Memorandum
Human Resources Department

To: Thomas Thomas, City Manager
Subject: AFSCME B Labor Contract Approval ROCK ISLAND

Date: June 17, 2015
ILLINOIS

The City Bargaining Team has reached agreement with AFSCME B, which represents clerical
and professional positions within Finance, Community and Economic Development, Public
Works, Police and the MLK Center, on a new labor contract for a five-year period starting March
30, 2015.

This agreement provides for general wage increases (GWI) of 2.25% on March 30, 2015, a
2.00% GW!I on January 4, 2016, a 2.25% GW!I on January 2, 2017, a 2.40% GW!I on January 1,
2018, and a 3.00% GWI on December 31, 2018. An on-call stipend ($63.85 / pay period) was
created for eligible employees within Inspections. Holiday and personal leave time banks were
eliminated and substituted with a personal leave time bank and an earned holiday leave time
bank. The education incentive was matched to the current city policy (100% of books and
tuition shall not exceed $2,000 per fiscal year per employee). The boot allowance was
increased from $90.00 to $120.00 per eligible employee. The union agreed to elimination of an
engineering incentive not part of the contract. The economic package presented to the union
fits within the package previously approved by city council.

There were several non-economic issues addressed during the negotiations that met the
approval of the City and Union bargaining teams. Specifically, changes were made within the
contract on such matters as: eliminating and/or updating language regarding recognition, dues
check-off and references to the personnel director; changing the grievance procedure to help
reduce arbitrations; posting of seniority lists, vacation sign-up, use of vacation, use of personal
leave and use of bonus personal leave (aligning on the new fiscal year — January 1); new
language regarding late performance evaluations; changes in the uniform clothing for field
employees; and new language was created for residency (AFSCME A language).

The strikeout contract has been ratified by the bargaining unit and is now submitted for approval
by the City Council.

Recommendation: The City Council is recommended to approve the proposed five-year labor
agreement between the City and the AFSCME B for the period March 30, 2015 through
December 31, 2019.

Submitted by: John Thorson, Human Resources Director

Approved by: Thomas Thomas, City Manager
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ARTICLE | - PREAMBLE:

This Agreement is made and entered into by and between the City of Rock Island ("City")
and the American Federation of State, County, and Municipal Employees Local #988,
Chapter B ("Union").

ARTICLE Il - RECOGNITION:

Section |: The City hereby recognizes the Union as the exclusive bargaining agent for its
employees employed as full time employees in the following classifications:

Office Assistant |, Parking Enforcement Attendant |, Office Assistant I, Information
Specialist Assistant, Police Booking Custodian, Police Court Liaison Parking
Enforcement Il, Customer Service Representative, Police Customer Service Assistant,
Human Services Specialist |, Laboratory Technician, Police Property Custodian, Offlce
Assistant 111, Community Service Officer, |l-"ro,oerty Nuisance Abatement lnspector
Computer Graphics Specialist, Administrative Secretary in the Community and
Economic Development Department, Fiscal Technician, Engineering Technician I,
Telecommunicator, Information System Specialist |, Urban Planner |, Grants : and
Website Coordinator, Housing Program Officer, Engineering Technician I, Technical
Service Assistant, Information System Specialist II, Construction Officer, Housing
Inspector, Health Inspector, ComblnatloanIumblng Inspector, ComblnatlonIMechanlcal
Inspector Combination/Electrical Inspector, Junior Accountant, Property &
Maintenance Housing Inspector, Urban Planner Il, Chemist, Police Cnmlnallst and
Land and Development Coordinator.

but excluding the Admlnlstratlve Secretary in the Fire Department Administrative-Seeretary
Benef:ts Coordmatq; in the Personnel |ﬂum_an R_esourcquepartment Administrative
Secretary in the Police Department, Office-Assistantii H Human Resources Assistant in
the Personnel Human Resources Department, Office-Manager, Telecommunications
Supervisor, Executive Secretary, Community and Economic Development Dlrect_g_[y
Finance Director, Fire Chief, Persennel-DirectoriAssistantto-the-City- Manager Human
Resources Director, Police Chief, Public Works Director, Assistant Flre Chief, City
Engineer, Equment—Mamtenmqee-SupeFmtendGHFleetSerwces Director, Planning and
Redevelopment Admlnlstrator Street Maintenance Supervisor, Water—SemeesSupeMseF
Administrative-Assistant, Ass:stant to the City Manager, Assistant to the Public Works
Ftrector;_ !Collecttons Manager, |Account Receivable and Customer Service
S

upervisor, |Auditof, Accountant, Risk Manager/Personnel—Assistant, Network

Administrator, EquipmentMaintenance-Superviser, Electrical and Equipment Mamtenance
Supervisor, Sanitation-Superviser, Marina Manager, B{-.}elgg#pelbehen&SupeNmMg _____
[Coordinator, Deputy Police Chief] Budget and Grants Manager, Utilites Maintenance
Supervisor, Assistant City Engineer, Street Maintenance Supervisor, King Center Director,
Wastewater Treatment Plant Supervisor, Water Treatment Plant Supervisor, Accounting

Supervisor, Building Official, irfermation-Systems—lManager Information Technology
[Services Director, EquipmentMaintenance-Superintendent, Utilities Superintendent,

Municipal Services Superintendent, City Manager, Human Services Spemallst | (grant-

funded), Human Services Specialist Il, and SpeeialProjects—Manager Economic
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[Development Manager.

Section 2: The use of the male pronoun "he" or "his" shall be deemed to include female
employees as well.

ARTICLE Il - MANAGEMENT RIGHTS:

Section 1: Except as expressly modified by a specific provision of this Agreement, the City
reserves and retains solely and exclusively all of its inherent rights to manage the City as
such rights existed prior to the execution of any Agreement with the Union.

Section 2: |t is expressly recognized that the City shall have the exclusive right to
determine partial or permanent discontinuance of operations or partial or complete
shutdown or transfer of operations.

Section 3: The Union agrees and acknowledges that the City has the exclusive right, using
its sole discretion to hire, discharge for just cause , discipline for just cause, lay off, rehire,
promote, demote, select for vacancy or layoff, to create or expand job classifications, and
to modify or discontinue existing job classifications; to determine and change the size and
make-up of the work force; to determine, establish and change job duties, standards and
requirements; to establish reasonable rules or from time to time change rules to promote
safety, efficiency order and protection of City's property and operations; to establish and
change quality standards & workmanship required, to establish and change hours of work,
shift assignments, work schedules of employees and other conditions of employment; to
halt work stoppages, and to take effective action against slowdowns; to discontinue,
transfer, subcontract or assign all or any part of its City operations; to expand, reduce,
alter, combine, transfer, assign to or cease any job, job group, department or operation; to
control and regulate or discontinue the use of supplies, machinery, equipment, vehicles,
and other property owned, used, possessed or leased by the City.

The listing of specific management rights in this Article is not intended to be nor shall it be
considered restriction of or a waiver of any of the rights of the City not listed and not
specifically surrendered by a specific provision of this Agreement whether or not such
rights have been exercised in the past.

Section 4: Itis agreed that the City has the right to establish and implement and from time
to time change the drug and alcohol testing program for employees upon such terms and
conditions as established by the City.

Section 5: Due to the business requirements of the City's business, supervisors and other
employees employed by the city may perform work that is normally performed by
employees covered by this agreement.

ARTICLE IV - DUES CHECKOFF, AFSCME COUNCIL 31 DENTAL TRUST FUND
CHECKOFF, AND PEOPLES CHECKOFF




Upon receipt of a properly signed and completed authorization form for dues checkoff, for
the AFSCME Dental Trust Fund checkoff, or the PEOPLES payroll deduction, the City shall
deduct the regular monthly dues for each employee from such employee's pay according
to the provisions of this section: _

Section 1: Dues Checkoff Forms

Authorization forms for dues checkoff shall be provided by the City and must be properly
completed and signed and received by the Persennel Human Resources Director on or
before the end of the pay period immediately preceding the pay period in which the payroll

deduction is desired.

Section 2: Amount of Dues Checkoff

The Finance Officer of the union shall inform the Persennel Human Resources Director in
writing of the amount of the monthly dues (uniform in doliar amount) to be deducted on or
before the end of the pay period immediately preceding the pay period in which the payroll
deduction is desired. Deductions for union dues shall be made on the first payday of each
month and shall be promptly remitted to the Financial Officer of the union or his/her
designee.

Section 3: Authorization of Dues Checkoffs

The City will deduct union dues only for those empioyees who have properly signed an
authorization for dues checkoff form and who are employed in a classification which the
union is authorized to represent.

Section 4: PEOPLES Checkoff

The City will provide authorization forms for the voluntary PEOPLES deduction.
Authorization forms must be properly completed and signed and received by the Finance
Director on or before the end of the pay period immediately preceding the pay period in
which the payroll deduction is desired. Deductions for the PEOPLES program shall be
promptly remitted to the Finance Officer of Local #988 or his/her designee. AFSCME Local
#0988 shall provide the City with an annual notice regarding the PEOPLES program and the
amount to be deducted.




Section 8 5: City Held Harmless

The union shall indemnify the City and hold it harmless against any and all claims,
demands, suits or other forms of liability that may arise out of, or by reason of, any action
taken by the City for the purpose of complying with the provisions of this section.

Section 8-6: Due Dates for Checkoffs

Authorizations for dues checkoffs which are not received on or before the specified
deadlines shall not be honored. Changes in the monthly amounts for each deduction
which are not received on or before the specified deadlines shall not be honored.

The City of Rock Island reserves the right to immediately and summarily discontinue all

checkoffs for all members of the union in the event of any work slowdown, stoppage or
interruption by any members of the union.

ARTICLE V - FAIR SHARE:

Any employee hired after November 7, 1994, who is not a member of the union shall, as a
condition of employment, on the 30th day of employment be required to pay a fair share
payment of the cost of the collective bargaining process and contract administration in
pursuing matters affecting wages, hours and other conditions of employment, but not to
exceed the amount of dues uniformly required of members for the term of this Agreement.

Employees hired prior to November 7, 1994 shall not be required, as a condition of
employment, to pay a fair share payment as defined above. However, any employee hired
prior to November 7, 1994 who chooses on or after June 1, 1996 to become a member of
the union or to become a fair share payor shall be required, as a condition of employment
from that point forwards, to either maintain union membership or pay the fair share amount
in accordance with the procedures described below.

The City shall, with respect to any employee in whose behalf the City has not received a
written authorization, deduct from the wages of any employee covered by this section, the
fair share financial obligation, and shall forward said amount to the Financial Officer of the
union after the first payday of each month, subject only to the foliowing:



a) The City shall notify the Union of the name and address of any employee hired
after November 7, 1994, who is a member of the bargaining unit. The union has
certified to the City that the affected employee has been delinquent in his/her
payment for at least thirty (30) days.

b) The Union has certified to the City that the affected employee has been notified
in writing of the obligation and the requirements of each provision of this Section
and of the manner in which the Union has calculated the fair share fee;

¢) The Union has certified to the City that the affected employee has been given a
reasonable opportunity to prepare and submit any objections to the payment and
has been afforded an opportunity to have said objections adjudicated before the
Union for the purpose of determining and resolving any objections the employee
may have to the fair share fee;

d) Should any employee be unablé to pay their fair share to the Union based upon
bonafide religious tenets or teachings of a church or religious body of which
such employee is a member, such amount equal to the fair share, shall be paid
to a non religious charitable organization mutually agreed upon the employee
affected and the Union. If the Union and the employee are unable to agree on
the matter, such payments shall be made to a charitable organization from an
approved list of charitable organizations. The employee will on a monthly basis
furnish a written receipt to the Union that such payment has been made.

With regard to the opportunity to have objectives adjudicated, the Union agrees
to provide notices and appeal procedures to employees in accordance with
applicable law.

The Union shall indemnify, defend and hold the City harmless against any claim,
demand, suit or liability arising from any action taken by the City in complying
with this Section.

ARTICLE VI-DISCIPLINE

Section 1: Both parties agree with the tenets of corrective discipline and agree that
disciplinary actions may be imposed upon any employee in the classified service for just
cause. Disciplinary actions may include the following, but shall not be limited to the
following and shall be initiated in light of the seriousness of the offense, the length of time
between similar infractions, and shall be intended to correct unacceptable behavior and/or
work performance of an employee: oral reprimand; written reprimand; suspension (notice
to be given in writing); and discharge (notice to be given in writing).

Discipline shall be imposed as soon as reasonably possible after the City is aware of the
event or action giving rise to the discipline. If the City has reason to discipline an
employee, as a general rule it will not be done in the presence of other employees or the
public.



Section 2: Written warnings shall not be considered if the offense is not repeated for a
period of three (3) years after the most recent discipline for the same offense.
Documented oral reprimands shall not be considered if the offense is not repeated for a
period of one (1) year after the most recent discipline for the same offense.

Section 3: The employee will receive a written notice of a pre-disciplinary meeting, with
said notice to contain clear and concise statement of the reason for the meeting. The
employee shall be provided directly with a copy of the meeting notice. The union'’s notice
shall be placed in the union mail slot at the Public Works offices, 1309-Mill Street.

The employee shall have the right to invite one union representative to the meeting and
both employees will be excused from work to attend the meeting. Neither employee will be
paid for attending the meeting if it is scheduled outside their working hours. It is the
employee’s responsibility to invite the union representative.

Failure of the employee or the union representative to attend the scheduled pre-disciplinary
meeting will not be allowed as a means for delaying the imposition of disciplinary action.
The pre-disciplinary meeting can be rescheduled with the agreement of all parties, but
management may proceed with the disciplinary action after the originally scheduled pre- .
disciplinary meeting whether or not the employee and union representative attend.

The department head may waive the requirement for a pre-disciplinary meeting for acts of
gross misconduct.

The purpose of the pre-disciplinary meeting is to gather facts and evidence related to an

apparent infraction which may result in disciplinary action being imposed. The meeting is

not intended to serve as a forum to negotiate any disciplinary action which may be

imposed. The union representative is present to assist the employee and may attempt to

clarify facts or suggest employees who may have knowledge of them. The City reserves’
the right to have an employee give his own account of the matter under investigation.

ARTICLE VIi- GRIEVANCE PROCEDURE:

Section 1: Any employee represented by the Union has a grievance shall follow the
grievance procedure outlined in this section.

A grievance shall be defined as a complaint by an employee or group of employees (with
regard to a single common issue) regarding any alleged violation of this Agreement.

Section 2: Any employee represented by the Union may process a grievance during
working hours provided the following conditions are met:

a) only one other employee represented by the Union shall be excused from work
to represent an employee who Is processing a grievance;

b) all meetings with division managers shall be scheduled in advance with the
department manager's approval,



c) division managers shall make reasonable efforts to schedule a meeting to
discuss the grievance at the earliest possible time;

d) no employee shall be excused from work to investigate a grievance;

e) no grievance shall be filed or processed without the consent and participation of
the employee(s) involved;

f) all grievances shall be filed or appealed in a timely manner according to time
limits specified or they shall be considered null and void.

If any step in this grievance procedure is not applicable, due to the fact that there is no
division manager, or the department manager and the Rersennel Human Resources

Director are the same individual, the grievance shall be filed or appealed to the next step in

the process.

Section 3: A grievance shall be processed in the following manner:

Step One - Employee(s) who have a grievance shall be—eneearaged—but—net

required o first meet with their superwsor and a union representative in
an attempt to resolve the complaint prior to flllng a formal grievance in
accordance with Step Two below.

Step Two - Employee(s) may file a grievance in written form with the office of the

Step Three -

department head within fen (10) calendar days of the event or occurrence
which precipitated the grievance, or within ten (10) calendar days of
when the employee(s) concerned should have become aware of the
event or occurrence through reasonable diligence and attention. Said
grievance shall be reviewed by the Management Grievance Committee,
which shall be comprised of the employee’s division head, the
department head, and the Persearel Human Resources Director. Said
committee shall render a written decision on the grievance within seven

calendar days of the date the grievance was filed.

Employee(s) may appeal the decision of the Management Grievance

Committee by filing a written appeal with the City Manager’s office
within ten calendar days of the date of the Committee’'s decision,
or within ten (10) calendar days of when the employee(s)
concerned should have become aware of the Committee’s decision
through reasonable diligence and attention. The City Manager shall
render a written decision on the appeal within ten calendar days of the
date it was filed.

Step Four -

If, following the City Manager's decision on the appeal as described in

QSte'p Three, an employee wishes to further pursue his/her grievance, the
Fmployee or.union representative shall, within ten (10) days following thj
receipt of the City Manager's or his/her designee’s decision on the
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appeal request in -writing a final- meetlng between the employee (with
Fpproprlate union representatlon) and the City's Human Resources
Director (with any-additional.persons: necessary to the complaint, such as!
the employees superwsor) -Such final meeting shall be held for the
purpose of attempting to resolve the grievance without arbitration !

Step Four Five - Only a grievance which is a dispute or difference of opinion raised by
an employee, or by a group of employees (with regard to a single
common issue) covered by this agreement against the City involving as to
him the meaning, interpretation or application of the express provisions of
this agreement may be referred to binding arbitration. Grievances which
are not so defined shall be decided by the City Manager and shall not be
referred to binding arbitration.

An employee may refer an eligible grievance to binding arbitration by
submitting a written notice to the City Manager within ten (10) calendar
days efreseiptofthe Gity Managers-decision-; following the final meeting
described in Step 'Four. Only grievances which have been authorized by
Local #988 shall be referred to binding arbitration.

The City and the Union will file a joint request for a list of nominees for
arbitration with the Federal Mediation and Conciliation Service within six
(6) months after the Union files the written notice of its intent to refer the
grievance to binding arbitration.

Section 4: Time Periods for Filing/Appealing Grievances

In the event the Management Grievance Committee or the City Manager does not render a
timely decision, the grievance shall be considered to be denied on the last day provided for
a response by the City's representative.

The time period for filing or appealing a grievance at any of the steps may be extended
with the mutual consent of the employee(s) concerned and the Management Grievance
Committee or City Manager, whichever is appropriate.

The City and Union shall request a list of seven (7) persons as nominees for arbitration
from the Federal Mediation and Conciliation Service. The City and the Union shall select
an arbitrator by alternatively striking one (1) name each. The one (1) name remaining shall
be selected as arbitrator. The Union shall strike the first name from the list.

The arbitrator shall be notified of his selection by a joint letter from the City and the Union
requesting that he set a time and place, subject to the availability of the City and the Union.
All arbitration hearings shall be held in the City of Rock Island.

Section 5. Authority of Arbitrator

The arbitrator shall act in a judicial, not legislative capacity and shall have no right to
recommend to amend, modify, nullify, ignore, add to, or subtract from the provisions of this
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Agreement or applicable Personnel Rules. He shall only consider and make a decision
with respect to the specific issue submitted and shall have no authority to make a decision
on any other issue not so submitted to him.

In the event the arbitrator finds a violation of the terms of this Agreement, he shall
determine an appropriate remedy.

The arbitrator's decision shall be based solely upon his interpretation of the meaning or
application of the express terms of this Agreement to the facts of the grievance presented.
A decision rendered consistent with the terms of this Agreement shall be final and binding.

All awards of back pay shall be limited to the amount of back wages the employee would
have otherwise earned from his regular and normal employment with the City during the
period between his termination and reinstatement, if reinstatement is ordered, less any
unemployment compensation.

Section 6: Payment of Arbitration Costs

Expenses for the arbitrator's services and the proceedings shall be borne equally by the
City and the Union. The City and the Union shall be responsible for compensating its own
representatives and witnesses. If either the City or the Union desires a verbatim record of
the proceedings, it may cause such a record to be made provided it pays for the record. If
the other party desires a copy of the proceedings it agrees to pay half of the costs of
preparing the record as well as the costs of making a copy.

ARTICLE VIiI- UNION BUSINESS:

Section 1: The Union may designate one employee in the Public Works Department,
Police Department, and City Hall and one alternate to act as Union Stewards. The Union
shall notify the City in writing of the names of its Stewards who are authorized to represent
the Union, and the name of any employee who is designated to replace a Steward. Union
Stewards, representatives, and employees shall be allowed time during working hours to
communicate regarding grievances and meeting notifications only, provided said
communications does not require the employee(s) to leave his/her work area. Said time
shall be limited to periods short in duration and, when possible, shall only be taken with the
permission of the employee(s) supervisor. Employees on the Union's negotiations
committee shall be paid for work time lost from their normal work schedule due to
negotiations for a successor contract. City-owned office equipment may be utilized by
Union representatives regarding grievances and meeting notifications only. Use of City-
owned photocopy facilities is allowed, provided the Union reimburse the City for the cost of
the copies.

Section 2:  Outside representatives of the Union will not interfere with City's business or

~ with employees during working hours or come on City premises other than areas open to

the general public for other than Union business except when advance permission had
been obtained from the Persennel Human Resources) DirectortAssistant Gity Manager or
his designee and after the department manager has been notified.
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Section 3: The City shall provide adequate space on bulletin boards in the Police
Department roll call room, the City Hall basement break room, the Municipal Services area
of Public Works Administrative Offices, and in the Engineering area of Public Works
Administrative Offices for the posting of AFSCME meeting notices and similar information.
No posting of an inflammatory or derogatory nature shall be allowed and all posting shall
be reviewed and approved by the appropriate supervisor prior to posting. All materials
posted shall be marked regarding the date on which material shall be removed from the
bulletin board. Materials posted which are not approved by the appropriate supervisor
shall be removed.

Section 4: The union shall be notified in writing of any newly hired employees identified
under Article Il of the contract.

The union will be allowed a one (1) hour orientation of the new employee and he will be
permitted to attend the orientation during his normal work hours. The union orientation will
take place within two (2) weeks of the new employee’s hire date and shall be granted to the
extent there is no interference with city operations or violates a department’s minimum
manning requirements. '

Any request for a union orientation will be submitted, in writing, by the union to the
appropriate department manager, and shall be answered, no later than five (5) days
following the request.

The union orientation will be paid for the new employee at his hourly rate. Any time
extending beyond the one (1) hour orientation will be unpaid. Any orientation occurring
outside the employee’s normal work hours will be unpaid and ineligible for overtime unless
approved in advance by the department manager.

The union shall have the right to certify one (1) steward to participate in a union orientation.
The steward providing the union orientation will be unpaid. He will be permitted to use paid
leave benefits (vacation, personal, bonus personal leave or compensatory time) if the
orientation occurs during his work hours.

Section 5: The city shall provide copies of any lay-off notices to the union.

Section 6: The city shall provide the union with copies of any job description included in
the bargaining unit which has been modified.

ARTICLE [X- NO STRIKE / NO LOCKOUT:

Section 1: The Union shall not cause or engage in or permit its members to cause or
engage in, nor will any member of the Union take part in any strike, sit-down, stay-in, slow-
down, picketing, or sympathy:strike in or upon any premises of the City wherever located,
or curtail, restrict, or otherwise interfere with the business of the City, nor advise such
action to its members or other persons during the term of this Agreement. In the event of
any of the above actions, the City shall notify the officers of the Union and the officers shall
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take whatever lawful steps are necessary to prevent or terminate the strike, slow-down,
work stoppage or other interruption of work. No employee shall refuse to cross a picket
line. Any employee participating in any action contrary to this article or refusing to perform
his duties because of a strike or picket line shall be subject to discipline up to and including
discharge. |

Section 2:  The City agrees that it nor its representatives will put into effect any lock-out
during the term of this Agreement. The term lock-out does not include reductions in the
work force for lack of work, vacation plant shutdowns, or complete or partial termination of
the City's business.

ARTICLE X- SENIORITY:

Section 1: Seniority shall be defined as an employee's length of continuous full-time
employment with the City since their last date of hire as an AFSCME — Local #988
bargaining unit member less any adjustments due to unapproved leaves without pay,
including disciplinary suspensions of any length, approved leaves without pay exceeding
thirty (30) consecutive calendar days, or any periods of part-time and/or temporary
employment. In the instance in which two employees under this definition have the same
seniority date, the employee with the lower employee number shall be determined to be the
most senior. The first six (6) months of continuous service will be a probationary period
during which time the employee has no seniority standing and will be subject to layoff or
discharge at the sole discretion of the City without recourse to the grievance and arbitration
procedures contained in the Agreement. An existing employee who transfers or is
promoted to a position within this bargaining unit in accordance with the provisions of this
contract shall be placed on probationary status with full benefits, including seniority. The
City may with written notice to the Union extend the probationary period for an additional
six (6) months.

Upon satisfactory completion of the probationary period, the employee will be placed on
the seniority list and his seniority will be dated back to the beginning of his employment.

Section 2: Layoff and recalls shall be on a department classification basis (e.g. Public
Works Office Assistant Ill, a Police Department Office Assistant Ill) with the City
determining the departmental classification to be reduced or expanded and the
employee(s) to be laid off or recalled within the departmental classification subject to the
provisions of this section. Layoffs and recalls of employees shall be determined based on
an employees skill, ability, job performance and attendance records. The above stated
factors being at a minimum equal, seniority as defined in Section One above shall be
determinative as to which employee(s) will be laid off or recalled.

Section 3: An employee’s seniority and his employment with the City shall terminate upon
the occurrence of any of the following:

1. Quits or retires

2. Discharge for just cause
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3. Layoff without recall for a period equal to the employee's seniority or eighteen
(18) months whichever is less

4. Absent for three (3) consecutive working days without notification to the City,
during such period, of the reason for absence

5. Absence due to illness or injury for a period equal to the employee’s seniority, or
eighteen (18) months whichever is less

6. Failure to return to work within three (3) working days of notification to return to
work after layoff. Certified mail to last known address shall be used in notifying
employees to return to work with date of notification to be from date the letter
was received and/or signed for.

Section 4: For telecommunicators hired after April 1, 1998, seniority for the purpose of
days off, vacation selections, overtime, etc. shall be defined as time in grade as a
telecommunicator. For telecommunicators hired prior to April 1, 1996, seniority for the
purpose of days off selection, vacation selection, overtime, etc., shall be defined as time in
the City of Rock Island Communications Center.

In the event that a telecommunicator is transferred to another shift for more than two (2)
pay periods, he may use his seniority rights to select his scheduled days off on the new
shift. Subsequently, any employees who are bumped from their previously selected
scheduled days off may use their seniority rights to select new scheduled days off. All
changes in the scheduled days off will become effective in the pay period following
completion of the selection process.

Section 5: In the case of promotions and transfers, the candidate with the greater seniority
shall be promoted or transferred provided all of the following conditions are met:

a) a vacancy exists and the employee has properly applied for the position,

b) the class specification held by the employee and the class specification applied for are
both represented by AFSCME Local #988,

¢) the skills, abilities, physical fitness and past performance for each candidate concerned
are equal and meet all requirements for the position applied for,

d) the most senior quaiified internal applicant is superior to any external applicant for the
position.

A promotion shall be defined as an assignment of an employee o a higher paying class
specification according to the provisions of this section. Atransfer shall be defined as the
assignment of an employee to the same class specification in another division or
department of the City, or the assignment of an employee to a lower paying class
specification at the employee’s request subject to the provisions of this section.
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Section 6: With the exception of those employees covered by Section 4 above, employees
represented by Local #988 shall select their work shifts according to their seniority within
each division subject to the following conditions:

a) the division head shall specify the minimum staffing requurement by class specification
for each shift in each division,

b) the division head shall have the authority to reassign an employee(s) to another shift for
training purposes. Re-scheduling shift assignments for training purposes shall not be used
as a disciplinary action.

Employees represented by Local #988-Chapter B shall select their work shifts in November
of each year to begin with the first full pay period beginning in January each year. As shift
vacancies occur during the year, employees shall, on the basis of their seniority within the
division, be allowed to bid on the vacant shift provided the vacancy is the same
classification and the employee is otherwise qualified. All of the same requirements which
apply to the annual selection of shifts shall also apply to the filling of shift vacancies which
occur during the year.

Section 7: The City will post the seniority (as of Apri+* January 1% of each year) for all
employees represented by Local 988, Chapter B in the following locations: Municipal
Services Garage, Engineering, Equipment Maintenance, Police Department, Finance
Department, Community and Economic Development, Martin Luther King Center, and
Meter Services. New employees shall be added to the list by the division head at the time
that they successfully complete their probationary period and are placed on permanent
status. An employees’ name shall be removed from the seniority list when their seniority is
terminated according to Section 3.

ARTICLE XI- HOURS OF WORK:
Section 1: The normal work week shall consist of forty (40) hours of work.

Section 2: Overtime shall be defined as hours worked in excess of forty (40) in a work
week (including approved paid leave).

Overtime shall be approved in advance by the employee's inmediate supervisor. Overtime
may be paid in compensatory time off as provided in the Fair Labor Standards Act.
Employees shall be allowed to carry-over up to a maximum of 80 hours of compensatory
time each fiscal year. Overtime shall be paid at a rate of time and one-half the employee’s
rate of pay at the time the overtime is worked.

In the event that the employee has more hours of accrued bonus personal leave than
accrued compensatory time, he/she may determine whether the overtime compensation
will be overtime payments or compensatory time.

The use of compensatory leave shall be governed by the same advance notice and
minimum staffing requirements as vacation leave.

3



Section 3: Nothing contained in this agreement shall be construed as a guarantee or
commitment by the City to any employee of a minimum or maximum number of hours of
work per day, per week or per year.

Section 4: Employees shall be required to work overtime in order to meet the requirements
of the City.

For the front desk in the police department only, overtime assignments shall be first offered
to the position classification that normally performs the duties at the front desk. Overtime
offerings shall be made in order of seniority within the position classification. If none ofthe
employees in that classification volunteers for the overtime assignment, other qualified
employees shall be offered the assignment in order of seniority. [f none of those
employees volunteers for the assignment, the City may make an overtime assignment. In
addition, if a Police Customer Service Assistant submits a request for time off or vacation
period on the actual holiday, the request for time off shall be denied unless an employee
volunteers to work the overtime assignment.

Section 5: Employees shall be notified at least 24 hours in advance of changes in hisfher
established work schedule. In the absence of twenty-four (24) hour notice, the employee
shall be eligible for overtime payments at 1-1/2 times their regular rate of pay for all hours
worked beyond the employee's regular work schedule for the twenty-four hour period
immediately following the change in schedule.

Section 8: An employee called back to work outside their normal hours of work and not
immediately preceding or following their regular hours of work, shall be guaranteed a
minimum of two hours of pay at the overtime hourly rate.

Section 7:An employee covered by this contract shall be entitied to 15 minutes of break
time per work day. Said time may be attached to the employee’s lunch break period with
the permission of the employee’s supervisor. Said permission shall not be unreasonably
withheld.

Section 8: Employees shall be allowed to modify their regular working hours for occasional,
short periods with the prior approval of the employee’s supervisor. Employees shall not be
required to utilize paid leave during such instances and will be required to work the
employee’s regular number of hours on that day. Approval of the employee’s supervisor
shall not be unreascnably withheld.

Section 9: Employees of this bargaining unit (RICOMM) who are scheduled to work on
Sundays will be granted a maximum of 4 Sundays they can take off utilizing their own
vacation, personal days, holidays, or comp. time in addition to their approved blocks of
vacation time off requested in February of each year.

Sundays that fall on the actual holiday will not be granted unless the day (overtime) can be
filled on a volunteer basis.
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ARTICLE XII- WAGES:

Annual base salaries for employees represented by the union shall
: it ' - o o

A¥ a

be compensated on

afafata - Iy il a

optermber-30, 2013 and 3.  the »r-Septeraber 28,2014, March 30)
015 with 2.25% added to the base, 2.00% added to the base on January 4,2016, 2.25%,
dded to the base on January 2, 2017, 2.40% added to the base on January 1, 2018, and
3.00% added to the base on December 31, 2018,

o

AFSCME — Local #988 employees with a seniority date prior to November 7, 1994, shalll
receive wages in accordance with the wage schedule attached to this Agreement and
incorporated herein as Appendix A. AFSCME - Local #988 employees with a seniority
date after November 7, 1994, shall not receive step increases but shall be paid not less
than the lowest step nor more than the highest step for their classification. Employees
hired after November 7, 1994, shall not have a starting rate of pay higher than the rate of
those employees in that classification hired prior to this date.

Section 1: Step Increases (does not apply to AFSCME - Local #988 employees with a
seniority date after November 7, 1994)

a.) Step increases from one step to the next for employees hired prior to November
7, 1994, shall be given at the beginning of the pay period immediately following
the employee's successful completion of histher probationary period and
annually at the beginning of the pay period immediately following the employee's
anniversary date of appointment to that classification until he/she reaches the
top step (excluding merit range) of the salary range established for that
classification.

b.) Step increases may be withheld or delayed for disciplinary reasons. The delay
or withholding of an employee's step increase must be approved by the City
Manager before becoming effective.

Section 2. Pay increases for those employees covered by the contract with a seniority date
after November 7, 1994 or for those employees with a seniority date prior to November 7,
1994 who are at or beyond the seventh step of the employee’s salary range shall be given
only on the basis of merit according to the Pay for Performance Plan and must be
approved by the City Manager before becoming effective.

Starting March-19,2012-through-March-29,2015 March 30, 2015 through December 31 )
2019, the Pay for Performance Plan will be fully funded. Eligible employees may receive a
merit increase ranging from 0% - 3.0% (maximum) based on their job performance. The
City may grant or fail to grant such merit increases as it solely deems appropriate based on
job performance.

'P« Pay for Performance evaluation must be completed within 90 days following the
Fmployee's promotion date. If the evaluation is not completed within 90 days and the
supervisor determines the employee’s performance is unsatisfactory, the supervisor will
inform the employee of his performance deficiencies, expectations for improvement and
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Iﬁuture work goals. The City will not use performance deficiencies against the employee
or disciplinary purposes. if outside the 90 day window. The City will not be precluded
rom disciplining or discharging an employee forjust cause as described under Article
Il (Management Rights)|

Section 3: Persons serving as Communications Training Officers (CTQ) within the City of
Rock Island Communications Center shall receive an additional $80 per pay period in
which the CTO is actively involved in the training of a telecommunicator.

I‘I’echnolog?___ Department and Inspection Division of the Community and Economig
Development who are required to periodically carry a-pager an on call device and be on-
call shall be compensated at a rate of an additional $63.85 per pay period for each pay
period in which an employee is required to be on-call. Employees who are on-call shall be
required to respond either by voice or in person within time limits as specified by the
Information Systems—Manager [Technology Director or the Community and Economic

Section 4: Employees within the Information Services Division of the Finance [iﬁf?)ﬁéfiaj

. Development Director or his designeel. Failure to respond couild result in disciplinary action

being taken against the employee.

Section 5: Employees who regularly are working second and third shift shall receive shift
differential in the amount of $.20 per hour for second shift and $.25 per hour for third shift.
Second shift shall be defined as a shift in which the normal starting time is on or about 2:30
p.m. and third shift shall be defined as a shift in which the normal starting time is on or
about 10:30 p.m. Employees working a swing shift shall be treated as if they were working
third shift for purposes of this section. For the purpose of determining shift differential pay,
an employee is considered to be “working swing shift” when he/she is scheduled to work
multiple shifts per pay period.

Section 6: When an employee with a seniority date prior to November 7, 1994 is
promoted, his base pay will be raised to a step in the pay classification plan that is at least
five (5) percent above his base pay prior to promotion. If his current base pay is less than
five (5) percent below Step G of the pay classification to which he is being promoted, he
will receive a pay increase of five (5) percent upon promotion.

When an employee with a seniority date after November 7, 1994 is promoted, his base pay
will be raised at least five (5) percent.

ARTICLE XIlli- LONGEVITY:

Section 1; Longevity shall be defined as an employee's length of continuous full-time
employment with the City since their last date of hire less any adjustments due to
unapproved leaves without pay, including disciplinary suspensions of any length, in-line of
duty injury leave exceeding one year in relation to the same injury, approved leaves without
pay exceeding thirty (30) consecutive calendar days or any periods of part-time and/or
temporary employment.
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Section 2: Longevity pay increases shall be given to full-time, regular employees upon the
completion of 5, 10, 15, 20, 25, and 30 years of continuous service to the City.

a.) Longevity pay are in the amounts of $624, $1248, $1872, $2496, $3120, $3744
for the completion of 5, 10, 15, 20, 25, and 30 years of service respectively.
Effective March 31, 2003, longevity pay will increase to $694, $1,388, $2,082,
$2,776, $3,470, and $4,164 for the completion of 5, 10, 15, 20, 25, and 30 years
of service.

b.) All longevity pay increases shall be effective at the beginning of the pay period
immediately following the employees appropriate anniversary date.

¢.) Longevity pay increases shall be granted to full-time, regular employees only.

ARTICLE XIV- SHORT TERM ASSIGNMENTS:

Section 1: Employees who are assigned to perform the duties of a higher ciassification for
periods in excess of twenty-one calendar days shall be entitied to be paid as if he/she were
actually promoted to that position. Upon expiration of the short-term assignment, the
additional pay shall be discontinued. These are assignments outside of the employee's
normal duties for which he/she shall receive additional compensation.

ARTICLE XV- HOLIDAY/PERSONAL LEAVE:

The City shall provide an annual notice that sets forth the eight designated official City
Holidays which eight (8) holidays shall be selected from a list of holidays that shall include
the State of lllinois official holidays and Christmas Eve. Within the eight (8) selected
holidays, the day after Thanksgiving will be given as a holiday in lieu of Veterans Day.

]Each fiscal year, each employee shall receive 32 hours of personal leave to use during
ft‘hgﬁfcﬂyieg[,_ﬁmployees whose normal schedule involves working a ten (10) hour
day in a forty (40) hour work week will receive forty (40) hours of personal time per year.
Employees whose normal schedule involves working a nine (9) hour day in a forty (40)
hour work week will receive thirty-six (36) hours of personal leave time per year, rather
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than the thirty-two (32) hours personal time granted to those employees working
standard eight (8) hour schedules.

Employees regularly working Monday through Friday, which is all employees except Police
Customer Service Assistants and Telecommunicators, shall use the holiday leave on the
days specified by the official City Holiday notice and paragraph one of Article XiV. Policé
'bustomer Service Assistants and Telecommu_nica_tots will have the option of banking eight
}(8_) hours of holiday leave if working the holiday or being paid at their regular straight-time
hourly rate for eight (8) hours)

Probationary employees with six (6) months service or less may accrue but shall not be
allowed to use any personal leave benefits. Probationary employees will be allowed to use
holiday leave benefits. Probationary employees who regularly work Monday through Friday
shall use holiday leave on the days specified by the official City holiday notice.
Probationary employees who do not regulariy work Monday through Friday and who are
required to work on holidays specified in the official notice shall be allowed to use eight (8)
hours of holiday leave while on probation on or after a specified holiday occurs. A
probationary employee who resigns in good standing with unused earned holiday leave
time accrued from any holidays that have occurred during the employee's tenure shall only
receive pay for those holidays.| and-notforthe-entire 64-h holid ey

Employees who work a flex schedule will be allowed to use eight (8) hours of holiday pay
per holiday, and flex the remainder of the holiday work week into periods of eight (8) hour
work days.

Employees who resign in good standing shall receive pay for wRused earned holiday and
personal leave. Employees who do not resign in good standing will forfeit all brused

oliday/personal leave except for fioatin 1 holiday hours earned by working on a scheduled
holiday. At the sole discretion of his department manager, an employee may use

accumulated paid leave as part of his two (2) week resignation notice.

All Personal leave accumulated must be used within that fiscal year and shall not be
carried over from one fiscal year to the next

Al Holiday leave accumulated may be carried over for one (1) fiscal year. No more
than 64 hours may be carried over each year]|

Employees who do not work on a holiday shall receive holiday pay computed at their
regular straight-time hourly rate for the number of hours for which they are normally and
regularly scheduled to work immediately prior to the holiday, up to a maximum of eight (8)
hours. Effective 3/23/09, Telecommunicators and Police Customer Service Assistants who
work on the actual holiday recognized by the city shall be paid time and one-half for all
hours actually worked on the holiday.
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ARTICLE XVI- VACATION:

Section 1; Employees shall earn paid vacation based on their consecutive years of service
with the City. Consecutive years shall begin with the last day of hire.

Section 2: The vacation schedule shall be as follows:

Years of Service _ Amount of Vacation

0 through 6 years of service 3.1 hours per pay period
7 through 15 years of service 4.6 hours per pay period
16 and over years of service 6.2 hours per pay period

Section 3: Employees shall earn vacation leave in a pay period only if they receive pay for
at least forty (40) hours in the pay period. There shall be no pro-rata vacation benefits
earned in a pay period.

Section 4: Probationary employees shall not accrue paid vacation leave, but upon
successfully completing their probationary period and having been placed on permanent
status shall receive accumulation of vacation benefits for time served in their probationary
period.

Section 5: Vacation pay will be at the employee's regular straight time hourly rate in effect
immediately prior to his vacation.

Section 6: No employee shall accumulate vacation leave in excess of one and one-half
times their annual rate of accrual as of the end of the pay period which is paid on the last
payday in March December of each fiscal year.

Section 7: Employees represented by the union shall select their vacation periods in
Eebruary November of each year for the following fiscal year. Vacation selections (as well
as the selection of personal time or compensatory time in conjunction with an employee’s
vacation period) shall be according to each employee's seniority and shall also be subject
to the staffing requirements specified by each division manager. Vacation selection made
after February November shall be on a first come first serve basis. Vacation time may be
taken in increments of less than four (4) hours with approval of the appropriate

department/division manager.

Section 8: Upon separation from the City, employees shall receive pay for unused
vacation leave.

ARTICLE XVII- SICK LEAVE:

Section 1: Employees shall be allowed to accumulate sick leave at the rate of 3.7 hours
per pay period provided they receive pay for at least 40 hours in a pay period.
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Section 2: Sick leave may be accumulated without limit for those employees hired prior to
February 17, 1992. Those employees hired on or after February 17, 1892, may
accumulate sick leave equal to six (6) months paid leave and no employee shali be allowed
to use sick leave in excess of their accumuiation as of the beginning of the pay period in
which it is to be used.

Section 3: Sick leave benefits are provided for the specific purpose of maintaining an
employee's regular earnings when hefshe is incapacitated and unable to work due to
illness, or when the employee must attend to a member of his/her household who is ill or
incapacitated.

Section 4: Employees referred to the Employee Assistant Program shall be aliowed to use
sick leave benefits for treatment prescribed by the E.A.P. referral agency and as approved
and documented by the E.A.P. Coordinator.

Section 5: Division managers may require adequate proof of illness or of the need to
attend to a member of the employee’s immediate household before allowing sick leave
benefits to be used.

/An employee will earn a bonus of an additional 24 hours:leave for the fiscal year (January
1 — December 31)when they have not used-any unscheduled sick time in the fiscal year. It

‘hours of unscheduled sick time was used, an-employee will earn 16 hours of bonus time.
If 16 hours are used, the employee will earn 8 hours of bonus time. If 24 hours or more
hours of unscheduled sick time are used, there will be no bonus hours awarded to thé
|employee No employee shall be permitted to roll over bonus time into the following fiscal
tear Bonus leave will be paid on the second pay period of the new calendar year. The

xemption is pursuant to Section 7 of this Artlcle]

All leave time errors must be corrected and Finance made aware of within two pay perlods
of the error in time made
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Fnce_.the.new contract is signed, if it is after April 1, 2015, the pay period that the contract
is signed in, is the last pay period to earn. 1.1 bonus leave time per pay period J

Section 7: Employees who schedule medical/dental appointments/procedures with pre-
approval by employee's immediate supervisor at least 24 hours in advance shall be entitied
to use available sick leave for such absences. If a scheduled, pre-approved sick leave
instance lasts longer than three (3) hours, the employee will not earn Bonus Personal
Leave for the pay period containing the instance.

Section 8; Payment for unused accumulated sick leave benefits upon termination shall be
allowed except as specified in section 8a) through 8c).

a.) Employees who are fired or dismissed shall not be eligible for any payments for
unused accumulated sick leave.

b.) Employees with six (6) months of service or less shall not be eligibie for any
payments of unused accumulated sick leave.

¢.) Employees who do not provide a written fourteen (14) day calendar notice of
resignation shall forfeit sick leave hours payable as follows:

1.) Employees shall forfeit 80 hours of the final amount eligible for payment.

d.) Subject to the requirements listed in a.), b.), and ¢.), full-time regular employees
shall be paid for 50 percent of unused accumulated sick leave up to a maximum
of 50 percent of histher unused accumulated sick leave as March 31,1978.
These hours are payable at the employee's hourly rate of pay as of March
31,1978. '

e.) Full-time regular employees who resign in good standing at the minimum
retirement age with at least the minimum years of service to qualify for a
pension, or permanent employees who resign in good standing with at least 20
years of continuous service (excluding any periods of temporary employment or
periods of absences in excess of 30 consecutive calendar days) shall be eligible
for payments of unused accumulated sick leave in excess of their hours
accumulated as of March 31,1978 as follows:

1.) Eligible employees as described above shall be paid for 50 percent of their
unused accumulated sick leave which is in excess of their balance as of
March 31,1978.

2.) The employee's average hourly salary as of March 31 of each year following

March 31, 1978 shall be the rate of pay at which sick leave hours prescribed
in (a) above shall be paid.

27



ARTICLE XVill- TEMPORARY DISABILITY

Section 1: Employees who have a temporary disability which prevents them from working
and who have exhausted all sick leave benefits may be allowed unpaid medical leave fora
period not to exceed six (6) months provided all of the following conditions are met:

a.) the temporary disability is verified by a physician selected by the City;

b.) the disability is temporary in nature;

c.) the physician selected by the City certifies that the employee has a reasonable
chance to fully recover from the disability and return to work within six (6)

months:

d.) the employee files a request for the unpaid medical leave within seven (7)
calendar days after the exhaustion of his/her sick leave; and

e.) approval is granted by the employee's department manager, the Persennel

Human Resources Director and the City Manager;

f) unpaid medical leave beyond six (6) months may be granted for an additional six
(6) months provided all of the above listed conditions are met.

ARTICLE XIX- OTHER LEAVE BENEFITS:

Section_1: All probationary and full-time, regular employees shall be allowed up to 24
hours of paid leave for a death in the employee's immediate family. For bereavement
leave purposes, immediate family shall be defined as the employee's or his/her spouse's
mother, father, stepmother, stepfather, brother, step-brother, sister, step-sister, son, son-
in-law, daughter, daughter-in-law, stepson, stepdaughter, husband or wife, grandparents,
grandchildren, step grandchildren, or any other person who lives in the same household as
the employee. In addition, employees shall be allowed one (1) day of leave on the day of a
funeral of an employee’s brother’s wife, sister's husband or step-grandparents. Vacation,
holiday, personal, compensatory, or bonus leave may be utilized by the employee for this
one day or the leave may be taken unpaid.

Section 2: Employees who are determined by the City or the lllinois Industrial Commission
to have an injury which is compensable under the lllinois Workers' Compensation Act shalll
be paid for hours of work lost on the day of the injury as if the employee actually worked
such hours and shall be paid for hours of work lost the next three days at two-thirds their
average rate of pay.

The accrual of sick, vacation and bonus leave will temporarily cease after an injured

employee has been collecting total temporary disability (TTD) pay for one continuous year.
Accrual will begin again when the employee returns to full duty or light duty.
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Section 3: Employees who are members of regular reserve units of the Armed Forces or
the National Guard shall be paid the difference between their regular salary and the salary
they earn while on active duty provided their active duty salary is less than their regular
salary. This benefit shall be allowed up to a maximum of fourteen (14) calendar days per
year. ,

Section 4: Special leave may be allowed with pay for employees to attend training
sessions, professional conferences, and other types of meetings, educational seminars
which are beneficial to the employee in the performance of his/her duties. Special leave
requires the approval of the department manager and the City Manager.

Section 5: Leaves of absence without pay may be granted for periods of up to one (1) year
in length subject to the approval of the department manager, the Personnel Human

Resources Director and the City Manager. Leaves of absence may be granted for various
reasons which serve the mutual benefit of the employee and the City. :

Section 6: The City may require employees who qualify for Family Medical Leave Act
(FMLA) leave to first use leave granted under this agreement and reduce their FMLA
Leave in an equal amount.

Section 7: An employee who is required during his regularly scheduled work hours shall be
paid the difference between the jury fees and allowances and his regular base rate of pay
for alt regularly scheduled hours of work missed because of jury duty. Those positions
(Telecommunicator, Police Customer Service Assistant) who work 2nd or 3rd shift shall
have their shift reduced by the number of hours spent in jury duty on that part of the work
day and shall be required to turn over to the City any jury fees and allowances.

Section_8: Upon mutual agreement of the City and an employee covered by this
agreement, an employee may sell back to the City unused accumulated vacation, personal,
and compensatory time at the employee’s current hourly rate of pay. Telecommunicators
and Police Customer Service Assistant personnel may also request to sell back unused
holiday time at the employee’s current hourly rate of pay. Said time requested to be sold
back will be reimbursed through the City’'s regular payroll system and will be treated as
income.

Section 9: |n the event of a personal emergency and the notification of his supervisor, an
employee will be released from duty as soon as the situation can be made safe for the
general public and the other employees. The employee will return to duty as soon as
possible and justify the leave to his supervisor. If the supervisor agrees with the need for
the emergency leave, the employee may take the lost time as approved leave without pay
or paid leave if the circumstances satisfy the use of that paid leave. If the supervisor does
not agree with the need for emergency leave, the lost time will be considered as an unpaid,
unexcused absence and the employee may be subject to disciplinary action.

Section 10: The bargaining unit, and not each member of the bargaining unit, shall be
allowed up to thirty (30) days each year without pay to attend state and international
conventions and/or state or area-wide meetings provided thirty (30) days notice is given
and does not cause the City to be under minimum manning.
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ARTICLE XX- HEALTH INSURANCE AND PENSION:

Section 1:The subject of health insurance has been deferred to the City of Rock Island
Health Care Planning Committee by the Agreement for Labor/Management Health Care
Planning Committee.

Section 2: Qualified employees shall receive benefits under the lllinois. Municipal

Retirement Fund and the City shall pay its share of the contribution and the employees
shall pay their share of the contribution.

ARTICLE XXI- EDUCATIONAL REIMBURSEMENT:

Section 1: Employees shall be eligible for partial reimbursement for the cost of books and
tuition for training related to work and/or training approved by the Department Manager,
Personnel Human Resources Director and City Manager subject to the following
conditions:

a) All requests for reimbursement shall be applied for and approved prior to the
beginning of the class/training.

b) Approved reimbursement shall be paid only after successful completion of the
class/training and submission of proper documentation (receipt, canceled check,
etc.)

fee- Approved

‘relmbursements shaII be ata rate of 100% of the costs for books and tuition and

Is‘_h_g‘l__l‘__|j1;o_t,_ﬂe,xp::eed $2,000 per fiscal year per employeel

d) Reimbursement shall not be made if employees are eligible for reimbursement
from other sources.

ARTICLE XXII- PARKING/UNIFORMS/WORK BOOTS

Each employee housed in City Hall/Police Station shall receive an employee parking
permit. Employees will receive a downtown parking permit that allows vehicles to park in
any unreserved, unmetered space in the parking ramp, Lot C, Lot D and Lot E on first
come-first served basis.

Effective, April 1, 2007, the following personnel are required to wear city issued
uniforms and work clothing when operating in the field: Parking Enforcement Attendant
| and I, Laboratory Technician, Chemist, Community Service Officer, Engineering
Technician | and |, Technical Service Assistant, Construction Officer, Housing
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Inspector, Health Inspector, Combination/Plumbing Inspector, Combination/Mechanical
inspector and Combination/Electrical Inspector.

!AII employees who are required to wear uniforms or work clothing, as set forth above, will
be issued five (5) tops and one (1) jacket: ‘Pants approved by their inmediate supervisor
!\Nill be purchased by the employee and employees will be reimbursed up to $200.00 for
five (5) pairs of pants. Employees who are provided with uniforms or work clothing will
report to work with them being clean and neat in appearance, unless this requirement is

expressly waived by the City,

The City shall provide all the required patches|

The Union will have input into uniform selection. If the Union and City do not agree with
the uniform choice, the City shall select the uniform worn by employees.

Expenses incurred for the rental of uniforms and work clothing for employees represented
by Local #988 shall be paid by the City of Rock Island as directed by the City Council.

City shall provide replacement uniforms for those employees required to wear uniforms as
directed by department manager, including Police Customer Service Assistants, provided
the employee turns in the worn out articles.

All uniforms and work clothing remain the property of the City and are only fo be used in
accordance with departmental work. Upon separation, all items must be returned (or
accounted for) by the employee before their final paycheck will be issued.

Engineering Technicians |, Engineering Technicians Il, Housing Inspector, Health
Inspector, Combination Inspectors, GIS Specialists, Housing and Property Maintenance

Inspectors and Technical Service Assistants represented by Local #988, Chapter B, who
are required to wear safety work boots by their department head will be provided with
employer approved safety work boots on an as needed basis to be determined by the
- department head. Only steel toed or safety toed boots will be approved by the City. The
employee will be reimbursed up to $86-00 $120.00 per pair. All employees must wear
steel toed or safety toed boots at all times in the field. The safety toed boots must be
approved by the City from an approved source.

ARTICLE XXIliI- EMPLOYEE ASSISTANCE PROGRAM:

In all disciplinary cases, the supervisory personnel responsible for determining the
appropriate disciplinary action to be taken may offer the employee involved the option of
accepting a referral to the Employee Assistance Program in lieu of immediate disciplinary
action. The employee involved may when given the option, elect to serve the appropriate
discipline or he/she may elect to accept the referral to the E.A.P. Once the appropriate
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supervisory personnel have offered the option of an E.A.P. referral in lieu of immediate
disciplinary action, it is the employee who must decide which alternative he/she wishes to
accept. Employees may not elect an E.A.P. referral when it is not offered, nor can a
supervisor force an employee to accept an E.A.P. referral once it is offered.

Section 1: [n cases where an E.A.P. referral is offered and accepted by the employee in
lieu of immediate disciplinary action, the disciplinary action shall be temporarily waived.

Section 2: An employee who accepts a referral to the E.A.P. in lieu of immediate
disciplinary action, shall be subject to said disciplinary action at all times during the referral
and treatment process until documentation has been received by the E.A.P. Coordinator
certifying the employee's successful completion of the counseling ftreatment program as
prescribed by the E.A P. referral agency. ‘

Section 3: The disciplinary action as determined and documented by the appropriate
supervisory personnel shall be administered immediately if any of the following cases
occeur:

a) The employee accepting the E.A.P. referral fails to or refuses to appear at the
E.A.P. referral agency after being scheduled to do so by the E.A.P. Coordinator.

b) The employee accepting the E.A.P. referral refuses to authorize the E.A.P.
referral agency to obtain or the E.A.P. Coordinator to provide the employee's
work performance.

¢) The employee accepting the E.A.P. referral refuses to accept counseling or
referral to another service agency for counseling and/or treatment after the initial
assessment and evaluation.

d) The employee accepting the E.A.P. referral fails to successfully complete the
counseling and/or treatment program as determined by the E.A.P. referral or
service agency.

e) The employee accepting the E.A.P. referral fails to correct and/or improve
his/her work performance, attendance and/or behavior which led to the E.A.P.
referral.

Section 4: Upon the employee's successful completion of the counseling /Areatment
program, as documented by the E.A.P. Coordinator, the disciplinary action initiated the
employee's referral to the Employee Assistant Program shall be abated. Notification will be
sent to the employee and his/her department manager from the E.A.P. Coordinator stating
that the employee has successfully completed the Employee Assistant Program referral in
lieu of serving the disciplinary action and that said disciplinary action is now abated. A
copy of this nofification shall be placed in the employee's personnel file. Documentation of
behavior which led to the original E.A.P. referral was successfully completed by the
employee in lieu of the specified disciplinary action. The successful completion of an
E.A.P. referral shall not interrupt the progressive disciplinary process. If an employee
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successfully completes an E.A.P. referral, he/she shall still be subject to even more severe
disciplinary action for future incidents of unacceptable behavior.

ARTICLE XXIV-LABOR/MANAGEMENT MEETINGS

Representatives of the union and management representatives including staff
representatives, may meet at mutually agreed upon times at the request of either party to
discuss matters of mutual interest, exchange information, resolve potential conflicts and
improve general communications.

ARTICLE XXV- SAVINGS CLAUSE:

Section 1: Should any article, section, portion thereof, of this Agreement beheld unlawful
and unenforceable by any court of competent jurisdiction, such decision of the court shall
apply only to the specific article, section, or portion thereof directly specified in the decision.
Upon the issuance of such a decision, the article or section held invalid shall be modified
as required by law or the tribunal of competent jurisdiction. The City shall attempt to give
the Union opportunity to comment in advance so long as the City is not prevented from
making the change as required by law.

ARTICLE XXVI- RESIDENCY

Section 1: Employees hired after: June 11, 1991, must live in lllinois. For residency
purposes only, all employees must report within 60 minutes after being called into work for
an overtime assignment,

ARTICLE XXVII- ENTIRE AGREEMENT:

Section 1: The parties acknowledge that during the negotiations which resulted in this
agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject matter not removed by law from the area of collective
bargaining, and that the understanding and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this agreement. Therefore, the City
and the Union for the life of this agreement each voluntarily and unqualifiedly waives the
right and agrees that the other shall not be obligated to bargain collectively with respect to
any subject or matter referred to or covered by this agreement, even though such subject
or matter may not have been within the knowledge or contemplation of either or both
parties at the time they negotiated or signed this agreement.

Section 2: The City and the Union want this agreement to be the basis of all rights and
duties between them so that both parties are clear as to their rights and duties. Therefore,
all past practices, oral agreements and written agreements existing prior to the date of this
agreement which are not contained in this agreement are null and void.
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IARTICLE XXVIII- AMENDMENT AND MODIFICATION:

Section 1: It is understood and agreed that this contract shali not be varied or amended by
oral agreement or by custom or practice, and except as otherwise provided in this
Agreement, the failure of either party at any time or from time to time to exercise any right
under the Agreement or to insist upon strict compliance with its provisions will not affect the
right of either party to exercise or insist upon strict compliance thereafter. This Agreement
can only be amended by mutual wriiten agreement.

ARTICLE XXIX- DURATION:

Section 1:This agreement shall be effective on the date of signing, ggq shall remain |n full
force and effect until Sunday at midnight on the 20™ et March 2045 30" of March 2015 and
shall thereafter be continued for yearly pericds unless notice of termination is given in
writing by registered or certified mail by either party not less than sixty (60) days before

March29,2015 December 31, 2019, or any subsequent annual expiration date.

Section 2:Upon termination of this agreement, all benefits hereunder shall be terminated
and shall not survive the agreement.

This Agreement is hereby signed _ and approved this day of
2042 2015,
CITY OF ROCK ISLAND, ILLINOIS: AFSCME LOCAL #988, CHAPTER B
By: BY:
CITY MANAGER Chapter B Chairperson
Date: Date:
Attest: Attest:
CITY CLERK : Committee Member

Committee Member

Committee Member

Committee Member

Committee Member
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Tentative Agresment Betwaen

Amor_iun' Faderation of a;h,.f:ounty and
Municipal Employees, Locsi 908, Chapler B.
o and .
The City of Rock leland

AmnericanFederation of State, County and Municipal Employees, Local 983-Chapter and

‘The City of Rack lsiand agree the stated below six msmotandums that curently eist in

the curent contract, Apri 1, 1998 to March -1, 2001, wiil remain parnt of the contrac
langusge. ' |

The six mninﬁrundun'n are:

1. Memorandum of Agresment, Implementation of Internal Claasification Study. Datad

Apth! 13, 1998, N

2. Memarandum of Agresmant between the Cliy of Rock lstand and AFSCME Local#g8s-
Chepter B reganding Amsndments to Dress Code for RICOMM Employees. Dated: Apil
28, 1998/May &, 1068 .

3. Memorandum of Agresment Between The City of Rock isiand and AFSCME Local 935-
Chaptsr B-Regarding Deaignated Smoking Arees in City Faclliiies. Dated January 27, -

. Memoranidusn of Agresment Betwean The City of Rock land and AF SCME Loosi 988-

Chapler B Regarding Labor/Managemant Committes To Roview and Revise Performense . .

Evaiuston and Merit Pay for Performance Plars. Dated April 28, 1998/May 6, 4398,

F 5. Pemsannal Department Merrandum, Selection Of Vacation Periods For AFSCMEB
Employess. Dated March 10, 1968. - _ |

8. Rock lsland- Police Dapartmént Interoffice Comsepondence, General Order 135,

Selecticn of Vacation Periods and Sundays Off For AFSCME-B. Dated April 13, 1458,

" AFSCME 0868 Date Gity of Rodk feland " Date "



— MEMORANDIM OF A GREEMENT

SUBIECT: Emplementation of Internal Classification Study Dazte: April 12, 1994
The parties hereby agres ihai e document known 23 the Tebum ficati
AL SELICIER| Pay Ratstionghing Clovering Salap “mplovess ﬂdﬂ?ﬂﬂm&ympﬂnﬁrﬂupmd

as rfcommendecll by the Employes Classification and Pay Commiites shall be implemented as of
Aprit 1, 1998, with new position titles, class-specifications, and pay rangts as reconumended by the
oommifice taking effect as of that date. The only exception lo the conmitize’s recommendation
shall be a changs in'title for the current front dask employees in the Police Deputment. This
posiion shell be classified as Police Customer Service Assista rither then Police Customer Servics
" Representative, : : '

The parties upon the following methad for implementing the n&#pajr rangss for employees covered
by the AFSCME Local 4988, Chapter B: ' : -

1. Employees in their new proposed rangs who are stilt eligible for step incrozses shall bamoved
to the next highest step in the pay range and should continue to receive step incresses,

2. Employees in their new proposed who are not eligible for step increages shall rogintain their
current pay. _ :
3. Employess below their new proposed range should be moved to the minimum of theirnew range.
If eligible for step increases, the employees will continue to receive them

4. Employees shove their néw proposed range shall be paid a gemerst wage ncrsase only suffisient
to placs the sruployes at the maxiroum of the new range each year, Any amount of a genenal wage
increase for these employees that would raise an employsa’s wage sbove the maximum cange shall
. bepaid us a borus per pay period until such time a3 the mardizzn rnge for the position equates o
- the smployse's wage. For example, an employee sarning a salefy that i54% 856 Ve the maximim .
range of the position will, if s 3% general wage increass is swarded, sarm 2 3% borms not added to
+ ihebase wage for the first year of the coniract. The following year, ifa 3% general wage increase
is awarded, the employes will receive a 2% general wage incresee added to the employee's base
wage. In addition, the employee will be prid 2 1% bomus not added to the base wage over the cowse
of the year. The following year, the employes will be within the maximum range and wilt receive
the standard general wage increase,

" CIrY OF ROCK ISLAND, ILLINOIS:

BY: :
City Manager

DATE__Ageil_at. 1587
Attest: Jﬂ
City e




~ Date

Thie parties agree that the Rock Island Police Department Operations Manual ssction titled
 Persoma} Appearance shall be changed as follows: . '

1. Section V1. Civilians, Paragraph B shall be amended to read a5 follows:

B. During duty hours, suitable business attire shouldbe warn, Split skirts (with the
© exception of the longer, below the knee style), swea suite, jeans, t=e shirts, smg

fitting or spandex stimup pants aud other cagual spparel are not sppropriats atfire,
'Employees working in a non-office environmertt which may expose them to dist,
grease, chemicals ar other annoying elexnents, Towever, TRAY Wear jeans provided
they present 2 well groomed appesrance end bave received prior approval,
Employees in the Rock [sland Commimications Canter (RICOMM) shall be .
allowed to wear jeans, aice casual shirts and sweaiskirts, and teanis shoes while
working within the RICOMM ares. ‘ :

2. Therunamd:r of the {menous Manusl, Personal Appearunce shail remain unchanged.
Agreed to by the parties on the date listed below. -

_Yarhl




L}s

- facilities so as to minimize the ing

- YEMORANDUM OF AGREEMENT BETWEEN THE CITY O ROCK ISLAND AND
AFSCME LOCAL #988-CHAPTER B REGARDING DESIGNATED
SMOKING ARBAS IN CITY FACILITIES

JANUARY 27, 1998

 The parties agrée that the following areas in facilitiss owned and operated by ﬂ:eCﬂy of Rock

Island and in which eraployees of AFSCME #588-B perforin their duties shall have e
followirig designeted areas for smmoking. In additlon, the parties agree that any other areas not
specifically listed here shall be esignated as smoke-fres, unlsss said arsas are specifically
covered byy another labor agreement between the City and wother group of erapioyees.

quipment Maintenance shop are, pats room, and equipment
enance privale offices
sctrical Maintepance area '
G Lun [ ro0m, &xcept during the horrs of 12:30 pm 47
which timethe lunch room shatl be smoke free
« 1301 Miil 8t.- Westernmost 4§ fest of the garage area
3 Waler Pumping Station~  Portion oRem ployee break mom
4. Mill Strest Wastewater Plant-  Engine room
5. ‘Water Plant - a2 Cmrent plant con .‘-- : on~Ent:re Picifity, except for lgh area

1. 1309 Mil St.- a. B

6. Marina- - Ga:agc area
7. City Hall- 2. Fac:hty Tenhmcmn works

) c. 3¥ ﬂuorbmakro :
8. Police Sfation-  a. Converted men’z'Toom on secand flovs
' Investigations Byfeau

building by Crimina]

In addition, the City agreas that it will provide proper ventilation in each, Ofghese designated
siom of smoke from these areas into-the stiqke-~free ares of -

the facilities.

Agreed to on the'dates listed below by both parties. '
greed 10 eqdates ne i p - _ rl) 7{
f—fﬁ'ﬂ Liioir : % FAA A M
CIWM"“*’S"" Chaptes B Chairperson ¢ ‘ ‘
-5/€[f$£ | 069 ‘{,L]' ST

Date ' Daie






“NTERGHIGE CORER o FILE Copy

TO:  A)l personng] _ - DATE: aprii 13 3998
Anthony R. Scoty _ - .
EAOM: £

SUBJECT: Genera) .Order iss

Selestion of Vacation eriods and am St 07 toe £

I. PURPOSE ' , .

' The purpose of this General Order is to establish compliance
with an agreement between the Clty of Rork Island and
AFSCME-B members as Lt relates to the Selection of Vacation
Periods and sundays OFff for AFSCHE~E members.

II. CANCELLATION _ -
: This General order shall supersede, modify, cancel and/or
revised whare indicated General Order 151.

ITEX. lmﬂm ;
This Order shall become effective immedlately.

IV. FOLICY

4. Supervisorxs within the Pelice Department shall utilize
the contents of the aktached memo from Paniel &. Allan,
Pexrsonnel Director, entitled “Selection of vacation
pexriods for AFSCME-B employeas® dated March 10, 1958,
ay the Department s official pelicy for handling the .

. Selection of Vacation Perisds and Sundays Qff for
APSCME-B mambers. '

" B. Employees of this bargaining unit (AFSCME-B! who are
scheduled to work on Sundays will be granted a mawimun
of 4 Sundays they can take off atilizing their own
-vacation, persanal days, holidays or comp time. in
addition to their approved blocks of vacation time off
requested in February of each year.

ANTHONY R, SCOTT
Chief of Police

ARS8/slo



—— — MENMORANDU
© PERSONNEL DEPARTHNy

T Anthony R, Scott, Polica Chief

SUBJECT: Selection of vacation perfods for AFSCME 3 employees Date: Maréh [8.1998

periods was different than the process curreatly utilized by the other deparmients and specifal in
the contract. Per Anicle X‘V-VACATIQN. Section 7, employees within the depariment shell selec
their vacation perteds in February of each year aecording to each employee’s senfority, sihjst tey
the staffing requitements specified by each division manzger, '

Because we just passed the February sign up dale, AFSCME B president Mary DeaVine spake with
Captain Anderson after the bargaiming secsion conciuded and discussed a one week extension ofihe
SeRionity sign-up period from the date of receipt by you of this memorandum, allowing the mos;
senior employes by select any curenily available days {ie. n0"b ui-nping:' cut of less senios people
whe in Fel’imaly selected certain days off) to caraplete their vacation scheduling for the year and
then moving through the senjority list. This is aeceplabie to the City 1o clarify he situation,

In fisture years, please modify the vacation selection proceEss to conform 1o the procass stated above, -
- As a further point of clarification, this language covers Yvacalion, personal, and carnpensatosy itme..
Personal time includes personal leave, bonus personat leavy, and personal noliday bank hours for
those employees who are required to werk on holidays. Finaily, the resolution of the issue regarding
the ability to use beneiis days off in the Course ‘of the year was. ag follows, in addition to e
clarification of the language above:

the slip with your changes to i, ‘ A

3 request, [ would suggest that you inform the employee of the danial in wiiting through retum of

The language regarding 4 Sundays pet year off shouid be incorporated in your work nules tn ay
appropriate location. Please contzct me should you have a0y guesiions cegarding this informatier

€c: Mary DeViae, AFSCME 8
Rabert T. Hawes, Public Wosks Director

N

Subraitted By: Daniet A Allen, Personnet DucctoriAssistan':{gz‘ﬁZl




C:'ry of Rock Islnnd

Personnel Rules

t has updated the "City of Rock Island Employee Handback
! manuat to demenstrate the curpéat palicies and refiect

The Personnel Depart
and Policies and Procedur
current City pra cﬁ ¢es.

This Memorandum of Agreement g intended 1'6 reflegt the American Federation of |
State, County and Municipal Employles, Lacal #988, Chapter 8 {Union) has reviewed
the menual and all policies and practicds; and -

The Union has provided i_npgit into the decunpdnt and eccepis the revised document.

AFSCME, Local 988, Chapter 8
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CITY OF ROCK ISLAND
POLICY FOR THE USE OF TOBACCO PRODUCTS IN CITY OWNED OR
- LEASED VEHICLES '
. PURPQSE
The City of Rock siand provides vehicles for City business and the City is
commitied to promoting a safe and healthy work envireament for employses and
Grtizems. Since the use oRand exposure o tobacco producis Kes been linked fo serious
keelth hazards, the use of o, opecated and leased vehicles is
prohibited. :
.  POLICY ,
A. The City of Rock Islend prohitits the use of Yeptcco products in vehicles owned, operaled
or Jeased by the City. _ '

B. Aayemployes who violates ihis policy shs

M. DEFINITIONS

A. USE OF TOBACCO PROBUCTS: Inhaling, exhaling, bumirg, holing ot haviRg
Ppossession a lighted cigafetts, cigar, pipe or ather object condusive to releasing tobs
smioke or the use of smgkeless (chew, cloves ard snufi) hb;tcg,~ : R

B. VEHICLE: The term vehicle, 25 used in this policy includes sny motorized vehicle or
equipment such és cars, trucks, vans, backhoes, endioaders, strest sweapers, or non-
mohxrized mabile equipment such as bicycies.

1V,  POLICY RESQURCE

~ City employees who wish to stap smoking or need assisfance may contact the Personne}
Department by phone at 732-2050.

APPROVED BY:




CITY. OF ROCK TSLAND CELL PHONE POLICY
(Effective May 1, 2008)

1. PURPOSE

The purpose of this policy is te provide all full, part-time end seasonal enployees with
guidelines for the proper use of celislor phones,

II. EFFECTIVE DATE

Tiés palicy will become effective immediately upon issue
I POLICY

The primary purpose end use of olf cellular telephone equipment and related services

obtained by expenditure of City of Rock Tsland funds sholl be to conduct City of Rock
Island business. ' |

It is the policy of the cily 1o use cellviar Yelephones.in the course of department operations
and enhance departmental communication. Ceffular phoves iy be used by menbers fo condisct
of fickal business when the use of radio communication or hard ine telephones is inappropriate,
tnavailable, or inadequate fo meet communication needs and when the celfofor phone is used'in
accordance with this policy.

IV. OEFINITTIONS
Disruptive Activity: Any #ime that cefiulor phone opertions would be considered
disruptive, such as in meetings, lraining sessions, or public places when their use would
reasoncbly be deemed annoying and mtrusive.
Oistraction: Any time the use of a cellular phone would unnecessarily or unreasonably-
diver? the attention of a member from of ficial duties and/or cduse a potenticl hazardous
sitvation. = ‘ :
PROCEDURES
A. City Owned Callular Phones

1. In éom: coses,lths city wilf furnish an employee witho cif}'“”'lOWﬂ-ed .»:;.tluiar ieiépl:iu.rriz. )
City-ouwned cellulor phores are autherized for official city business.

2. Cellular phones moy be used to conduct city-related business or deportmeatally
managed cssignments.



Cellular telephones are an augmentai ion to the department's communication system nei
a substitute for radio communicotion desighated for fransmission through the cdity's ,
cemmunicotion system, Approved cellular Yelephone usage includes but is not limited to

the following types of communications:

o. Conveyance of sensitive or restricied informetion;

b. Lengthy communication befween supervisors;

¢. Communication beyond nerimal radic range; and

d." Incidents in which use of a hard line telephone would be appropriate but
where ane i not available.

4. Cellular phone numbers should not rormally be prosvided to fhé. public. Exceptions
may be made when immediate future contact befween an emploves and the other persos
" mey be critical.

5. loye operate citv-owned vehicles ond equipnent while u {lula
phones unless emergency circumstances exist and other means of communication are wot
avallable with an exception of hands-free operations! devices where authorized by o
supervisor. Employees are to stop vehicles or equipment in a safe position before
angwering or speaking on cellvlar phones,

&é. Cellular phoﬁe use should be limited and clearly linked 20 business necess(ty, Cell
phone:bills are not private, Random and perisdic audits of depertment issved cellular
phone use may be made at the department's discretioa,

The department manager wifi decide which employees needto carry a cellular phone 1o
* conduct city business. These employees are required to respond to cellular telephone
calls fram the city at all times excep? while on paid leave.

7.  Cellilar  phones  should a0t  be used ff they  moy be

disruptive fo others or o distroction 1o the public. Photo messaging copebilities are
prohibited unless clearly linked to business necessity. . :

8. Personal Cellulor Pheres

cbtaln written approval from their department maneger



CITY OF ROCK TSLAND
CELL PHONE REGUEST APPROVAL

To:  Department Manager Dofe:

from (Employee): Position/Title:

An empioyee must have a legitimoté need to use a personal cellular phone during work hours and the
employee's department manager must approve the use of it. The employee must complete urequest for
cell phore approval thet must be signed by the depariment manager, If the request is granted, the
employee must adhere to the fellowing rules: '

L Alf employees are prohidited from using personal celiufor dliring work hours, unless the employee
obfains written approvol from their department manager. o

There are o couple reasons why an employee may need to carry a cell phone, such as: the e@a!oyee has
fraveled ouf of the work area covered by radio transmissian or lecks o radio in their vehicle, and, the

empleyee has no means 1o communicate while on the jab.

2. The employee will pro vfa’é the depariment manager with their cetlulor phone number and infarm
him/her of any change in phone numbers, :

3. If a deporiment manager gpproves the use of a personol celliar phone, the same restrictions will
 apply as stated in the procedures for cliy owned ceflular phones. ;

€ Empioyees using cellulor phones will hold their cvnvémﬁm a? a private location removed from public
view. ' :

5. The City of Rock Islond or its’ employees will et be held responsible for fost or domaged personal
celizlor fefephones. ‘ :

The emplovee's signature on the form eyfh’encss; that the employee has reod and andersiands the celf
phove policy and will adhere o the rules regulating cell phone usage in the agreement, '

Employee Requesting:

Approved: Dare:
‘Departmient Monagesr




E\\wmh\\v‘k Q\f\’m.\ QW\W&

Memorandum of Agresment
: " Regarding
Step Increases for Roy Melton znd Mike Crow

contract provisions unthl they reach Step G. Al that fime, they will move, Inio the inerit

ranige and garfuneri increases in the same manner s ofher employees represented by

Roy Mellon and Mike Crow will confinue fo earn annual step increas'%abcordiﬂg to the
AFSCME Local 988, Chagter B. "

1 Moo




Appendix A



PROPOSED PAY STRUCTURE, FY 2015
AFSCME LOCAL #988, CHAPTER B, EFF. 3/30/15 (2.25%)

CLASS
GRADE CLASSIFICATION CODE STEPA STEPB STEPC STEPD STEPE STEPF STEPG LOW MERIT HIGH MERIT
CO1 OFFICE ASSISTANT | 801 $24,345 $25562 $26,841 $28,183 $29,592 $31,071 $32,625 $32,625 $37,767 ANNUAL
$11.7044 $12.2806 $12.0041 $13.5493 $14.2268 $14.9381 35156850 $15.6850 $18.1571 HOURLY
coz AUTOMOTIVE PARTS ASSISTANT 802 $25562  $26,841 $28,183 $29,592 §$31,071 $32625 $34,256 $34,256 $39,655  ANNUAL
$12.2806 $12.9041 $13.5493 $14.2268 $14.9381 $15.6850 $16.4693 $16.4693 $19.0649 HOURLY
Cco3 OFFICE ASSISTANT I 803 $26.841 $28,183 $20,592 $31.071 $32,625 $34,256 $35,969 $35,969 $41,638  ANNUAL
PARKING ENFORCEMENT ATTENDANT | 804 $12.0041 $13.5493 $14.2268 $14.9381 $15.6850 $16.4693 $17.2028 $17.2928 $20.0182 HOURLY
INFORMATION SPECIALIST ASSISTANT 810
CO4 POLICE BOOKING CUSTODIAN 805 $28,183  $29,592 $31,071 $32,6256 $34,256 $35,969 §37,767 $37.767 $43,720 ANNUAL
POLICE COURT LIAISION $13.5493 $14.2268 $14.9381 $15.6850 $16.4693 $17.2028 $18.1574 $18.1574 $21.0191  HOURLY
CO5 PARKING ENFORCEMENT ATTENDANT 1| 806 $29,592  $31,071 332,625 $34256 $35969 $37,767 $39,656 $39,656 $45906  ANNUAL
CUSTOMER SERVICE REP. 807 $14.2268 $14.9381 $15.6850 $16.4693 $17.2028 $18.1574 $19.0653 $19.0653 $22.0700 HOURLY
POLICE CUSTOMER SVC. ASST. 808
Co6 OFFICE ASSISTANT il 809 $31,071 $32625 $34,256 $350969 $37,767 $39.656 $41,639 $41,639 $48,201 ANNUAL
HUMAN SERVICES SPECIALIST | 811 $14.9381 $15.6850 $16.4603 $17.2928 $18.1574 $19.06563 $20.0185 $20.0185 $23.1735 HOURLY
LABORATORY TECHNICIAN 812
POLICE PROPERTY CUSTODIAN 813
co7 COMMUNITY SERVICE OFFICER 814 $32,625 $34256 $35969 §37,767 $39,656 541,639 343,720 $43.720 $50,611 ANNUAL
PROPERTY NUISANCE ABATEMENT INSPECTOR 838 $15.6850 $16.4603 $17.2028 $18.1574 $19.0653 $20.0185 $21.0195 $21.0195 $243322 HOURLY
cosg ADMINISTRATIVE SECRETARY 815 $34,256  $35,069 $37,767 §$39.656 $41,639 $43,720 345906 $45,208 $53,142 ANNUAL
GOMPUTER GRAPHICS SPECIALIST 816 $16.4693 $17.2928 $18.1574 $19.0653 $20.0185 $21.0195 $22.0704 $22.0704 $25.5488 HOURLY
co® FISCAL TECHNICIAN 817 $35969  $37,767 $39,656 $41,639 $43720 $45,906 $48,202 $48,202 $55,799 ANNUAL
ENGINEERING TECHNICIAN | 818 $17.2928 $18.1574 $19.0653 $20.0185 $21.0195 $22.0704 $23.1740 $23.1740 $26.8263 HOURLY
TELECOMMUNICATOR 819
CO10 NONE ASSIGNED $37,767 $30,656 $41,639 $43,720 $45906 $48202 $50,612 $60,612 $58,580 ANNUAL
$18.1574 $10.0653 $20.0185 $21.0195 $22.0704 $23.1740 $24.3326 $24.3326 $28.1676 HOURLY
con GRANTS AND WEBSITE COORDINATOR 821 -~ $30,656 $41,639 $43,720 $45906 $48,202 $50,612 §$53,143 $53,143 $61,518  ANNUAL
HOUSING PROGRAM OFFICER 822 $19.0653 $20.0185 $21.0195 $22.0704 $23.1740 $24.3326 $25.5493 $25.5493 $20.5759 HOURLY
ENGINEERING TECHNICIAN I 823

TECHNICAL SERVICE ASSISTANT 836



GRADE

co12

Cco13

Cco14

CO15

CLASSIFICATION

INFORMATION SYS SPECIALIST |

CONSTRUCTION OFFICER

JUNIOR ACCOUNTANT

HOUSING INSPECTOR

HEALTH INSPECTOR

COMBINATION/PLUMBING INSPECTOR
COMBINATIONMECHANICAL INSPECTOR
COMBINATION/ELECTRICAL INSPECTOR
PROPERTY & MAINTENANCE HOUSING INSPECTOR

URBAN PLANNER II

CHEMIST

POLICE CRIMINALIST

LAND & DEVELOP PROGRAM COORDINATOR

NONE ASSIGNED

INFORMATION SYS SPECIALIST Il

CLASS
CODE

820
825
826
827
828
829
830
831
840

832
833
834
835

824

PROPOSED PAY STRUCTURE, FY 2015
AFSCME LOCAL #988, CHAPTER B, EFF. 3/30/15 {2.25%)})

STEP A

$41,639
$20.0185

$43,720
$21.0195

$45,906
$22.0704

$48,202
$23.1740

STEP B

$43,720
$21.0195

$45,906
$22.0704

$48,202
$23.1740

$50,612
$24.3326

STEPC

$45,906
$22.0704

$48,202
$23.1740

$50,612
$24.3326

$53,143
$25.5493

STEPD

$48,202
$23.1740

$50.612
$24.3326

$53,143
$25.5493

$55,800
$26.8267

STEPE

$50,612
$24.3326

$53,143
$25.5493

$55,800
$26.8267

$58,590
$28.1681

STEPF

$53,143
$25.5493

$55,800
$26.8267

$58,590
$28.1681

$61,519
$29.5765

STEP G LOW MERIT HIGH MERIT

$55,800
$26.8267

$58,590
$28.1681

$61,519
$290.5765

$64,585
$31.0553

$55,800
$26.8267

$58,590
$28.1681

$61,519
$29.5765

$64,595
$31.0553

564,594
$31.0547

$67,824
$32.8075

$71,215
$34.2379

$74775
$35.9497

ANNUAL
HOURLY

ANNUAL
HOURLY

ANNUAL
HOURLY

ANNUAL
HOURLY



PROPOSED PAY STRUCTURE, FY 2016
AFSCME LOCAL #988, CHAPTER B, EFF. 1/04/16 (2.00%)

CLASS
GRADE CLASSIFICATION CODE STEPA STEPB STEPC STEPD STEPE STEPF STEPG LOWMERIT HIGH MERIT
co1 OFFICE ASSISTANT | &0 524,832 526,074 $27,377 $28,746 $30,184 $31,693 §$33,277 $33.277 $38,522 ANNUAL
$11.9385 $12.5354 $13.1622 $13.8203 $14.5113 $15.2369 $15.9987 $15.9987 $18.5202 HOURLY
coz2 AUTOMOTIVE PARTS ASSISTANT 802 $26,074  $27,.377 $28,746 $30,184 $31,693 $33,277 $34,9414 $34,941 $40,448 ANNUAL
$12.5354 $13.1622 $13.8203 $14.5113 $15.2369 $15.9987 $16.7987 $16.7967 $19.4462 HOURLY
Cco3 OFFICE ASSISTANT Il 803 $27,377 $28,746 330,184 $31,693 $33,277 $34941 536,688 $36,688 $42,471 ANNUAL
PARKING ENFORCEMENT ATTENDANT 1 804 $13.1622 $13.8203 $14.5113 $15.2369 $15.9987 $16.7987 $17.6386 $17.6386 $20.4185 HOURLY
INFORMATION SPECIALIST ASSISTANT 810
Cco4 POLICE BOOKING CUSTODIAN 805 $28,746  $30,184 $31,693 $33,277 5$34,941 $36683 $38,523 $38,523 $44,594 ANNUAL
POLICE COURT LIAISION $13.8203 $14.5113 $152369 $15.9987 $16.7987 $17.6386 $18.5205 $18.5205 $21.4395 HOURLY
CO5 PARKING ENFORCEMENT ATTENDANT Il 806 $30,184  $31,693 $33,277 $34,941 $36,688 $38,523 $40,449 $40,449 $46,824 ANNUAL
CUSTOMER SERVICE REP. 807 $4.5113 $15.2369 $15.9987 $16.7987 $17.6386 $18.5205 $19.4466 $19.4466 $22.5114 HOURLY
POLICE CUSTOMER SVC. ASST. 808
CO6 OFFICE ASSISTANT 1l 809 $31,603  $33,277 $34941 $36,688 $38,623 540,449 $42.471 $42.471 $49,165 ANNUAL
HUMAN SERVICES SPECIALIST | 811 $15.2369 $15.9987 $16.7987 $17.6386 $18.5205 $19.4466 $20.4189 $20.4189 $23.6370 HOURLY
LABORATORY TECHNICIAN 812
POLICE PROPERTY CUSTODIAN 813
co7 COMMUNITY SERVICE OFFICER 814 $33,277  $34,941 $36,688 $38,523 540,449 $42471 $44,595 $44,505 $51,623 ANNUAL
PROPERTY NUISANCE ABATEMENT INSPECTOR 838 $15.9987 $16.7987 $17.6386 $18.5205 $10.4466 $20.4189 $21.4398 $21.4398 $24.8188 HOURLY
Co8 ADMINISTRATIVE SECRETARY 815 $34,941 $36,688 §$38,523 $40,449 $42,471 $44,595 $46,825 $46,826 $54,204 ANNUAL
COMPUTER GRAPHICS SPECIALIST 816 $16.7987 $17.6386 $18.5205 $19.4466 $20.4183 $21.4398 $22.5118 $22.5118 $26.0598 HOURLY
Cos FISCAL TECHNICIAN 817 $36,688  $38,523 $40,449 $42,47.1 $44,595 $46,825 $49,166 $49,166 $56,915 ANNUAL
ENGINEERING TECHNICIAN | 818 $17.6386 $18.5205 $19.4466 $20.4189 $21.4398 $22.5118 $23.6374 $23.8374 $27.3628 HOURLY
TELECOMMUNICATOR 819
co10 NONE ASSIGNED $38,523  $404490 $42471 $44,595 $46,825 $49,166 $51,624 $51,624 $59,760 ANNUAL
$18.5205 $10.4466 $20.4189 $21.4398 $22.5118 $23.6374 $24.8193 $24.8193 $28.7308 HOURLY
co11 GRANTS AND WEBSITE COORDINATOR 821 $40,449  $42471 $44,595 $46,825 $49,166 $51,624 $54,205 $54,205 $62,748 ANNUAL
HOUSING PROGRAM OFFICER 822 $19.4466 $20.4189 $21.4398 $22.5118 $23.6374 524.8193 $26.0603 $26.0603 $30.1676 HOURLY
ENGINEERING TECHNICIAN II 823

TECHNICAL SERVICE ASSISTANT 836



GRADE

cO12

Co13

cot4

CO15

CLASSIFICATION

INFORMATION SYS SPECIALIST |

CONSTRUCTION OFFICER

JUNIOR ACCOUNTANT

HOUSING INSPECTOR

HEALTH INSPECTOR

COMBINATION/PLUMBING INSPECTOR
COMBINATION/MECHANICAL INSPECTOR
COMBINATION/ELECTRICAL INSPECTOR
PROPERTY & MAINTENANCE HOUSING INSPECTOR

URBAN PLANNER Il

CHEMIST

POLICE CRIMINALIST

LAND & DEVELOP PROGRAM COORDINATOR

NONE ASSIGNED

INFORMATION SYS SPECIALIST It

CLASS
CODE

820
825
826
827
828
829
830
831
840

832
833
834
835

824

PROPOSED PAY STRUCTURE, FY 2016
AFSCME LOCAL #988, CHAPTER B, EFF. 1/04/16 (2.00%)

STEPA

$42,471
$20.4189

$44 595
$21.4398

$46,825
$22.5118

$49,166
$23.6374

STEPB

$44,595
$21.4398

$46,825
$22.5118

$49,166
$23.6374

$51,624
$24.8193

STEP C

$46,825
$22.5118

$49,166
$23.6374

$51,624
$24.8193

$54,2056
$26.0603

STEPD

$49,166
$23.6374

$51,624
$24.8193

$54,205
$26.0603

$56,916
$27.3633

STEPE

$51,624
$24.8193

$54,205
$26.0603

$56,916
$27.3633

$59,761
$28.7314

STEPF

$54,205
$26.0603

$56,916
$27.3633

$59,761
$28.7314

$62,749
$30.1680

STEP G LOW MERIT HIGH MERIT

$56,916
$27.3633

$59,761
$28.7314

$62,749
$30.1680

$65,887
$31.6764

$56,916
$27.3633

$59,761
$28.7314

$62,749
$30.1680

$65,887
$31.6764

$65,886
$31.6758

$69,180
$33.2596

$72,639
$34.9226

$76,271
$36.6687

ANNUAL
HOURLY

ANNUAL
HOURLY

ANNUAL
HOURLY

ANNUAL
HOURLY



PROPOSED PAY STRUCTURE, FY 2017
AFSCME LOCAL #988, CHAPTER B, EFF. 1/02/17 (2.25%)

CLASS
GRADE  CLASSIFICATION CODE STEPA STEPB STEPC STEPD STEPE STEPF STEPG LOW MERIT HIGH MERIT
co1 OFFICE ASSISTANT | 801 $25,391 $26,660 $27,093 $29,393 $30,863 $32,406 $34,026 $34,026 $39,389 ANNUAL
$12.2072 $12.8175 $13.4584 $14.1313 $14.8379 $15.5798 $16.3588 $16.3588 $18.9370 HOURLY
coz AUTOMOTIVE PARTS ASSISTANT 802 $26,660 $27,993 $29,393 $30,863 $32,406 $34,026 $35,728 $35,728 $41,358  ANNUAL
$12.8175 $13.4584 $14.1313 $14.8379 $15.5798 $16.3588 $17.1767 $17.1767 $19.8838 HOURLY
co3 OFFICE ASSISTANT 1l : 803 $27.993 $29,393 $30,863 §$32,406 $34,026 $35728 337,514 $37,514 $43,426 ANNUAL
PARKING ENFORCEMENT ATTENDANT | 804 $13.4584 $14.1313 $14.8379 $15.5798 $16.3588 $17.1767 $18.0356 $18.0356 $20.8780 HOURLY
INFORMATION SPECIALIST ASSISTANT 810
CO4 POLICE BOOKING CUSTODIAN 805 $20,393  $30,863 $32,406 $34,026 $35728 $37.514 $39,390 $39,390 $45,598 ANNUAL
POLICE COURT LIAISION $14.1313 $14.8379 $15.5798 $16.3588 $17.1767 $18.0356 $18.9373 $18.9373 $21.9219 HOURLY
cos PARKING ENFORCEMENT ATTENDANT II 806 $30,863  $32,406 $34,026 $35728 $37,514 $39,390 $41,359 $41,359 $47 877 ANNUAL
CUSTOMER SERVICE REP. 807 $14.8379 $155798 $16.3588 $17.1767 $18.0356 $18.9373 $19.8842 $19.8842 $23.0180 HOURLY
POLICE CUSTOMER SVC. ASST. 808
co6 OFFICE ASSISTANT IIt 809 $32,406 $34,026 $35,728 $37,514 $39,390 $41,359 $43,427 $43,427 $60,271 ANNUAL
HUMAN SERVICES SPECIALIST | 81 $15.5798 $16.3588 $17.1767 $18.0356 $18.9373 $19.8842 §20.8784 $20.8784 $24.1689 HOURLY
LABORATORY TECHNICIAN 812
POLICE PROPERTY CUSTODIAN 813
co7 COMMUNITY SERVICE OFFICER 814 $34.026  $35728 $37,514 539,390 $41.359 $43.427 $45,598 $45,508 $52,785  ANNUAL
PROPERTY NUISANCE ABATEMENT INSPECTOR 838 $16.3588 $17.1767 $18.0356 $18.9373 $19.8842 $20.8784 $21.9223 §21.9223 $25.3774 HOURLY
cos8 ADMINISTRATIVE SECRETARY 815 ~ $35728  $37,514 $39,390 $41,359 $43,427 $45,598 $47,878 $47,878 $55,424 ANNUAL
COMPUTER GRAPHICS SPECIALIST 816 $17.1767 $18.0356 $18.9373 $19.8842 $20.8784 §$21.9223 $23.0184 $23.0184 $26.6462 HOURLY
co9 FISCAL TECHNICIAN 817 $37,514  $39,390 541,350 $43427 $45598 $47,878 $50,272 $50,272 $58,195 ANNUAL
ENGINEERING TECHNICIAN | 818 $18.0356 $18.9373 $19.8842 $20.8784 $21.9223 $23.0184 $24.1894 $24.1694 $27.9785 HOURLY
TELECOMMUNICATOR 819
CcO10 NONE ASSIGNED $39,390 541,359 $43,427 $45598 $47,878 $50,272 352,786 $52,786 $61,105 ANNUAL
$18.9373 $19.8842 $20.8784 $21.9223 $23.0184 $24.1694 $263778 $25.3778 $29.3775  HOURLY
con GRANTS AND WEBSITE COORDINATOR 821 $41,350  $43,427 $45,598 $47,878 $50272 §$52,7868 $55425 $55,425 $64,160 ANNUAL
HOUSING PROGRAM OFFICER 822 $19.8842 $20.8784 $21.9223 $23.0184 $24.1694 $25.3778 $26.6467 $26.6467 $30.8464 HOURLY
ENGINEERING TECHNICIAN I 823

TECHNICAL SERVICE ASSISTANT 836



PROPOSED PAY STRUCTURE, FY 2017
AFSCME LOCAL #988, CHAPTER B, EFF. 1/02/17 (2.26%)

CLASS
GRADE CLASSIFICATION CODE STEPA STEPB STEPC STEPD STEPE STEPF STEFG LOW MERIT HIGH MERIT
co12 INFORMATION SYS SPECIALIST | 820 $43427  $45,508 $47,878 $50,272 §$52,786 $55425 58,196 $58,196 $67,368 ANNUAL
CONSTRUCTION OFFICER 825 $20.8784 $21.9223 $23.0184 $24.1694 $25.3778 $26.6467 $27.9791 $27.9791 $32.3887 HOURLY
JUNIOR ACCOUNTANT 826
HOUSING INSPECTOR 827
HEALTH INSPECTOR 828
COMBINATION/PLUMBING INSPECTOR 829
COMBINATION/MECHANICAL INSPECTOR 830
COMBINATION/ELECTRICAL INSPECTOR 831
PROPERTY & MAINTENANCE HOUSING INSPECTOR 840
cO13 URBAN PLANNER I 832 $45598  $47,878 $50,272 $52,786 $55425 $58,196 §61,106 $61.,106 $70,737  ANNUAL
CHEMIST 833 $21.09223 $23.0184 $24.1694 $25.3778 $26.6467 $27.9791 $29.3780 $29.3780 $34.0081 HOURLY
POLICE CRIMINALIST 834
LAND & DEVELOP PROGRAM COORDINATOR 835
cO14 NONE ASSIGNED $47,878  $50,272 352,786 $55425 $58,196 $61,106 $64,162 $64,162 $74274  ANNUAL

$23.0184 $24.1604 $25.3778 $26.6467 $27.9721 $29.3780 $30.8460 $30.8469 $35.7085 HOURLY

CO15 INFORMATION SYS SPECIALIST Il 824 $50,272 $52,786 $55425 $58,196 $61,106 $64,162 $67,370 $67,370 . $77,987  ANNUAL
$24.1604 $25.3778 $26.6467 $27.9791 $203780 $30.8469 §$32.3883 $32.3893 $37.4939 HOURLY



PROPOSED PAY STRUCTURE, FY 2018
AFSCME LOCAL #988, CHAPTER B, EFF. 1/01/18 (2.40%)

CLASS
GRADE CLASSIFICATION CODE STEPA STEPB STEPC STEPD STEPE STEPF STEPG LOW MERIT HIGH MERIT
co1 OFFICE ASSISTANT | a0 $26,000 $27,300 $28,665 $30,099 $31,604 $33,184 $34,843 $34,843 $40,334  ANNUAL
$12.5001  $13.1251 $13.7814 $14.4705 $15.1940 $15.9537 $16.7514 $16.7514 $19.3915 HOURLY
coz AUTOMOTIVE PARTS ASSISTANT 802 $27,300 $28,665 $30,099 $31,604 $33,184 $34,843 $36585 $36,585 $42,351 ANNUAL
$13.1251 $13.7814 $14.4705 $15.1940 $15.9537 $16.7514 $17.5880 $17.5890 $20.3610 HOURLY
CO3 OFFICE ASSISTANT I 803 $28,665  $30,099 $31,604 $33,184 $34,843 §$36585 $38,414 $38,414 $44,469 ANNUAL
PARKING ENFORCEMENT ATTENDANT | 804 $13.7814 $14.4705 $15.1940 $15.9537 $16.7514 $17.5890 $18.4684 $18.4684 $21.3791  HOURLY
INFORMATION SPECIALIST ASSISTANT 810
co4 POLICE BOOKING CUSTODIAN 805 $30,099 $31,604 $33,184 $34,843 $36,585 $38,414 $40,335 $40,335 $46,692 ANNUAL
POLICE COURT LIAISION $14.4705 $15.1940 $15.8537 $16.7514 $17.5800 $18.4684 $19.3918 §$19.3918 $22.4480 HOURLY
CO5 PARKING ENFORCEMENT ATTENDANT Il 806 $31,604  $33,184 $34,843 $36,585 $38,414 $40335 §42,352 $42,352 $49,027  ANNUAL
CUSTOMER SERVICE REP. 807 $15.1940 $15.9537 $16.7514 $17.5890 $18.4684 $19.3918 $20.3614 $20.3614 $23.5705 HOURLY
POLICE CUSTOMER SVC. ASST. 808
CO6 OFFICE ASSISTANT llI 809 $33,184  $34,843 536,585 $38,414 $40,335 $42,352 44,469 $44 469 $51,478  ANNUAL
HUMAN SERVICES SPECIALIST | 811 $15.9537 $16.7514 $17.5800 $18.4684 $19.3018 $20.3614 $21.3795 $21.3795 $24.7490 HOURLY
LABORATORY TECHNICIAN 812
POLICE PROPERTY CUSTCDIAN 813
co7 COMMUNITY SERVICE OFFICER 814 $34,843  $356,585 $38,414 340,335 $42,352 $44,469 $46,693 $46,693 $54,052 ANNUAL
PROPERTY NUISANCE ABATEMENT INSPECTOR 838 $16.7514 $17.5800 $18.4684 $19.3918 $20.3614 $21.3795 $22.4485 $22.4485 $250864 HOURLY
co8 ADMINISTRATIVE SECRETARY 815 $36,585  $38,414 $40,335 $42,352 $44,469 $46,693 549,027 $49,027 $56,754 ANNUAL
COMPUTER GRAPHICS SPECIALIST 816 $17.5890 $18.4684 $19.3918 $20.3614 $21.3795 $22.4485 $23.5709 $23.5709 $27.2857 HOURLY
Co9 FISCAL TECHNICIAN 817 $38,414 540,335 $42,352 $44469 $46693 $49.027 $51,479 $51,479 $69,592 ANNUAL
ENGINEERING TECHNICIAN | 818 $18.4684 $19.3918 $20.3614 $21.3795 $22.4485 $23.5700 $24.7494 524.7494 $28.6500 HOURLY
TELECOMMUNICATOR 819
Cco10 NONE ASSIGNED $40,335  $42,352 $44.469 $46,693 $49,027 $51,479 $54,053 $54,063 $62,572 ANNUAL
$19.3918 $20.3614 $21.3795 $22.4485 $23.5709 $24.7494 $250860 $25.9869 $30.0825 HOURLY
CO11 GRANTS AND WEBSITE COORDINATOR 821 $42,352  $44,469 $46,693 $49,027 $51.479  $54,053 $56,755 $56,755 $65,700 ANNUAL
HOUSING PROGRAM CFFICER 822 $20.3614 $21.3795 $22.4485 $23.5709 $24.7494 $25.9869 $27.2862 $27.2862 $31.5867 HOURLY
ENGINEERING TECHNICIAN 1l 823 :

TECHNICAL SERVICE ASSISTANT 836



PROPOSED PAY STRUCTURE, FY 2018
AFSCME LOCAL #988, CHAPTER B, EFF. 1/01/18 (2.40%)

CLASS
GRADE CLASSIFICATION CobE STEPA STEPB STEPC STEPD STEPE STEPF STEPG LOW MERIT HIGH MERIT
coz INFORMATION SYS SPECIALIST | 820 $44,469  $46,693 $49,027 $51,479 $54,053 $56,755 $59,593 $59,593 $68,985 ANNUAL
CONSTRUCTION OFFICER 825 $21.3795 $22.4485 $23.5709 $24.7494 $25.9869 $27.2862 $28.6506 $28.6506 $33.1660 HOURLY
JUNIOR ACCOUNTANT 826
HOUSING INSPECTOR 827
HEALTH INSPECTOR 828
COMBINATION/PLUMBING INSPECTOR 829
COMBINATION/MECHANICAL INSPECTOR 830
COMBINATION/ELECTRICAL INSPECTOR 831
PROPERTY & MAINTENANCE HOUSING INSPECTOR 840
CcoO13 URBAN PLANNER 1 832 346,693  $49,027 $51,479 $54,053 $56,755 $59,593 $62,573 $62,573 $72435  ANNUAL
CHEMIST 833 $22.4485 $23.5709 $24.7494 $25.9869 $27.2862 $28.6506 $30.0831 $30.0831 $34.8243 HOURLY
POLICE CRIMINALIST 834
LAND & DEVELOP PROGRAM COORDINATOR 835
co14 NONE ASSIGNED $49,027 $51,479 $54,053 $56755 §59,593 $62,573 $65,701 $65,701 $76,056  ANNUAL

$23.5709 $24.7494 $25.9869 $27.2862 $28.6506 $30.0831 $31.5872 $31.5872 $36.5655 HOURLY

Co15 INFORMATION SYS SPECIALIST 1L 824 $51,479  $54,053 $56,755 $59,593 $62,573 $65,701 $68,987 $68,987 $79,858  ANNUAL
$24.7494 3259869 $27.2862 $28.6506 $30.0831 $31.5872 $33.1666 $33.1666 $38.3938 HOURLY



PROPOSED PAY STRUCTURE, FY 2019
AFSCME LOCAL #988, CHAPTER B, EFF. 12/31/18 (3.00%)

CLASS
GRADE CLASSIFICATION CODE STEPA STEPB STEPC STEPD STEPE STEPF STEPG LOW MERIT HIGH MERIT
co OFFICE ASSISTANT 1 801 $26,780 $28,119 $29,525 $31,002 $32,552 $34,179 $35,888 $35,888 $41,544  ANNUAL
$12.87561 $13.5180 $14.1948 $14.9046 $15.6498 $16.4323 $17.2539 §$17.2539 $19.9732 HOURLY
coz AUTOMOTIVE PARTS ASSISTANT 802 $28,119 §$29,525 $31,002 $32,552 $34,179 §$35888 $37,683 $37,683 $43.621 ANNUAL
$13.5180 $14.1948 $14.9046 $15.6498 $16.4323 $17.2539 $18.1166 $18.1166 $20.9719 HOURLY
co3 OFFICE ASSISTANT Il 803 $20,525 $31,002 $32,552 $34,179 §$35,888 $37,683 $39,567 $39,667 $45,803 ANNUAL
PARKING ENFORCEMENT ATTENDANT i 804 $14.1948 $14.9046 $15.6408 $16.4323 $17.2539 $18.1166 $19.0225 $19.0225 $22.0205 HOURLY
INFORMATION SPECIALIST ASSISTANT 810
Cco4 POLICE BOOKING CUSTODIAN 805 $31,002 $32,552 $34,179 $35,888 $37,683 $39,567 $41,545 $41,545 $48,093 ANNUAL
POLICE COURT LIAISION $14.9046 $15.6498 $16.4323 $17.2539 $18.1166 $19.0225 $19.9736 $19.9736 $23.1215 HOURLY
CO5 PARKING ENFORCEMENT ATTENDANT Il 806 $32,552 $34,179 $35,888 $37,683 $39,567 $41,545 $43,622 $43.622 $50,497 ANNUAL
CUSTOMER SERVICE REP. 807 $15.6498 $16.4323 $17.2539 $18.1166 $19.0225 $19.9736 $20.9723 $20.9723 $24.2776 HOURLY
POLICE CUSTOMER SVC. ASST. 808
CO6 OFFICE ASSISTANT Il 809 $34,179 $35,888 $37,683 $39,667 §41,545 $43,622 $45,803 $45,803 $53,022  ANNUAL
HUMAN SERVICES SPECIALIST | . 811 $16.4323 $17.2539 $18.1166 $10.0225 $19.9736 $20.9723 $22.0209 $22.0209 $25.4914 HOURLY
LABORATORY TECHNICIAN 812
POLICE PROPERTY CUSTODIAN 813
co7 COMMUNITY SERVICE QFFICER 814 $35,888 $37,683 - $39,567 $41,545 $43,622 $45803 $48,094 $48,094 $55,673 ANNUAL
PROPERTY NUISANCE ABATEMENT INSPECTOR 838  $17.2539 $18.1166 $19.0225 $19.9736 $20.9723 $22.0209 $23.1219 $23.1218 $26.7660 HOURLY
cos ADMINISTRATIVE SECRETARY 815 $37,683 $39,567 $41,545 $43,622 $45803 348,094 50,498 $50,498 $58,457 ANNUAL
COMPUTER GRAPHICS SPECIALIST 816  $18.1166 $19.0225 $19.9736 $20.9723 $22.0209 $23.1219 $24.2780 $24.2780 $28.1043 HOURLY
Cco9 FISCAL TECHNICIAN 817 $39,567 $41,545 $43,622 $45,803 $4B,094 $50498 $563,023 $563,023 $61,380  ANNUAL
ENGINEERING TECHNICIAN | 818 $19.0225 $19.9736 $20.9723 $22.0209 $23.1219 $24.2780 $254919 $25.4918 $20.5095 HOURLY
TELECOMMUNICATOR 819
CO10 NONE ASSIGNED $41,545 $43,622 $45,803 $48,094 $50,498 $53,023 355,674 $55,674 $64,449 ANNUAL
$10.9736 $20.9723 $22.0209 $23.1219 $24.2780 $25.4919 $26.7665 $26.7665 $30.9850 HOURLY
CcOi1 GRANTS AND WEBSITE COORDINATOR 821 $43622 $45803 $48004 $50,498 $53,023 $55674 $58458 $58,458 $67,671 ANNUAL
HOUSING PROGRAM OFFICER 822 $20.9723 $22.0209 $23.1219 $24.2780 $25.4919 $26.7665 $28.1048 $28.1048 $32.5343 HOURLY
ENGINEERING TECHNICIAN 11 823

TECHNICAL SERVICE ASSISTANT 836



PROPOQSED PAY STRUCTURE, FY 2019
AFSCME LOCAL #2988, CHAPTER B, EFF. 12/31/18 (3.00%)

. CLASS
GRADE  CLASSIFICATION CODE STEPA STEPB STEPC STEPD STEPE STEPF STEPG LOW MERIT HIGH MERIT
co12 INFORMATION SYS SPECIALIST | 820 $45,803 $48,094 $50,498 $53,023 $55674 $58,458 $61,381 $61,381 $71,055  ANNUAL
CONSTRUCTION OFFICER 825 $22.0209 $23.1219 $24.2780 $25.4919 $26.7665 $28.1048 $28.5101 $29.5101 $34.1610 HOURLY
JUNIOR ACCOUNTANT 826
HOUSING INSPECTOR 827
HEALTH INSPECTOR 828
COMBINATION/PLUMBING INSPECTOR 829
COMBINATION/MECHANICAL INSPECTOR - 830
COMBINATICN/ELECTRICAL INSPECTOR 831
PROPERTY & MAINTENANCE HOUSING INSPECTOR 840
CO13 URBAN PLANNER II 832 $45094 $50,498 $53,023 $55,674 358,458 $61.381 $64,450 $64.450 $74,608 ANNUAL
CHEMIST 833 $23.1219 $24.2780 $254919 $26.7665 $28.1048 $20.5101 §30.9856 $30.9856 $35.8690 HOURLY
POLICE CRIMINALIST 834
LAND & DEVELOP PROGRAM COORDINATOR 835
co14 NONE ASSIGNED $50,498 953,023 $55674 $58,458 561,381 564,450 $67,672 $67,672 $78,338  ANNUAL

$24.2780 $25.4919 $26.7665 $28.1048 $29.5101 $30.9856 $325348 $32.5348 $37.6625 HOURLY

Co15 INFORMATION SYS SPECIALIST li 824 $53,023 $55,674 $58,458 561,381 $64,450 $67672 $71,056 $71,056 $82,255 ANNUAL
$254919 $26.7665 $28.1048 $20.5101 $30.9856 $32.5348 $34.1616 §$34.1616 $39.5456 HOURLY
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