
Memorandum  
Human Resources Department 
 
To: Thomas Thomas, City Manager 
Subject:     AFSCME B Labor Contract Approval   
Date: June 17, 2015 
              
 
The City Bargaining Team has reached agreement with AFSCME B, which represents clerical 
and professional positions within Finance, Community and Economic Development, Public 
Works, Police and the MLK Center, on a new labor contract for a five-year period starting March 
30, 2015. 
 
This agreement provides for general wage increases (GWI) of 2.25% on March 30, 2015, a 
2.00% GWI on January 4, 2016, a 2.25% GWI on January 2, 2017, a 2.40% GWI on January 1, 
2018, and a 3.00% GWI on December 31, 2018.  An on-call stipend ($63.85 / pay period) was 
created for eligible employees within Inspections.  Holiday and personal leave time banks were 
eliminated and substituted with a personal leave time bank and an earned holiday leave time 
bank.  The education incentive was matched to the current city policy (100% of books and 
tuition shall not exceed $2,000 per fiscal year per employee).  The boot allowance was 
increased from $90.00 to $120.00 per eligible employee.  The union agreed to elimination of an 
engineering incentive not part of the contract.   The economic package presented to the union 
fits within the package previously approved by city council.   
 
There were several non-economic issues addressed during the negotiations that met the 
approval of the City and Union bargaining teams. Specifically, changes were made within the 
contract on such matters as: eliminating and/or updating language regarding recognition, dues 
check-off and references to the personnel director; changing the grievance procedure to help 
reduce arbitrations; posting of seniority lists, vacation sign-up, use of vacation, use of personal 
leave and use of bonus personal leave (aligning on the new fiscal year – January 1); new 
language regarding late performance evaluations; changes in the uniform clothing for field 
employees; and new language was created for residency (AFSCME A language).           
 
The strikeout contract has been ratified by the bargaining unit and is now submitted for approval 
by the City Council. 
 
 
 
Recommendation: The City Council is recommended to approve the proposed five-year labor 
agreement between the City and the AFSCME B for the period March 30, 2015 through 
December 31, 2019. 
 
 
 
 
Submitted by:  John Thorson, Human Resources Director        
              
 
Approved by:  Thomas Thomas, City Manager 
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