY TIME
GENERATED BY FAIR LABOR STANDARDS ACT OVERTIME AND OTHER
COMPENSATORY TIME ISSUES: '

ot

2)

-3

4)

THAT ADVANCED NOTICE OF 120 HOURS SHALL BE THE MINIMUM NOTICE
GIVEN PRIOR TO USE OF F.L.S.A COMPENSATORY TIME BY BARGAINING UNT
MEMBERS AND A REQUEST FOR USE OF F.L.S.A. COMPENSATORY TIME SHALL
BE GRANTED UNLESS THEY ARE DULY DISRUPTNE

THAT "“I-IE CITY SHALL GIVE A MINMUM NOTICE OF 120 HOURS PRIOR TO THE
H\WOLUNTAR'Y REDUCTION OF F.L.S.A. COMPENSATORY HOURS

ALL COMPENSATORY TIME ON RECORD AS OF '"P:E 26T DAY OF NOVEMBER, -
2002 SHALL BE CONSIDERED APFLICABLE TO THE F.L.5.A. COMPENSATORY
RANK OF HOURS.

THE USE OF NON-F.L.S.A COMPE\SATORY TIME AND F.L.S.A. COMPEN SATORY
TIME IS NOT COUNTED TOWARDS HOURS WORKED. NON-F.L.5.A.

- COMPENSATORY TIME USE WILL FOLLOW THE SAME ADVANCE NOTICE

5)

&)

CITY OF ROCK ISLAND

'REQUIREMENTS AS VACATION, HOLIDAY, AN.DPERSONAL LEAVE.

NON-F.L.S.A. COMP::.I\SATORY TIME WILL BE TRACKED SEPERATELY FROM

F.L.S.A COMPENSATORY TIME AND THE CO’%BIN'ED HOURS WILL NOT

EXCEED THE 120 HOUR MAXIMUM.

THIS AGREEMENT WILL REMAIN IN EFFECT UNTIL THE EXPIRATION DATE(F
THE CURRENT COLLECTIVE BARGAINING AGREEMENT UNLESS OTHERWISE
MODIFIED

"/JOHN C. PHILLIPS AUNZEL
CITY MANAGER PRESIDENT, LOCAL 26

patE W eted DaTE &L ‘f-—'-"f/
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Wherezs, ths Emplover has dztsrmined ths nesc io implement & me:i o4y plan based
On smployss svaluations in edditicn to the viaga scneduls; 2ad

‘t‘_\ﬂ'lere,-gsr tha :uaréfes agree it Is imporiant for thie morzle of the dapantment and the
good of the Cliy to implemant a marit pay plan; and ‘

Whereas, the Employses have agresd to and r2iified the implementation of the mier
Pey plan; and - '

Now, Therafors, the parties agree as follows; o

1. The revisad merit pay plan shafl became effeciive Apr 1, 2000 with evaluationis to
ba completed by the amploves’s p anniversary dete; and

2.In s avent that the employee has mars i5an one supervisar durdng the avaluation
geriod, the evaluzfon shall be ioindy mads by the supervisars; and

3.1n ths svent the ampioyee disagrees with his/her supsmicor's evaluatlon, ha/she
shall attach In writing the basls of thelr objection, Ths objsction sheli be rasponded fo -
in vreiting by each supervisor in e evaluation chain of command up 2nd inGuding the.
Personnel Director; and ' '

~ 4.0n the avant that the employes disagress with histher supsrvisar's evalision, the’
‘ime febls for the fling of a grisvance shall commengs upon ths written response from

 the Personnel Director; and
4, Tha empicyar'wﬂi propose a fully funded merit pay plan fo the City Coungll szah
year; and

8. Cther than T.hfe,EmpIcyer axempting iha rmerit pay plan for a fscal vear bassd on Gty
Councli action, - :

a. the Emgployer shall anncunce the percerdags amounts available for the merit pay
plan at tha beginning of each fiscal voar; and

b. employees who qualily for a merit pay increass snall rsteive such riciaksa as’
reemdgsiCnated by:hisshaer scoreragardizss of the finettem budgstad or thewmierit gayplén = ~
that fiscal year.

- PR i e mmplimm Al ila oyl pmdimpm Sa
7.7ne M Q&fy_;_}"ﬂhg"iﬂ_'._,ﬁ;’};::\_w me svelustionion

1 S voRams dh o g iRmAt i, g {mie 3laien o 2
8. Tha parties sssent at thev heve the 2Uihonly 1o entsr inio this agraemant,

miosnallbe.aifached hergic. - o eem e - - e



Foriﬁ_s\ Unign: —— - Forthe Employer,
P .

.// I 7 ' 7
;LT | (177 d%.f@,
Uavid Starofsky, IAFF Lace] #26 Prasiden:  Jor /c,’ Phillips, Gity Manager

- Y ’
L -y j -~ _/'—.‘.!Q v 4
Oatg: § 7 7~ Dats: P/ Sz

Aftest: ‘ . Aftest:

Fim % ons, [AFF Local %26 Secretary

Date s 22 Zmacy




Lefter of Undersianding becveen the City of Rock Iilad and TAFF Loeal 26 regording
use of personal trapsportaton while on duiy

Febrazry 4, 2000

The purpose of 1his letter is o cizrify the City of Roek Isjnnd' s insurance covemge for amployeds
of the Rock Istand Fire Departreent who ars wiilizing their personal vehicles whils oz duty with
the Fire Department. As was discussed at our Febrvary 3, 2000 negotiations session, the City's
insarence policy would provide coverage for o vehicle aecidemt involving = member of the
department operating Ixis private vekicle while performing bis duties, such as trensfkrding to
.amother station of treveling to attend 2 mesting at another losation. This wouldinciude vehisle
damnge, propery damage, and medical expenses that might be incured by an employes or
atizers, '

I the employes is net on dwty af the time of an accident, then thare would not be coverags for
s accident through the City’s insurance policy, Rather, that claim would be the respousibiliy
. of the employee’s inmoxance, - _

Prrmormet Bi:ectcn'é.ssismt
to the City darager



Memorandum of Agreement

‘Regarding
Personnel Rules

The Parsonnel Department has updated the “City of Rock Lskend Employee Handbock
and Policies and Procedures” manual 1o demensirate the current policies and refleci
current City practices. '

This Memorandum of Agreement. is intended to reflect the International Associotion
of Firefighters, Local #26 (Union) has reviewed the manual and all policies and
practices; and : :

The Union has provided input into the document and gccepts the revised document.

. City of Rock Island . LAFE | 26
N, W - | .//Lm\ / oo
Vs 1/ R AR Y W <o

e

- = . 7 _
J / . Date : S Date




Return to Work for Surgery or Non-Work Related Injury

In cases of leaves of absence resulting from surgery or non-work J:elatéd injury which are for more
than three duty days inlength, the City may require a physical examination for an employee granted such
leave and may require an examination before reinstaterent of the employee. '

Before an employee is permitted to return to work, the injured empldyee may be ordered to submit to
an examination by the City's On-Site Nurse and/or Occupational Health Provider. '

The City and the Union agres to the following rules regarding reinstatemnent:

1. Any employse who Is disabled by a surgery or non-work related injury shall be requirec to submita
physician’s release certifying that he/she s fit to return to work. This release must be submitted'to the

" employee's department director and the department director will forward the physician's release to the

On-Site Nurse or Risk Manager; :

The physician’s release shall be submiited to the department director immediately following the
employse’s examination declaring the employse eligibls for reinstatemant.

The employee shali also make an ap'p_oin_tment with the On-Site Nurse after submitting the release to
their department director.

-2. Employees applying for reinstatement after a surgery or non-work related injury leave of absance
of mare than thres duty days must be able to qualify for the job under the existing standards of the City as
they exist on 4f1l10 or mutually agreed;

3, Anly employee {submitting to an examination by the City's On-Site Nurae or Occupational Health
Provider) shall receive straight-time pay during their on-duty day. (An cn-duty day is defined as the
smployee's regularly scheduled work day including paid leave taken on the empioyea's regularly
scheduled work day.) If the-employee examination occurs during a non-scheduled duty day, the
smployse shall recsive time-and-a-half (1.5) pay;

4. Any physical examination conducted by the City's On-Site Nurse or Occupationat Health Provider
will be strictly related to the empioyee's ability to safelv perform the job requiremnents of the positior;

5. Results from the physical examination conducied by the City's On-Site Nurse or Occupationa-i
Health Provider shall be reported as “able” or "not able” to perform the essential functions of the job when

made available to the City;

6. Employees not able fo perform the essentlal functions of the job shall not be eligible for
reinstatement and the empioyee shall be returned to paid leave or medical isave as agreed to by the

parties;

7. Any injury incurred by the employee while participating in a physical examination conducted by the
City’s On-Site Nurse or Occupational Heatth Provider shall be considered as “"on-the-job” and covered
under the Workers' Compensation Act. The parties reserve the right to dispute any claim under the Act;

8. An employee who fails to submit to an examination ordersd by the City's Gn-Site Nurse and/or

Oscupationg} Health Provider shall be considered an unexcused absence unless thers is evidence of
extaguatin cumstaﬁs. _ ' ' 2 / / _

Citf, o% Rock [sland IAFF Local #26 /

dl ] [N 4~( (O

Date _ Date



Memorandum of Aéreement
Regarding

The Office of Special Operations

Due to the elimination of one (1) Captain position, the decision was made by Fire Department
Administration to reorganize the department with regards to the Office of Special Operations. IAFF
Local #26 {Union) demanded to bargain over the effects of this reorganization as.one of their issues
presented in negotiating a successor labor agreemént in 2011, On 13 July, 2011, the Union and Fire
Department Administration metin a joint Iabor/managément subcommittee, and both parties mutually
agreed to the following:

1. Effective 3 August; 2011, the Office of Special Operations wili be re-designated as the Cffice of
EMS Coordinator. )
a. The Special Operations Captain wiil be assigned to a Battalion :
The Office of EMS Coordinator will be staffed with a Lieutenant whe will work a forty
{40} hour work week. '
¢. The Lieutenant assigned to the Office of EMS Coordinator will receive an annual stipend
of $1,500.00. |
d. Those duties regarding Hazardous Materials and Technical Rescue operations that were
- handled by the Special Operations Captain prior to the reorganization will be assigned to
the Battalion Chiefs. _ '
2. Procedure on filling the EMS Coordinator position:
a. The Fire Chief will offer the position by seniority based on time in rank.
b, 1fnro one voluntary accents the positicn, the Fire Chief shall appoint a member to the
position. ‘

L s

City of Rock island IAFF Local #26

G181/ | 53/;9///

Date , | Date
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ATTACHMENT 8
Memorandum or Agreement between the City of Rock Island and JAFF Local 26

Regarding Vacation Leave Requests and Trade Time

/

~ The language in Fire Department Rule and Regulation-51-040 and 01-043 will be modified
_as shown in the attached documents.

(new Rule and Regulation language is highlighted in Yellow on the attachments)

7y /

L)

//}Eii;y'bf M Tsland TAFFE Local 26
v v, o,
RS Y 0/23/14
Date 7 Date



01-043 VACATION LEAVE ... (Revised [ ], 2014)

Battalion Chiefs shall have the authority to approve or disapprove all forms of leave
based on the employees leave balance and the departments minimum staffing needs.

All hours taken must be accumulated at the start of the pay period that the leave time is
to be used. Each B/C and his designated replacement shall not schedule time off
during the same period.

To the extent possible, vacation/holiday leave and personal days shall be selected by
employee seniority no later than the first day of April of each fiscal year. At least three
(3) slots will be made available each cycle to bargaining unit employees for the
scheduling of vacation/holiday leave, personal days, and Kelly days (Section 14.4 —
Local #26 contract).

Any further selections of leave time following the initial three rounds of picks will be
selected on afirst come basis. There will be no trading of any leave time between
personnel. . If an’individual chooses to-cancel or ¢hange his/her scheduled leave timeg
iwithih the Vacation Calendar year, the time opened will be available for selection based
or the following:guidelines: - |

=

[1)ThetlmeODEHEdwﬁlbemadeavallabieIrsttothemembe who had scheduled
FLSA comp-time during the:time opened, if the ‘notification;to cancel or.change.is 80
hoUrs of more - :

Opened:wit0e mane.avalanie 9
or.change:is 80 hours or.more|

8}, AnyJeave fims thatis cancelled or changed with notification that.is less than.60
hours will be selected on a first Gome basisi

If a person is transferred to a different battalion after they have selected their

~ leave time, they wili retain those periods seiected, if they wish, even though the period
that they selected may have the maximum personnel already scheduled off on that
battalion.

A probationary employee may select and use leave time only after his probationary
period and only after all permanent employees on the probationary employee’s battalion
have selected vacation, split vacation and leave time.

The Battalion Chiefs shall begin to accept any trade requests of Kelly Days on February
15 for the upcoming Vacation Calendar year (April 1° to March 31%h,

Vacation picks for that same upcoming Vacation Calendar year (April 1% to March 31%
shall then start no later than February 15",

Vacation picks for employees assigned to a battalion (24 hour shifts) shall be conducted
by the Battalion Chiefs and shall consist of three (3) rounds. Picks for each round shall



be done by seniority, and in accordance with the Collective Bargaining Agreement
between IAFF Local #26 and the City of Rock Island.

1. The first round shall be a pick of consecutive days off for vacation leave, and
may be picked in conjunction with Kelly Days.

2. The second round shall be a pick of consecutive days off for vacation leave,
and may be picked in conjunction with Kelly Days.

3. The third round may be a pick of consecutive days off for vacation leave in
conjunction with Kelly Days, any individual days off for vacation leave, to
schedule Personal leave, and to request FLSA compensatory leave time for
the upcoming Vacation Calendar year (April 1% to March 31%).



01-040 REGULAR SCHEDULING / NON-CONFLICTING LEAVE TIME
LEAVE TIME REQUESTS (Revised [], 2014)

Vacation, Personal, and Non-FLSA Leave Requests

See Collective Bargaining Agreement between Rock Island Firefighters Association,
IAFF Local #26 and the City of Rock Island, Section 14.1 - Vacation or Vacation/Holiday
Leave, Section 14.3 — Personal L eave, and Section 14.4 - Scheduling of Paid time off.

With the exception of initial vacation bidding), leave time may be requested and
approved by the Battalion Chief no later than 0645 at the start of the duty day of
personnel requesting leave. Leave time shall be granted if slots are available and there
is no conflict with the above provisions.

Leave time requested after 0645 of the start of a duty day may be granted at the
discretion of the Battalion Chief as long as it does nct involve calling back personnel for
overtime. The Battalion Chief may deny such request for any reason deemed

- _necessary to maintain the smooth operation of the department.

In the event of a personal emergency, leave time shall be granted and overtime
implemented, shall it be necessary.

Requests for. Vacatlon ‘Pérsonal, and Non-FLSA leave that are'made greater than 48
hours priot to the-beginning. of a:shift shall be made via email (See formnat below) to thel
mrl": Batialion: Chief:and shlrt Gaptam(s) Requests fo g Vacatlon Personal, and Noni_

Bereavement L.eave Requests
See Collective Bargaining Agreement between Rock !sland Firefighters Association,
IAFF Local #26 and the City of Rock Island, Section 14.6 — Bereavement.

. Pel;eavementﬂ!eave requeeis shall be submitted via phone or in. person to the: Baﬁahon}
C hief-or Captain filling in-for the Battalion Chief of the person requesting ! the leave prior
to Ieave being taken W|th as much notice as posmble[

Military Leave
See Collective Bargaining Agreement between Rock Isiand Firefighters Association,
IAFF Local #26 and the City of Rock Island, Section 14.8: Military Leave.

Mlhtary leave requests will-be submitted via phone or in person to the Battalion Chief ¢ on
Captain filling in for the Battalion Chief of the person requesting the leave prior to leave
belng taken with as much notice as possible.|

Jury Duty
See Collective Bargaining Agreement between Rock Island Firefighters Association,



IAFF Loca! #26 and the City of Rock Island, Section 14.12 - Jury Duty.

:dury duty leave requests will be submitted via phone or in person to the Battalion Chief
or Captain filling in for the Battalion Chief of the person requesting the leave prior to

leave being taken with as much notice as possible|

Trade Time Requests
See Collective Bargaining Agreement between Rock Island Firefighters Association,
IAFF Local #26 and the City of Rock Island, Section 14.16 — Trade Time.

'¢II trade time must be approved 72 hours in advance by the Battalion Chief or Captain

| illing in for the Battalion Chief of the person requesting the trade. -Trades initiated
greater than 72 hours in advance shall be submitted-to the shift Battalion-Chief and-shift
Captain(s) via email (See format below). Emergency trades can be authorized with less
’notice:at the.discretion of the on-duty Battaiion Chief, and must be requested-via phone.

Kelly Day Trades .
Requests for Kelly Day trades shall be approved in advance by the Baftalion Chief ofl
lCépfaih filling in-for the Baftalion Chief of the person requesting the trade a minimum of
48 igurs. prior to the work day via email (See formiat below).

FLSA Comp Time Requests _ ) | _ -
LSA comp time shall be approved in‘advanced. by-the-Battalion. Chief of
ihfo5F Battalion: Ghief of the person fequiesting:the’ leave amininmum’ of 120
y the work day via email (Seeformat below); Thérequest shaltbel

e Chief and -Assistant Chief via email:

Email Format for Leave Time

 [Electronic. copies;of the-réquests listed above shall be saved electronically. by the
Battalion, Chisf or Captain filling in for the Battalien Chicf]

Fie Subject firie of the email shali State “Time off request™ The body of the email shall

requigst the date and time of time off requested and:type of time to be charged

}(v cation, personal, etc.). If the request is a trade, all parties involved with the trade)
shall be included in the “To" line of the emailf

reply back to the member to acknowledge that the request was received.

= ’Tne Baitafion-Chiet-or Captain filling in for the Baitalion Chief receiving the request shall

The Battalion Chief or Captain filling in for the Battalion Chief receiving the request shali
also update the online tools as soon as possible once the request is received.




RIG BIDDING
S 6
The parties agree to establish a joint Rig Bidding Committee consisting of ]h(r A

. Hhree
per.s'ans, o (H appointed by the Fire Chief and m (ﬂ?tppointed by the Union President. The

Committee shall endeavorto develop and implement a procedure by which employees in the ranks
of Firefighter and Lieutenant shall havethe opportunity to snbmit bids for their preferredregular
rig assignments based on thelr seniority. The procedures shall provide that prier to the start ef
the bidding process the Fire Chief shall assign each Captain to & specific station.

. The pmcedufes shall alse identify operationgl considerations that may be applied by the

" Fire Chief to move e personnel io different Gssignnents wheve seriarfqv based assignments would

create conflicts or bona fide operational problems.

- . The Committee shall mect from time to fime with the obléctive of develsping @

recormmendation as soon as practicable.

- / 7/«:%

/ Ety OfRO;Jj{sland ' fAFF-Loéal 26

/237 )0/ 25/":‘7‘

pae”  / Date




Appendix A
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