
 MEMORANDUM 

 HUMAN RESOURCES DEPARTMENT 

TO:   Thomas Thomas, City Manager 

 

SUBJECT: IAFF Labor Contract Approval                                                      Date: November 21, 2014  

  
 

The City Bargaining Team has reached agreement with the International Association of Fire Fighters  (IAFF), 

which represents fire fighters, fire lieutenants, fire captains and battalion chiefs/fire marshal, on a new labor 

contract for a five-year period retroactive to March 31, 2014 through December 31, 2018. 

 

The economic package presented to the union fits within the total dollars calculation of the package previously 

approved by city council.  The agreement provides for: 

 

1)   General wage increases of 2.50% effective March 31, 2014, 2.25% effective March 30, 2015, 2.50% 

effective January 4, 2016, 2.65% effective January 2, 2017 and 3.00% effective January 1, 2018;  

 

2)   Longevity pay increases are given to employees for the completion of 5, 10, 15, 20, 25 and 30 years of 

service.  The longevity steps are currently in the amount of $950 per year for each longevity step.  

Effective January 5, 2015, longevity steps will in the amount of $1,200 per year for each longevity step for 

employees completing 10, 15, 20, 25 and 30 years of service;  

 

3)   The EMT-P stipend ($2,500) will be increased to $2,650 (effective January 4, 2016); and 

 

4)    Vacation and personal leave cutoff dates were established to be compliant with the calendar fiscal year.  

 

There were a number of non-economic issues that were dealt with and which met with the approval of both the 

union and the city negotiating team.  Specifically, changes were made within the contract on such matters as:  

arbitration (union determines which issues are arbitrated and can arbitrate disciplinary matters such as 

suspensions less than 5 days), selection of arbitrator (determined by coin toss), authority of the arbitrator 

(defining procedures and authority),  appeals of suspension, demotion or dismissals (union has right to grieve 

any discipline in excess of a verbal warning and employees may select Fire & Police Commission for any 

verbal discipline), out-of-rank pay (fire fighters in the top 5 of the eligibility list and senior lieutenants at 

stations and captains assigned to a particular battalion will receive the temporary promotion), memorandum of 

agreement regarding vacation leave requests and trade time were mutually developed to handle the 

department’s minimum staffing needs, new drug and alcohol screening based on reasonable suspicion 

standards was developed, zipper clause language (union does not waive its right to impact bargaining due to 

any future changes by management), and there were a number of language clean-ups.   

 

The proposed strikeout contract has been ratified by the bargaining unit and is now submitted for approval by 

the City Council. 
 

 

 

Recommendation: The City Council is recommended to approve the proposed labor agreement between the 

City and the IAFF for the period March 31, 2014 through December 31, 2018. 

 

 

 

  
 

Submitted By: John Thorson, Human Resources Director 

                        James Fobert, Fire Chief 

 




































































































































































































