
Memorandum  
Human Resources Department 
 
To: Thomas Thomas, City Manager 
Subject:     AFSCME A Labor Contract Approval   
Date: September 23, 2015 
              
 
The City Bargaining Team has reached agreement with AFSCME A, which represents the 
maintenance and craft positions within the Public Works Department, regarding a new labor 
contract for a five-year period starting March 30, 2015.  
 
This agreement provides for general wage increases (GWI) of 2.25% on March 30, 2015, a 
2.00% GWI on January 4, 2016, a 2.25% GWI on January 2, 2017, a 2.75% GWI on January 1, 
2018, and a 3.00% GWI on December 31, 2018.  If an overtime assignment is cancelled less 
than 12 hours prior to a scheduled overtime assignment, the employee receives 1 hour of pay at 
the employee’s regular rate of pay.  The economic package presented to the union fits within 
the economic package previously approved by city council.   
 
There were several non-economic issues addressed during the negotiations that met the 
approval of the City and Union bargaining teams. Specifically, changes were made within the 
contract on such matters as: recognition (the act was corrected), removal of language related to 
the dental trust fund, references to the personnel director were updated; posting of seniority 
lists, vacation sign-up, use of vacation, use of personal leave and regular reoccurring standby 
assignments were aligned on the new fiscal year – January 1; outdated seniority language was 
eliminated;  language change to the grievance procedure was implemented to help reduce 
arbitrations; new language regarding the use of sick leave for children or parents living outside 
the employee’s household and paid wages when an employee transfers to a lower paying class 
specification was written into the contract. 
 
The strikeout contract has been ratified by the bargaining unit and is now submitted for approval 
by the city council. 
 
 
 
Recommendation: The city council is recommended to approve the proposed five-year labor 
agreement between the City and the AFSCME A for the period March 30, 2015 through 
December 31, 2019. 
 
 
 
 
Submitted by:  John Thorson, Human Resources Director        
              
 
Approved by:  Thomas Thomas, City Manager 

 






























































































































































































