Memorandum
Human Resources Department

To: Thomas Thomas, City Manager
Subject: AFSCME A Labor Contract Approval
Date: September 23, 2015 ROCK ISLAND

ILLINOIS

The City Bargaining Team has reached agreement with AFSCME A, which represents the
maintenance and craft positions within the Public Works Department, regarding a new labor
contract for a five-year period starting March 30, 2015.

This agreement provides for general wage increases (GWI) of 2.25% on March 30, 2015, a
2.00% GW!I on January 4, 2016, a 2.25% GWI on January 2, 2017, a 2.75% GWI on January 1,
2018, and a 3.00% GW!I on December 31, 2018. If an overtime assignment is cancelled less
than 12 hours prior to a scheduled overtime assignment, the employee receives 1 hour of pay at
the employee’s regular rate of pay. The economic package presented to the union fits within
the economic package previously approved by city council.

There were several non-economic issues addressed during the negotiations that met the
approval of the City and Union bargaining teams. Specifically, changes were made within the
contract on such matters as: recognition (the act was corrected), removal of language related to
the dental trust fund, references to the personnel director were updated; posting of seniority
lists, vacation sign-up, use of vacation, use of personal leave and regular reoccurring standby
assignments were aligned on the new fiscal year — January 1; outdated seniority language was
eliminated; language change to the grievance procedure was implemented to help reduce
arbitrations; new language regarding the use of sick leave for children or parents living outside
the employee’s household and paid wages when an employee transfers to a lower paying class
specification was written into the contract.

The strikeout contract has been ratified by the bargaining unit and is now submitted for approval
by the city council.

Recommendation: The city council is recommended to approve the proposed five-year labor
agreement between the City and the AFSCME A for the period March 30, 2015 through
December 31, 2019.

Submitted by: John Thorson, Human Resources Director

Approved by: Thomas Thomas, City Manager
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1.000 - PURPOSE

The purpose of this Agreement is to provide harmonious and cooperative relations
between the City of Rock Island (hereinafter referred to as the City) and employees
represented by the American Federation of State, County and Municipal Employees,
Council 31, AFL-CIO, on behalf of Local #988 Chapter A (hereinafter referred to as Local
#988) and to ensure the continued provision of efficient, uninterrupted services to the
citizens of the City of Rock Island. '

2.000 - NON-DISCRIMINATION

This agreement shall be administered fairly and equally without regard to an employee's
race, religion, sex, handicap or political affiliation.

3.000 - RECOGNITION

The City formally recognizes American Federation of State, County and Municipal
Employees, Council 31, AFL-CIO, on behalf of Local #988 as the sole and exclusive
bargaining agent for non-supervisory and non-confidential full-time employees on
permanent status in the following class specifications and other class specifications that
may be added in accordance with Public Act 83-182 83-1012;

CLASS CODE CLASS SPECIFICATION

205 Automotive Mechanic |

207 Refuse Laborer

209 Automotive Parts Clerk

211 Water Meter Reader

215 Wastewater Treatment Plant Operator |
217 Water Meter Repairer

219 Water Service Representative
223 Maintenance Worker |

225 Wastewater Treatment Plant Operator ||
227 Water Treatment Plant Operator
228 Sludge Treatment Plant Operator
229 Automotive Mechanic

230 Automotive Body Mechanic

231 Building Maintenance Engineer
233 Equipment Operator

235 Maintenance Electrician

238 Marina Yard Worker

237 Maintenance Mechanic

236 Refuse Coliector

239 Maintenance Worker

241 Lead Automotive Mechanic

242 Lead Electrician

243 Maintenance Crew Leader



3.100 - Job Classifications

Employees represented by Local #988 shall be furnished with an updated copy of their job
classification.

3.200 - Other Duties Assigned

The phrase "other duties or responsibilities" shall be construed to mean duties or
responsibilities which are reasonable within the scope of the duties and responsibilities
related to the job.

3.300-Temporary Appointments

The employer may select a temporary appointment, to replace a full-time employee for a
period up to five months in duration. The employer shall furnish the union an estimated
period of time the individual shall fill said position with a maximum of five months.
Thereafter the job will be posted, or remain vacant. The maximum period may be
extended with mutual agreement between the parties.

In the event a temporary appointment becomes permanent, the employee shall receive
seniority rights to the date of their temporary appointment. The employee shall be required
to serve a six month probationary period before becoming a permanent employee.

The City shall furnish the Union a list of all temporary maintenance and craft employees
working in the Public Works Department, their wage, their job assignment and their start
date. The list provided by the City will be updated whenever there is a change of status of
the temporary employee.

It is not the intent of the City to make temporary appointments to replace full-time
employees.

4.000 - SCOPE OF BARGAINING

The City and Local #988 shall negotiate in good faith with respect to wages, hours and
working conditions as contained in Public Act 83-102.

5.000 - TERM OF AGREEMENT/APPLICABILITY OF AGREEMENT AND PERSONNEL
RULES

This Agreement shall be in full force and effect from and after Mareh-29,-2045 December]

31,2019, The Personnel Rules of the City of Rock Island shall also apply to all employees
represented by Local #988. In cases where the provisions of this Agreement (within the
scope of bargaining) differ from the provisions of the Personnel Rules, the Agreement shall

apply.



The provisions of this Agreement and the Personnel Rules shall remain in full force and
effect until March-29.2045 December 31, , 2019, These provisions shall be automatically
renewed effective MaFeh%Q—Z-Q-‘té Llanuary 1, 2020 unless the Clty or Local #988 notifies
the other in writing that it desires to modlfy or negotlate changes in the Agreement or the
Personnel Rules no earlier than Octobe 0 8 oHaterthanAp '

If negotiations are not concluded as ofMaFeh—ZQ,—zeitéﬂZ)ebengber 31, 2019, the provisions
of this Agreement and the provisions of the Personnel Rules shall be extended until
negotiations are completed. In the event the City or Local #988 desires to terminate this
agreement after Mareh-30,-2045 January 1, 2020, written notice must be given to the other
party not less than 14 calendar days prlorto the desired termination date. This Agreement
may not be terminated by either party prior to Mareh-29.-20145 December 31, 2019.

If negotiations extend beyond Mareh-28.2045 December 31, 2019, no newly negotiated or

amended provisions shall be made retroactive Mawh%@—ZM%Uanuary / 1, 2020 without the
consent of the City.

6.000 - DUES CHECKOFF, AFSCME COUNCIL 31 DENTAL TRUST FUND CHECKOFF,
AND PEOPLES CHECKOFF

Upon receipt of a properly signed and completed authorization form for dues checkoff, for
the AFSCME Dental Trust Fund checkoff, or the PEOPLES payroll deduction, the City shalll
deduct the regular monthly dues for each from such employee's pay according to the
provisions of this section.

6.100 - Dues Checkoff Forms

Authorization forms for dues checkoff shall be provided by the City and must be properly
completed and signed and received by the Finance Director on or before the end of the
pay period immediately preceding the pay period in which the payroll deduction is desired.

6.200 - Amount of Dues Checkoff

The Finance Officer of Local #988 shall inform the Finance Director in writing of the
amount of the monthly dues (uniform in dollar amount) to be deducted on or before the end
of the pay period immediately preceding the pay period in which the payroll deduction is
desired. Deductions for union dues shall be made on the first payday of each month and
shall be promptly remitted to the Financial Officer of Local #988 or his/her designee.

6.300 - Authorization of Dues Checkoffs
The City will deduct union dues only for those employees who have properly signed an

authorization for dues checkoff form and who are employed in a classification which
Local #988 is authorized to represent.



6.350 - PEOPLES Checkoff

The City will provide authorization forms for the voluntary PEOPLES deduction.
Authorization forms must be properly completed and signed and received by the Finance
Director on or before the end of the pay period immediately preceding the pay period in
which the payroll deduction is desired. Deductions for the PEOPLES program shall be
promptly remitted to the Finance Officer of Local #988 or his/her designee. AFSCME Local
#988 shall provide the City with an annual notice regarding the PEOPLES program and the
amount to be deducted.

8.700 5.400 - City Held Harmless

Local #988 shall indemnify the City and hold it harmless against any and all claims,
demands, suits or other forms of liability that may arise out of, or by reason of, any action
taken by the City for the purpose of complying with the provisions of this section.

6-800 B.500 - Due Dates for Checkoffs

Authorizations for dues checkoffs—fer-AFSCME-Dental Trust Fund-checkoffs—or for the
PEOPLES program which are not received on or before the specified deadlines shall not
be honored. Changes in the monthly amounts for each deduction which are not received
on or before the specified deadlines shall not be honored.

The City of Rock Island reserves the right to immediately and summarily discontinue all
checkoffs for all members of Local #988 in the event of any work slowdown, stoppage or
interruption by any members of Local #988.



7.000 - FAIR SHARE

Any employee hired after May 1, 1988 who is not a member of Local #988 shall, as a
condition of employment, to be required to pay a fair share payment of the cost of the
collective bargaining process and contract administration in pursuing matters affecting
wages, hours and other conditions of employment, but not to exceed the amount of dues
uniformly required of members for the term of this Agreement.

The City shall, with respect to any employee in whose behalf the City has not received a
written authorization, deduct from the wages of any employee covered by this section, the
fair share financial obligation, and shall forward said amount to the Financial Officer of
Local #988 after the first payday of each month, subject only to the following:

a) The City shall notify the Union of the name and address of any employee hired
after May 1, 1988 who is represented by the bargaining unit.

b) The Union has certified to the City that the affected employee has been notified in
writing of the obligation and the requirements of each provision of this Section and
of the manner in which the Union has calculated the fair share fee;

¢) The Union has certified to the City that the affected employee has been given a
reasonable opportunity to prepare and submit any objections to the payment and
has been afforded an opportunity to have said objections adjudicated before an
impartial arbitrator assigned by the employee and the Union for the purpose of
determining and resolving any objections the employee may have to the fair share
fee;

¢) Should any employee be unable to pay their fair share to the Union based upon

bonafide religious tenets or teachings of a church or religious body of which such
employee is a member, such amount equal to the fair share, shall be paid to a non
religious charitable organization mutually agreed upon the employee affected and
the Union. If the Union and the employee are unable to agree on the matter, such
payments shall be made to a charitable organization from an approved list of
charitable organizations. The employee will on a monthly basis furnish a written
receipt to the Union that such payment has been made.

With regard to the opportunity to have objectives adjudicated, the Union agrees to
provide notices and appeal procedures to employees in accordance with applicable

law.

The Union shall indemnify, defend and hold the City harmless against any claim,
demand, suit or liability arising from any action taken by the City in complying with
this Section.

8.000 - MANAGEMENT RIGHTS



The City shall maintain all rights reserved to it pursuant to state law. The employer retains
the exclusive right to manage operations, determine policies, budget and operations, the
manner of exercise of statutory functions and the direction of working forces including, but
not limited to the right to hire, promote, demote, transfer, evaluate, allocate and assign
employees; to discipline, suspend the discharge for just cause; (probationary employees
without cause); to relieve employees from duty because of legitimate reasons; to determine
the size and compaosition of the work force; to make and enforce reasonable rules of
conduct and reasonable regulations; to determine the departments, divisions and section
and work to be performed therein; to determine the number of shifts per work week; to
establish work schedules and assignments; to introduce new methods of operation; to
eliminate, contract out, relocate or transfer work and maintain efficiency; provided,
however, the exercise of any of the above rights shall not conflict with any of the express
written provisions of this Agreement.

9.000 - HOURS OF WORK

Employees represented by Local #988 shall work an average 40 hours per week as
specified by their appropriate division head.

Each division head shall post all shift and work schedules for all employees in a
conspicuous location. Shift and work schedules posted by each division head shall specify
the starting and ending times for each shift, the break and lunch periods allowed, the days
and shifts for each employee is assigned to work as well as the approved days off for each
employee. Shift and work schedules shall be posted each pay period at least one full pay
period in advance of the first day of the pay period.

Changes in a posted work schedule may be made by a division head at any time. All
changes must be posted in writing and shall specify the change made. All employees
involved in the change in the work schedule shall be given a copy of the change at the
time it is posted. The twenty-four hour notice for work schedule changes as described in

section 11.600 shall also apply.

In the event that the City intends to change the scheduled days off for an employee or
employees, the City will attempt to provide the union with at least fourteen (14) calendar
days written notice in advance of the implementation date.

If requested by the union, the intended change will be discussed in a labor/management
meeting. The implementation date of the change will not be delayed in order to conduct a
labor/management meeting.

In the absence of a fourteen (14) calendar day notice, the employee shall be paid at a time
and one-half rate for all hours worked outside the employee’s regular work schedule during
the fourteen (14) calendar day notice period.

9.100 — Refuse incentive



Refuse Collectors or other employees assigned to automated or manual refuse
collection are eligible for refuse incentive. Refuse Collectors or other employees
assigned to Yardwaste Collection (when there is less than 200 stops on a day route),
Special Pickup, Roll-off Truck, or other refuse duties are not eligible for refuse
incentive.

The employees working either automated or manual refuse collection or yardwaste
while on refuse incentive will be paid as if they worked their entire scheduled shift.

a) Automated refuse incentive allows an employee to leave work up to 2 hours
before the end of their scheduled shift after all of their refuse incentive work has been

completed.

b} Manual refuse incentive allows an employee to leave work after all of their
work has been completed.

c) The Yardwaste collection incentive will be in effect if the route has more than
200 stops. The incentive cannot be more than 2 hours per day.

Refuse Incentive Work will include the following: collect all garbage stops on route, pick
up any garbage (no more than 5) misses given to the Driver, take truck to landfill when
needed, and complete refuse daily operational checklist (See Appendix — Refuse Daily
Operatlonal Checklist). If not emptied at the landfill, empty the truck at the end of the
workday at the transfer station.

10.000 - PAID LEAVE

Employees represented by Local #988 shall be provided paid leave benefits according to
the provisions of this section.

10.100 - Holidays

Official City holidays shall be New Yéar's Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, Christmas Eve and Christmas Day.

10.110 -if a holiday falls on a Saturday, the holiday shall be celebrated on the
previous Friday. When a holiday falls on a Sunday, the following Monday
shall be considered a holiday.

10.120 -In the event a holiday falls on a Saturday or Sunday and the appropriate
Friday and Monday for celebrating it is also a holiday, the City Manager may
either designate both Friday and Monday as the City holidays, or he may
designate one of the holidays as a floating holiday. A floating holiday would
allow appropriate employees time off at a later date for holiday time not
actually taken.

10.130 -For hours actually worked by an employee on a holiday, the employee will

7



receive the employee's regular rate of pay plus the employer will provide its
choice of either pay or holiday compensatory time off at the rate of 1-1/2
times such holiday hours worked. If a holiday falls on the employee's day off
the employee will receive straight time pay for the hours the employee is
normally scheduled per day.

10.140 -A holiday that occurs during an employee's approved vacation period shall
be recorded as holiday time used and shall not be charged against an
employee's vacation leave.

10.200 - Vacation

Employees represented by Local #988 shall be eligible to accumulate paid vacation leave.
All vacation leave must be approved in advance by the employee's appropriate supervisor.
Employees may select vacation periods according to their seniority as described in Section
12.800 of this Agreement.

10.210 -The rates of accumulation of vacation leave benefits shall be as follows:

0 thru 6 years service = 3.1 hours per pay period
7 thru 15 years service = 4.6 hours per pay period
16 plus years service = 6.2 hours per pay period

10.220 -Employees shall earn the appropriate hours of vacation leave provided they
receive pay for at least 40 hours in a pay period.

10.230 -No employee shall be allowed to use paid vacation leave in any pay period
which is in excess of the total vacation leave accrued as of the beginning

of the pay period in which leave is to be taken.

10.240 -Holidays which occur during an employee's vacation shall be recorded as
holiday time used and shali not be charged against an employee's vacation

leave.

10.250 -No employee shall accumulate vacation leave in excess of one and one-half
times their annual rate of accrual as of the end of the pay period which is
paid on the last payday in Mareh- December of each fiscal year.

10.260 -Upon separation from employment with the City of Rock Island, employees
shall be paid for whatever vacation leave hefshe may have accumulated

which is unused.

10.300 - Personal Leave

Employees represented by Local #988 shall be allowed 32 hours of personal leave each
fiscal year. Personal leave may be taken at any time for any reason provided the employee
obtains the advance approval to use such leave from their appropriate supervisor or
division head.



Personal leave is not accumulated from one fiscal year to the next fiscal year. Employees
who have not used their personal leave on or before the end of the pay period which is

paid on the last payday in Mareh December of each fiscal year shall forfeit the unused
personal leave.

10.310 -Upon separation from employment with the City employees shall be paid for
whatever personal leave he/she may have accumulated which is unused.

10.400 - Sick Leave

Employees represented by Local #988 shall be allowed to accumulate sick leave at the
rate of 3.7 hours per pay period provided they receive pay for at least 40 hours in a pay
period. Sick leave may be accrued without limit and no employee shall be allowed to use
sick leave in excess of their accrual as of the beginning of the pay period in which itis to be
used.

Sick leave benefits are provided for the specific purpose of maintaining an employee's
regular earnings when he/she is incapacitated and unable to work due to illness, od when
the employee must attend to a member of his/her household who is ill or incapacitated, |
Emily’ iliness leave to care for an employee's child or parent living outside his household a
escribed under the City of Rock Island’s policy pertaining to the Family Medical Leave Act.

Employees referred to the Employee Assistance Program shall be allowed to use sick
leave benefits for treatment prescribed by the E.A.P. referral agency and as approved and
documented by the E.A.P. Coordinator.

Division heads may require adequate proof of iliness or of the need to attend to a member
of the employee's immediate househcld before allowing sick leave benefits to be used.

10.410 -Employees hired on or after May 1, 1988 shall not be eligible for payment of
any unused sick leave upon the employee's separation from employment
with the City of Rock Island.

10.420 -Employees who are fired or dismissed for just cause shall not be eligible for
any payments for unused accumulated sick leave.

10.430 -Employees who do not provide a written 14 day calendar notice of
resignation shall forfeit 80 hours of the final amount of sick leave eligible for

payment.

10.440 -Employees shall be paid for 50% of unused accumulated sick leave up to a
maximum of 50% of their unused accumulated sick leave as of March 31,
1978. These hours are payable at the employee's hourly rate of pay as of
March 31, 1978.

10.450 -Employees who resign in good standing at the minimum retirement age with
at least the minimum years of service to qualify for a pension or employees

9



who resign in good standing with at least 20 years of continuous service
(excluding any periods of temporary employment or periods of absences in
excess of 30 consecutive calendar days) shall be eligible for payments of
unused accumulated sick leave in excess of their hours accumulated as of
March 31, 1978 as follows:

a) Eligible employees as described above shall be paid for 50% of their
unused accumulated sick leave which is in excess of their balance as of
March 31, 1878.

b) The employee's average hourly salary as of March 31 of each year
following March 31, 1978 shall be the rate of pay at which sick leave
hours described in (a) above shall be paid.

10.500 - Bereavement Leave

All probationary and permanent empioyees shall be allowed up to 24 hours of paid leave
for a death in the employee's immediate family. For bereavement leave purposes,
immediate family shall be defined as the employee's or his/her spouse’s mother, father,
brother, sister, son, daughter, husband or wife, grandparents, or any other relative who
lives in the same household as the employee.

10.600 - Job Related Disability Leave

Employees who are unable to work due to a disability resulting from an on-the-job injury
shall be compensated for lost wages at a rate of two-thirds (2/3) their hourly rate of pay in
effect at the time of the injury. Such payments for lost wages are further subject to the
requirements specified in section 10.610, 10.620 10.630 and 10.640.

10.610 -Hours of work lost on the day of the injury shall be paid as if the employee
actually worked such hours.

10.620 -In order to receive paid injury leave as specified in section 10.600 the
employee must provide a physician's medical report certifying that he/she is
unable to work due to an on-the-job injury. Leave taken without providing a
physician's report certifying the employee's inability to work shall be
considered unexcused.

10.630 -The City of Rock Island shall retain the right to have the City Physician
examine any employee who alleges an on-the-job injury. Such examination
shall be made for the purpose of determining the cause and extent of the
employee's disability and the degree to which the employee can or cannot
perform his/her duties.

10.640-The accrual of sick and vacation leave will temporarily cease after an
injured employee has been collecting total temporary disability (TTD)
pay for one continuous year. Accrual will begin again when the
employee returns to full duty or light duty.
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An employee suffering from an on-the-job injury and incapable of working a
full duty or light duty assignment will be permitted to sell back vacation leave
in exchange for cash based on the following conditions:

a) The employee will be permitted to sell back vacation leave in
excess of one and one-half times the employee’s annual accrual rate
as of the end of the pay period on the last payday in March of the
fiscal year,

b} Upon request, an employee will be allowed to sell back excess
vacation leave during the end of the pay period on the last payday in
March of the fiscal year; and

Employees who have not sold back their excess vacation leave on or before
the end of the last payday in March of the fiscal year shall forfeit the unused
vacation time.

10.700 - Military Leave
Employees who are members of regular reserve units of the Armed Forces or the National
Guard shall be paid the difference between their regular salary and the salary they earn

while on active duty, provided their active duty salary is less than their regular City salary.
This benefit shall be allowed up to a maximum of 14 calendar days per year.

10.800 - Special Leave
Special leave may be allowed with pay for employees to attend training sessions,
professional conferences, and other types of meetings, and educational seminars which

are beneficial to the employee in the performance of his/her duties. Special leave requires
the approval of the department head and the City Manager.

10.900 - Medical Leave
Permanent employees who have a temporary disability which prevents them from working
and who have exhausted all sick leave benefits shall be allowed unpaid medical leave for a
period not to exceed 6 months provided all of the following conditions are met:

a) the temporary disability is verified by the City Physician;

b) the disability is temporary in nature;

¢} the City Physician certifies that the employee has a reasonable chance to fully
recover from the disability and return to work within 6 months;

d) the employee files a request for the unpaid medical leave within 7 calendar days
after the exhaustion of his/her sick leave benefits.
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Unpaid medical leave beyond 68 months may be granted for an additional 6 months
provided alt of the above listed conditions are met and such an extension is
approved by the employee's department head, the Persennel Human Resources
Director and the City Manager.

10.910 - Leave of Absence

Leaves of absence without pay may be granted for periods of up to one year in length
subject to the approval of the department head, Persennel Human Resources
Director and the City Manager. Leaves of absence may be granted for various
reasons which serve the mutual benefit of the employee and the City of Rock Island.

11.000 - OVERTIME

Overtime shall be defined as hours worked in excess of 40 in a normal work week
(including approved paid leave) or hours worked outside an employee's scheduled work
hours. Employees who are on vacation, bereavement leave, job-related disability leave,
military leave, medical leave, suspension with or without pay, or leave of absence will not
be eligible for overtime assignments.

11.100 - Rate of Overtime Pay

Overtime shall be paid at a rate of time and one-half the employee's hourly rate of pay in
effect at the time the overtime is worked, or, if the employee has more than forty (40) hours
of accrued compensatory time, the employer may elect to provide compensatory time off in
lieu of overtime payments as specified in section 11.500. If the employee has forty (40)
hours of accrued compensatory time or less, he may determine whether the overtime
compensation will be overtime payments or compensatory time as specified in Section
11.500. No employee may accrue compensatory time in excess of forty (40) hours without
the approval of his supervisor. No pyramiding of overtime shall be allowed.

E an overtime assignment is canceled less than twelve (12) hours prior to the scheduietj
| tart time employees scheduled for the overtime assignment shall receive pay equal to
one (1).hour of pay at the employee’s hourly rate|

11.200 - Standby Pay

Standby pay shall be provided to eligible employees who are required to maintain continual
lines of communication with their department during normal off duty hours and who are
required to respond immediately to emergency situations upon call.

11.210 - Standby pay shall be equal to one (1) hour of pay at the employee’s hourly
rate of pay.

11.220 - Only one standby payment shall be paid per employee per eight (8) hour
period.
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11.230 - Only employees who are placed on formal standby assignment and who are
not actually called to work shall be eligible for standby payments.

11.240- Regular, re-occurring standby assignments shall be rotated among
eligible employees according to staffing requirements established by
the department head.

In determining each employee's eligibility for standby assignments, the
department head shall consider each employee's skills, abilities,
qualifications, job classification as well as their ability to respond to
emergency call within reasonable time limits.

11.241 -When the need arises to schedule for the rotation of regular reocccurring
standby assignments, the City shall offer, on a voluntary basis, the
assignment to any/all qualified employees who wish to fill the vacancy in
the schedule.

a) volunteers shall be accepted in February November for the period
beginning Ap+it January 1 and ending March December| 31 each year;

b) the department head shall have the authority to assign an employee to
the standby rotation for training purposes.

¢) if no volunteer is found to fill the vacancy in the standby schedule, the
department head shall make the standby assignment mandatory to the
lowest senior employee (given hefshe is not scheduled for vacation time)
who is qualified for such an assignment;

d) once an employee has been forced to fill a standby assignment, he/she
shall not be eligible to be forced on another standby assignment until ail
other qualified/eligible employees, via inverse seniority, have been
assigned to fill such a vacancy.

11.242 -The rotation schedule for regular, reoccurring standby assignments shall be
established by the appropriate department head and shall be posted in a
conspicuous location. The rotation schedule shall be posted annually for
each fiscal year.

11.243 -The department head shall revise the schedule for the rotation of standby
assignments whenever necessary, due to employee terminations, new hires,
pending emergencies or other situations requiring such adjustments. All
adjustments shall be posted in a conspicuous location.

11.244 -Employees who volunteer or who are assigned to standby may trade their

standby assignments or they may work each other's standby assignment
provided the following conditions are met:
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a) All such trading of standby assignments or working of another employee's
standby assignment be approved in advance by each employee's
department head or designated supervisor.

b) Unauthorized trading or working of standby assignments shall be subject
to disciplinary action under section 13.200 of this Agreement for failure to
perform assigned duties in violation of a direct order from a supervisor.

11.245 -Employees who volunteer or who are assigned to standby shall be required
to maintain a 60 minute response time for standby calls or they shall be
subject to disciplinary action.

11.300 - Rotation of Overtime Opportunities for Snow Plowing/Removal, Salting and
Related Activities

Snow overtime shall consist of all employees of the Public Works Department in the
following classifications:

Maintenance Worker |
Maintenance Worker Il
Equipment Operator
Maintenance Crew Leader
Marina Yard Worker

and all other qualified employees of the AFSCME, Local #988, Chapter A except Refuse
Collectors and Refuse Laborers who volunteer for snow removal operations.

In addition, Refuse Collectors and Refuse Laborers may volunteer to be included on the
show overtime roster with the following stipulations:

1. Refuse Collectors and Refuse Laborers who desire to be included on the
snow overtime roster must notify their supervisor on or before October 1% of
each year,

2. Once A Refuse Collector or Refuse Laborer is placed on the snow overtime
roster, he/she is required to remain on the snow overtime roster for the entire
sShow season,

3. Refuse Collectors and Refuse Lahorers are not eligible for assignment to a snow
route, and

4. Refuse Collectors and Refuse Laborers are only eligible for assignments to
snow removal activities from the completion of their regular solid-waste
collection duties including (holiday make-up collections on Saturdays) until 11:00
p.m. the day before the employee’s regularly scheduled refuse collection day.
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If all mandatory overtime assignments have been made and additional personnel are
needed for snow control operations, the remaining overtime assignments will be given to
any available employee or contractor at the discretion of the City.

11.400 - Regular Overtime Assignments

Overtime assignments other than stand-by assignments and refuse assignments will be
made according to the following procedures. Under normal conditions, employees who
receive an overtime assignment shall report to work within sixty (60) minutes after receiving
the assignment or be subject to disciplinary action. Nothing in this section precludes the
City from changing an employee’s shift as explained in Section 11.600 or reasonably
extending his/her shift without regard to the Overtime group to which he/she belongs.

As a general rule, regular shifts wiil only be extended when management believes that the
ongoing assignment can be completed in less than one (1) hour of overtime.

If it turns out that the work will take longer than two (2) hours of overtime to complete, the
shift extension will terminate at the end of two hours or sooner if replacement workers
arrive prior to the two (2) hour shift extension maximum.

If overtime work on the assignment is to continue, overtime assignments will be made
according to the labor agreement.

The overtime roster for each type of assignments will be divided into two overtime groups.
Any qualified employee of AFSCME, Local #988, Chapter A may volunteer to be included
in Group A. Each employee represented by AFSCME, Local #988, Chapter A will be
placed in Group B based upon their skills.

The overtime roster starts at zero (0) beginning Aps+ January 1| for all members of
AFSCME, Local #988, Chapter A. Initial overtime assignments will be made to qualified
employees in Group A on the basis of seniority and to qualified employees in Group B
according to inverse order of seniority.

An employee may join or leave Group A at his/her discretion after providing a seven (7) day
written notice to his/her supervisor. In the event that an employee decides to join Group A,
he/she will be placed on the Group A roster with regular overtime hours equal to 0.1 hour
more than the last person on the Group A list.

Management will update the rosters by noon of each regular working day and post them in
conspicuous places. A regular working day is defined as a day when the administrative

offices of the City are open to the public.

Whenever the City decides to offer overtime work to employees represented by Local
#988, the assignments will be made according to the following procedure.

Step 1: Assignments will be made to qualified employees in Group A in inverse order

of the overtime hours worked during the current fiscal year. Employees may decline
the assignments for any reason.
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Step 2: If additional employees are needed after completing Step 1, assignments will
be made to qualified employees in Group B in inverse order of the overtime hours
worked during the current fiscal year. Group B overtime assignments are mandatory.
Mandatory assignments may only be refused due to illness, ineligibility as defined in
Section 11.000 or ineligibility as defined by the DOT Compliance Program.

Step 3: If all mandatory overtime assignments have been made and additional
personnel are needed, the remaining overtime assignments will be given to any
available employee or contractor at the discretion of the City.

Divisions or work units may implement alternate methods of making overtime assignments
with the mutual written consent of the Public Works Director and the AFSCME executive

board.

11.405 - Call-In Overtime Assignments for Water Distribution System Activities

If there are two (2) occurrences within any six (6) month period when the City is unable to
obtain a fuil overtime work crew for the purpose of repairing the water distribution system,
then, after the second occurrence, the City has a right to outsource call-in overtime work on

the water distribution system to any contractor for a period of one (1) year without offering
the call-in overtime assignments to AFSCME bargaining unit employees.

The City will notify the Union whenever it has been unable to obtain a full call-in overtime
work crew for the purpose of repairing the water distribution system.

Section 11.420 - Refuse Operation Overtime

Personnel assigned to regular weekday collection (including yard waste) will be required to
finish their assigned route unless alternative arrangements are approved by their
SUpervisor.

Assignments for scheduled overtime (example: on a holiday, Saturday following a holiday)
will be made according to the regular overtime procedures (as outlined in section 11.400)
with the following stipulation:

a. Only Refuse Collectors and Refuse Laborers may be on the “A” list for
automated refuse collection.

11.500 - Compensatory Time

Eligible employees who accrue compensatory time off in lieu of cash payments for
overtime hours worked shall be with the following limitations:

a) Compensatory time shall be accrued at a time and one-half rate.

b) If compensatory time is received in lieu of a minimum payment for a call out, court
appearance or standby, the minimum number of hours eligible for cash payment at
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the time and one-half rate shall be allowed as compensatory time.

¢} Compensatory time shall not be allowed to accrue beyond 96 hours per fiscal year.
Employees shall be allowed to carry-over up to a maximum of 80 hours of
compensatory time each fiscal year.

d) Compensatory time shall only be used with the advance approval of the
employee's appropriate supervisor. No employee shall be allowed to use more
than one week of accrued compensatory time in conjunction with their vacation
and/or persconal leave.

e) Compensatory time standards of the Fair Labor Standards Act will apply to this
article except that the use of compensatory leave will be governed by the same
advance notice and minimum staffing requirements as vacation leave.

11.600 - Changes in Established Work Schedules

Employees shall be notified at least 24 hours in advance of changes in their established
work scheduie or they shall be eligible for overtime pay as provided in this section.

In the absence of a twenty-four hour notice, the employee shall be paid at a time and
one-half rate for all hours worked beyond the employee's regular work schedule for the
twenty-four hour period immediately following the change in schedule.

After a temporary change in an employee's work scheduie has been made (with the proper
twenty-four hour notice), the employee may be reassigned to his original work schedule
with an eight hour notice within fourteen calendar days after the temporary assignment was
originally made.

12.000 - SENIORITY

Seniority shall be considered in transfers, promotions and layoffs when the skills, abilities,
physical fithess and past performance for each employee or prospective employee
concerned are substantially equal and such skills, abilities, physical fitness and past
performance meet all job requirements. Nothing in this section shali prohibit or restrict the
City's ability to hire new employees for any vacancy.

Seniority shall also be considered in the selection of employee vacation periods (or the
selection of personal time or accrued compensatory time in conjunction with an employee's
vacation); the determination of an employee's longevity pay; and the determination of
employee shift assignments specified by the City.

The first six (6) months of continuous service will be a probationary period during which
time the employee has no seniority standing and will be subject to layoff or discharge at the
sole discretion of the City without recourse to the grievance and arbitration procedures
contained in the Agreement. The City may with written notice to the Union extend the
probationary period for an additional six (6) months. Upon satisfactory completion of the
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probationary period, the employee will be placed on the seniority list and his seniority will
be dated back to the beginning of his employment.

12.100 - Definition of Seniority
Seniority shall be defined as an employee's length of continuous full-time employment with
the City of Rock Island since their last date of hire as an AFSCME — Local #988 bargaining
unit member less any adjustments due to unapproved leaves without pay, approved leaves
without pay exceeding 30 calendar days in any fiscal year, disciplinary suspensions, or any
periods of part-time and/or temporary employment.
12.200 - Termination of Seniority
An employee's seniority shall terminate for any of the following reasons:

a) an employee is terminated for any reason by the City,

b) an employee terminates his/her employment with the City for any reason,

c) an employee fails to report to work after the expiration of an authorized leave of
absence,

d) an employee engages in any type of work stoppage, work slow-down, or other type
of work interruption,

e) an employee is terminated or terminates histher employment with the City to
accept a permanent disability pension.

f} an employee is absent due to illness or injury for more than twenty-four (24)
months,

g) an employee is laid off for more than thirty-six (36) months. Also, the employee will
have up to thirty-six (36) months to return to the original position he/she was laid off

from.

I) an employee is not recalled for thirty-six {36) months after being laid off. For
employees who are laid off, no paid leave shall accrue during the period of layoff,
but the employee’s seniority date shall remain the same as it was prior to the layoff
to reflect changes in paid leave and other benefits the employee would have been
eligible for had the layoff not occurred. Upon recall to a position other than the
position the employee occupied when laid off, the employee shall be placed on
probationary status with benefits for a six month period. The pay grade for the
recalled employee in his/her new position shall correspond with the pay step the
employee occupied in the position he/she was laid off from.

12.300 - Posting of Seniority Lists
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Each division head shall post the seniority for each of their employees represented by
Local #988 in a conspicuous location as of Apei-t January 1 of each year. New employees
shall be added to the list by the division head at the time that they successfully complete
their probationary period and are placed on permanent status. Empioyees’ name shall be
removed from the seniority list when their seniority is terminated according to Section
12.200.

12.400 - Order of Hiring

The City shall designate the order of hiring when more than one employee represented by
Local #988 is hired on the same date.

12.500 - Application of Seniority in Promotions

In the case of promotions, the candidate with the greater seniority shall be promoted
provided all of the following conditions are met:

a) a vacancy exists and the employee has properly applied for the position,

b) the class specification held by the employee and the class specification applied for
are both represented by Local#988,

¢c) the skills, abilities, physical fithess and past performance for each candidate
concemed are substantially equal and meet all requirements for the position
applied for.

Promotions shall be defined as an assignment of an employee to a higher paying class
specification according to the provisions of this section.

12.600 - Application of Seniority In Transfers

In the case of transfers, the candidate with the greater seniority shall be transferred
provided all of the following conditions are met:

a) a vacancy exists and the employee has properly applied for the position,

b) the class specification held by the employee and the class specification applied for
are both represented by Local #988.

c¢) the skills, abilities, physical fitness and past performance for each candidate
concerned are substantially equal and meet the requirements for the position
applied for.

'—ransfer shall be defined as the assignment of an employee to the same clas
Fpeclficatlon in- another division or department of the City, or the assignment of ai
employee to lower paying class specification at the employee's request subject to th
orovisions of this section.
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12.700 - Application of Seniority in Layoffs

In the case of layoffs, employees represented by Local #988 shall be laid off in the inverse
order of their seniority according to the class specification to be deleted or reduced as
specified by the City. Effective May 4, 1987, an employee subject to layoff may bump an
employee with the least seniority in an equal rated or lower rated class specification
represented by Local #988, provided he has the skills, ability, physical fitness and past
performance to meet the requirements for the position to which he is bumping. The union
retains the right to bargain over the impact of layoffs and other benefits.

In the event that the City intends to layoff employees represented by this collective
bargaining agreement due to outsourcing of work currently performed by employees
represented by this collective bargaining agreement, the City will provide the union with a
written notice of its intent at least ninety (90) days prior to the effective date of the layoffs.

12.800 - Application of Seniority in Selecting Leave Time

Empioyees represented by Local #988 shall select their vacation periods in Febraary
November of each year for the following fiscal year. Vacation selections (as well as the
selection of personal time or compensatory time in conjunction with an employee's
vacation period) shall be according to each employee's seniority and shall also be subject
to the staffing requirements specified by each division head.

shall be permitted to select their vacation on a first-come-first-served basis
subject to the staffing requirements specified by each division head.

12.820 -Each employee shall be responsible for the usage of his/her vacation leave
within the requirements of this Agreement including the accrual limitation in

section 10.250.
12.900 - Application of Seniority in Selecting Work Shifts

Employees represented by Local #3988 shall select their work shifts according to their
seniority within each division subject to the following conditions: _

a) the division head shall specify the minimum staffing requirement by class
specification for each shift in each division.

b) the division head shall have the authority to reassign an employee(s) to another
shift for training purposes. Re-scheduling shift assignments for training purposes
shall not be used as a disciplinary action.

12.910 -Employees represented by Local #988 shall select their work shifts in
Eebruary November of each year for the following fiscal year.

12.920 -As shift vacancies occur during the year, employees with less seniority than
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the employee vacating the shift shall, on the basis of their seniority within the
division, be allowed to bid on the vacant shift provided the vacancy is the
same classification and the employee is otherwise qualified.

12.930 -All of the same requirements which apply to the annual selection of shifts
shall also apply to the filling of shift vacancies which occur during the year.

13.000 - DISCIPLINE

Both parties agree with the tenets of progressive corrective discipline and agree that
disciplinary actions may be imposed upon any employee in the classified service for just
cause. Disciplinary actions may include the following, but shali be initiated in light of the
seriousness of the offense, the length of time between similar infractions, and shall be
infended to correct unacceptable behavior and/or work performance of an employee: oral
reprimand; written reprimand; suspension (notice to be given in writing); and discharge
(notice to be given in writing).

Discipline shall be imposed as soon as reasonably possible after the City is aware of the
event or action giving rise to the discipline. If the City has reason to discipline an
employee, as a general rule it will not be done in the presence of other employees or the
public.

Under normal circumstances, the division head will schedule a meeting with the employee
to discuss the apparent infraction prior to imposing a written warning, suspension without
pay, or dismissal. The meeting will be scheduled by the division head with at least 24
hours notice to the employee and union during normal City business hours. The employee
will receive a written notice of the meeting, with said notice to contain a clear and concise
statement of the reason for the meeting. The employee shall be provided directly with a
copy of the meeting notice. The union’s notice shall be placed in the union mail slot
provided for the union at the department offices. The employee shall have the right to
invite one union representative to the meeting and both employees will be excused from
work to attend the meeting. Neither employee will be paid for attending the meeting if it is
scheduled for a time outside their working hours. It is the employee's responsibility to invite
the union representative.

Failure of the employee or the union representative to attend the scheduled meeting will
not be allowed as a means of delaying the imposition of disciplinary action. The
pre-disciplinary meeting can be rescheduled with the agreement of all parties, but
management may proceed with the disciplinary action after the originally scheduled
meeting whether or not the employee and union representative attend.

The purpose of the pre-disciplinary meeting is to gather facts and evidence related to an
apparent infraction which may result in disciplinary action being imposed. The meeting is
not intended to serve as a forum to negotiate any disciplinary action which may be
imposed. The union representative is present to assist the employee and may attempt to
clarify facts or suggest employees who may have knowledge of them. The City reserves
the right to have an employee give his own account of the matter under investigation.
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13.100 - Progressive Disciplinary Procedures

Under normal circumstances, the department head shali follow progressive disciplinary
measures as defined in this section. The employer's agreement to use progressive and
corrective disciplinary action does not prohibit the employer from imposing discipline which
is consistent with the severity of the offense and the principles of just cause.

13.110 -A written warning to an employee shall be considered as the first step in the
progressive disciplinary procedures. Written warnings shall indicate the
reasons for the warning and shall specify actions which must be taken by the
employee in order to correct the problem.

13.120 -Suspension from work without pay shall be considered he second step in the
progressive disciplinary procedure. The employee shall be informed in
writing of the reason and length of the suspension given. Suspension
without pay may be given for periods of up to a maximum of thirty (30)
calendar days. Suspensions exceeding five (5) calendar days shall be

approved by the Rersennel Human Resources Director and City Manager
before becoming effective.

13.130 -Dismissal shall be considered as the final step in the disciplinary procedure.
Dismissals are the resuit of an employee who is either unwilling or incapable
of correcting and/or improving unacceptable behavior or work performance.
Dismissals must be approved by the Personnel Human Resources Director

and City Manager before becoming effective.

13.300 - Alternative Disciplinary Procedures - E.A.P.

In all disciplinary cases, the supervisory personnel responsible for determining the
appropriate disciplinary action to be taken may offer the employee involved the option of
accepting a referral to the Employee Assistance Program in lieu of immediate disciplinary
action. The employee involved may, when given the option, elect to serve the appropriate
discipline or he/she may elect to accept the referral to the E.A.P. Once the appropriate
supervisory personnel have offered the option of an E.A.P. referral in lieu of immediate
disciplinary action, it is the employee who must decide which alternative he/she wishes to
accept. Employees may not elect an E.A.P. referral when it is not offered, nor can a
supervisor force an employee to accept an E.A.P. referral once it is offered.

13.310 -In cases where an E.A.P. referral is offered and accepted by the employee in
lieu of immediate disciplinary action, the disciplinary action shall be
temporarily waived.

13.311 -An employee who accepts a referral to the E.A.P. in lieu of immediate
disciplinary action, shall be subject to said disciplinary action at all times
during the referral and treatment process until documentation has been
received by the E.A.P. Coordinator certifying the employee's successful
completion of the counseling/treatment program as prescribed by the E.A.P.
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referral agency.

13.312 -The disciplinary action as determined and documented by the appropriate
supervisory personnel shall be administered immediately if any of the
following cases occur:

a) The employee accepting the E.A.P. referral fails or refuses to appear at
the E.A.P. referral agency after being scheduled to do so by the E.A.P.
Coordinator.

b) The employee accepting the E.A.P. referral refuses to authorize the
E.A.P. referral agency to obtain or the E.A.P. Coordinator to provide the
employee's work performance record.

¢) The employee accepting the E.A.P. referral refuses to accept counseling
or referral to another service agency for counseling and/or treatment after
the initial assessment and evaluation.

d) The employee accepting the E.A.P. referral fails to successfully complete
the counseling and or treatment program as determined by the E.AP.
referral or service agency.

e) The employee accepting the E.A.P. referral fails to correct and/or improve
his/her work performance, attendance and/or behavior which led to the
E.A.P. referral. :

13.320 -Upon the employee's successful completion of the counseling/ treatment
program, as documented by the E.A.P. Coordinator, the disciplinary action
which initiated the employee's referral to the Empioyee Assistance Program
shall be abated. Notification will be sent to the employee and his/her
department head from the E.A.P. Coordinator stating that the employee has
successfully completed the Employee Assistance Program referral in lieu of
serving the disciplinary action and that said disciplinary action is now abated.
A copy of this notification shall be placed in the employee's personnel file.
Documentation of the behavior which led to the original E.A.P. referral shall
remain in the employee's file with the notation that an E.A.P. referral was
successfully completed by the employee in lieu of the specified disciplinary
action. The successful completion of an E.A.P. referrai shall not interrupt the
progressive disciplinary process. If an employee successfully completes an
E.A.P. referral, he/ she shall still be subject to even more severe disciplinary
action for future incidents of unacceptable behavior.

13.400 - Removal of Disciplinary Action

Written warnings shall not be considered if the offense is not repeated for a period of three
(3) years after the most recent discipline for the same offense.

13.410- Access to Personnel Records
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A. Employee Access to Personnel Records

Employees should complete “Request to Examine Employees Records” form from

An employee may request all or any part of his/her, except the following:

a. Letters of reference for the employee except with the permission of person
who wrote the letter.

b. Any portion of a test document, except the cumulative test score for either a
section of or the score for the entire test document.

c. Information refating to an investigation of possible criminal activity by an
employee or other activity that could reasonably be expected to result in loss
or damage to City property or disruption of business, unless and until the City
takes adverse personnel action based on such information.

d. Records relevant to a pending claim between the City and the employee
which may be subpoenaed in judicial proceedings.

e. Information of a personal nature about a person other than the employee if
disclosure of the information would constitute a clearly unwarranted invasion
of the other person’s privacy.

B. Time and Manner of Inspection

An employee shall be granted inspections no more frequent than once per month.
This will be by a prearranged appointment as stated above. The inspection of the
record will be within seven (7) calendar days from the date of the request and will be
made available during the week from 8:00 a.m. to 5:00 p.m. However, if the
Personnel Human Resources Director can reasonably show that such deadline
cannot be met, the persennet human resources office shall have an additional seven
(7) calendar days to comply. Such records may be inspected only in the persennel
human resources/ office.

C. Incorrect Information

No employee, nor his/her designated representative shall remove, alter, deface, or
damage any part of the record. If an employee disagrees with any information
included in their personnel record, a letter may be sent to the Director of Persennel
Human Resources| explaining the employee’s position. If the employee and the
Personnel Human Resources Director cannot mutually agree to the removal or
alterations of the document in dispute, the persernel human resources office shall
attach the employee’s statement to the aforementioned record. The inclusion of any
written statement attached in the record, without further comment or action by the
employer, shall not imply or create any presumption of employer agreement with its

contents.
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An employee is required to notify, in writing the persernel human resources office of
any changes in address, telephone number, federal/state tax withholdings, person to
contact in case of emergency changes that might affect insurance coverage, and any
other changes in personal data.

D. Inspection of Record by Representative

The employee and the representative must full out the “Request to Examine
Employee Records” form. The personnel human resources| office will allow the

representative to inspect the employee’s personnel record if they adhere to the
guidelines as stated above in Section A and B of this policy.

E. Duplication

After review of hisfher personnel record, an employee may designate those
documents contained within the file for duplicating. The employee upon receipt of
said documents shall reimburse the City for all copies beyond the first 20 pages
requested. The fee shall be limited to the actual cost of duplicating the information.

13.500-Interview of Withesses

If an employee is contacted in the course of an investigation to discuss an incident for
which discipline is not contemplated against the employee contacted, the City will provide
the employee with a written notification that the employee is not the subject of the
- investigation and that disciplinary action will not be taken against the employee. Upon
being provided that notice, employees shall not be entitled to a union representative in
attendance at the meeting.

14.000 - GRIEVANCES

Any employee represented by Local #988 who has a grievance shall follow the grievance
procedure outlined in this section.

A grievance shall be defined as a complaint by an employee or group of employees (with
regard to a single common issue) regarding any aspect of their employment with the City.

14.100 - Filing Grievances

Any employee represented by Local #988 may process a grievance during working hours
provided the following conditions are met:

a) only one other employee represented by Local #988 shall be excused from work to
represent an employee who is processing a grievance,

b) all meetings with division heads shall be scheduled in advance with the department
head's approval,
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c) division heads shall make reasonable efforts to schedule a meeting to discuss the
grievance at the earliest possible time,

d) no employee shall be excused from work to investigate a grievance, although union
officials and employees shall be allowed to flex their normal work breaks and hours
with the consent of all affected employees’ supervisors in advance to allow for
grievance investigation,

e) no grievance shall be filed or processed without the consent and participation of
the employee(s} involved,

f) all grievances shall be filed or appealed in a timely manner according to time limits
specified or they shall be considered null and void.

If any step in the grievance procedure is not applicable, the grievance shall be filed or
appealed to the next step in the process.

14.200 - Processing Grievances

A grievance shall be processed in the following manner:

Step One - Employee(s) who have a grievance shall be-eneeu;aged—but—net -
requiredte first meet with their supervisor and a union representative in
an attempt to resolve the complaint prior to fllsng a formal grievance in

accordance with Step Two below.

Step Two - Employee(s) may file a grievance in written form with the office of the
department head within ten (10) calendar days of the event or occurrence
which precipitated the grievance, or within fen (10) calendar days of
when the employee(s) concerned should have become aware of the
event or occurrence through reasonable diligence and attention. Said
grievance shall be reviewed by the Management Grievance Committee,
which shall be comprised of the employee’s ¢ d|V|S;0n head,  the
department head, and the Personnel Human Resources Director. Said
committee shall render a written decision on the grievance within seven

calendar days of the date the grievance was filed.

Step Three - Employee(s) may appeal the decision of the Management Grievance
Committee by filing a written appeal with the City Manager's office
within ten calendar days of the date of the Commitiee’s decision,
or within ten (10) calendar days of when the employee(s)
concerned should have become aware of the Committee’s decision
through reasonable diligence and attention.

The City Manager shall render a written decision on the appeal within ten
calendar days of the date it was filed.
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| - Step Four --If, following the-City Manager's-decisien on the appeal-as described in
Step Three, an employee wishes to further pursue hisfher grievance, thel
Fmpioyee or union representatlve shall; within ten (10) days following theI
receipt of the City Manager's or his/her ‘designee’s decision onthe appeal,
tequest in writing a final meetlng between the employee (with appropriate
| nion representatlen) and the Clty s Human Resources Director (with any

Eddltlonal persons necessary to.the complalnt such as the employee’s)

upervisor). Such: final meetlng shall be held for the purpose of
ttempting to resolve the grievance without arbitration. i

Step Four Five - Only a grievance which is a dispute or difference of opinion raised by
an employee, or by a group of employees (with regard to a single common
issue) covered by this agreement against the City involving as to him the
meaning, interpretation or application of the express provisicns of this
agreement may be referred to binding arbitration. Grievances which are
not so defined shall be decided by the City Manager and shall not be
referred to binding arbitration.

An employee may refer an eligible grievance to binding arbitration by
submitting a written notice to the City Manager within ten (10) calendar

days ofreceiptefthe-Gity- Managers decision- following the final meeting

described.in Step Four, Only grievances which have been authorized by
Local #988 shall be referred to binding arbitration.

|This formal grievance process does not preclude the City or the Union from attempting to
resolve arJ} issue or potential grievance informally or through the use of non-b.inding\
mediation.

14.250 -Grievance Responses

Responses to grievances filed at steps 2 and 3 above shall be provided to both the
employee filing the grievance directly and to Local #988. The notification to Local #988
shall be provided through a copy of the response being placed in a mail slot dedicated for
the union to be provided at the Public Works offices, 1309 Mill Street.

14.300 - Time Periods for FiIinglAppeaIing Grievances

In the event the Management Grievance Committee or the City Manager does not render a
timely decision the grievance shall be considered to be denied on the last day provided for
a response by the City's representative.

The time period for filing or appealing a grievance at any of the steps may be extended
with the mutual consent of the employee(s) concerned and the Management Grievance
Committee or City Manager, whichever is appropriate.

14.400 - Selection of Arbitrator
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The City and the Union will file a joint request for a list of seven persons as nominees for
arbitration with the Federal Mediation and Conciliation Service within six (8) months after
the Union files the written notice of its intent to refer the grievance to binding arbitration.
The City and Local #988 shall select an arbitrator by alternately striking one name each.
The name shall be selected as arbitrator. Local #988 shall strike the first name from the
list.

The arbitrator shall be notified of his selection by a joint letter from the City and Local #988
requesting that he set a time and place, subject to the availability of the City and Local
#988. All arbitration hearings shall be held in the City of Rock Island.

14.500 - Authority of Arbitrator

The arbitrator shall act in a judicial, not legislative capacity and shall have no right to
recommend to amend, madify, nullify, ignore, add to, or subtract from the provisions of this
Agreement or applicable Personnel Rules. He shail only consider and make a decision
with respect to the specific issue submitted and shall have no authority to make a decision
on any other issue not so submitted to him.

In the event the arbitrator finds a violation of the terms of this Agreement, he shall
determine an appropriate remedy.

The arbitrator shall submit in writing his decision within thirty calendar days following close
of the hearing or the submission of briefs by the parties, whichever is later, uniess the
parties agree to a written extension. The decision shall be based solely upon his
interpretation of the meaning or application of the express terms of this Agreement to
the facts of the grievance presented. A decision rendered consistent with the terms of
this Agreement shall be final and binding.

14.600 - Payment of Arbitration Costs

Expenses for the arbitrator's services and the proceedings shall be borne equally by the
City and Local #988. The City and Local #988 shall be responsible for compensating its
own representatives and witnesses. If either the City or Local #988 desires a verbatim
record of the proceedings, it may cause such a record to be made provided it pays for the
record. If the other party desires a copy of the proceedings it agrees to pay half of the
costs of preparing the record as well as the costs of making a copy.

15.000 - LABOR/MANAGEMENT MEETINGS
Representatives of AFSCME Local #988 and management representations may meet at
mutually agreed upon times at the request of either party to discuss matters of mutuai

interest, exchange information, resolve potential conflicts and improve general
communications.

16.000 - BULLETIN BOARDS
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The City shall provide adequate space on existing bulletin boards in the Equipment
Maintenance Division, Municipal Services Division and Utilities Division for the posting of
AFSCME meeting notices and similar information. No posting of an inflammatory or
derogatory nature shall be allowed and all posting shall be reviewed and approved by
the appropriate supervisor prior to posting. All materials posted shall be marked regarding
the date on which material shall be removed from the bulletin board. Materials posted
which are not approved by the appropriate supervisor shall be removed.

17.000 - REPLACEMENT OF EMPLOYEE OWNED TOOLS

The City shall replace any hand and/or power toois stolen or destroyed by fire which are
the personal property of employees represented by Local #988 according to the provisions
of this section.

Said tools are required to be provided by the employee as a condition of their employment.
Said tools have been properly inventoried (in writing) and where necessary photographed
and placed on file with the City. Tools which are not stolen nor destroyed by fire but are
simply misplaced or lost by the employee shall not be replaced by the City. Tools which
are not required by the City shall not be replaced by the City.

17.100 - Tool List

The Fleet Service division shall provide a list of the basic hand tools they provide for use by
Fleet Service personnel.

18.000 - UNIFORMS
Employee clothing must be clean and presentable at the beginning of each work shift.

Pants — Employees may wear uniform pants provided by the City of their own pants
while on duty. Pants must be approximately the same color as the uniform pants.

Shorts — Employees may wear approved shorts on duty with the permission of their
supervisor. The shorts must be approximately the same color as the uniform pants.
The City will not provide shorts.

Shirts — Employees may wear uniform shirts provided by the City, personal clothing or
AFSCME shirts approved by the Public Works Director while on duty. Personal shirts
may not display anything other than a small manufacturer's logo.

Other Visible Clothing — With the exception of approved AFSCME apparel, visible
clothing may not display anything other than a small manufacturer’s logo.

The City will not be responsible for cleaning or maintaining personal clothing. Torn or cut-
off clothing may not be worn while on duty.
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The City will provide and maintain the following uniform items at its expense for employees
to wear while on duty.

Uniform Pants (eleven pairs will be provided)
Winter Uniform Shirt (October 1 through March 31; eleven shirts will be provided)
Summer Uniform Shirt (April 1 through September 30; eleven shirts will be provided)

Three pair of coveralls shall be made available for employees to wear at the
employee’s option. The employee may elect to wear coveralls instead of uniform shirts
and uniform pants on a one-to-one basis.

Two jackets will be made available in lieu of coveralls.

Employees shall inform the Public Works Director by March 1* of each year if they intend
to participate in the uniform service for the following fiscal year. If employees elect to
utilize the uniform service, they may select any or all of the uniform options. When an
employee participates in the uniform service with the exception of coveralls and jackets,
the selected uniform items must be worn while on duty.

18.100 - Safety Shoes and Work Boots

Employees represented by Local #3988 who are required to wear safety shoes and work
boots by their department head will be provided with employer-approved safety shoes and
work boots on an as needed basis to be determined by the department head. Only steel
toed or safety toed shoes will be approved by the City. All employees must wear steel toed
or safety toed shoes at all times on the job. The safety toed shoes must be approved by
the City from an approved source. Rubber steel toed shoes will be provided. Effective on
the signing date of both parties to the agreement, the safety shoe and boot allowance will
be $120.00 per pair.

19.000 - WAGES

Annual base salarles for employees represented by Local #9588 shall be compensated
retroactive to Ap 5 :

201 5 W|th 2. 25% added to the base 2 00% added to the base effectlve January 4, 2016
2.25% added to the base effective January 2, 2017, 2.75% added to the base effectlve

banuary 1, 2018, and 3.00% added to the base effectlve December 31, 2018, These

wages are in accordance with the wage schedule attached to this Agreement and
incorporated herein as Appendix A. AFSCME - Local #988 employees with a seniority
date prior to April 1, 1994 shall receive wages in accordance with the wage schedule
attached to this Agreement and incorporated herein as Appendix A. AFSCME - Local
#988 employees with a seniority date on or after April 1, 1994, shall not receive step
increases but shall be paid not less than the lowest step nor more than the highest step for

30



their classification. Employees hired on or after April 1, 1994, shall not have a starting rate
of pay higher than the rate of those employees in that classification hired prior to April 1,
1984,

19.100 -Step Increases (does not apply to AFSCME — Local #988 employees
with a seniority date on or after April 1, 1994)

19.110 -Step increases from one step to the next for employees with a
seniority date prior to April 1,1994 shall be given at the beginning of the pay
period immediately following the employee's successful completion of
his/her probationary period and annually at the beginning of the pay period
immediately following the employee's anniversary date of appointment to
that classification until he/she reaches the top step (excluding merit range)

of the salary range established for that classification.

19.120 -Step increases may be withheld or delayed for disciplinary reasons. The
delay or withholding of an employee's step increase must be approved by the
City Manager before becoming effective.

19.200 - Longevity Pay

Longevity pay for employees represented by Local #988 shall be $700 ($.34), $1,400
($.67), $2,100 ($1.01), $2,800 ($1.35), $3,500 ($1.68), and $4,200 ($2.02) for the
completion of 5, 10, 15, 20, 25, and 30 years of service.

19.210 - All longevity pay increases shall be effective at the beginning of the pay
period immediately following the employee's appropriate anniversary
date.

19.220 - Longevity pay increases shall be given solely on the basis of continuous
years of service. For purposes of determining an employee's years of
service for longevity pay, only periods of continuous, full-time
probationary and/or permanent employment shall be considered. Periods
of temporary employment and/or part-time employment, as well as any
periods of unpaid absences exceeding thirty (30) calendar days shall be
excluded from longevity pay computations.

19.300 - Shift Differential

A shift differential of $.41 per hour shall be paid to employees who regularly start working
between 3:00 p.m. and 7:00 p.m. (hereinafter referred to as 2nd shift) and $.45 per hour to
employees who regularly start working between 11:00 p.m. and 3:00 a.m. (hereinafter
referred to as 3rd shift) and $.45 per hour to employees assigned to the swing shift. An
employee shall not be considered to be regularly working a shift and entitled to shift
differential until after working the shift for ten (10} or more consecutive working days.

19.400 - Pay Periods and Pay Days
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Pay periods shall be two calendar weeks in length and shall begin on Monday and end on
Sunday. Pay days shall be on the Friday following the last day of the pay period.

18.500 - Short Term Assignments To Higher Classifications

Employees assigned to perform the duties of a higher classification for periods of 5 working
days shall be entitled to be paid as if he/she were actually promoted to that position. Upon
expiration of the short term assignment, the additional pay shall be discontinued. These
short term assignments shall not be considered as promotions, but only as assignments
outside the employee's normal duties for which he/she received additional compensation.

19.600 - Merit Pay Plan

Both parties agree that the City and Union will meet during the term of this agreement to
review the merit plan. Itis further agreed that before making changes in the merit plan the
City shall give the Union notice of the intended changes and upon request the City shall
meet with the Union within thirty (30) days of notice being given. If agreement is not
reached within the thirty (30) day period, the City shall have the right to implement
changes.

Starting March-21-2011-through-March-20, 2045 March 30, 2015 through December 31|

2018, the Pay for Performance Plan will be fully funded. Eligible employees may receive a
merit increase ranging from 0% - 3.0% (maximum) based on their job performance.

19.700-Pay for Licenses

Employees who after the effective date of this agreement acquire State of lllinois
Wastewater Class 1, 2, or 3 licenses shall be entitled to a yearly bonus payment added to
the base salary for maintaining said license in the following amount:

Class 1: $500
Class 2: $250
Class 3: $150

Employees who after the effective date of this agreement acquire State of lilinois Water
Class A or B licenses shall be entitled to a yearly bonus payment added to the base salary
for maintaining said license in the following amount:

Class A: $500
Class B: $250

19.800 - Wage Rate Upon Promotion

When an employee with a seniority date prior to April 1, 1994 is promoted, his base pay will
be raised to a step in the pay classification plan that is at least five (5) percent above his
base pay prior to promotion. If his current base pay is less than five (5) percent below Step
G of the pay classification to which he is being promoted, he will receive a pay increase of
five (5) percent upon promotion.
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When an employee with a seniority date after April 1, 1994 is promoted, his base pay will
be raised at least five (5) percent.

If an employee’s class specifications before and after promotion are included in 3.000 -
Recognition, the employee may return to the position he occupied prior to promotion by
providing the Public Works Director with a written notice of his decision within thirty (30}
calendar days after the effective date of the promotion. Upon returning to his position prior
to promotion, the employee’'s wage rate will be reduced to the wage received prior to
promotion.

19.900 - Wage Rate Upon Transfer (New Section)

L When an employee is placed ina posmon thati |s in a lower paying class specmcatlon hle?
ase pay will be decreased by five (5) percent orto-the maximum salary of the new job
klassification.

20.000 - ROCK ISLAND MUNICIPAL EMPLOYEES HEALTH BENEFIT PLAN

The subject of health insurance has been deferred to the City of Rock Island Health Care
Planning Committee by the Agreement for Labor/Management Health Care Planning
Committee.

21.000 - NO STRIKE-NO LOCKOUT

Neither Local #988 nor its agents or any employees, for any reason, will authorize,
institute, aid condone or engaged in a slowdown, work stoppage, strike, or any other
interference with the work and statutory functions or obligations of the City. Local #988
agrees to notify all local officers and representatives of their obligation and responsibility
for maintaining compliance with this no-strike provision, including their responsibility to
remain at work during any interruption which may be caused or initiated by others, and
to encourage employees violating this provision to return to work. The City may
discharge or discipline any employee who violates the terms of this no-strike provision.

21.100 - No Lockout

The City will not lock out any employees during the term of this Agreement as a result of
a labor dispute with Local #988.

22.000 - AUTHORITY OF THE CONTRACT

If any provision of this Agreement, or the application of such provision, should be rendered

or declared invalid by any court action, or by reason of any existing or subsequently
enacted legislation, the remaining parts or portions of this Agreement shall remain in full
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force and effect. The parties shall thereafter attempt to renegotiate the invalidated
provision(s) of the Agreement.

23.000 - UNION BUSINESS
23.100 — Leave For Union Activity

The bargaining unit, and not each member of the bargaining unit, shall be allowed up to 30
(thirty) days each year without pay to attend state and international conventions and/or
state or area-wide meetings provided 30 day notice is given and the leave does not cause
the City to be under minimum manning.

23.200 — Union Orientation

The union shall be notified in writing of any newly hired employees identified under Article 3
of the contract. '

The union will be allowed a one (1} hour orientation of the new employee and he will be
permitted to attend the orientation during his normal work hours. The union orientation will
take place within two (2) weeks of the new employee’s hire date and shall be granted to the
extent there is no interference with city operations or violates a department’s minimum
manning requirements.

Any request for a union orientation will be submitted, in writing, by the union to the
appropriate department manager, and shall be answered, no later than five (5) days
following the request.

The union orientation will be paid for the new employee at his hourly rate. Any time
extending beyond the one (1) hour orientation will be unpaid. Any orientation occurring
outside the employee’s normal work hours will be unpaid and ineligible for overtime unless
approved in advance by the department manager.

The union shall have the right to certify one (1) steward to participate in a union orientation.
The steward providing the union orientation wili be unpaid. He will be permitted to use paid

leave benefits (vacation, personal, bonus personal leave or compensatory time) if the
orientation occurs during his work hours.

24.000 — RESIDENCY

Employees hired after June 11, 1991, must live in lllinois. For residency purposes only, all
employees must report within 60 minutes after being called into work for an overtime

assignment.

25.000 - ENTIRE AGREEMENT
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This Agreement constitutes the complete and entire agreement between the parties, and
concludes collective bargaining between the parties for its term.

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining, and that
the understandings and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement. Therefore, the City and AFSCME Local
#9088, for the duration of this Agreement each voluntarily and unqualifiedly waives the right,
and each agrees that the other shall not be obligated to bargain collectively with respect to
any subject or matter not specifically referred to, or covered in this Agreement, even
through such subjects or matters may not have been with the knowledge or contemplation
of the parties at the time they negotiated or signed this Agreement.

This Agreement is hereby signed and approved this day of
, 2012 2015,
CITY OF ROCK ISLAND, ILLINQIS: AMERICAN FEDERATION OF STATE
COUNTY, AND MUNICIPAL
EMPLOYEES
LOCAL #988
By: BY:
CITY MANAGER PRESIDENT
Date: Date:
Attest: Attest:
CITY CLERK SECRETARY
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MEMORANDUM OF AGREEMENT

This fetter shall serve as an agreement betwsen tha Gity of Rock Island and the American Federation of
State, County and Municipal Employees, Local #388 that:

1. The Equipment Operator class specification (Class Code 233) will be changed o include the following
language under ilustrative examplas of work: “May supervise a work crew engaged in the repair of the
waler distribution system.” -

2. The grievanca fited by Norman Slaight, Maintenance Worker |, on Section 3.000, dated 12/8/95 shall be
droppad.

3a. The City will make overtime assignments for the repair of the water distributicn system according fo
the procedure outiined in Memarandum #95/96-058 from the Public Works Director dated 8/21/95, which
will be included as Section 11.400 of the Agreement. The City will call through the appropriate A, B, and C
list twice in an attempt to get the required personnel. '

3b. If there are two accurrences when the City is unable to ablain a full avertime wark crew for the
purpose of repairing the waler distribution system, then, after the second occumrence, the City reseives the
right to give overtime assignments for same purpose to any available contractor, without having to contact
AFSCME bargaining unit employees first, for a period of three (3) months.

3¢. After the three (3} month period mentioned in 3b above, the procedures outlined in 32 and 3b above
will be applicable again.

This agreement is hareby signed and approved this Day of , 1996.
CITY OF ROCK ISLAND: , AMERICAN FEDERATION OF STATE
: COUNTY, AND MUNICIPAL EMPLOYEES
LOCAL #988
~ 7
PRESHIENT

Date_{ 2 ﬂ?vr‘i e
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PERSONNEL DEPARTMENT

et

TO: AFSCME Local 588

SURJIECT: FamilyMedical Leave Act K Date: 04/200%

)
All employess arecovered bythe PamilyMedical leave Act{FMLA). This Act entitles wenplore
up to twebve {12) wark weeks of wopsid lesve within 2 imeivagonts pariod. When &n employes
retuns within the 12 weeks, 5o will bs restored 1o the positon Iaft o &5 equivalext posidon i
equivalent pay, benafile, and other terms ad cooditions of the City, Iitha employee filsio retun
waik within the designation of FMLA leave, Bs may lase the right tobeing restored to the positioa,

To o dligible fior FMLA, the ernplayes maust be caployed-for twelve monts. Thetweive mouts
nead not bec onsecutive and o mploymmt during snypatof s week may caunt.tf 3 woek af
employieat. Smﬂhf,fh.amhynmthﬂew:hﬂtnﬁﬁmmuf 1,250 houss during the meost

FMLA can ba talesa for the foliowing ressana: birth leavs aad cars of snew bom child, placersent of
«clild for adoptios.or foster chxild who is under 18 years of age, faeiily ilinese leaveto careforaa
emplayes's chilé, spouse, or 3 parset who hasz sarious besith conditien, knd personal {iiness lesve
o tend to AR cmployses own pexsomal pealth problems. -

mermplcwub’ncMA!uw.lhe use of sick Jeaveis govemed by the unjon contact o7

perscmnel rules. In the AFSCME A conkract, tie languagarsed: a sick Leave beCefits aru proidad

for the specific mmuiMSnW:mﬂ&uﬁmwﬁnWhiﬂuﬂcm

and unable to worcdue to i liness, orwhm anemplommuuumdlnnﬂmbuuf_hm
. household who s il or incapacitated. : o

| the smployees household who U il er incnpasitated snce ofl other paid leave (vaeaties,
* perssnsl nadi éompensntory) s exhsgsted.

Conclusisn
FMLA was developed forunpaid I¢ ave, howsver, & cmplojee may choose tae uge of paid leavsil

Jesired. Ifthe FMLA request is made for paid leave suchas personal, sick of vacation, & employes
mug have adequate lexve time tocover tha period requestad. Otherwise, the tims off wili beurpaid.

Y
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‘ maﬂ‘; ..ﬁlmuwmhe ;ﬁaeiiﬁ&-piﬁ;f& isave fo care for a pocentlivieg ddtside - -



S TBLIC WORKS DEPARTMENT

70! Amaricen Fedsration of State, Coutty and Munidpal Empleyses - Loca #5893,
Chapter A (AFSCNE-A)
SUBTECT:  Proof of Lliness Notification Dota: araMol

i

The following paregregh isindaded in some procf of lness notifloetions ard e the sebfuct of
griwances filed by Dong'd Lectherman oo April 3, 2000 end Joim Fraemen on Aprlt 11, 2000...

“The City reserves tha nﬁthW#Mﬂwmem

© axsnnation of the aedical recerds of pou & e partisent munber of your
housahokd If you refuse nmm:uhudﬂnwmim
udxdnyvrmdtnrﬂdrhfﬁmrﬂuhd&huuﬂhmmﬁn
an yrexcused dlnfence.” : - - '

Boged pen discumsans Setwean tha City brgong vaan cr 11 AFSCME-A argaining toam
duﬁqfhbwmhnm-am?ﬁ.zml, .

Ce the digpated yarcgraph 18 hereby withdrawn from ol iating prevé af iivess nobflcations.
the disguted paregraph wilk nat beused in thefutwreod
AFSCHE-A wll withdraw iTs requests Far arbitration sn bath grievances.-

All pacties understand that i an empliyss dess aot provids cleguate proaf of iliness whenit i
nqudhd by the City, the lest time ﬂhﬂnﬂu’daamﬁ absance. Any

VL4
},./ J
0
SUAMITTED 3Y: Robert T. Mawas, PE.

Publlc Warks Directar




- — ' MEMORANDUM
' PLRSONNEL DEPARTMENT
TO: AFSCME Local 383 '

SUBJECT: Eealth Caze Premivans While.on Workers' Compensation . Daie 0H18/01

ATl smployees, uclptpil';lic safety smployees of the City, o2 govered by fhe Stals of Clindis
Workery' Compensation Stamutes. Tho program pravidas for the payment! of tnedicat bills, goysica
a0 vocations] sebiabilitetion, and finmcial compensation whils foe wovies i wnable to vk,

e employesis injursd on-the-job and e Cliy*s ireading doctor deteminestheemployesisunabis
um&mﬂm.mpmﬁlwwuma “Higik cnty” issigumed
within e limitations recomumenidad by e dastor. Assuming the employescaa wark thelighs ity
assignmaat, fie will car bs reguier wiges nd contimue recelve beatin. THanclhdz heakh
care benafity and the eoployes will piy thirty (30) pecoemt of e bi-weskly premiimn. .

wmpstm. o redustion is made in any vacation, sidk, ae persania] leave time baok '

O the date of ww.mﬁnuummﬁmﬁuif&ampbw“:mwmsﬁ&. Tha
imphies if 30 emmployee i:ﬁmdmshowimmmmummmmwwm
pmmmummm mmmymumwaysaimmm_
sre commoaly cailed the “peaiting pexiod”. The rate ol pay 1 66.7% of the njured enployes's

. salary.

1f the duraticn of tme from wark exceeds te witlag period, ths ensplayve moHYe WS
comunly referzed to as “ttal tomporary dissbilicy” (TTD)and the infured emgloyes willrecaive
gtymtwwcizv'sthitdpnt'r-w. T isismiannv-ﬂyhdmﬁmm
directlytd the employee fo cases whers the Cltyis unshistomiake 1peyroll deduction o the beakh

" gire pramin, the City will confie to ey peventy (70)percent of the bi-weekly premium anithe

enployee 6 digectly billed by the Persoone! Depmmtbrtﬁsm (30) percent of thebi-weddy
premivm. .

| ?Kf)\?{c{ CD/ﬁ ;’
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Mamorandum of Agreament betweth the
ity of Reck Tskend
&l

,Ameriean Federation of State, Somly ud

M:Ipd!mpm Local #4908, Chapler A
mmmm

ot

The prrru wwderstand and cgrea that the Giy has ﬂtuﬁlhul fight to esteblish reatcecble

minlnim praductivity goals for its enployess aud gperations.

1 mewewe——n b asetee e - - - . I s B

g

w4

City of Rock Isians ate @EHAE 9;% Bare



IENORANCUR

, ) PUBLIC WORKS DEPARTMENT
T™ &F‘SCMELﬂcd 588, Chopter A '
SVBIECT: Bxtrems Weathar Palicy for Setuss Dete: Q3/E7/0L

Collection Operations

\Whaa thaNationl Westier Servicsienies ¢ “Hagt Advisary” ar “Bxcusaive Heat Waniny',
astistance will be provided fer the refuis collection crews for tha durctian of The “Advieory" ar
“Waornlig'. Theassistonce provided wilj beln the form of odditiondl epuipment andfor laber ot

the discretion of yhe dapartment mancgement.
_‘I‘hldwmm mqnﬁmi’!ill cu'ﬂml‘;# addrest otner periods of axirens heat o coldan 2
cose by case batls. . .

) -

SUBMITTED §y:  Rebert T vawes PE LA )
Pyplic Works Dirseter



W
Persoangl Rujes

The Personnel Department has updated the “Ch-;r of Rock Island Employes Handbook
.and Pelicies and Pracedures’ marmal to demanstrate the aurrent policies and uﬂa:r
cuprent Clhr practices.

This Memorandum of Ag-uuwrr is imtended 1'a reflect the American Fe&r'u‘ﬂt;rlaf
State, County and Municipal Employess, Locd #988, Chepter A (Urion) has redeved:
the marud and all pol:cic: and practices; and

- The Union has prwldtd inbut into: the dacument and u:eqrrs the reviged du::mm

Gity of Reck Island AFSCME, Local 988, Chapter A

P
{ I LA %
Rate




N R B gl R — - — - ham A Al m e e e ek § R ms

Emr-"b?ﬂs May carny parsonal cefular telephones while on duty.

Personal celluiar telephones may be turned on while the umployea ia on duty with the
following provislons:

1. g:lpemonal cellular phone may be ody be uaed for parsonal emeigencies anddhf
ness, -

2. An allplma may not use a caliukar phone urder any cireurmnatancas whila operating
ciiy-owned vehiclss or squipment.
3. An employes may use a psrsonal celiular telephone for any type of calls wiiie on pald

4. The empioyee must provide the. number of the persanal cell phone being carried.”

biaW e w1 e AN

City of Rock istand 'AFSCME, Local #088, Chapler A

Watop
Date




SICK LEAVE CALL-IN POLICY

Employees shall give at least fifteen {15) minutes of noliee-prior to their starting time.

Employees are requested to call between thirty (30) minutes and fifieen (15) minutes peior o
their starting time and tafk to a supervisor or crew leader. Each division will provide at least one
phone oumber for employees to report absences during this period.

Each division will also provide at least ane phone number for eraployees to report absences if
they cannot call within the requested fifteen (15) minute window due to emergencies, illness, or
if they are working e shift that makes calling the regular phore number unfeasible.
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Sed 2, 2o oo | / D /
ROCK \sLAND PUBLIC WORKS DEP~RTMENT A
REFUSE DAILY OPERATIONAL CHECKLIST Y- 3- 2‘:’”_

VEHICLE# ODOMETER: “HOUR METER:
CHECKED CHECKPOINT . CHECK PROCEDURES
: _ [ENGINE START-UP STARTS OK_

RADIATOR COOLANT LEVEL CHEGK COOLANT EXPANSION TANK

ENGINE OlL CHECK DIPSTICK ENGINE NOT RUNNNG

- C WIENGI A D RUNNING, ISSION T
TRANSMISSION QIL LEVEL _ INEUTRAL :

HYDRAULIC OIL CHECK LEVEL IN SiGHT GL&SS

TIRES AIR PRESSURE, TREAD WEAR
LIGHT & SIGNALS ALL FUNGTIONAL
INSTRUMENTS AND GAUGES ALL FUNCTIONAL .
BRAKES . ~_|CHECK OPERATION
BODY DAMAGE JCHECK FOR ANY BODY DﬂMAGE
DAIEY E |GRIPPER ARM EIVOTS -
GREAGE ALL 16 | GWEER S
AND RIGHT OUTER RAIL ROLLER BEARING '

/ GRIPPER UP‘:'DWNEM B

CLEANOQUTCAB - ° CL UTI DE OF TRUCK CAB .

WIPE DOWN INSIDE CAB  [FOOTWELLS . .
_ YNIPE GOWN MERORS — JWIBEE DOWN OUTSIDE MIRRORS -

WIPE DOWN INTERIOR OF CAB INCUDING DASH, WINDOWS &

WASH OFF TRUCK [~ QUICK WASH DOWN OF TRUCK

AIR DRAIN VALVES OUTSIDE

DRAIN ALL 4 QUTSIDE AIR VALVES

OF TRUCK

LIST DISCREPENANCIES AND COMMENTS:

TIME:

CHECK BY: SUPERVISOR

DATE:

Z=rH 4/}3/@_ -



Maintenance/Craft Salary Scale

Range
Number

MC1

Classification

Automotive Mechanic |

Class
Code

205

City of Rock Island

Step A

Step B

StepC

Step D

Effective Date: 03/30/20156

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$32,187

$33,882

$35,570

$37,186

$38,887

$40,664

$42,534

$42.534

348,721

Annual Total

1,237.96

1,303.15

1,368.08

1,430.23

1,495.65

1,564.00

1,635.92

1,635.92

1,873.88

Bi-Weekly Rate

15.4745

16.2894

17.1010

17.8779

18.6957

19.5500

20.4490

20.4490

23.4236

Hourly Rate

$32,887

$34,582

$36,270

$37,886

$39,587

$41,364

$43,234

$43,234

$49,421

5 YR Longevity

1,264.88

1,330.08

1,395.00

1,457.15

1,522.58

1,590.92

1,662.85

1,662.85

1,900.81

Bi-Weekly Rate

15.8111

16.6260

17.4375

18.2144

19.0322

19.8865

20.7856

20.7856

23.7601

Hourly Rate

$33,587

$35,282

$36,970

$38,586

$40,287

$42.064

$43,934

$43,0934

$50,121

40 YR Longevity

1,291.81

1,357.00

1,421.92

1,484.08

1,549.50

1,617.85

1,689.77

1,689.77

1,927.73

Bi-Weekly Rate

16.1476

16.9625

17.7740

18.5510

19.3688

20.2231

21.1221

21.1221

24.0966

Hourly Rate

$34,287

$35,982

$37.670

$39,286

$40,987

$42,764

$44,634

$44,634

$50,821

158 YR Longevity

1,318.73

1,383.92

1,448.85

1,511.00

1,576.42

1,644.77

1,716.69

1,716.69

1,954.65

Bi-Weekly Rate

16.4841

17.2990

18.1106

18.8875

19.7053

20.5596

21.4587

21.4587

24.4332

Hourly Rate

$34,987

$36,682

$38,370

$39,986

$41,687

$43,464

$45,334

$45,334

$51,521

20 YR Longevity

1,345.65

1.410.85

1,475.77

1,537.92

1,603.35

1,671.69

1,743.62

1,743.62

1,981.58

Bi-Weekly Rate

16.8207

17.6356

18.4471

19.2240

20.0418

20.8962

21.7952

21.7952

24.7697

Hourly Rate

$35,687

$37.382

$39.070

$40,686

$42,387

$44.164

$46,034

$46,034

$52,221

25 YR Longevity

1,372.58

1,437.77

1,502.69

1,564.85

1,630.27

1,688.62

1,770.54

1,770.54

2.008.50

Bi-Weekly Rate

17.1572

17.9721

18.7837

19.5606

20.3784

21.2327

221317

22.1317

25.1063

Hourly Rate

$36,387

$38,082

$39,770

$41,386

$43,087

$44,864

$46,734

$46,734

$52,921

30 YR Longevity

1,399.50

1,464.69

1,620 62

1,591.77

1,657.19

1,725.54

1,797.46

1,797.46

2,035.42

Bi-Weekly Rate

17.4938

18.3087

19.1202

19.8971

20.7149

21.5692

22.4683

22.4683

25.4428

Hourly Rate




Maintenance/Craft Salary Scale City of Rock Island Effective Date: 03/30/2015 Appendix A

Range Class Low Merit High Merit
Number Classification Code Step A Step B Step C Step D Step E Step F Step G Range Range
MC 2 $33.882 | $35,570 | $37,186 | $38,887 | $40,664 | $42.534 | $44,498 | $44.498 | $50,987 [Annual Total

1,303.15 | 1,368.08 | 1,430.23 | 1,495.65 | 1,564.00 | 1,635.92 | 1,711.46 | 1,711.46 | 1,961.42 |Bi-Weekly Rate
16.2894 | 17.1010 | 17.8779 | 18.6957 | 19.5500 | 20.4490 | 21.3933 | 21.3933 | 24.5178 |Hourly Rate
$34,582 | $36,270 | $37.886 | $30,687 [ $41,364 | $43,234 | $45,198 | $45,198 | $51,697 |5 YR Longevity
1,330.08 | 1,395.00 | 1,457.15 | 1,522.58 [ 1.590.92 [ 1,662.85 | 1,738.38 | 1,738.38 | 1,988.35 |Bi-Weekly Rate
16.6260 | 17.4375 | 18.2144 | 19.0322 | 19.8865 | 20.7856 | 21.7298 | 21.7208 | 24.8543 |Hourly Rate
$35.282 | $36,970 | $38,586 | $40,287 | $42,064 | $43,934 | $45,808 | $45,898 | $52,397 |10 YR Longevity
1,357.00 | 1,421.92 | 1,484.08 | 1,549.50 | 1,617.85 | 1,689.77 | 1,765.31 | 1,765.31 | 2,015.27 |Bi-Weekly Rate
16.9625 | 17.7740 | 18.5510 | 19.3688 | 20.2231 | 21.1221 | 22.0663 | 22.0663 | 25.1909 |Hourly Rate
$35.082 | $37,670 | $39,286 | $40,987 | $42,764 | $44,634 | $46.,508 | $46,598 | $53,097 |16 YR Longevity
1,383.92 | 1,448.85 | 1,511.00 | 1,576.42 | 1,644.77 | 1,716.69 | 1,792.23 | 1,792.23 | 2,042.19 |Bi-Weekly Rate
17.2990 | 18.1106 | 18.8875 | 19.7053 | 20.5596 [ 21.4587 | 22.4029 | 22.4029 | 255274 |Hourly Rate
$36,682 | $38,370 | $30,086 | $41,687 | $43,464 | $45334 [ $47,298 | $47,298 | $53,797 |20 YR Longevity
141085 | 1,475.77 | 1,537.92 | 1,603.35 | 1,671.69 | 1,743.62 | 1,819.15 | 1,819.15 | 2,069.12 |Bi-Weekly Rate
17.6356 | 18.4471 | 192240 | 20.0418 | 20.8962 | 21.7952 | 22.7394 | 22.7394 | 258638 |Hourly Rate
$37.382 | $30,070 | $40,686 | $42,387 | $44,164 | $46,034 | $47.998 | $47,998 | $54,497 |25 YR Longevity
1,437.77 | 1,502.69 | 1,564.85 | 1,630.27 | 1,698.62 | 1,770.54 | 1,846.08 | 1,846.08 | 2,086.04 |Bi-Weekly Rate
17.9721 | 18.7837 | 19.5606 | 20.3784 | 21.2327 | 22.1317 | 23.0760 | 23.0760 | 26.2005 |Hourly Rate
$38.082 [ $39,770 | $41,386 | $43,087 | $44,864 | $46,734 | $48,698 | $48,698 | $55,197 |30 YR Longevity
146469 | 1,529.62 | 1,591.77 | 1,657.19 ] 1,725.54 | 1,797.46 | 1,873.00 | 1,873.00 | 2,122.96 |Bi-Weekly Rate
18.3087 | 19.1202 | 19.8071 | 20.7149 | 21.5692 | 22.4683 | 23.4125 | 23.4125 | 26.5370 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC3

Classification

Refuse Laborer

Water Meter Reader

Class
Code

207
21

City of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 03/30/20156

Step E

Step F

Step G

" Low Merit

Range

High Merit
Range

Appendix A

$35,570

$37.,186

$38.887

$40,664

$42 534

$44,498

$46,561

$46,561

$53,384

Annual Total

1,368.08

1,430.23

1,495.65

1,564.00

1,635.92

1,711.46

1,790.81

1,790.81

2,053.23

Bi-Weekly Rate

17.1010

17.8779

18.6857

19.5500

20.4490

21.3933

22.3851

22.3851

25.6654

Hourly Rate

$36,270

$37.886

$39,587

$41,364

$43,234

545,198

$47,261

$47,261

$54,084

5 YR Longevity

1,395.00

1,457.15

1,522.58

1,580.92

1,662.85

1,738.38

1,817.73

1,817.73

2,080.15

Bi-Weekly Rate

17.4375

18.2144

19.0322

10.8865

20.7856

21.7298

227216

227216

26.0019

Hourly Rate

$36,970

$38,586

$40,287

$42,064

$43,934

$45,898

$47.961

$47.961

$54,784

10 YR Longevity

1,421.92

1,484.08

1,549.50

1,617.85

1,689.77

1,765.31

1,844.65

1,844.65

2,107.08

Bi-Weekly Rate

17.7740

18.5510

19.3688

20.2231

21.1221

22.0663

23.0582

23.0582

26.3385

Hourly Rate

$37,670

$39,286

$40,987 .

$42,764

$44,634

$46,598

$48,661

$48,661

$55,484

15 YR Longevity

1,448.85

1,611.00

1,576.42

1,644.77

1,716.69

1,792.23

1,871.58

1,871.58

2,134.00

Bi-Weekly Rate

18.1106

18.8875

19.7053

20.5596

21.4587

22.4029

23.3947

23.3947

26.6750

Hourly Rate

$38,370

$39,086

$41,687

$43,464

$45,334

$47,298

$40,361

$49,361

$56,184

20 YR Longevity

1,475.77

1,537.92

1,603.35

1,671.69

1,743.62

1,819.15

1,898.50

1,898.50

2,160.92

Bi-Weekly Rate

18.4471

19.2240

20.0418

20.8062

21.7952

22.7394

23.7313

23.7313

27.0115

Hourly Rate

$39,070

$40.686

$42,387

$44.164

$46,034

$47,998

$50.081

$50,081

$56,884

25 YR Longevity

1,502.69

1,564.85

1,630.27

1,698.62

1,770.54

1,846.08

1,925.42

1,925.42

2,187.85

Bi-Weekly Rate

18.7837

19.5608

20.3784

21.2327

221317

23.0760

24.0678

24.0678

27.3481

Hourly Rate

$39,770

$41,386

$43,087

$44,864

$46,734

$48,698

$50,761

$50,761

$57,584

30 YR Longevity

1,529.62

1,591.77

1,657.19

1,725.54

1,797.46

1,873.00

1,852.35

1,852.35

2,214.77

Bi-Weekly Rate

19.1202

18.8971

20.7149

21.5692

22.4683

23.4125

24.4043

24.4043

27.6846

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification
MC 4 Wastewater Treatment Plant Operator |

Water Meter Repairer
Water Service Representative

Class
Code

215
217
219

City of Rock Island

Step A Siep B

StepC

Step D

Effective Date: 03/30/2015

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$37,186 | $38,887

$40,664

$42,534

$44.498

$46,561

$48.721

$48,721

$56,887

Annual Total

1,430.23 | 1,485.65

1,564.00

1,635.92

1,711.48

1,790.81

1,873.88

1,873.88

2,149.50

Bi-Weekly Rate

17.8779 | 18.6957

19.5500

20.4490

21.3933

22.3851

23.4236

23.4236

26.8688

Hourly Rate

$37.886 | $39,587

$41,364

$43,234

$45,198

$47.261

$40.421

$49,421

$56,587

5 YR Longevity

1,457.15 | 1,522.58

1,590.92

1,662.85

1,738.38

1,817.73

1,900.81

1,900.81

2,176.42

Bi-Weekly Rate

18.2144 [ 19.0322

19.8865

20.7856

21.7298

22,7218

23.7601

23.7601

27.2053

Hourly Rate

$38,586 | $40,287

$42.064

$43,934

$45,888

$47.961

$50,121

$50,121

$57,287

10 YR Longevity

1,484.08 | 1,549.50

1,617.85

1,689.77

1,765.31

1,844.65

1,027.73

1,927.73

2,203.35

Bi-Weekly Rate

18.5510 | 19.3688

20.2231

21.1221

22.0663

23.0582

24.0966

24.0966

27.5418

Hourly Rate

$39,286 | $40,987

$42,764

$44,634

$46,508

$48,661

$50,821

$50,821

$57,987

15 YR Longevity

1,5611.00 | 1,576.42

1.644.77

1,716.69

1,792.23

1,871.58

1,954.65

1,954.65

2.230.27

Bi-Weekly Rate

18.8875 | 19.7053

20.5506

21.4587

22.4029

23.3947

24.4332

24.4332

27.8784

Hourly Rate

$39,986 | $41,687

$43,464

$45,334

$47,298

$49,361

$51,521

$51,521

$58,687

20 YR Longevity

1,537.92 | 1,603.35

1,671.68

1,743.62

1,819.15

1,898.50

1,981.58

1,981.568

2,257.19

Bi-Weekly Rate

19.2240 | 20.0418

20.8962

21.7952

22.7394

23.7313

24.7697

24.7697

28.2149

Hourly Rate

$40,686 | $42,387

$44.164

$46,034

$47.998

$50,061

$52,221

$52,221

$59,387

25 YR Longevity

1,564.85 | 1,630.27

1,698.62

1,770.54

1,846.08

1,925.42

2,008.50

2,008.50

2,284.12

Bi-Weekly Rate

19.5606 | 20.3784

21.2327

221317

23.0760

24.0678

25.1083

25.1063

28.5514

Hourly Rate

$41,386 | $43,087

$44,864

$46,734

$48,698

$50.761

$52,921

$52,921

$60,087

30 Yr Longevity

1,591.77 | 165719

1,725.54

1,797.46

1,873.00

1,952.35

2,035.42

2,035.42

2,311.04

Bi-Weekly Rate

19.8971 | 20.7149

21.5692

22.4683

23.4125

24.4043

25.4428

25.4428

28.8880

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification
MC 5 Maintenance Worker |

Class
Code

223

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 03/30/2015

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$38,887 | $40.664

$42,534

$44.498

$46,561

$48,721

$50,097

$50,997

$58,522

Annual Total

1,495.865 | 1,564.00

1,635.92

1,711.46

1,790.81

1,873.88

1,961.42

1,961.42

2,250.85

Bi-Weekly Rate

18.6957 | 19.5500

20.4480

21.3933

22,3851

23.4236

24.5178

24.5178

28.1356

Hourly Rate

$39,587 | $41,364

$43,234

$45,198

$47,261

$49,421

$51,697

$51,697

$69,222

1,522.58 | 1,590.92

1,662.85

1,738.38

1,817.73

1,900.81

1,988.35

1,988.35

2277907

5 YR Longevity
Bi-Weekly Rate

19.0322 | 19.8865

20.7856

21.7298

22,7216

23.7601

24.8543

24.8543

28.4721

Hourly Rate

$40,287 | $42,064

$43,934

$45,808

$47,961

$50,121

$52,397

$52,397

$59,0922

10 YR Longevity

1,549.50 | 1,617.85

1,689.77

1,765.31

1,844 .65

1,827.73

2,015.27

2,015.27

2,304.69

Bi-Weekly Rate

19.3688 | 20.2231

21.1221

22.0863

23.0682

24.0966

25.1909

25.1909

28.8087

Hourly Rate

$40,987 | $42,764

$44,634

$46,598

$48,661

$50,821

$53,097

$53,097

$60,622

15 YR Longevity

1,576.42 | 1,644.77

1,716.69

1,792.23

1,871.58

1,954.65

2,042.19

2,042.19

2,331.82

Bi-Weekly Rate

19.7053 | 20.5596

21.4587

22,4029

23.3947

24,4332

25.5274

25.5274

20.1452

Hourly Rate

$41,687 | $43,464

$45,334

$47,298

$49,361

$51,521

$63.797

$53,797

$61,322

20 YR Longevity

1,603.35 | 167169

1,743.62

1,819.15

1,898.50

1,981.58

2,069.12

2,069.12

2,358.54

Bi-Weekly Rate

20.0418 | 20.8962

21.7952

22.7394

23.7313

24.7697

25.8639

25.8639

29.4817

Hourly Rate

$42,387 | $44,164

$46,034

$47,998

$50,061

£52,221

$54,497

$54,497

$62,022

25 YR Longevity

1,630.27 | 1,698.62

1,770.54

1,846.08

1,926.42

2,008.50

2,096.04

2,096.04

2,385.46

Bi-Weekly Rate

20.3784 | 21.2327

221317

23.0780

24.0678

25.1063

26.2005

26.2005

20.8183

Hourly Rate

$43,087 | $44.864

$46,734

$48,698

$50,761

$52,921

$55,197

$585,197

$62,722

30 YR Longevity

1,657.19 | 1.725.54

1,797.46

1,873.00

1,952.35

2,035.42

2,122.96

2,122.96

2,412.38

Bi-Weekly Rate

20.7149 | 21.5692

22.4683

23.4125

24.4043

25.4428

26.5370

26.5370

30.1548

Hourly Rate




Maintenance/Craft Salary Scale

Range

Number  Classification

Class
Code

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 03/30/2015

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

MC 6 jAutomotive Parts Clerk .

209

$40,6684 | $42,534

$44,498

$46,561

$48,721

$50,997

$53,384

$53,384

$61,276

Annual Total

VWastewater Treatment Plant Operator Il
Water Treatment Plant Operator

225
227

1,564.00 | 1,635.92

1,711.46

1,790.81

1,873.88

1,961.42

2,053.23

2,053.23

2,386.77

Bi-Weekly Rate

19.5500 | 20.4490

21.3833

22.3851

23.4236

245178

25.6654

25.6654

29.4596

Hourly Rate

$41,364 | $43,234

$45,198

$47,261

$49,421

$51,697

$54,084

$54,084

$61,976

5 YR Longevity

1,590.92 | 1,662.85

1,738.38

1,817.73

1,900.81

1,888.35

2,080.15

2,080.15

2,383.68

Bi-Weekly Rate

19.8865 | 20.7856

21.7298

227216

23,7601

24.8543

26.0019

26.0019

29.7962

Hourly Rate

$42,064 | $43,934

$45,598

$47,961

$50,121

$52,397

$54.784

$54.784

$62,676

10 YR Longevity

1,617.85 | 1,689.77

1,765.31

1,844.65

1,927.73

2,015.27

2,107.08

2,107.08

2,410.62

Bi-Weekly Rate

20.2231 | 21.1221

22.0663

23.0582

24.0966

25.1909

26.3385

26.3385

30.1327

Hourly Rate

$42,764 | $44.634

$46,598

$48.661

$50,821

$53,097

$55,484

$55,484

$63,376

15 YR Longevity |

1,644.77 | 1,716.69

1,792.23

1,871.58

1,854.65

2,042.19

2,134.00

2,134.00

2,437.54

Bi-VWWeekly Rate

20.5596 | 21.4587

22.4029

23.3947

24.4332

25,5274

26.6750

26.6750

30.4692

Hourly Rate

$43 464 | $45.3%4

$47,298

$49,361

$51,521

$53,797

$56,184

$56,184

$64.076

20 YR Longevity

1,671.69 | 1,743.62

1,819.15

1,898.50

1,981.58

2,069.12

2,160.92

2,160.92

2,464.46

Bi-Weekly Rate

20.8962 | 21.7952

22.7394

23.7313

24.7697

25.8639

27.0115

27.0115

30.8058

Hourly Rate

$44 164 | $46,034

$47,908

$50,061

$52,221

$54,497

$56,884

$56,884

$64,776

256 YR Longevity

1,698.62 | 1,770.54

1,846.08

1,925.42

2,008.50

2,096.04

2,187.85

2.187.856

2,491.38

Bi-Weekly Rate

21.2327 | 221317

23.0760

24.0678

25.1063

26.2005

27.3481

27.3481

31.1423

Hourly Rate

$44,864 | $46,734

$48.698

$50,761

$52,921

$55,187

$57,584

$57,584

$65,476

|30 YR Longevity

1,725.54 | 1,797 .46

1,873.00

1,952.35

2,035.42

2,122.96

2,214.77

2,214.77

2,518.31

Bi-Weekly Rate

21.5692 | 224683

23.4125

24.4043

25.4428

26.5370

27.6846

27.6846

31.4788

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC7 Sludge Treatment Plant Operator
Building Maintenance Engineer
Equipment Operator
Refuse Collector
Maintenance Worker Il

Class
Code

228
23
233
236
239

City of Rock Island

Step A

Step B

Step Cc

Step D

Effective Date: 03/30/2015

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$42.534

$44,498

$46.561

$48,721

$50,987

$53,384

$55,887

$55,887

$64,180

Annual Total

1,635.92

1,711.46

1,790.81

1,873.88

1,961.42

2,053.23

2,149.50

2,149.50

2,468.46

Bi-Weekly Raie

20.4490

21.3933

22,3851

23.4236

245178

25.6654

26.8688

26.8688

30.8558

Hourly Rate

$43.234

$45,198

$47.261

$49,421

$51,697

$54,084

$56,587

$56,587

$64,880

§ YR Longevity

1,662.85

1,738.38

1.817.73

1,900.81

1,988.35

2,080.15

2,176.42

2,176.42

2,495.38

Bi-Weekly Rate

20.7856

21.7298

22.7216

23.7601

24.8543

26.0019

27.2053

27.20563

31.1923

Hourly Rate

$43,934

$45,898

$47.,961

$50,121

$52,397

$54,784

$57,287

$57,287

$65,580

10 YR Longevity

1,689.77

1,765.31

1,844.65

1,927.73

2,015.27

2,107.08

2,203.35

2,203.356

2,522.31

Bi-Weekly Rate

21.1221

22.0663

23.0582

24.0966

25.1808

26.3385

27.5418

27.5418

31.5288

Hourly Rate

$44.634

$46,598

$48.661

$50,821

$53,097

$55,484

$57,987

$57.987

$66,280

15 YR Longevity

1,716.69

1,782.23

1,871.58

1,954.65

2,042.19

2,134.00

2,230.27

2,230.27

2,549.23

Bi-Weekly Rate

21.4587

22.4029

23.3947

24.4332

25.5274

26.6750

27.8784

27.8784

31.8654

Hourly Rate

$45,334

$47,298

$49,361

$51,5621

$53,797

$56,184

$58,687

$58,687

$66,980

20 YR Longevity

174362

1,818.15

1,808.50

1,981.58

2,069.12

2,160.92

2,257.19

2,257.19

2,676.15

Bi-Weekly Rate

21.7952

22,7394

23.7313

24.7697

25.8639

27.0115

28.2149

28.2149

32.2019

Hourly Rate

$46,034

$47.998

$50,061

$52,221

$54,497

$56,884

$59,387

$59,387

$67,680

25 YR Longevity

1,770.54

1,846.08

1,925.42

2,008.50

2,096.04

2,187.85

2,284.12

2,284.12

2,603.08

Bi-Weekly Rate

221317

23.0760

24,0678

25.1063

26.2005

27.3481

28.5514

28.5514

32.5385

Hourly Rate

$46.734

$48,698

$50,761

$52,921

$55,197

$57.5684

$60,087

$60,087

$68,380

30 YR Longevity

1,797.46

1,873.00

1,952.35

2,035.42

2,122.96

2,214.77

2,311.04

2,311.04

2,630.00

Bi-Weekly Rate

22.4683

23.4125

24.4043

25.4428

26.8370

27.6846

28.8880

28.8880

32.8750

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number  Classification

MC 8 Maintenance Electrician
Maintenance Mechanic
Automotive Mechanic
Auto Body Mechanic
Marina Yard Worker

Class
Code

235
237
229
230
238

City of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 03/30/2016

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$44,498

$46,561

$48.721

$50,897

$53,384

$55,887

$58,522

$68,522

$67.228

Annual Total

1,711.46

1,790.81

1,873.88

1,961.42

2,053.23

2,149.50

2,250.85

2,250.85

2,585.69

Bi-Weekly Rate

21.3933

22.3851

23.4236

24,5178

256654

26.8688

28.1356

28.1356

32.3212

Hourly Rate

$45,198

$47,261

$49,4214

$51,697

$54,084

$56,587

$59,222

$59,222

$67,928

5 YR Longevity

1,738.38

1,817.73

1,900.81

1,888.35

2,080.16

2,176.42

2,277.77

2277.77

2,612.62

Bi-Weekly Rate

21.7298

22,7216

23.7601

24.8543

26.0019

27.2053

28.4721

28.4721

32.8577

Hourly Rate

$45,898

$47,961

$50,121

$52,397

$54,784

$57,287

$59,922

$59,922

$68,628

10 YR Longevity

1,765.31

1,844.65

1,927.73

2,015.27

2,107.08

2,203.35

2,304.69

2,304.69

2,639.54

Bi-Weekly Rate

22.0663

23.0582

24.0966

25.1908

26.3385

27.5418

28.8087

28.8087

32.9942

Hourly Rate

$46,588

$48,661

$50,821

$53,097

$55,484

$57.987

$60,622

$60,622

$69,328

15 YR Longevity

1,782.23

1,871.58

1,954.65

2,042.19

2,134.00

2,230.27

2,331.82

2,331.62

2,666.46

Bi-Weekly Rate

22.4029

23.3947.

24,4332

25.5274

26.6750

27.8784

20.1452

20.1452

33.3308

Hourly Rate

$47,208

$49,361

$51,521

$53,797

$56,184

$58,687

$61,322

$61,322

$70,028

20 YR Longevity

1,819.15

1,898.50

1,981.58

2.069.12

2,160.92

2,257.19

2,358.54

2,358.54

2,693.38

Bi-WWeekly Rate

22.7304

23.7313

24.7697

25.8639

27.0115

28.2149

29.4817

29.4817

33.6673

Hourly Rate

$47.998

$50,061

$52,221

$54,497

$56,584

$59,387

$62,022

$62,022

$70.728

25 YR Longevity

1,846.08

1,925.42

2,008.50

2,096.04

2,187.85

228412

2,385.46

2,386.46

2,720.31

Bi-Weekly Rate

23.0760

24.0678

25.1063

26.2005

27.3481

28.5514

29.8183

29.8183

34.0038

Hourly Rate

$48,698

$50,761

$52,921

$55,197

$57,584

$60,087

$62,722

$62,722

$71,428

30 YR Longevity

1,873.00

1,952.35

2,035.42

2,122.96

2,214.77

2,311.04

2,412.38

2412.38

2,747.23

Bi-Weekly Rate

23.4125

24.4043

25.4428

26.5370

27.6846

28.8880

30,1548

30.1548

34.3404

Hourly Rate




Maintenance/Craft Salary Scale City of Rock Island Effective Date: 03/30/2015 Appendix A

Range Class Low Merit High Merit

Number Classification Code Step A Step B Step C Step D StepE Step F Step G Range Range

MC 9 Lead Automative Mechanic 241 $46,561 | $48,721 | $50,097 | $53.384 [ $55,887 | $58.,522 | $61.285 | $61.285 | $70,423 |Annual Total
Lead Electrician 242 1,790.81 | 1,873.88 | 1,961.42 | 2,053.23 | 2,149.50 | 2,250.85 | 2,367.12 | 2,357.12 | 2,708.58 |Bi-Weekly Rate
Maintenance Crew Leader 243 223851 | 23.4236 | 24.5178 | 256654 | 26.8688 | 28.1356 | 29.4630 | 29.4639 | 33.8572 Hourly Rate

$47,261 | $49.421 | $51,697 | $54,084 | $56,587 | $59,222 | $61,985 | $61,985 | $71,123 |5 YR Longevity
1.817.73 | 1,000.81 | 1,988.35 | 2,080.15 [ 2,176.42 | 2,277.77 | 2,384.04 | 2,384.04 | 2,735.50 |Bi-Weekly Rate
227216 | 23.7601 | 24.8543 | 26.0019 | 27.2053 [ 28.4721 | 29.8005 | 29.8005 | 34.1938 |Hourly Rate
347,961 | $50.121 | $52,397 | $54,784 | $57,287 | $59,922 | $62.685 | $62,685 | $71.823 |10 YR Longevity
1844 65 | 1,927.73 | 2,01527 | 2,107.08 | 2,203.35 | 2,304.69 | 2,410.96 | 2,410.96 | 2,762.42 |BiWeekly Rate
23.0582 | 24.0066 | 25.1909 | 26.3385 | 27.5418 | 28.8087 | 30.1370 | 30.1370 | 34.5303 |Hourly Rate
$48,661 | $50,821 | $53,097 | $55,4B4 | $57,987 | $60,622 | $63,385 | $63,385 | $72,523 [15 YR Longevity
1,871.58 | 1,054.65 | 2,042.19 | 2,134.00 | 2,230.27 | 2,331.62 | 2,437.88 | 2,437.88 | 2,789.35 |Bi-Weekly Rate
233947 | 24.4332 | 255274 | 26.6750 | 27.8784 | 29.1452 [ 30.4736 | 30.4736 | 34.8668 |Hourly Rate
$40361 | $51,621 | $53,797 | $56,184 | $58,687 | $61,322 | $64,085 | $64,085 | $73,223 |20 YR Longevity
1,.898.50 | 1,08158 | 2,069.12 | 2,160.92 | 2.257.19 | 2,358.54 | 2,464.81 | 2,464.81 | 2,816.27 |Bi-Weekly Rate
237313 | 24.7697 | 25.8639 | 27.0115 | 28.2149 | 29.4817 | 30.8101 | 30.8101 | 35.2034 |Hourly Rate
$50,061 | $52,221 | $54,497 | $56,884 | $50.387 | $62,022 | $64,785 | $64,785 | $73.923 [25 YR Longevity
1,025.42 | 2,008.50 | 2,096.04 | 2,187.85 | 2,284.12 | 2,385.46 | 2,491.73 | 2,491.73 | 2,843.19 |Bi-Weekly Rate
24.0678 | 25.1063 | 26.2005 | 27.3481 | 28.5514 | 29.8183 [ 31.1466 | 31.1466 | 35.5399 |Hourly Rate
$50,761 | $52,8921 | $55,197 | $57,584 | $60,087 | $62,722 | $65.485 | $65,485 | $74.623 |30 YR Longevity
1,952.35 | 2,035.42 | 212296 [ 2214.77 | 2,311.04 | 2.412.38 | 2,518.65 | 2,518.65 | 2,870.12 [Bi-Weekly Rate
244043 | 25.4428 | 26.5370 | 27.6846 | 28.8880 | 30.1548 | 31.4832 | 31.4832 | 35.8764 [Hourly Rate




Maintenance/Craft Salary Scale

Range
Nurnber

MC 1

Classification

Automotive Mechanic 1

Class
Code

205

Step A

City of Rock Island

Step B

Step C

Step D

StepE

Step F

Effective Date: 01/04/2016

Step G

Low Merit
Range

High Merit

Range

Appendix A

$32,831

$34,560

$36,281

$37.930

$39.665

$41.477

$43,385

$43,385

$49,695

Annual Total

1,262.73

1,320.23

1,395.42

1,458.85

1,525.58

1,585.27

1,668.65

1,668.65

1,811.35

Bi-Weekly Rate

15.7841

16.6154

17.4428

18.2356

19.0697

19.9409

20.8582

20.8582

23.8918

Hourly Rate

$33,531

$35,260

$36,981

$38,630

$40,365

$42,177

$44,085

$44,085

$50,395

5 YR Longevity

1,280.65

1,356.15

1,422.35

1,485.77

1,652.50

1,622.19

1,605.58

1,695.58

1,938.27

Bi-Weekly Rate

16.1207

16.9519

17.7793

18.5721

19.4063

20.2774

21.1947

21.1947

24.2284

Hourly Rate

$34,231

$35,960

$37.681

$39,330

$41,065

$42,877

$44,785

$44,785

$51,085

10 YR Longevily

1,316.58

1,383.08

1,449.27

1,512.69

1,679.42

1,649.12

1,722.50

1,722.50

1,965.19

Bi-Weekly Rate

16.4572

17.2885

18.1159

18.9087

19.7428

20.6139

21.5313

21.5313

24.5649

Hourly Rate

$34,931

$36,660

$38,381

$40,030

$41,765

$43,677

$45,485

$45,485

$51,795

15 YR Longevity

1,343.50

1.410.00

1,476.18

1,5639.62

1,606.35

1,676.04

1,749.42

1,749.42

1,092.12

Bi-Weekly Rate

16.7938

17.6250

18.4524

19.2452

20.0793

20.9505

21.8678

21.8678

24.9014

Hourly Rate

$35,631

$37,360

$39,081

$40,730

$42,465

$44.277

$46,185

$46,185

$52,495

20 YR Longevity

1,370.42

1,436.92

1,503.12

1,566.54

1,633.27

1,702.96

1,776.35

1,776.35

2,019.04

Bi-Weekly Rate

17.1303

17.9615

18.788¢9

19.5817

20.4159

21.2870

22.2043

22.2043

25.2380

Hourly Rate

$36,331

$38,060

$39.781

$41,430

$43,165

$44,977

$46,885

$46,885

$53,195

25 YR Longevity

1,397.35

1,463.85

1,530.04

1,593.46

1,660.18

1,729.88

1,803.27

1,803.27

2,045.96

Bi-Weekly Rate

17.4668

18.2981

19.1255

19.9183

20.7524

21.6236

22.5409

22.5409

25.5745

Hourly Rate

$37.031

$38,760

$40,481

$42,130

$43,885

$45,677

$47,585

$47.585

$53,895

30 YR Longevity

1,424.27

1,490.77

1,556.96

1,620.38

1,687.12

1,756.81

1,830.12

1,830.12

2,072.88

Bi-Weekly Rate

17.8034

18.6346

19.4620

20.2548

21.0889

21.9801

22.8774

22.8774

259111

Hourly Rate




Maintenance/Craft Salary Scale City of Rock Island Effective Date: 01/04/2016 Appendix A

Range : Class Low Merit High Merit
Number Classification Code Step A Step B Step C Step D Step E Step F Step G Range Range
MC 2 $34 560 | $356,281 [ $37,930 | $39.665 | $41,477 [ $43,385 | $45388 $45,388 | $52,017 |Annual Total

1.320.23 | 1,395.42 | 1,458.85 | 1525.58 | 1,595.27 | 1,668.65 | 1,745.60 | 1,745.69 | 2,000.65 Bi-Weekly Rate
16.6154 | 17.4428 | 18.2356 | 19.0697 | 19.9409 | 20.8582 | 21.8212 | 21.8212 | 25.0082 [Hourly Rate
$35.260 | $36,981 | $38,630 | $40,365 | $42,177 | $44.085 | $46,088 [ $46,088 | $52,717 |6 YR Longevity
135615 | 1,422.35 | 1,485.77 | 1,552.50 | 1,622.19 | 1,695.58 | 1,772.62 | 1,772.62 | 2,027.58 Bi-Weekly Rate
16.9510 | 17.7793 | 185721 | 19.4063 | 20.2774 | 21.1947 | 22.1577 | 22.1577 | 25.3447 |Hourly Rate
$35,060 | $37,681 | $39,330 | $41,065 | $42.877 | $44,785 | $46,788 | $46,788 | $53,417 (10 YR Longevity
1,383.08 | 1,449.27 | 1,512.69 | 1,579.42 | 1,649.12 | 1,722.50 | 1,799.54 | 1,799.54 | 2,054.50 Bi-Weekly Rate
17.2885 | 18.1159 | 18.8087 | 19.7428 | 20.6139 | 21.5313 | 22.4942 | 22.4942 | 256813 [Hourly Rate
$36,660 | $38,381 | $40,030 | $41,765 | $43,577 | $45.485 | $47.488 | $47.488 | $54,117 (15 YR Longevity
1.410.00 | 1,476.19 | 1.539.62 | 1,606.35 | 1.676.04 | 1,749.42 | 1,626.46 | 1,826.46 | 2,081 .42 |Bi-Weekly Rate
17.6250 | 18.4524 | 19.2452 | 20.0793 | 20.8505 | 21.8678 | 22.8308 | 22.8308 | 26.0178 |Hourly Rate
$37,360 | $39,081 | $40,730 | $42,465 | $44.277 [ 346,185 | $48,188 | $48,188 $54,817 |20 YR Longevity
143692 | 1,503.12 | 1,566.54 | 1,633.27 | 1,702.96 | 1,776.35 | 1,853.38 | 1,853.38 | 2,108.35 Bi-Weekly Rate
17.9615 | 18.7680 | 10.5817 | 20.4159 | 21.2870 | 22.2043 | 23.1673 | 23.1673 | 26.3543 |Hourly Rate
$38,060 | $39,781 | $41,430 | $43,165 | $44,977 | $46,885 | $48.888 | $48,888 | $55,517 [25 YR Longevity
1,463.85 | 1,530.04 | 1,593.46 | 1,660.19 [ 1,729.88 | 1,803.27 | 1,880.31 | 1.880.31 | 2, 135.27 |Bi-Weekly Rate
182981 | 19.1255 | 19.9183 | 20.7524 | 21.6236 | 22.5409 | 23.5038 | 23.5038 | 26.6909 |Hourly Rate
$38,760 | $40,481 | $42.130 | $43,865 | $45,677 | $47,585 | $49,588 | $49,588 $56,217 130 YR Longevity
1.490.77 | 1,656.96 | 1,620.38 | 1,687.12 | 1,756.81 | 1,830.19 | 1,907.23 [ 1,907.23 | 2,162.19 Bi-Weekly Rate
18.6346 | 10.4620 | 20.2548 | 21.0889 | 21.9601 | 22.8774 | 23.8404 | 23.8404 [ 27.0274 |Hourly Rate




Maintenance/Craft Salary Scale City of Rock Island Effective Date: 01/04/2016 Appendix A

Range Class Low Merit High Merit

Number  Classification Code Step A Step B Step C Step D Step E Step F Step G Range Range

MC 3 Refuse Laborer 207 $36,281 | $37.930 | $39.665 | $41,477 | 843,385 | $45,388 | $47.482 | $47.492 | $54.452 |Annual Total
Water Meter Reader 211 1,395.42 | 1,458.85] 1,525.58 | 1,595.27 | 1,668.65 | 1,745.69 | 1,826.62 | 1,826.62 | 2,094.31 |Bi-Weekly Rate

17.4428 | 18.2356 | 19.0697 | 19.9408 | 20.8582 | 21.8212 | 22.8327 | 22.8327 | 26.1788 |Hourly Rate

$36,981 | $38,630 | $40,365 | $42,177 | $44,085 | $46,088 | $48,192 | $48,192 | $55,152 |5 YR Longevity

1,422.35 | 1,485.77 | 1,552.50 | 1,622.19 j 1,695.58 | 1,772.62 | 1,853.54 | 1,853.54 | 2,121.23 |Bi-Weekly Rate

17.7793 | 18.5721 | 19.4063 | 20.2774 | 21.1947 | 22,1677 | 23.1692 | 23.1602 | 26.5154 [Hourly Raie

$37,681 | $39,330 | $41.065 | $42,877 | $44,785 | $46,788 | $48,802 | $48,892 | $55,852 |10 YR Longevity

1,449.27 | 1,512.69 | 1,579.42 1 1,648.12 | 1,722.50 | 1,799.54 | 1,880.46 | 1,880.46 | 2,148.15 |Bi-Weekly Rate

18.1159 | 18.9087 | 19.7428 | 20.6139 | 21.5313 | 22.4942 | 23.5058 | 23.5058 | 26.8519 |Hourly Rate

$38,381 | $40,030 | $41,765 | $43.577 | $45485 | $47,488 | $40.602 | $40,502 | $56,552 |15 YR Longevity

1,476.19 | 1,539.62 | 1,606.35 [ 1,676.04 | 1,748.42 | 1,826.46 | 1,907.38 | 1,907.38 | 2,175.08 |Bi-Weekly Rate

18.4524 | 19.2452 | 20.0793 | 20.95058 | 21.8678 | 22.8308 | 23.8423 | 23.8423 | 27.1885 |Hourly Rate

$39,081 | $40,730 | $42465 | $44.277 | $46,185 | $48,188 | $50,292 | $50,292 | $57,252 |20 YR Longevity

1,503.12 | 1,566.54 | 1,633.27 | 1,702.96 | 1,776.35 | 1,853.38 | 1,934.31 | 1,934.31 | 2,202.00 |Bi-Weekly Rate

18.7889 | 19.5817 | 20.4159 | 21.2870 | 22.2043 | 23.1673 | 24.1788 | 24.1788 | 27.5250 iHourly Rate

$39,781 | $41.430 | $43.165 | $44,977 | $46,885 | $48,888 [ $50,992 | $50,992 | $57,952 (25 YR Longevity

1,530.04 | 1,593.46 | 1,660.19 | 1,720.88 | 1,803.27 | 1,880.31 | 1,961.23 | 1,961.23 | 2,228.92 |Bi-Weekly Rate

19.1255 | 19.9183 | 20.7524 | 21.6236 | 22.5409 | 23.5038 | 24.5154 | 24.5154 | 27.8615 |Hourly Rate

$40,481 | $42,130 [ $43,865 | $45,677 | $47,585 | $49,588 | $51,692 | $51,692 | $58,652 [30 YR Longevity

1,556.96 | 1,620.38 | 1,687.12 [ 1,756.81 | 1,830.19 | 1,907.23 | 1,988.15 | 1,9688.15 | 2,255.85 |Bi-Weekly Rate

19.4620 | 20.2548 | 21.0889 | 21.9601 | 22.8774 | 23.8404 | 24.8519 | 24.8519 | 28.1981 |Hourly Rate




Maintenance/Craft Salary Scale City of Rock Island Effective Date: 01/04/2016 Appendix A

Range Class Low Merit High Merit

Number  Classification Code Step A Step B Step C Step D StepE Step F Step G Range Range

MC 4 Wastewater Treatment Plant Operator | 215 $37.930 | $39,665 | 541,477 | $43,385 | $45,388 | $47.492 | $49,695 [ $48.695 | $57,005 |Annual Total
Water Meter Repairer 217 1,458.85 | 1,525.58 | 1,505.27 | 1,668.65 | 1,745.69 | 1,826.62 | 1,911.35 | 1.911.35 | 2,192.50 Bi-Weekly Rate
Water Service Representative 219 18.2356 | 19.0697 | 19.9400 | 20.8582 | 21.8212 | 22.8327 | 23.8918 | 23.8918 | 27.4063 |Hourly Rate

$338,630 | $40,365 | $42,177 | $44,085 | $46,088 [ $48,192 | $50,395 | $50,395 | $57.705 |5 YR Longevity
148577 | 1,652.50 | 1,622.19 | 1,695.58 | 1,772.62 | 1,853.54 | 1,938.27 | 1,938.27 | 2,219.42 |Bi-Weekly Rate
185721 | 19.4063 | 20.2774 | 21.1947 | 221577 | 231692 | 242284 | 24.2284 | 27.7428 Hourly Rate
$30.330 | $41,065 | $42,877 | $44,785 | $46,788 [ $48,892 | $51,005 | $51,095 | $58,405 [10 YR Longevity
151260 | 1,579.42 | 1,649.12 | 1,722.50 | 1,799.54 | 1,880.46 | 1,866.19 | 1,965.19 | 2,246.35 |Bi-Weekly Rate
18.0087 | 19.7428 | 20.6139 | 21.5313 | 22.4942 | 23.5058 | 24.5649 | 24.5649 | 28.0793 |Hourly Rate
$40.030 | 341,765 | $43,577 | $45485 | $47.488 | 49,592 | $51,785 | $561,795 | $59,105 |15 YR Longevity
153062 | 1,606.35 | 1,676.04 | 1,749.42 | 1,826.46 | 1,907.38 | 1,992.12 | 1,992.12 | 2,273.27 |Bi-Weekly Rate
19.2452 | 20.0793 | 20.9505 | 21.8678 | 22.8308 | 23.8423 | 24.9014 | 24.9014 | 28.4159 |Hourly Rate
$40,730 | $42,465 | $44,277 | $46,185 | $48,188 | $50,292 | $52,495 | $52,495 | $58,805 (20 YR Longevity
1.566.54 | 1,633.27 | 1,702.96 | 1,776.35 | 1.853.38 | 1,934.31 | 2,019.04 | 2,019.04 | 2,300.19 Bi-Weekly Rate
10.5817 | 20.4159 | 21.2870 | 22.2043 | 23.1673 | 24.1788 | 25.2380 | 25.2380 | 28.7524 |Hourly Rate
$41.430 | $43,165 | 544,977 | $46,885 | $48,888 [ $50,992 | $53,195 | $53,195 | $60,505 |25 YR Longevity
1,503.46 | 1,660.19 | 1,729.88 | 1,803.27 | 1,880.31 | 1,981.23 [ 2,045.96 | 2.045.96 | 2.327.12 |Bi-Weekly Rate
19.9183 | 20.7524 | 21.6236 | 22.5400 | 23.5038 | 24.5154 | 255745 | 25.5745 | 20,0889 |Hourly Rate
$42.130 | $43,865 | 545677 | 547,585 | $48,588 | $51.692 | $53,805 | $53,895 | $61,205 |30 Yr Longevity
1.620.38 | 1,687.12 | 1,756.81 | 1,830.19 [ 1,007.23 | 1,988.15 | 2,072.88 | 2,072.88 | 2,354.04 [Bi-Weekly Raie
202548 | 21.0889 | 21.0601 | 22.8774 | 23.8404 | 24.8519 | 25.9111 | 25.9111 | 29.4255 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC 5 Maintenance Worker |

Class
Code

223

Step A

City of Rock Island

Step B

Step C

Step D

Step E

Step F

Effective Date: 01/04/2016

Step G

Low Merit
Range

High Merit

Range

Appendix A

$39,665

$41 477

$43,385

$45,388

$47,492

$49,695

$52,017

$52,017

$59,692

Annual Total

1,525.58

1,595.27

1,668.65

1,745.62

1,826.62

1,911.35

2,000.65

2,000.65

2,295.85

Bi-Weekly Rate

19.0697

19.9409

20.8582

21.8212

22.8327

23.8018

25.0082

25.0082

28.6981

Hourly Rate

$40,365

$42,177

$44.085

$46,088

$48,192

$50,395

$52 717

$52,717

$60,392

5 YR Longevity

1,552.50

1,622.19

1,695.58

1,772.62

1,853.54

1,938.27

2,027.68

2,027.58

232277

Bi-Weekly Rate

19.4063

20.2774

21.1947

221577

23.1692

24.2284

26.3447

25.3447

20.0346

Hourly Rate

$41,0685

$42,877

$44,785

$46,788

$48,892

$51,095

$53,417

$53,417

$61,092

10 YR Longevity

1,579.42

1,649.12

1,722.50

1,799.54

1,880.46

1,965.19

2,054.50

2,054.50

2,349.68

Bi-Weekly Rate

19.7428

20.6139

21.5313

22.4942

23.5058

24.5649

25.6813

25.6813

28.3712

Hourly Rate

$41,765

$43,577

$45.485

$47,488

$48,592

$51,795

$54,117

$54,117

$61.792

15 YR Longevity

1,606.35

1,676.04

1,749.42

1,826.46

1,907.38

1,992.12

2,081.42

2,081.42

2,376.62

Bi-Weekly Rate

20.0793

20.9505

21.8678

22.8308

23.8423

24.9014

26.0178

26.0178

29.7077

Hourly Rate

$42,465

$44 277

$46,185

$48,188

$50,292

$52,495

$54,817

$54.817

$62,492

20 YR Longevity

1,633.27

1,702.96

1,776.35

1,853.38

1,934.31

2,019.04

2,108.35

2,108.35

2,403.54

Bi-Weekly Rate

20.4159

21.2870

22.2043

23.1673

24.1788

25.2380

26.3543

26.3543

30.0442

Hourly Rate

$43,165

$44.977

$46,885

$48,888

-$50,992

$53,195

$55,517

$55,517

$63,192

25 YR Longevity

1,660.19

1,729.88

1,803.27

1,880.31

1,961.23

2,045.96

2,135.27

2,135.27

2,430.46

Bi-Weekly Rate

20.7524

21.6236

22.5409

23.5038

24.5154

25,5745

26.6909

26.6909

30.3808

Hourly Rate

$43,865

$45,677

$47,585

$40,588

$51,692

$53,895

$56,217

$56,217

$63,862

30 YR Longevity

1,687.12

1,756.81

1,830.19

1,907.23

1,988.15

2,072.88

2,162.18

2,162.19

2,457.38

Bi-Weekly Rate

21.0889

21.9601

22,8774

23.8404

24.8519

25.9111

27.0274

27.0274

30.7173

Hourly Rate




Maintenance/Craft Salary Scale City of Rock Island Effective Date: 01/04/2016 Appendix A

Range Class Low Merit High Merit

Number Classification Code Step A Step B Step C Step D Step E Step F Step G Range Range

MC 6 Automnative Parts Clerk 209 $41477 | $43,385 | 545,388 | $47,492 | 349,695 | $52,017 | $54.452 | $54,452 | $62,502 |Annual Total
Wastewater Treatment Plant Operator Il 225 1,505.27 | 1,668.65 | 1,745.69 | 1,826.62 | 1,911.35 | 2,000.65 | 2,094.31 | 2,094.31 [ 2,403.92 |Bi-Weekly Rate
Water Treatment Plant Operator 227 19.9409 | 20.8582 | 21.8212 | 22.8327 | 23.8918 | 25.0082 | 26.1788 | 26.1788 | 30.0480 |Hourly Rate

$42.177 | $44,085 | $46,088 | $48,192 | $50,395 | $52,717 | $55.152 | $55,1562 | $63,202 |5 YR Longevity
162219 | 1,605.58 | 1,772.62 | 1,853.54 | 1,038.27 | 2,027.58 | 2,121.23 | 2,121.23 | 2,430.85 |Bi-Weekly Rate
20.2774 | 21.1947 | 22.1577 | 23.1692 | 242284 | 25.3447 | 26.5154 | 26.5154 | 30.3856 jHourly Rate
$42.877 | $44,785 | 346,788 | $48,892 | $51,095 | $53.417 | $55.852 | $565,852 | $63,902 (10 YR Longevity
164912 | 1,722.50 | 1,799.54 | 1,880.46 | 1,965.19 | 2,054.50 | 2,148.15 | 2,148.15 | 2,457.77 |Bi-Weekly Rate
20.6139 | 21.5313 | 22.4942 | 23.5058 | 24.5649 | 25.6813 | 26.8519 | 26.8519 [ 30.7221 Hourly Rate
$43577 | $45,485 | $47.488 [ 349,502 | $51,795 | $54,117 | $56,552 | $56,552 | $64.602 |15 YR Longevity
1,676.04 | 1,749.42 ] 1,826.46 | 1,907.38 | 1,992.12 | 2,081.42 | 2,175.08 | 2,175.08 | 2 484.69 |Bi-Weekly Rate
20.9505 | 21.8678 | 22.8308 | 23.8423 | 24.9014 | 26.0178 | 27.1885 | 27.1885 | 31.0587 |Hourly Rate
344277 | $46,185 | $48,188 | $50,292 | $52,405 [ $54,817 [ $57,262 | $57,252 | $65,302 ;20 YR Longevity
1,702.96 | 1,776.35 | 1,853.38 | 1,934.31 | 2,019.04 | 2,108.35 | 2,202.00 | 2,202.00 | 2,511.62 |Bi-Weekly Rate
212870 | 22.2043 | 231673 | 24.1788 | 25.2380 | 26.3543 | 27.5250 | 27.5260 | 31.3952 |Hourly Rate

$44 977 | $46,885 | $48,888 | $50,992 | $53,195 | $55,517 | $57.952 | $57.952 | $66,002 |25 YR Longevity
1,729.88 | 1,803.27 | 1,880.31 [ 1,961.23 | 2,045.96 | 2,135.27 | 2,228.92 | 2,228.92 | 2,538.54 |Bi-Weekly Rate
29,6236 | 225400 | 23.5038 | 24.5154 | 255745 | 26.6909 | 27.8615 | 27.8615 | 31.7317 |Hourly Rate
345,677 | 347,585 | $49,588 | $51,602 | $53,895 | $56,217 | $58,652 | $58,652 | $66,702 |30 YR Longevity
1,756.81 | 1,830.19 | 1,907.23 | 1,988.15 | 2,072.88 | 2,162.19 | 2,255 85 | 2,255.85 | 2,665.46 |Bi-Weekly Rate
219601 | 22.8774 | 23.8404 | 24.8519 | 259111 | 27.0274 | 28.1981 | 28.1881 [ 32.0683 [Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC 7 Sludge Treatment Plant Operator -

Building Maintenance Engineer
Equipment Operator

Refuse Collector

Maintenance Worker |l

Class
Code

228
23
233
236
239

City of Rock Island

Step A

Step B

Step C

Siep D

Effective Date: 01/04/2016

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$43,385

$45,388

$47,492

$49,695

$52,017

$54,452

$57,005

$57,005

$65,464

Annual Total

1,668.65

1,745.69

1,626.62

1,911.35

2,000.65

2,094.31

2,192.50

2,192.50

2,517.85

Bi-Weekly Rate

20.8582

21.8212

22.8327

23.8918

25.0082

26.1788

27.4063

27.4063

31.4731

Hourly Rate

$44,085

$46,088

$48,192

$50,395

$52.717

$55,152

$57,705

$57.708

$66,164

5 YR Longevity

1,695.58

1,772.62

1,853.54

1,938.27

2,027.58

2,121.23

2,219.42

2,219.42

2,644.77

Bi-Weekly Rate

21.1947

221577

23.1692

24.2284

25.3447

26.5154

27.7428

27.7428

31.8096

Hourly Rate

$44,785

$46,788

$48,892

$51,095

$53,417

$55,852

$58,405

$58,405

$66,864

10 YR Longevity

1,722.50

1,799.54

1,880.46

1,965.19

2,054.50

2,148.15

2,246.35

2,246.35

2,571.69

Bi-Weekly Rate

21.5313

22,4942

23.5058

24.5649

256813

26.8519

28.0793

28.0793

32.1462

Hourly Rate

$45,485

547,488

$48,592

$51,795

$54,117

$56,5652

$59,105

$59,108

$67.564

15 YR Longevity

1,749.42

1,826.46

1,807.38

1,982.12

2,081.42

2,175.08

2,273.27

2,273.27

2,508.62

Bi-Weekly Rate

21.8678

22.8308

23.8423

24.9014

26.0178

27.1885

28.4159

28.4159

32.4827

Hourly Rate

$46,185

$48,188

$50,292

$52,495

$54,817

$57,252

$59,805

$59,805

$68,264

20 YR Longevity

1,776.35

1,853.38

1,934.31

2,019.04

2,108.35

2,202.00

2,300.19

2,300.19

2,625.54

Bi-Weekly Rate

22.2043

23.1673

24,1788

25.2380

26.3543

27.5250

28.7524

28.7524

32.8192

Hourly Rate

$46,885

$48,888

$50,992

$53,195

$55,517

$57,952

$60.505

$60,505

$68,964

26 YR Longevity

1,803.27

1,880.31

1,961.23

2,045.96

2,135.27

2,228.92

2,327.12

2,327.12

2,652.46

Bi-Weekly Rate

22.5409

23.5038

24.5154

255745

26.6909

27.8615

29.0889

29.0889

33.1558

Hourly Raie

$47,585

$49,588

$51,602

$53.895

$56,217

$58,652

$61,205

$61,205

$69,664

30 YR Longevity

1,830.19

1,807.23

1,988.15

2,072.88

2,162.19

2,255.85

2,354.04

2,354.04

2,679.38

Bi-Weekly Rate

22.8774

23.8404

24.8519

25.9111

27.0274

28.1981

29.4255

20.4255

33.4923

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification
MC 8 Maintenance Electrician

Maintenance Mechanic
Automotive Mechanic
Auto Body Mechanic
Marina Yard Worker

Class
Code

235
237
228
230
238

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 01/04/2016

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$45,388 | $47,492

$49,695

$52,017

$54,452

$57,005

$59,692

$59,692

$68,573

Annual Total

1,745.69 | 1,826.62

1,911.35

2,000.65

2,094.31

2,192.50

2,295.85

2,295.85

2,637.42

Bi-Weekly Rate

21.8212 | 22.8327

23.8918

25.0082

26.1788

27.4063

28.6981

28.6981

32.9678

Hourly Rate

$46,088 | $48,192

$50,395

$52,717

$55,152

$57,706

$60,392

$60,392

$69,273

5 YR Longevity

1,772.62 | 1,853.54

1,938.27

2,027.58

2,121.23

2,219.42

2,322.77

2,322.77

2,664.35

Bi-Weekly Rate

221577 | 23.1692

24.2284

25,3447

26.5154

27.7428

29.0346

20.0346

33.3043

Hourly Rate

$46,788 | 48,892

$51,095

$53,417

$55,852

$58,405

$61,002

$61,002

$69,973

10 YR Longevity

1,799.54 | 1,880.46

1,965.19

2,054.50

2,148.15

2,246.35

2,349.69

2,349.69

2,691.27

Bi-Weekly Rate

22.4942 | 23.5058

24,5649

25.6813

26.8519

28.0793

29.3712

20.3712

33.6409

Hourly Rate

$47.488 | $40,592

$51,795

$54,117

$56,652

$59,105

$61,792

$61,792

$70,673

15 YR Longevity

1,826.46 | 1,907.38

1,082.12

2,081.42

2,175.08

2,273.27

2,376.62

2,376.62

2,718.19

Bi-Weekly Rate

22.8308 | 23.8423

24.9014

26.0178

27.1885

28.4159

29.7077

29.7077

33.9774

Hourly Rate

$48,188 | $50,282

$52.495

$54,817

$57,252

$59,805

$62,492

$62,492

$71,373

20 YR Longevity

1,853.38 | 1,934.31

2,018.04

2,108.35

2,202.00

2,300.19

2,403.54

2,403.54

2,745.12

Bi-Weekly Rate

23.1673 | 24.1788

25.2380

26.3543

27.5250

28.7524

30.0442

30.0442

34.3139

Hourly Rate

$48,888 | $50,992

$53,195

$55,517

$57,952

$60,505

$63,192

$63,192

$72,073

25 YR Longevity

1,880.31 | 1,961.23

2,045.96

2,135.27

2,228.92

2,327.12

2,430.46

2,430.46

2,772.04

Bi-Weekly Rate

23.5038 | 24.5154

25,5745

26.6809

27.8615

20.0888

30.3808

30.3808

34.6505

Hourly Rate

$40,588 | $51,692

$53.895

$56,217

$58,662

$61,205

$63,892

$63,802

$72,773

30 YR Longevity

1,907.23 | 1,988.15

2,072.88

2,162.19

2,255.85

2,354.04

2,457.38

2,457.38

2,798.96

Bi-Weekly Rate

23.8404 | 24.8519

25.9111

27.0274

28.1981

20.4255

30.7173

30.7173

34.9870

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC 9 Lead Automotive Mechanic
Lead Electrician
Maintenance Crew Leader

Class
Code

241
242
243

City of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 01/04/2016

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$47,492

$49,695

$52,017

$54.452

$57.005

$59,692

$62,511

$62,511

$71,831

Annual Total

1,826.62

1,911.35

2,000.65

2,094.31

2,192.50

2,295.85

2,404.27

2,404.27

2,762.73

Bi-Weekly Rate

22.8327

23.8918

25.0082

26.1788

27.4063

28.6981

30.0534

30.0534

34.5341

Hourly Rate

$48,192

$50,385

$52,717

$55,152

$57,705

$60,392

$63.211

$63,211

$72,531

5 YR Longevity

1,853.54

1.938.27

2,027.58

2,121.23

2,219.42

2,322.77

2.431.19

2,431.19

2,789.65

Bi-Weekly Rate

23.1692

24.2284

25.3447

26.5154

27.7428

29.0346

30.3899

30.3899

34.8707

Hourly Rate

$48,892

$51,095

$53,417

$55,862

$58,405

$61,092

$63,911

$63,911

$73.231

10 YR Longevity

1,880.46

1,965.18

2,054.50

2,148.15

2,248.35

2,349.69

2,458.12

2,458.12

2,816.58

Bi-Weekly Rate

23.5058

24.5649

25.6813

26.8519

28.0793

28.3712

30.7264

30.7264

36.2072

Hourly Rate

$49,592

$51,795

$54,117

$56,552

$59,105

$61,792

$64,611

$64.611

$73,931

15 YR Longevity

1,907.38

1,992.12

2,081.42

2,175.08

2,213.27

2,376.62

2,485.04

2,485.04

2,843.50

Bi-Weekly Rate

23.8423

24.9014

26.0178

27.1885

28.4159

29.7077

31.0630

31.0630

35.5438

Hourly Rate

$50,292

$52,495

$54.817

$57,252

$59,805

$62,492

$65,311

$65,311

$74,631

20 YR Longevity

1,934.31

2,019.04

2,108.35

2,202.00

2,300.19

2,403.54

2,5611.96

2,511.96

2,870.42

Bi-Weekly Rate

24.1788

26.2380

26.3543

27.5250

28.7524

30.0442

31.3985

31.3995

35.8803

Hourly Rate

$50,992

$53,195

$55,517

$57,952

$60,505

$683.,192

366,011

$66.011

$75,331

25 YR Longevity

1,961.23

2,045.96

2,135.27

2,228.92

2,327.12

2,430.46

2,538.88

2,538.88

2,897.35

Bi-Weekly Rate

24.5154

25.5745

26.6909

27.8615

20.0889

30.3808

31.7361

31.7361

36.2168

Hourly Rate

$51,692

$53,895

$66,217

$68,652

$61,205

$63,802

$66,711

$66,711

$76,031

30 YR Longevity

1,988.15

2,072.88

2,162.18

2,255.85

2,354.04

2,457.38

2,565.81

2,565.81

2,924.27

Bi-Weekly Rate

24.8519

259111

27.0274

28.1981

29.4255

30.7173

32.0726

32.0726

36.5534

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC 1

Classification

Automotive Mechanic |

Class
Code

205

Step A

City of Rock Island

Step B

Step C

Step D

Step E

Step F

Effective Date: 01/02/2017

Step G

Low Merit
Range

High Merit
Range

Appendix A

$33,570

$35,338

$37,097

$38,783

$40,557

$42.410

$44,361

$44,361

$50,813

Annual Total

1,291.15

1,359.15

1,426.81

1,491.65

1,559.88

1,631.15

1,706.19

1,706.19

1,954.35

Bi-Weekly Rate

16.1394

16.9894

17.8351

18.6457

19.4986

20.3894

21.3274

21.3274

24.4293

Hourly Rate

$34,270

$36,038

$37,797

$39,483

$41,257

$43,110

$45,061

$45,061

$51.513

5 YR Longevity

1,318.08

1,386.08

1,453.73

1,518.58

1,586.81

1,658.08

1.733.12

173312

1,981.27

Bi-Weekly Rate

16.4760

17.3260

18.1716

18.9822

19.8351

20.7260

21.6639

21.6639

24.7659

Hourly Rate

$34,970

$36,738

$38,497

$40,183

$41,957

$43.810

$45,761

$45,761

$52,213

10 YR Longevity

1,345.00

1,413.00

1,480.65

1,545.50

1,613.73

1,685.00

1,760.04

1,760.04

2,008.19

Bi-Weekly Rate

16.8125

17.6625

18.5082

19.3188

20.1716

21.0625

22.0005

22.0005

25.1024

Hourly Rate

$35,670

$37,438

$39,197

$40,883

$42,657

$44,510

$46,461

$46,461

$52,913

15 YR Longevity

1,371.92

1,439.92

1,607 .58

1,572.42

1,640.65

1,711.92

1,786.96

1,786.96

2,035.12

Bi-Weekly Rate

17.1490

17.9920

18.8447

19.6553

20.5082

21.3990

22.3370

22.3370

25.4389

Hourly Rate

$36,370

$38,138

$38,897

$41,583

$43,357

$45,210

$47.161

$47,161

$53,613

20 YR Longevity

1,398.85

1,466.85

1,534.50

1,590.35

1,667.58

1,738.86

1,813.88

1,813.88

2,082.04

Bi-Weekly Rate

17.4856

18.3356

18.1813

19.9918

20.8447

21.7356

22.6736

22.6736

25,7755

Hourly Rate

$37,070

$38,838

$40,597

$42,283

$44,057

$45,910

$47,861

$47.861

$54,313

25 YR Longevity

1,425.77

1,493.77

1,561.42

1,626.27

1,694.50

1,765.77

1,840.81

1,840.81

2,088.96

Bi-Weekly Rate

17.8221

18.6721

19.5178

20.3284

21.1813

22.0721

23.0101

23.0101

26.1120

Hourly Rate

§37,770

$39,538

$41,297

$42,983

$44,757

$46.610

$48,561

548,561

$55,013

30 YR Longevity

1.452.62

1,520.69

1,588.35

1,653.19

1,721.42

1,792.69

1,867.73

1,867.73

2,115.88

Bi-Weekly Rate

18.1587

19.0087

19.8543

20.6649

21.5178

22.4087

23.3466

23.3466

26.4486

Hourly Rate




Maintenance/Craft Salary Scale City of Rock Island Effective Date: 01/02/2017 Appendix A

Range Class Low Merit High Merit
Number Classification Code Step A Step B Step C Step D Step E Step F Step G Range Range
MC2 $35.338 | $37,007 | $38,783 | $40,557 | $42.410 | $44,361 | $46,400 | $46.409 $53,187 |Annual Total

135915 | 1,426.81 | 1,491.65 | 1,559.88 [ 1.631.15 | 1,706.19 | 1,784.96 | 1,784.96 | 2,045.65 Bi-Weekly Rate
16.9894 | 17.8351 | 18.6457 | 19.4986 | 20.3894 | 21.3274 | 22.3120 | 22.3120 | 25.5707 [Hourly Rate
$36.038 | $37,797 | $39,483 | $41,257 | $43,110 | $45,061 | $47,109 | $47,109 | $53,887 |5 YR Longevity
1.386.08 | 1,4563.73 | 1,518.58 | 1,586.81 | 1,658.08 | 1,733.12 | 1,811.88 | 1.811.88 | 2,072.58 Bi-Weekly Rate
17.3260 | 18.1716 | 18.9822 | 19.8351 | 20.7260 | 21.6639 | 226486 | 22.6486 | 25.9072 |Hourly Rate
$36,738 | $38,497 | $40,183 | $41,957 | $43,810 | $45761 | $47,809 | $47.809 | $54.567 |10 YR Longevity
1413.00 | 1,480.65 | 1,545.50 | 1,613.73 | 1,685.00 | 1,760.04 | 1,836.81 | 1,838.81 | 2,099.50 Bi-Weekly Rate
17.6625 | 18.5082 | 19.3188 | 20.1716 | 21.0625 [ 22.0005 | 22.9851 | 22.9851 | 26.2438 |Hourly Rate
$37,438 | $39,197 | $40,883 | $42,657 | $44,510 | $46,461 | $48,509 | $48,509 | $55.287 [15 YR Longevity
1.439.92 | 1,507.58 | 1,572.42 | 1,640.65 | 1,711.92 | 1,786.96 | 1,865.73 | 1.865.73 2,126.42 |Bi-Weekly Rate
17.0000 | 18.8447 | 19.6553 | 20.5082 | 21.3990 | 22.3370 | 23.3216 | 23.3216 | 26.5803 |Hourly Rate
$38.138 | $39,897 | $41,583 | $43,357 | $45210 | $47,161 | $40,200 | $49,209 $55,987 |20 YR Longevity
1.466.85 | 1,5634.50 | 1,599.35 | 1,667.58 | 1,738.85 | 1,813.88 | 1,892.65 | 1,802.65 | 2.153.35 Bi-Weekly Rafe
18.3356 | 19.1813 | 19.9918 | 20.8447 | 21.7356 | 22.6736 | 23.6582 | 23.6582 | 26.9168 |Hourly Rate
$38.838 | 840,597 | $42,283 | $44,057 | $45.910 | $47,861 | $49,908 | $49,909 $56,687 |25 YR Longevity
149377 | 1,561.42 | 1,626.27 | 1,694.50 | 1,765.77 | 1,840.81 [ 1,919.58 | 1,919.58 | 2,180.27 Bi-Weekly Rate
18.6721 | 19.56178 | 20.3284 | 21.1813 | 22.0721 | 23.0101 | 23.9947 | 23.9947 | 27.2534 |Hourly Rate
$30,538 | $41.297 | $42,983 | $44,757 | $46,610 | $48,561 | $50,609 | $50,609 | $57.387 |30 YR Longevity
1520.60 | 1,688.35 | 1,66a.19 [ 1,721.42 | 1,792.69 | 1,867.73 | 1,946.50 | 1,946.50 | 2,207.19 Bi-Weekly Rate
19.0087 | 19.8543 | 20.6649 | 21.5178 | 22.4087 | 23.3466 | 24.3313 | 24.3313 | 27.5899 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC 3

Classification

Refuse Laborer

Water Meter Reader

Class
Code

207
21

City of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 01/02/2017

StepE

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$37,097

$38,783

$40,557

$42,410

$44,361

$46,409

$48,5681

$48,561

$56,677

Annual Total

1,426.81

1,491.65

1,559.88

1,631.15

1,706.19

1,784.96

1,867.73

1,867.73

2,141.42

Bi-Weekly Rate

17.8351

18.6457

19.4986

20.3894

21.3274

22,3120

23.3466

23.3466

26.7678

Hourly Rate

$37.797

$39,483

$41,257

$43,110

$45,061

$47,108

$49,261

$49,261

$56,377

5 YR Longevity

1,453.73

1,518.58

1,586.81

1,658.08

1,733.12

1,811.88

1,894.65

1,884.65

2,168.35

Bi-Weekly Rate

18.1716

18.9822

19.8351

20.7260

21.6639

22.6486

23.6832

23.6832

27.1043

Hourly Rate

$38,457

$40,183

$41,957

$43,810

$45,761

$47,809

$49,961

$49,961

$57.077

10 YR Longevity

1,480.65

1,545.50

1,613.73

1,685.00

1,760.04

1,838.81

1,921.58

1,921.58

2,195.27

Bi-Weekly Rate

18.5082

19.3188

20.1716

21.0625

22.0005

22,9851

24.0197

24.0197

27.4409

Hourly Rate -

$39,197

$40,883

$42,657

$44,510

$46,461

$48,509

$50,661

$50,661

$57.777

15 YR Longevity

1,507.58

1,572.42

1,640.65

1711.92

1,786.96

1,865.73

1,948.50

1,948.50

2,222.19

Bi-Weekly Raie

18.8447

18.6553

20.5082

21.3980

22.3370

23.3216

24.3563

24.3563

277774

Hourly Rate

$39,897

$41,583

$43,357

$45,210

$47.161

$49,209

$51,361

$51,361

$58,477

20 YR Longevity

1,534.50

1,5699.35

1,667.58

1,738.85

1,613.88

1,892.65

1,975.42

1,975.42

2,249.12

Bi-Weekly Rate

19.1813

19.9918

20.8447

21.7356

22.6736

23.6582

24.6928

24.6928

28.1139

Hourly Rate

$40,597

$42,283

$44,057

$45,910

$47.861

$49,909

$52,061

$52,061

$59,177

25 YR Longevity

1,561.42

1,626.27

1,694.50

1,765.77

1,840.81

1,819.58

2,002.35

2,002.35

2,276.04

Bi-Weekly Rate

19.5178

20.3284

21.1813

22.0721

23.0101

23.9947

25,0293

25.0293

28.4505

Hourly Rate

$41,297

$42,983

$44,757

$46,610

$48,561

$50,609

$52,761

$52,761

$59,877

30 YR Longevity

1,588.35

1,6563.19

1,721.42

1,792.68

1,867.73

1,846.50

2,029.27

2,029.27

2,302.96

Bi-Weekly Rate

19.8543

20.6649

21.5178

22.4087

23.3466

24.3313

25.3659

25.3659

28.7870

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC 4 Wastewater Treatment Plant Operator |
Water Meter Repairer
Water Service Representative

Class
Code

215
217
219

City of Reck Island

Step A

Step B

Step C

Step D

Effective Date: 01/02/2017

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$38,783

$40,657

$42.410

$44,361

$46,409

$48,5661

$50,813

$50,813

$58.288

Annual Total

1,491.65

1,5659.88

1,631.15

1,706.19

1,784.96

1,867.73

1,954.35

1,954.35

2,241.85

Bi-Weekly Rate

18.6457

19.4986

20.3894

21.3274

223120

23.3466

24.4283

24.4293

28.0231

Hourly Rate

$39,483

$41,257

$43.110

$45,061

$47.109

$49,261

$51,513

$51,513

$58,988

5 YR Longevity

1,518.58

1,586.81

1,658.08

1,733.12

1,811.88

1,894.65

1,981.27

1,981.27

2,268.77

Bi-Weekly Rate

18.9822

19.8351

20.7260

21.6639

22.6486

23.6832

24,7659

247659

28.3596

Hourly Rate

$40,183

$41,957

$43,810

$45,761

347,809

$49,961

$52,213

$52,213

$59,688

10 YR Longevity

1,545.50

1,613.73

1,685.00

1,760.04

1,838.81

1,921.58

2,008.19

2,008.19

2,295 69

Bi-Weekly Rate

19.3188

201716

21.0625

22.0005

22.9851

24.0197

25.1024

25.1024

28.6962

Hourly Rate

$40,883

$42,657

$44.510

$46,461

$48,509

$50,661

$52,913

$52,813

$60,388

15 YR Longevity

1,572.42

1,640.65

1,711.92

1,786.96

1,865.73

1,948.50

2,035.12

2.035.12

2,322.62

Bi-Weekly Rate

19.65563

20.5082

21.3990

22.3370

233216

24.3563

25.4389

25.4389

20.0327

Hourly Rate

$41,583

$43,357

$45,210

$47,161

$49,209

$51.361

$53.613

$53,613

$61,088

20 YR Longevity

1,590.35

1,667.58

1,738.85

1,813.88

1,892.65

1,975.42

2,062.04

2,062.04

2,340.54

Bi-Weekly Rate

19.9918

20.8447

21.7356

22.6736

23.6582

24.6928

25,7755

25.7755

29.3692

Hourly Rate

$42 283

$44.057

$45.910

547,861

$40,008

$52,061

$54,313

$54,313

$61.788

25 YR Longevity

1,626.27

1,694.50

1,765.77

1,840.81

1,819.58

2.002.35

2,088.96

2,088.96

2,376.46

Bi-Weekly Rate

20.3284

21.1813

22.0721

23.0101

23.9947

25.0293

26.1120

26.1120

29.7058

Hourly Rate

$42,983

$44,757

$46,610

$48,561

$50,608

$52,761

$55,013

$55,013

$62,488

30 Yr Longevity

1,653.19

1,721.42

1,792.69

1,867.73

1,846.50

2,029.27

2,115.88

2,115.88

2,403.38

Bi-Weekly Rate

20.6649

21.5178

22.4087

23.3466

24.3313

25.3859

26.4486

26.4486

30.0423

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC 5

Classification

Maintenance Worker |

Class
Code

223

City of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 01/02/2017

StepE

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$40,557

$42,410

$44,361

$46,409

$48,561

$50,813

$53,187

$53,187

$61.035

Annual Total

1,559.88

1,631.15

1,706.19

1,784.96

1,867.73

1,854.35

2,045.65

2,045.65

2,347.50

Bi-Weekly Rate

19.4986

20.3894

21.3274

22.3120

23.3466

24.4293

25.5707

25.5707

29.3438

Hourly Rate

$41,257

$43.110

$45,061

$47,109

$49,261

$51,513

$53,887

$53.887

$61,735

5 YR Longevity

1,586.81

1,6568.08

1,733.12

1,811.88

1,894.65

1,981.27

2,072.58

2.072.58

2,374.42

Bi-Weekly Rate

19.8351

20.7260

21.6639

22.6486

23.6832

24.7659

25.9072

25.9072

29.6803

Hourly Rate

$41,957

$43,810

$45,761

$47,809

$49,961

$52,213

$54,587

$54,587

$62,435

10 YR Longevity

1,613.73

1,685.00

1,760.04

1,838.81

1,921.58

2,008.19

2.099.50

2,099.50

2,401.35

Bi-Weekly Rate

20.1716

21.0625

22.0005

22.9851

24.0197

25.1024

26.2438

26.2438

30.0168

Hourly Rate

$42,657

$44.,510

$46.461

$48,509

$50,661

$52,913

$55,287

$55,287

$63,135

15 YR Longevity

1,640.65

1,711.92

1,786.96

1,865.73

1,948.50

2,035.12

2,126.42

2,126.42

2,428.27

Bi-Weekly Rate

20.5082

21.3990

22.3370

23.3216

24.3563

25.4389

26.5803

26.5803

30.3534

Hourly Rate

$43,357

$45.210

$47,161

$49,209

$51,361

$53.613

$55,987

$55,987

$63,835

20 YR Longeyvity

1,667.58

1,738.85

1,813.88

1,892.65

1,975.42

2,062.04

2,153.35

2,153.35

2,455.19

Bi-Weekly Rate

20.8447

21.7356

22.6736

23.6582

24.6928

257755

26.9168

26.9168

30.689¢2

Hourly Rate

$44,057

$45,910

$47,861

$49,909

$52,061

$54,313

$56,687

$56,687

$64,535

25 YR Longevity

1,694.50

1,765.77

1,840.81

1,919.58

2,002.35

2,088.96

2,180.27

2,180.27

2,482.12

Bi-Weekly Rate

21.1813

22.0721

23.0101

23.9947

25.0293

26.1120

27.2534

27.2534

31.0264

Hourly Rate

$44,757

$46,610

$48,561

$50,608

$52,761

$65,013

$57,387

$57,387

$65,235

30 YR Longevity

1,721.42

1,792.69

1,867.73

1,946.50

2,029.27

2115.88

2,207.19

2,207.19

2,509.04

Bi-Weekly Rate

21.5178

22.4087

23.3466

24.3313

25,3659

26.4486

27.5899

27.5809

31.3630

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC 6 Automotive Parts Clerk
Wastewater Treatment Plant Operator ||
Water Treatment Plant Operator

Class
Code

208
225
227

City of Rock Island

Step A

Siep B

Step C

Siep D

Effective Date: 01/02/2017

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$42.410

$44,361

$46,409

$48,561

$50,813

$53,187

$55.677

$55,677

$63,908

Annual Total

1,631.15

1,706.19

1,784.96

1,867.73

1,954.36

2.045.65

2,141.42

2,141.42

2,458.00

Bi-Weekly Rate

20.3894

21.3274

22.3120

23.3466

24.4293

25.5707

26.7678

26.7678

30.7250

Hourly Raie

$43,110

$45,061

$47,109

$49,261

$51,513

$53,887

$56,377

$56,377

$64,608

§ YR Longevity

1,658.08

1,733.12

1,811.88

1,894.65

1,981.27

2,072.58

2,168.35

2,168.35

2.484.92

Bi-Weekly Rate

20.7260

21.6639

22.6486

23.6832

24.7659

259072

27.1043

27.1043

31.0616

Hourly Rate

$43.810

$45,761

$47,809

$49,961

$62.213

$64,587

$57,077

$67,077

$65,308

10 YR Longevity

1,685.00

1,760.04

1,838.81

1,921.58

2,008.18

2,099.50

2,195.27

2,195.27

2,5611.85

Bi-Weekly Rate

21.0625

22.00056

22.9851

24.0197

25.1024

26.2438

27.4409

27.4409

31.3981

Hourly Rate

$44.510

$46.461

$48,509

$50,661

$52,913

$55,287

$57.777

$67.777

$66.008

156 YR Longevity

1.711.92

1,786.96

1,865.73

1,948.50

2,035.12

2.126.42

2.222.19

2.222.19

2,538.77

Bi-Weekly Rate

21.3990

22.3370

23.3216

24.3563

25.4389

26.5803

277774

277774

31.7346

Hourly Rate

$45,210

$47.161

$49,200

$51,361

$53,613

$55,987

$68.477

$58.477

$66,708

20 YR Longevity

1,738.85

1,813.88

1,892.65

1,9756.42

2,062.04

2,153.35

2,249.12

2,249.12

2,565.69

Bi-Weekly Rate

21.7356

22.6736

23.6582

24.6928

25.7755

26.9168

28.1139

28.1139

32.0712

Hourly Rate

$45,910

$47.861

$49,909

$52,081

$54,313

$56,687

$59,177

$59,177

$67,408

1,765.77

1,840.81

1,919.58

2,002.35

2,088.96

2,180.27

2,276.04

2,276.04

2,692.62

25 YR Longevity
Bi-Weekly Rate

22.0721

23.0101

23.9947

25.0293

26.1120

27.2534

28.4505

28.4505

32.4077

Hourly Rate

$46,610

$48,561

$50,609

$52,761

$55,013

$57,387

$89,877

$59,877

$68,108

30 YR Longevity

1,792.69

1,867.73

1,946.50

2,029.27

2,115.88

2,207.19

2,302.96

2,302.96

2,619.54

Bi-Weekly Rate

22.4087

23.3466

24.3313

25.3658

26.4486

27.5899

28.7870

28.7870

32.7442

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification
MC 7 Sludge Treatment Plant Operator

Building Maintenance Engineer
Equipment Operator

Refuse Collector

Maintenance Worker ||

Class
Code

228
231
233
236
23¢9

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 01/02/2017

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$44,361 | $46.409

$48,561

$50,813

$53,187

$55,677

$58,288

$58,288

$66,937

Annual Total

1,706.19 | 1.784.96

1,867.73

1,954.35

2,045.65

2,141.42

2,241.85

2,241.85

2,574.50

Bi-Weekly Rate

21.3274 | 22.3120

23.3466

24.4293

25.5707

26.7678

28.0231

28.0231

32.1813

Hourly Rate

$45,061 | $47,109

$49,261

$51,513

$53,887

$56,377

$58,988

$58,988

$67,637

5 YR Longevity

1,733.12 { 1,811.88

1,884.65

1,881.27

2,072.58

2.168.35

2,268.77

2,268.77

2,601.42

Bi-Weekly Rate

21.6639 | 22.6486

23.6832

24.7659

25.9072

27.1043

28.3596

28.3596

32,5178

Hourly Rate

$45,761 | $47.809

$49,961

$52,213

$54.587

$57.077

$59,688

559,688

$68,337

10 YR { ongevity

1,760.04 | 1,838.81

1,921.58

2,008.19

2,099.50

2,195.27

2,295.69

2,295.69

2,628.35

Bi-Weekly Rate

22.0005 | 22.9851

24.0197

25.1024

26.2438

27.4409

28.6962

28.6962

32.8543

Hourly Rate

$46,461 | $48,509

$50.,661

$52,913

$55,287

$57.777

$60,388

$60,388

$69.037

15 YR Longevity

1,786.96 | 1,865.73

1,948.50

2,035.12

2,126.42

2,222.19

2,322.62

2322.62

2,655.27

Bi-Weekly Rate

22.3370 | 23.3216

24.3563

25.4389

26.5803

277774

29.0327

29.0327

33.1909

Hourly Rate

$47,161 | $49,209

$51,361

$53,613

$55,987

$58.477

$61,088

$61,088

$69,737

20 YR Longevity

1,813.88 | 1,892.65

1,975.42

2.062.04

2,153.35

2,248.12

2,349.54

2,349.54

2,682.19

Bi-Weekly Rate

22,6736 | 23.6582

24.6928

25.7755

26.9168

281139

29.3692

29.3692

33.5274

Hourly Rate

$47,861 | $49,909

$52,061

$54.313

$56,687

$59,177

$61,788

$61,788

$70,437

25 YR Longevity

1,840.81 1 1,919.58

2,002.35

2,088.96

2,180.27

2,276.04

2,376.46

2,376.46

2,709.12

Bi-Weekly Rate

23.0101 [ 23.9947

25.0293

26.1120

27.2534

28.4505

29.7058

29.7058

33.8639

Hourly Rate

$48,561 | $50,609

$52,761

$55,013

$57,387

$69,877

$62.488

$62,488

$71.137

30 YR Longevity

1,867.73 | 1,846.50

2,029.27

2,115.88

2,207.19

2,302.96

2,403.38

2,403.38

2,736.04

Bi-Weekly Rate

23.3466 | 24.3313

25.3659

26.4486

27.5899

28.7870

30.0423

30.0423

34.2005

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification
MC 8 Maintenance Electrician

Maintenance Mechanic
Automotive Mechanic
Auto Body Mechanic
Marina Yard Worker

Class
Code

235
237
229
230
238

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 01/02/2017

Step E

StepF

Step G

Low Merit
Range

High Merit
Range

Appendix A

$46,408 | $48,561

$50,813

$53,187

$55,677

$58.288

$61,035

$61,035

$70,116

Annual Total

1,784.96 | 1,867.73

1,954.35

2,045.65

2,141.42

2,241.85

2,347.50

2,347.50

2,696.77

Bi-Weekly Rate

22.3120 | 23.3466

24.4293

25.5707

26.7678

28.0234

29.3438

29.3438

33.7096

Hourly Rate

$47,109 | $49.261

$51,513

$53,887

$56,377

$58,988

$61,735

$61,735

$70,816

5 YR Longevity

1,811.88 | 1,894.65

1,881.27

2,072.58

2,168.35

2,268.77

2,374.42

2,374.42

2,723.69

Bi-Weekly Rate

226486 | 23.6832

24.7659

25.9072

27.1043

28.3596

29.6803

29.6803

34.0462

Hourly Rate

$47,809 | $49,961

$52,213

$54,587

$57,077

$50,688

$62,435

$62,435

$71,516

10 YR Longevity

1,838.81 | 1,021.58

2,008.19

2,099.50

2,195.27

2,295.69

2,401.35

2,401.35

2,750.62

Bi-Weekly Rate

22.9851 | 24.0197

25,1024

26.2438

27.4409

28.6962

30.0168

30.0168

34.3827

Hourly Rate

$48,509 | $50,661

$52,913

$55,287

$57,777

$60,388

$63,135

$63,135

$72,216

15 YR Longevity

1,865.73 | 1,848.50

2,035.12

2,126.42

2,222.19

2,322.62

2,428.27

2,428.27

2,777.54

Bi-Weekly Rate

23.3216 | 24.3563

25.4389

26.5803

277774

29.0327

30.3534

30.3534

34.7192

Hourly Rate

$49,209 | $51,361

$53.613

$55,987

$58,477

$61,088

$63,835

$63,835

$72,916

20 YR Longevity

1,892.65 | 1,975.42

2,062.04

2,153.356

2,249.12

2,340.54

2,455.19

2,455.19

2,804.46

Bi-Weekly Rate

23.6582 | 24.6928

25.7755

26.9168

28.1139

20.3682

30.6899

30.6899

35.0658

Hourly Rate

$40,909 | $52,061

$54,313

$56,687

$58,177

$61,788

$64,535

$64,535

$73,616

25 YR Longevity

1,919.58 | 2,002.35

2,088.96

2,180.27

2,276.04

2,376.46

2,482.12

2,482.12

2,831.38

Bi-Weekly Rate

23.9947 | 25.0293

26.1120

27.2534

28.4505

29.7058

31.0264

31.0264

35.3923

Hourly Rate

$50,609 | $52,761

$55,013

$57,387

$59,877

$62,488

$65,235

$65,235

$74,316

30 YR Longevity

1,946.50 | 2,029.27

2,115.88

2,207.19

2,302.96

2,403.38

2.509.04

2,500.04

2,858.31

Bi-Weekly Rate

24.3313 | 25.3659

26.4486

27.5899

28.7870

30.0423

31.3630

35.7288

Hourly Rate

31.3630




Maintenance/Craft Salary Scale

Range
Number Classification
MC 9 Lead Automotive Mechanic

Lead Electrician
Maintenance Crew Leader

Class
Code

241
242
243

City of Rock Island

Step A Step B

StepC

Step D

Effective Date: 01/02/2017

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$48,561 | $50,813

$53.187

$55,677

$58,288

$61,035

$63,917

$63,917

$73,447

Annual Total

1,867.73 | 1,954.35

2,045.65

2,141.42

2,241.85

2,347.50

2,458.35

2,458.35

2,824.88

Bi-Weekly Rate

23.3466 | 24.4293

25.5707

26.7678

28.0231

203438

30.7293

30.7283

35.3111

Hourly Rate

$49,261 | $51,513

$53,887

$56,377

$58,088

$61.735

$64,617

$64.617

$74,147

5 YR Longevity

1,894.65 | 1,981.27

2,072.58

2,168.35

2,268.77

2,374.42

2,485.27

2,485.27

2,851.81

Bi-Weekly Raie

23.6832 | 24.7659

25.9072

27.1043

28.3596

29.6803

31.0659

31.0659

35.6476

Hourly Rate

$49,961 | $52.213

$54,587

$57,077

$59,688

$62,435

$65,317

$66,317

$74,847

10 YR Longevity

1,921.58 | 2,008.19

2,089.50

2,195.27

2,295.69

2,401.35

2,512.19

2,512.19

2,878.73

Bi-Weekly Rate

24.0197 | 25.1024

26.2438

27.4409

28.6962

30.0168

31.4024

31.4024

35.9841

Hourly Rate

$50,661 | $52,913

$55.287

$57,777

$60,388

$63,135

$66,017

$66,017

$75,547

15 YR Longevity

1,948.50 | 2,035.12

2,126.42

2,222.19

2,322.62

2,428.27

2,539.12

2,539.12

2,905.65

Bi-Weekly Rate

24.3563 | 254389

26.5803

277774

29.0327

30.3534

31.7389

31.7389

36.3207

Hourly Rate

$51,361 | $53,613

$55,987

$58.477

$61,088

$63,835

$66,717

$66,717

$76,247

20 YR Longevity

1,975.42 | 2,062.04

2,153.35

2,249.12

2,349.54

2,455.19

2,566.04

2,566.04

2,932.58

Bi-Weekly Rate

24.6928 | 25.7755

26.9168

28.1139

29.3692

30.6899

32.0755

32.0755

36.6572

Hourly Rate

$52,061 | $54.313

$56,687

$59,177

$61,788

$64,535

$67.417

$67.417

$76,947

25 YR Longevity

2,002.35 | 2,088.98

2,180.27

2,276.04

2,376.46

2,482.12

2,692.96

2,592.96

2,959.50

Bi-Weekly Rate

25.0293 | 26.1120

27.2534

28.4505

29.7058

31.0264

32.4120

32.4120

36.9938

Hourly Rate

$52,761 | $55,013

$57,387

$59,877

$62,488

$65,235

$68,117

$68,117

$77.,647

30 YR Longevity

2,020.27 | 2,115.68

2,207.18

2,302.96

2,403.38

2,509.04

2,619.88

2.619.88

2,986.42

Bi-Weekly Rate

25.3659 | 26.4485

27.5899

28.7870

30.0423

31.3630

32.7486

32.7486

37.3303

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC 1

Classification

Automotive Mechanic |

Class
Code

205

Step A

City of Rock Island

Step B

Step C

Step D

Step E

Step F

Effective Date: 01/01/2018

Step G

Low Merit
Range

High Merit
Range

Appendix A

$34,493

$36,310

$38,117

$39,850

$41,672

$43,576

$45,581

$45,581

$62.210

Annual Total

1,326.65

1,396.54

1,466.04

1,532.69

1,602.77

1,676.00

1,753.12

1,753.12

2,008.08

Bi-Weekly Rate

16.5832

17.4567

18.3255

19.1587

20.0346

20.9500

21.9139

21.9139

25.1010

Hourly Rate

$35,193

$37,010

$38,817

$40,550

$42 372

$44.276

$46,281

$46.281

$52,910

5 YR Longevity

1,353.58

1,423.46

1,492.96

1,550.62

1,628.69

1,702.92

1,780.04

1,780.04

2,035.00

Bi-Weekly Rate

16.9197

17.7933

18.6620

19.4952

20.3712

21.2865

22.2505

22.2505

25.4375

Hourly Rate

$35,893

$37,710

$39,517

$41,250

$43,072

$44,976

$46,981

$46,981

$53.610

10 YR Longevity

1,380.50

1,450.38

1,519.88

1,586.54

1,656.62

1,729.85

1,806.96

1,806.96

2,061.92

Bi-Weekly Rate

17.2563

18.1298

18.9986

19.8317

20.7077

21.6231

22.5870

22,5870

25.7740

Hourly Rate

$36,693

$38,410

$40,217

$41,950

$43,772

$45,676

$47.681

$47,681

$54,310

15 YR Longevity

1,407.42

1,477.31

1,546.81

1,613.46

1,683.54

1,756.77

1,833.88

1,833.88

2,088.85

Bi-Weekly Rate

17.5928

18.4663

19.3351

20.1683

21.0442

21.9596

22.9236

22.9236

26.1106

Hourly Rate

$37,293

$39,110

$40,917

$42,650

$44,472

$46,376

$48,381

$48,381

$55.010

20 YR Longevity

1,434.35

1,504.23

1,573.73

1,640.38

1,710.46

1,783.69

1,860.81

1,860.81

2,115.77

Bi-Weekly Rate

17.9283

18.8029

19.6716

20.5048

21.3808

22,2862

23.2601

23.2601

26.4471

Hourly Rate

$37,993

$39,810

$41.617

$43,350

$45,172

$47,076

$49,081

$49,081

$55,710

25 YR Longevity

1,461.27

1,531.15

1,600.65

1,667.31

1,737.38

1,610.62

1,887.73

1,887.73

2,142.69

Bi-Weekly Rate

18.2659

19.1394

20.0082

20.8413

21.7173

22.6327

23.5066

23.5966

26.7837

Hourly Rate

$38,693

$40,510

$42.317

$44,050

$45,872

$47,776

$40,781

$49,781

$56,410

30 YR Longevity

1,488.19

1,558.08

1,627.58

1,694.23

1,764.31

1,837.54

1,814.65

1,914.65

2,169.62

Bi-Weekly Rate

18.6024

19.4760

20.3447

211779

22.0538

22.9692

23.9332

23.9332

27,1202

Hourly Rate




Maintenance/Craft Salary Scale City of Rock Island Effective Date: 01/01/2018 Appendix A

Range Class Low Merit High Merit
Number Classification Code Step A Step B StepC Step D Step E Siep F Step G Range Range
MC 2 $36,310 [ $38,117 | $39,850 | $41,672 | $43,576 | $45,581 | $47,685 | $47,685 | $54,650 |Annual Total

1,396.54 | 1,466.04 [ 1,532.69 | 1,602.77 | 1,676.00 | 1,753.12 | 1,834.04 | 1,834.04 | 2,101.92 |Bi-Weekly Rate
17.4567 | 18.3255 | 19.1587 | 20.0346 | 20.9500 | 21.9139 | 22,9255 | 22.9255 | 26.2740 |Hourly Rate
$37,010 | $38,817 | $40,550 | $42,372 [ $44,276 | $46,281 | $48,385 | $48,385 | $55,350 |5 YR Longevity
1,423.46 | 1,492.96 | 1,559.62 | 1,629.69 | 1,702.92 | 1,780.04 | 1,860.96 | 1,860.96 | 2,128.85 |Bi-Weekiy Rate
17.7933 | 18.6620 | 19.4952 | 20.3712 | 21.2865 | 22.2505 | 23.2620 | 23.2620 | 26.6106 |Hourly Rate
337,710 | 839,517 | $41,250 | $43,072 | $44,976 | $46,981 | $49,085 | $49,085 | $56,050 |10 YR Longevity
145038 | 1,519.88 | 1,586.54 | 1,656.62 | 1,729.85 | 1,806.96 | 1,887.88 | 1,887.88 | 2,155.77 |Bi-Weekly Rate
18.1298 | 18.9986 | 19.8317 | 20.7077 | 21.6231 | 22.5870 | 23.5586 | 23.5986 | 26.9471 |Hourly Rate
$38,410 | $40,217 | $41,950 | $43,772 | $45,676 | $47,681 | $49,785 | $49,785 | $56,750 [15 YR Longevity
147731 | 154681 | 1613.46 [ 1,683.54 [ 1,756.77 | 1,833.88 | 1.914.81 | 1.914.81 | 2,182.69 |Bi-VWeekly Rate
18.4663 | 19.3351 | 20.1683 | 21.0442 | 21.9596 [ 22.9236 | 23.9351 | 23.9351 | 27.2837 jHourly Rate
$30.110 | 340917 | $42,650 | $44,472 | $46,376 | $48,381 | $50,485 | $50.485 | $57,450 |20 YR Longevity
1,504.23 | 1,573.73 | 1,640.38 | 1,710.46 | 1,783.69 | 1,860.81 | 1,941.73 | 1,941.73 | 2,200.62 |Bi-Weekly Rate
18.8029 | 19.6716 | 20.5048 | 21.3808 | 22.2962 | 23.2601 | 24.2716 | 24.2716 | 27.6202 |Hourly Rate
$30,810 | $41,617 | $43,350 | $45,172 | $47,076 | $49,081 | $51,185 | $51,185 | $58,150 |26 YR Longevity
1.531.15 | 1,600.65 | 1,667.31 | 1,737.38 [ 1,810.62 | 1,887.73 | 1,968.85 | 1,968.65 | 2,236.54 |Bi-Weekly Rate
19.1394 | 20.0082 | 20.8413 | 21.7173 [ 226327 [ 23.5066 | 24.6082 | 24.6082 | 27.9567 |Hourly Rate
340,510 | $42.317 | $44,050 | $45,872 | $47,776 | $49,781 [ $51,885 | $51,885 | $58,850 |30 YR Longevity
1,558.08 | 1,627.58 | 1,694.23 | 1,764.31 | 1,837.54 | 1,914.65 | 1,995.58 | 1,995.58 | 2,263.46 |Bi-Weekly Rate
19.4760 | 20.3447 | 21.1779 | 22.0538 | 22.9692 | 23.9332 | 24.9447 | 24.9447 | 28.2933 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC 3

Classification

Réfuse Laborer

Water Meter Reader

Class
Code

207
211

City of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 01/01/2018

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$38,117

$39,850

$41,672

$43,576

$45,581

$47,685

$40,896

$49,896

$57,208

Annual Total

1,466.04

1,532.69

1,602.77

1,676.00

1,753.12

1,834.04

1,819.08

1,919.08

2,200.31

Bi-Weekly Rate

18,3255

19.1587

20.0346

20.9500

21,9139

22.92565

23.9885

23.9885

27.5038

Hourly Rate

$38,817

$40,550

$42,372

$44.276

$46,281

$48,385

$50,596

$50,596

$57,908

5 YR Longevity

1,482.96

1,559.62

1,629.69

1,702.92

1,780.04

1,860.96

1,946.00

1,946.00

2227.23

Bi-Weekly Rate

18.6620

19.4952

20.3712

21.2865

22.2505

23.2620

24.3250

24.3250

27.8404

Hourly Rate

$39,517

$41,250

$43,072

$44,976

$46,981

$49,085

$51,296

$51,286

$58,608

10 YR Longevity

1,519.88

1,586.54

1,656.62

1,729.85

1,806.96

1,887.88

1,972.92

1,972.92

2,254.15

Bi-Weekly Rate

18.9986

19.8317

20.7077

21.6231

22,5870

23.5986

24.6615

24.6615

28.1769

Hourly Rate

$40,217

$41,950

843,772

$45,676

$47.681

$49,785

$51,996

$51,986

$59,308

15 YR Longevity

1,546.81

1,613.46

1,683.54

1.756.77

1,833.88

1,914.81

1,999.85

1,999.85

2,281.08

Bi-Weekly Rate

19.3351

20.1683

21.0442

21.9596

22.9236

23.9351

24.9981

24.9981

28.5135

Hourly Rate

$40,917

$42.650

$44.472

$46,376

$48.381

$50,485

$52,696

$52,696

$60,008

20 YR Longevity

1,673.73

1,640.38

1,710.46

1,783.69

1,860.81

1,941.73

2,026.77

2,026.77

2,308.00

Bi-Weekly Rate

19.6716

20.5048

21.3808

22.2062

23.2601

24.2716

25.3346

25.3346

28.8500

Hourly Rate

341,617

$43,350

$45,172

$47,076

$49,081

$51,185

$53,396

$53,396

$60,708

25 YR Longevity

1,600.65

1,667.31

1.737.38

1,810.62

1,887.73

1,968.65

2,053.69

2,053.69

2,334.92

Bi-Weekly Rate

20.0082

20.8413

21.7173

22.6327

23.5966

24,6082

25.6712

25.6712

29.1865

Hourly Rate

$42,317

$44,050

$45.872

$47,776

$49,781

$51,885

$54,096

$54,006

$61,408

30 YR Longevity

1,627.58

1,694.23

1,764.31

1,837.54

1,914.65

1,995.58

2,080.62

2,080.62

2,361.85

Bi-Weekly Rate

20.3447

21.1779

22.0538

22.9692

23.9332

24,9447

26.0077

26.0077

29.56231

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification
MC 4 Wastewater Treatment Plant Operator |

Water Meter Repairer
Water Service Representative

Class
Code

215
217
219

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 01/01/2018

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$39,850 | $41,672

$43,578

$45,581

$47,685

$49,896

$52,210

$52,210

$59,881

Annual Total

1,532.69 | 1,602.77

1,676.00

1,753.12

1,834.04

1,919.08

2,008.08

2,008.08

2,303.50

Bi-Weekly Rate

19.1587 | 20.0346

20.9500

21.9139

22.9255

23.9885

251010

25.1010

28.7938

Hourly Rate

$40,550 | $42,372

$44.276

$46,281

$48,385

$50,596

$52,910

$52,910

$60,591

5 YR Longevity

1,559.62 | 1,629.69

1,702.92

1,780.04

1,860.96

1,946.00

2,035.00

2,035.00

2,330.42

Bi-Weekiy Rate

19.4952 | 20.3712

21.2865

22.2505

23.2620

24.3250

25.4375

25.4375

29.1303

Hourly Rate

$41,250 | $43,072

$44,976

$46,981

$49.085

$51,206

$53,610

$53,610

$61,291

10 YR Longevity

1,586.54 | 1,656.62

1,728.85

1,806.96

1,887.88

1,872.92

2,061.82

2,061.92

2,357.35

Bi-Weekly Rate

19.8317 [ 20.7077

21.6231

22.6870

23.5986

24.6615

25.7740

257740

29.4668

Hourly Rate

$41,950 [ $43,772

$45,676

$47,681

$49,785

$51,996

$54,310

$54,310

$61,991

15 YR Longevity

1,613.46 | 1,683.54

1,756.77

1,833.88

1,914.81

1,999.85

2,088.85

2.088.85

2,384.27

Bi-Weekiy Rate

20.1683 | 21.0442

21.9566

22,9236

23.9351

24.9981

26.1106

26.1106

29.8034

Hourly Rate

$42.650 | $44.472

$46,376

$48,381

$50,485

$52,696

$55,010

$55,010

$62,691

20 YR Longevity

1,640.38 | 1,710.46

1,783.69

1,860.81

1,941.73

2,026.77

2,115.77

2.115.77

2,411.19

Bi-Weekly Rate

20.5048 | 21.3808

22.2062

23.2601

24.2716

25.3346

26.4471

26.4471

30.1392

Hourly Rate

$43,350 | $45,172

$47.076

$49,081

$51,185

$53,396

$55,710

$55,710

$63,391

25 YR Longevity

1,667.31 | 1,737.38

1,810.62

1,887.73

1,968.65

2,053.69

2,142.68

2,142.69

2,438.12

Bi-Weekly Rate

20.8413 | 21.7173

22.6327

23.5066

24.6082

25.6712

26.7837

26.7837

30.4764

Hourly Rate

[$44.050

$45,872

$47,776

$49,781

$51.885

$54,006

$56,410

$56,.410

$64,091

30 Yr Longevity

1,694.23 | 1,764.31

1,837.54

1,914.65

1,995.58

2,080.62

2,169.62

2,169.62

2,465.04

Bi-Weekly Rate

21.1779 | 22.0538

22.9692

23.9332

24,9447

26.0077

27.1202

27.1202

30.8130

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC5

Classification

Maintenance Worker |

Class
Code

223

Step A

City of Rock Island

Step B

Step C

Step D

Step E

Step F

Effective Date: 01/01/2018

Step G

Low Merit
Range

High Merit
Range

Appendix A

$41,672

$43,576

$45,581

$47 685

$49,856

$52,210

$54,650

$54,650

$62,713

Annual Total

1,602.77

1,676.00

1,753.12

1,834.04

1,919.08

2,008.08

2,101.92

2,101.92

2,412.04

Bi-Weekly Rate

20.0346

20.9500

21.9139

22.9255

23.9885

25.1010

26.2740

26.2740

30.1505

Hourly Rate

$42.372

$44,276

$46,281

$48,385

$50,596

$52,910

$55,350

$55,350

$63,413

5 YR Longevity

1,629.69

1,702.92

1,780.04

1,860.96

1,946.00

2,035.00

2,128.85

2,128.85

2,438.96

Bi-Weekly Rate

20.3712

21.2865

22.2505

23.2620

24.3250

25.4375

26.6106

26.6108

30.4870

Hourly Rate

$43,072

$44,976

$46,981

$49,085

$51,296

$53,610

$56,050

$56,050

$64,113

10 YR Longevity

1,656.62

1,729.85

1,606.96

1,887.88

1,972.92

2,061.92

2.155.77

2,185.77

2,465.88

Bi-Weekly Rate

20.7077

21.6231

22.5870

23.5986

24.6615

257740

26.9471

26.9471

30.8236

Hourly Rate

$43,772

$45.676

$47,681

$49,785

$51,996

$54,310

$56,750

$56,750

$64,813

15 YR Longevity

1,683.54

1,756.77

1,833.88

1,914.81

1,998.85

2,088.85

2,182.69

2,182.69

2,492.81

Bi-Weekly Rate

21.0442

21.9596

22.9236

23.9351

24.9981

26.1106

27.2837

27.2837

31.1601

Hourly Rate

$44,472

$46 376

$48,381

$50,485

$52,696

$55,010

$57.,450

$57,450

$65,513

20 YR Longevity

1,710.46

1,783.69

1,860.81

1,941.73

2,026.77

2,115.77

2,209.62

2,209.62

2,519.73

Bi-Weekly Rate

21.3808

22.2962

23.2601

24.2716

25.3346

26.4471

27.6202

27.6202

31.4966

Hourly Rate

$45,172

$47,076

$49,081

$61,185

$53,396

$55,710

$58,150

$58,150

$66,213

256 YR Longevity

1,737.38

1,810.62

1,887.73

1,968.65

2,053.69

2,142.69

2,236.54

2,236.54

2,546.65

Bi-Weekly Rate

21.7173

22.6327

23.5966

24.6082

25.6712

26.7837

27.9567

27.9567

31.8332

Hourly Rate

$45,872

$47,776

$49.781

$51,885

$54,086

$56,410

$58,850

$58,850

$66,913

30 YR Longevity

1,764.31

1,837.54

1,914.65

1,995.58

2,080.62

2,169.62

2,263.46

2,263.46

2,573.58

Bi-Weekly Rate

22.0538

22.9692

23.9332

24.9447

26.0077

27.1202

28.2933

28.2933

32.1697

Hourly Rate



Maintenance/Craft Salary Scale

Range
Number Classification

MC 6 Automotive Parts Clerk
Wastewater Treatment Plant Operator Il
Water Treatment Plant Operator

Class
Code

200
225
227

City of Rock Island

Step A

Step B

StepC

Step D

Effective Date: 01/01/2018

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$43,576

$45,581

$47.685

$40,806

$52,210

$54,650

$57.208

$57.208

$65,665

Annual Total

1,676.00

1,753.12

1,834.04

1,919.08

2,008.08

2,101.92

2,200.31

2,200.31

2,525.58

Bi-Weekly Rate

20.9500

21.9139

22.9255

23.9885

25.1010

26.2740

27.5038

27.5038

31.5697

Hourly Rate

$44,2786

$46,281

$48.385

$50,596

$52,910

$55,350

$57.908

$57,908

$66,365

5 YR Longevity

1,702.92

1,780.04

1,860.96

1,946.00

2,035.00

2,128.85

2,227.23

2,227.23

2,552.50

Bi-Weekly Rate

21.2865

22.2505

23.2620

24.3250

25.4375

26.6106

27.8404

27.8404

31.9063

Hourly Rate

$44,976

$46,981

$49,085

$51,296

$53,610

$56.060

$58,608

$58,608

$67,085

10 YR Longevity

1,729.85

1,806.96

1,887.88

1,972.92

2,061.92

2,185.77

2,254.15

2,254.15

2,579.42

Bi-Weekly Rate

21.6231

22.5870

23.5986

24.6615

25.7740

26.9471

28.1769

28.1768

32.2428

Hourly Rate

$45,676

$47.681

$49,785

$51,996

$54,310

$56,750

$59,308

$59,308

367,765

15 YR Longevity

1,756.77

1,833.88

1,914.81

1,999.85

2,088.85

2,182.69

2,281.08

2,281.08

2,606.35

Bi-Weekly Rate

21.9596

22.9236

23.9351

24,9981

26.1106

27.2837

28.5135

28.5135

32.5793

Hourly Rate

$46,376

$48,381

$60,485

$52,696 -

$55,010

$57,450

$60,008

$60,008

$68,465

20 YR Longevity

1,783.69

1,860.81

1,941.73

2,026.77

2,115.77

2,209.62

2,308.00

2,308.00

2,633.27

Bi-Weekly Rate

22.2962

23.2601

24,2716

25.3346

26.4471

27.6202

28.8500

28.8500

32.81588

Hourly Rate

$47.076

$49.081

$51,185

$53,396

$55,710

$58,150

$60,708

$60.708

$69,165

25 YR Longevity

1,810.62

1,887.73

1,968.65

2.053.68

2,142.69

2,236.54

2,334.92

2,334.92

2,660.19

Bi-Weekly Rate

22.6327

23.5066

24.6082

25.6712

26.7837

27.9567

29.1865

29.1865

33.2524

Hourly Rate

$47,776

$49,781

$51,885

$54,096

$56,410

$58,850

$61,408

$61.408

$69,868

30 YR Longevity

1,837.54

1,914.65

1,995 .58

2,080.62

2,169.62

2,263.46

2,361.85

2,361.85

2,687.12

Bi-Weekly Rate

22.9692

23.9332

24.9447

26.0077

27.1202

28.2933

29.5231

28.5231

33.5889

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification
MC7 Sludge Treatment Plant Operator

Building Maintenance Engineer
Equipment Operator

Refuse Collector

Maintenance Worker |1

Class
Code

228
23
233
236
239

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 01/01/2018

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$45,581 | $47,685

$49,896

$52,210

$54,650

$57,208

$59,891

$50,881

$68,778

Annual Total

1,7563.12 | 1,834.04

1,918.08

2,008.08

2,101.92

2,200.31

2,303.50

2,303.50

2,645.31

Bi-Weekly Rate

21.9139 | 22.9255

23.9885

25.1010

26.2740

27.5038

28.7938

28.7938

33.0663

Hourly Rate

$46,281 | $48,385

$50,596

$52,910

$55,350

$57,908

$60.591

$60,591

$69,478

5 YR Longevity

1,780.04 | 1,860.96

1,946.00

2,035.00

2,128.85

2,227.23

2,330.42

2,330.42

2,672.23

Bi-Weekly Rate

22.2505 | 23.2620

24.3250

25.4375

26.6106

27.8404

29.1303

29.1303

33.4029

Hourly Rate

$46,981 | $49,085

$51,296

$53,610

$56,050

$58,608

$61,291

$61,291

$70,178

10 YR Longevity

1,806.96 | 1,887.88

1,972.92

2,0681.92

2,185.77

2,25415

2,357.35

2,357.35

2,699.15

Bi-Weekly Raie

22.5870 | 23.5986

24.6615

25.7740

26.9471

28.1769

29.4668

29.4668

33.7394

Hourly Rate

$47,681 | $49,785

$51,996

$54,310

$56,750

$59,308

$61,991

$61,991

$70,878

15 YR Longevity

1,833.88 | 1.914.81

1,999.85

2,088.85

2,182.69

2,281.08

2,384.27

2,384.27

2,726.08

Bi-Weekly Rate

22,9236 | 23.9351

24.9981

26.1108

27.2837

28.5135

29.8034

29.8034

34.0760

Hourly Rate

$48,381 | $50,485

$52,696

$55,010

$57,450

$60,008

$62.691

$62,691

$71,578

20 YR Longevity

1,860.81 | 1,941.73

2,026.77

211577

2,200.62

2,308.00

2,411.19

2411.19

2,753.00

Bi-Weekly Rate

23.2601 | 24.27186

25.3346

26.4471

27.6202

28.8500

30.1399

30.1399

34.4125

Hourly Rate

$49.081 | $51,185

$53,396

$55.,710

$58,150

$60,708

$63,391

$63,391

$72,278

25 YR Longevity

1,887.73 | 1,968.65

2,053.69

2,142.69

2,236.54

2,334.92

2,438.12

2,438.12

2,779.92

Bi-Weekly Rate

23.5966 | 24.8082

25.6712

26.7837

27.9567

29.1865

30.4764

30.4764

34.7490

Hourly Rate

$49,781 | $51,885

$54,096

$56,410

$58,850

$61.408

$64,081

$64,091

$72,978

30 YR Longevity

1,914.65 | 1,995.58

2,080.62

2,169.62

2,263.46

2,361.85

2,465.04

2,465.04

2,806.85

Bi-Weekly Rate

23.9332 | 24.9447

26.0077

27.1202

28.2933

29.5231

30.8130

30.8130

35.0856

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC 8 Maintenance Electrician
Maintenance Mechanic
Automotive Mechanic
Auto Body Mechanic
Marina Yard Worker

Class
Code

235
237
229
230
238

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 01/01/2018

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$47,685 | $48,896

$52,210

$54,650

$57,208

$59,891

$62.713

$62,713

$72,044

Annual' Total

1,834.04 | 1,919.08

2,008.08

2,101.92

2,200.31

2,303.50

2,412.04

2,412.04

2,770.92

Bi-Weekly Rate

22,9255 | 23.9885

25.1010

26.2740

27.5038

28.7938

30.1506

30.1505

34.6365

Hourly Rate

$48,385 | $50,596

$52.910

$55,350

$57.908

$60,591

$63,413

$63,413

$72,744

5 YR Longevity

1,860.96 | 1,946.00

2,035.00

2,128.85

2,227.23

2,330.42

2,438.96

2,438.96

2,797.85

Bi-Weekly Rate

23.2620 | 24.3250

25.4375

26.6106

27.8404

29.1303

30.4870

30.4870

34.9731

Hourly Rate

$49,085 | $51,296

$53,610

$56,050

$58,608

361,291

$64,113

$64.113

$73,444

10 YR Longevity

1,887.88 | 1,972.92

2,061.92

2,185.77

2,254.15

2,357.35

2,465.88

2,465.88

2,824.77

Bi-Weekly Rate

23.5986 | 24.6615

25,7740

26.9471

28.1769

29.4668

30.8236

30.8236

35.3096

Hourly Rate

$40,785 | $51,996

$54,310

$56,750

$59,308

$61,991

$64,813

$64,813

$74,144

15 YR Longevity

1,914.81 | 1,899.85

2,088.85

2,182.69

2,281.08

2,384.27

2,492.81

2,492.81

2,861.69

Bi-Weekly Rate

23.9351 | 24.9981

26.1106

27.2837

28.5135

20.8024

31.1601

31.1601

35.6462

Hourly Rate

$50,485 | $52,696

$55,010

$57,450

$60,008

$62,691

$65,513

$65,513

$74,844

20 YR Longevity

1,941.73 | 2,026.77

2,115.77

2,209.62

2,308.00

2,411.18

2,519.73

2,519.73

2,878.62

Bi-Weekly Rate

24.2716 | 25.3346

26.4471

27.6202

28.8500

30.1399

31.4966

31.4966

35.9827

Hourly Rate

$51,185 | $53,396

$55,710

$58,150

$60,708

$63,391

$66,213

$66,213

$75,544

25 YR Longevity

1,968.65 | 2,053.69

2,142.69

2,236.54

2,334.92

2,438.12

2,546.65

2,5646.65

2,905.54

Bi-Weekly Rate

24.6082 | 25.6712

26.7837

27.9567

29.1865

30.4764

31.8332

31.8332

36.3192

Hourly Rate

$51,885 | $54,008

$56,410

$68,850

$61,408

$64,091

$66,913

$66,913

$76,244

30 YR Longevity

1,095.58 | 2,080.62

2,169.62

2,263.46

2,361.85

2,465.04

2,573.58

2,573.58

2,932.46

Bi-Weekly Rate

24.9447 | 26.0077

27.1202

28.2933

29.5231

30.8130

32.1697

32.1697

36.6558

Hourly Rate




Maintenance/Craft Salary Scale -

Range
Number

MC 9

Class
Classification Code
Lead Automotive Mechanic 241
Lead Electrician 242
Maintenance Crew Leader 243

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 01/01/2018

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$40,806 | $52,210

$54,650

$57,208

$59,881

$62,713

$65,675

$65,675

$75,467

Annual Total

1,919.08 | 2,008.08

2,101.92

2,200.31

2,303.50

2,412.04

2,525.96

2,525.96

2,902.58

Bi-Weekly Rate

23.9885 | 25.1010

26.2740

27.5038

28.7938

30.1505

31.5745

31.5745

36.2822

Hourly Rate

$50,596 | $52,910

$55,350

$57,908

360,591

$63,413

$66,375

$66,375

$76,167

5 YR Longevity

1,946.00 | 2,035.00

2,128.85

2,227.23

2,330.42

2,438.96

2,652.88

2,652.88

2,929.50

Bi-Weekiy Rate

24.3250 | 254375

26.6106

27.8404

29.1303

30.4870

31.9111

31.9111

36.6188

Hourly Rate

$51,296 | $53,610

$56,050

$58,608

$61,291

$64,113

$67,075

$67.075

$76,867

10 YR Longevity

1,972.92 | 2,061.92

2,155.77

2,254.15

2,357.35

2,465.88

2,579.81

2,579.81

2,956.42

Bi-Weekly Rate

24.6615 | 25.7740

26.9471

28.1769

29.4668

30.8236

32.2478

32,2476

36.9553

Hourly Rate

$51,996 | $54,310

$56,750

$59,308

$61,991

$64,813

367,775

$67,775

$77,567

15 YR Longevity

1,999.85 | 2,088.85

2,182.69

2,281.08

2,384.27

2,492.81

2.606.73

2,606.73

2.983.35

Bi-Weekly Rate

24.9981 1 26.1106

27.2837

28.5135

29.8034

31.1601

32.5841

32.5841

37.2918

Hourly Rate

$52,696 | $55,010

$57,450

$60,008

$62,691

$65,513

$68,475

$68.475

$78.267

20 YR Longevity

2,026.77 | 2115.77

2,209.62

2,308.00

2,411.19

2,819.73

2,6833.65

2,633.65

3,010.27

Bi-Weekly Rate

25.3346 | 26.4471

27.6202

28.8500

30.1389

31.4966

32.9207

32.9207

37.6284

Hourly Rate

$53,396 | $55,710

$58,150

$60,708

$63.391

$66,213

$69,175

$69,175

$78,967

25 YR Longevity

2,053.69 | 2,142.69

2,236.54

2,334.92

2,438.12

2,546.65

2,660.58

2,660.58

3,037.19

Bi-Weekly Rate

25.6712 | 26.7837

27.9567

29.1865

30.4764

31.8332

33.2572

33.2572

37.9649

Hourly Rate

$54,096 | $66,410

$58,850

$61,408

$64,091

$66,913

$69,875

$69,875

$79,667

30 YR Longevity

'2,080.62 | 2,169.62

2,263.46

2,361.85

2,465.04

2,573.58

2,687.50

2,687.50

3.064.12

Bi-Weekly Rate

26.0077 | 27.1202

28.2933

29.5231

30.8130

32.1697

33.5938

33.5038

38.3014

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC 1

Classification

Automotive Mechanic |

Class
Code

205

City of Rock Island

Step A

Step B

StepC

Step D

Effective Date: 12/31/2018

Step E

Step F

Step G

Low Merit High Merit
Range Range

Appendix A

$35,528

$37,399

$39,261

$41.046

$42,922

$44,883

$46,948

$46,948 | $53,776

Annual Total

1,366.46

1,438.42

1,510.04

1,578.69

1,650.85

1,726.27

1,805.69

1,805.69 | 2.068.31

Bi-Weekly Rate

17.0808

17.8803

18.8755

18.7337

20.6356

21.5784

22.5712

225712 | 25.8538

Hourly Rate

$36,228

$38,099

$39,961

$41,746

$43,622

$45,583

$47,648

$47.648 | $54,476

5 YR Longevity

1,303.38

1,465.35

1,536.96

1,605.62

1,677.77

1,753.19

1,832.62

1,832.62 | 2,095.23

Bi-Weekly Rate

17.4173

18.3168

19.2120

20.0702

20.9721

21.9149

22.9077

22.9077 | 26.1904

Hourly Rate

$36,928

$38,799

$40,661

$42,446

$44,322

$46,283

$48,348

$48.348 | $55,176

10 YR Longevity

1,420.31

1,482.27

1,563.88

1.632.54

1,704.69

1,780.12

1,859.54

1,859.54 | 2,122.15

Bi-Weekly Rate

17.7538

18.6534

19.5486

20.4087

21.3087

222514

23.2442

23.2442 | 26.5269

Hourly Rate

$37,628

$39,409

$41,361

$43,146

$45,022

$46,983

$49,048

$49,048 | $55,876

15 YR Longevity

1,447.23

1,5619.19

1,590.81

1,659.46

1,731.62

1,807.04

1,886.46

1,886.46 | 2,149.08

Bi-Weekly Rate

18.0904

18.9899

19.8851

20.7433

21.64562

22.5880

23.5808

23.5808 | 26.8635

Hourly Rate

$38,328

$40.199

$42,061

$43,846

$45,722

$47.683

$49,748

$49.748 | $56,576

20 YR Longevity

1,474.15

1,546.12

1.617.73

1,686.38

1,758.54

1,833.96

1,913.38

1,913.38 | 2,176.00

Bi-Weekly Rate

18.4269

19.3264

20.2216

21.0798

21.9817

229245

23.9173

23.9173 | 27.2000

Hourly Rate

$39,028

$40,899

$42,761

$44.546

$46,422

$48,383

$50,448

$50,448 | $57,276

25 YR Longevity

1,501.08

1,573.04

1,644.65

1,713.31

1,785.46

1,860.88

1,940.31

1,940.31 | 2,202.92

Bi-Weekly Rate

18.7635

19.6630

20.5582

21.4163

22.3183

23.2611

24.2538

24.2538 | 27.5365

Hourly Rate

$39,728

$41,599

$43,461

$45,246

$47,122

$49,083

$51,148

$51.148 | $57,976

30 YR Longevity

1,528.00

1,599.96

1,671.58

1,740.23

1,812.38

1,887.81

1,967.23

1,967.23 | 2,229.85

Bi-Weekly Rate

19.1000

19.9995

20.8947

21.7529

22.6548

23.6976

24.5904

24.5904 | 27.8731

Hourly Rate




Maintenance/Craft Salary Scale City of Rock Island Effective Date: 12/31/2018 Appendix A

Range Class Low Merit High Merit
Number Classification Code Step A Step B Step C Step D Step E Step F Step G Range Range
MC 2 $37,309 | $39,261 | $41,046 | $42.922 | $44,883 | $46,948 | $48,116 | $49,116 | $56,290 |Annual Total

1,438.42 [ 1,510.04 | 1,578.69 | 1,650.85 | 1,726.27 | 1,805.69 | 1,889.08 | 1,889.08 | 2,165.00 [Bi-Weekly Rate

17.9803 | 18.8755 | 19.7337 | 20.6356 | 21.5784 | 22.5712 | 23.6135 | 23.6135 | 27.0825 |Hourly Rate

$38,099 | $39,961 [ $41,746 [ $43622 | $45,583 | $47,648 | $49.816 | $49,816 | $56,990 |5 YR Longevity

1,465.35 | 1,5636.96 | 1,605.62 | 1,677.77 | 1,753.19 | 1,832.62 | 1,916.00 | 1,916.00 | 2,191.92 |Bi-Weekly Rate

18.3168 | 19.2120 | 20.0702 | 20.9721 | 21.9149 | 22,9077 | 23.9500 | 23.9500 | 27.3990 |Hourly Rate

$38,799 | $40,661 | $42.446 | $44,322 | $46,283 | $48,348 | $50,516 | $50,516 | $57,690 |10 YR Longevity

1,492.27 | 1,563.88 | 1,632.54 | 1,704.69 | 1,780.12 | 1,859.54 | 1,942.02 | 1,942.92 | 2,218.85 [Bi-Weekly Rate

18.6534 | 19.5486 | 20.4067 | 21.3087 | 22.2514 | 23.2442 | 242865 | 24.2865 | 27.7356 |Hourly Rate

$30.499 | $41,361 | $43,146 | $45,022 | $46,983 | $40.048 | $51,216 | $51,216 | $58,390 |15 YR Longevity

1,519.19 | 1,590.81 | 1,6569.46 | 1,731.62 | 1,807.04 | 1,886.46 | 1,969.85 | 1,969.85 | 2,245.77 |Bi-Weekly Rate

18.9899 | 19.8851 | 20.7433 | 21.6452 | 22.5880 | 23.5808 | 24.6231 | 24.6231 | 28.0721 jHourly Rate

$40,199 | $42,061 [ $43,846 | $45722 | $47,683 | $49,748 | $51.916 | $51,916 | $59,090 |20 YR Longevity

1,546.12 | 1,617.73 | 1,686.38 | 1,758.54 | 1,833.96 | 1,913.38 | 1,996.77 | 1,996.77 | 2,272.60 |Bi-Weekly Rate

19.3264 | 20.2216 | 21.0798 | 21.9817 | 22.9245 | 23.9173 | 24.9506 | 24.8586 | 28.4087 |Hourly Rate

$40,800 | $42,761 | $44,546 | $46,422 | $48,383 | $50,448 | $52,616 ! $52,616 | $59,790 |25 YR Longevity

1573.04 | 1,644.65| 1,713.31 | 1,785.46 | 1,860.88 | 1,940.31 | 2,023.60 | 2,023.60 | 2,298.62 |Bi-Weekly Rate

19.6630 | 20.5582 | 21.4163 | 22.3183 | 23.2611 | 24.2538 | 25.2962 | 256.2962 | 28.7452 |Hourly Rate

$41590 | $43,481 | $45,246 | $47,122 | $49,083 | $51,148 | $53,316 | $53,316 | $60,490 [30 YR Longevity

1,599.96 | 1,671.58 | 1,740.23 | 1,812.38 | 1,887.81 | 1,967.23 | 2,050.62 | 2 050.62 | 2,326.54 |Bi-Weekly Raie

19.9995 | 20.8947 | 21.7529 | 22.6548 | 23.5976 | 24.5904 | 25.6327 | 25.6327 | 29.0817 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC 3

Classification

Refuse Laborer

Water Meter Reader

Class
Code

207
211

City of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 12/31/2018

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$39,261

$41,046

$42,922

$44,883

$46,048

$49.116

$51,393

$51,393

$58,924

Annual Total

1,510.04

1,578.69

1,650.85

1,726.27

1,805.69

1,689.08

1,976.65

1,976.65

2,266.31

Bi-Weekly Rate

18.8755

19.7337

20.6356

21.5784

225712

23.6135

24.7082

24.7082

28.3288

Hourly Rate

$39,961

$41.746

$43,622

$45,583

$47.648

$40.816

$52,093

$52,093

$59,624

5 YR Longevity

1,536.96

1,605.62

1,677.77

1,753.19

1,832.62

1,916.00

2,003.58

2,003.58

2,293.23

Bi-Weekly Rate

19.2120

20.0702

20.9721

21.9149

22.9077

23.9500

25.0447

25.0447

28.6654

Hourly Rate

$40.661

$42,446

$44,322

$46,283

$48,348

$50,516

$52.793

$52,793

$60,324

10 YR Longevity

1,563.88

1,632.54

1,704.69

1,780.12

1,859.54

1,042.92

2,030.50

2,030.50

2,320.15

Bi-Weekly Rate

19.5486

20.4067

21.3087

22.2514

23.2442

24.2865

25.3813

25,3813

29.0019

Hourly Rate

$41,361

$43,146

$45,022

$46,983

$49,048

$51,216

$53,493

$53,493

$61,024

15 YR Longevity

1,590.81

1,659.46

1,731.62

1,807.04

1,886.46

1,869.85

2,057.42

2,057.42

2,347.08

Bi-Weekly Rate

19.8851

20.7433

21.6452

22.5880

23.5808

24.6231

25.7178

25.7178

29.3385

Hourly Rate

$42,061

$43,846

$45,722

$47.683

$40,748

$51,916

$54,193

$54.193

$61,724

20 YR Longevity

1,617.73

1,686.38

1,758.54

1,833.96

1,913.38

1,996.77

2,084.35

2,084.35

2,374.00

Bi-Weekly Rate

20.2216

21.0798

21.8817

22.9245

23.9173

24.9596

26.0543

26.0543

29.6750

Hourly Rate

$42,761

$44,546

$46,422

$48,383

$50,448

$52,616

$54,893

$54,893

$62,424

25 YR Longevity

1,644.65

1,713.31

1,785.46

1,860.88

1,940.31

2,023.69

2,111.27

2111.27

2,400.92

Bi-Weekly Rate

20.55682

21.4163

22.3183

23.2611

24.2538

25.2962

26.3909

26.3909

30.0115

Hourly Rate

$43,461

$45,246

$47,122

$49,083

$51,148

$63,316

$55,593

$55,593

$63,124

30 YR Longevity

1,671.58

1,740.23

1,812.38

1,887.81

1,967.23

2,050.62

2,138.19

2,138.19

2,427.85

Bi-Weekly Rate

20.8947

21.7529

22.6548

23.5976

24.5904

25.6327

26.7274

26.7274

30.3481

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification
MC 4 Wastewater Treatment Plant Operator |

Water Meter Repairer
Water Service Representative

Class
Code

215
217
219

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 12/31/2018

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$41,046 | $42,8922

$44.,883

$46,948

$49,116

$51,393

$53,776

$53,776

$61,688

Annual Total

1,578.69 | 1,650.85

1,726.27

1,805.69

1,889.08

1,976.65

2,068.31

2,068.31

2,372.62

Bi-Weekly Rate

19.7337 | 20.6356

21.5784

225712

23.6135

24.7082

25.8538

25.8538

28.6577

Hourly Rate

$41,746 | $43.622

$45,583

$47,648

$49,816

$52,093

$54,476

$54,476

$62 388

5 YR Longevity

1,605.62 | 1,677.77

1,753.19

1,832.62

1,916.00

2,003.58

2,095.23

2,095.23

2,399.54

Bi-Weekly Rate

20.0702 | 20.9721

21.9149

22.9077

23.9500

25.0447

26.1904

26.1904

20.9942

Hourly Rate

$42,446 | $44.322

$46,283

$48,348

$50,516

$52,793

$55,176

$55,176

$63,088

10 YR Longevity

1,632.564 | 1,704.69

1,780.12

1,859.54

1,942.92

2,030.50

2,122.15

2,122.15

2,426.46

Bi-Weekly Rate

20.4067 | 21.3087

222514

23.2442

24.2865

25.3813

26.5269

26.5269

30.3308

Hourly Rate

$43,146 | $45,022

$46,983

$49,048

$51,216

$53,493

$55,876

$65,876

$63,788

15 YR Longevity

1,659.46 | 1,731.62

1,807.04

1,886.46

1,969.85

2,057.42

2,149.08

2,149.08

2,453.38

Bi-Weekly Rate

20.7433 | 21.6452

22.5880

23.5808

24.6231

25,7178

26.8635

26.8635

30.6673

Hourly Rate

$43,846 | $45722

$47,683

$49.748

$51,916

$54.193

$56,576

$56,576

$64,488

20 YR Longevity

1,686.38 | 1,758.54

1,833.96

1,913.38

1,996.77

2,084.35

2,176.00

2,176.00

2,480.31

Bi-Weekly Rate

21.0798 | 21.9817

22,9245

23.9173

24.9596

26.0543

27.2000

27.2000

31.0038

Hourly Rate

$44,546 | $46,422

$48,383

$50,448

$52,616

$54,893

$57.276

$57,276

$65,188

25 YR Longevity

1,713.31 | 1,785.46

1,860.88

1,940.31

2,023.69

2.111.27

2,202.92

2,202.92

2,507.23

Bi-Weekly Rate

21.4163 | 22.3183

23.2611

24.2538

25,2962

26.3909

27.5365

27.5365

31.3404

Hourly Rate

$45,246 | $47,122

$49,083

$51,148

$53,316

$55,593

$57.976

$57,976

$65,888

30 Yr Longevity

1,740.23 | 1.812.38

1,887.81

1,967.23

2,060.62

2,138.19

2,229.85

2,229.85

2,534.15

Bi-Weekly Rate

21.7529 | 22,6548

23.5076

24.5904

25.8327

26.7274

27.8731

27.8731

31.6769

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC 5

Classification

Maintenance Worker |

Class
Code

223

Step A

City of Rock Island

Siep B

Step C

Step D

Step E

Step F

Effective Date: 12/31/2018

Step G

Low Merit
Range

High Merit

Range

Appendix A

$42,922

$44.,883

$46,948

$49,116

$51,393

$53,776

$56,290

$56,290

$64,594

Annual Totail

1,650.85

1,726.27

1,805.69

1,889.08

1,976.65

2,068.31

2,165.00

2,165.00

2,484.38

Bi-Weekly Rate

20.6356

21.5784

22.5712

23.6135

24.7082

25.8538

27.0625

27.0625

31.0548

Hourly Rate

$43,622

$45,583

$47,648

$49.,816

$52,093

$54,476

$56,990

$56,990

$65,294

5 YR Longevity

1,677.77

1,753.19

1,832.62

1,816.00

2,003.58

2.095.23

2,191.82

2,191.92

2.511.31

Bi-Weekly Rate

20.9721

21.9148

22.9077

23.9500

25.0447

26.1904

27.3980

27.39890

31.3913

Hourly Rate

$44,322

$46,283

$48,348

$50,516

$52,793

355,176

$57,690

$57.680

$65,994

10 YR Longevity

1,704.69

1,780.12

1,859.54

1,842.92

2,030.50

2,122.15

2,218.85

2,218.85

2,538.23

Bi-Weekly Rate

21.3087

22.2514

23.2442

24.2865

25.3813

26.5269

27.7356

27.7356

31.7279

Hourly Rate

$45,022

$46,983

$49,048

$51,216

$53,493

$55,876

$58,380

$58,390

$66,694

15 YR Longevity

173162

1,807.04

1,886.46

1,969.85

2,057.42

2,148.08

2,245.77

2,245.77

2,665.15

Bi-Weekly Rate

21.6452

22.5880

23.5808

24.6231

25.7178

26.8635

28.0721

28.0721

32.0644

Hourly Rate

$45,722

$47.683

$49,748

$51,916

$54,193

$56,576

$59,090

$59,090

$67,394

20 YR Longevity

1,758.54

1,833.96

1,913.38

1,996.77

2,084.35

2,176.00

2,272.69

2,272.69

2,562.08

Bi-Weekly Rate

21.9817

22.9245

23.9173

24.9596

26.0543

27.2000

28.4087

28.4087

32.4010

Hourly Rate

$46.422

$48,383

$50,448

$52,616

$54,893

$57,276

$59,790

$59,790

$68,094

25 YR Longevity

1,785.46

1,860.88

1,940.31

2,023.69

2111.27

2,202.92

2,299.62

2,299.62

2.619.00

Bi-Weekly Rate

22.3183

23.2611

24.2538

25,2062

26.3909

27.5365

28.7452

28.7452

32.7375

Hourly Rate

$47,122

$49,083

$51,148

$53,316

$55,593

$57,976

$60.490

$60,490

$68,794

30 YR Longevity

1,812.38

1,887.81

1,967.23

2,050.62

2,138.19

2,229.85

2,326.54

2,326.54

2,645.92

Bi-Weekly Rate

22.6548

23.5976

24.5004

256327

26.7274

27.8731

29.0817

29.0817

33.0740

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification
MC 8 Automotive Parts Clerk

Wastewater Treatment Plant Operator I
Water Treatment Plant Operator

Class
Code

209
225
227

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 12/31/2018

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$44,883 | $46,948

$49.116

$51,383

$53,776

$56,290

$58,924

$58,924

$67,635

Annual Total

1,726.27 | 1,805.69

1,889.08

1,976.65

2,068.31

2.165.00

2,266.31

2,266.31

2,601.35

Bi-Weekly Rate

21.5784 | 22.5712

23.6135

24.7082

25.8538

27.0625

28.3288

28.3288

32.5168

Hourly Rate

$45583 | $47,648

$49,816

$52,003

$54,476

$56,990

$59,624

$59.624

$68,335

5 YR Longevity

1,753.19 | 1,832.62

1,916.00

2,003.58

2,095.23

2,191.92

2.293.23

2,293.23

2,628.27

Bi-Weekly Rate

21.9149 | 22.8077

23.9500

25.0447

26.1904

27.3990

28.6654

28.6654

32.8534

Hourly Rate

$46,283 | $48.348

$50,516

$52,793

$55,176

$57,690

$60,324

$60,324

$69,035

10 YR Leongevity

1,780.12 | 1,859.54

1,942.92

2,030.50

2,122.15

2.218.85

2,320.15

2,320.15

2,655.18

Bi-Weekly Rate

22.2514 | 23.2442

24,2865

25.3813

26.5269

27.7356

29.0018

29.0019

33.1899

Hourly Rate

$46,983 | $490,048

$51,216

$53,493

$55,876

$58,390

$61,024

$61,024

$69,735

15 YR Longevity

1,807.04 | 1,886.46

1,969.85

2,057.42

2,149.08

2,245.77

2,347.08

2,347.08

2,682.12

Bi-Weekly Rate

22.5880 | 23.5808

24.6231

25.7178

26.8635

28.0721

29.3385

20.3385

33.5264

Hourly Rate

$47.683 | $49,748

$51,916

$54,193

$56,576

$59,090

$61.724

$61,724

$70,435

20 YR Longevity

1,833.96 | 1,913.38

1,986.77

2,084.35

2,176.00

2,272.69

2,374.00

2,374.00

2,709.04

Bi-Weekly Rate

22.9245 | 23.9173

24.9596

26.0543

27.2000

28.4087

29.6750

20.6750

33.8630

Hourly Rate

$48,383 | $50,448

$52,616

$54,893

$57.276

$69,790

$62,424

$62,424

$71,135

25 YR Longevity

1,860.88 | 1,840.31

2,023.69

2,111.27

2,202.92

2,299.62

2,400.92

2,400.92

2,735.96

Bi-Weekly Rate

23.2611 | 24.2538

25.2862

26.3909

27.5365

28.7452

30.0115

30.0115

34.1995

Hourly Rate

$49,083 | $51,148

$53.316

$55,593

$57,976

$60,490

$63,124

$63,124

$71,835

30 YR Longevity

1,887.81 | 1,967.23

2,060.62

2,138.19

2,220.85

2,326.54

2,427.85

2,427.85

2,762.88

Bi-Weekly Rate

23.5976 | 24.5904

25.6327

26,7274

27.8731

29.0817

30.3481

30.3481

34.56361

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification
MC7 Sludge Treatment Plant Operator

Buiiding Maintenance Engineer
Equipment Operator

Refuse Collector

Maintenance Worker Il

Class
Code

228
231
233
236
239

City of Rock Island

Step A Step B

Step C

Step D

Effective Date: 12/31/2018

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$46,948 | $49,116

$51,393

$53,776

$56,290

$58.924

$61,688

$61,688

$70,841

Annual Total

1,805.69 | 1,889.08

1,976.65

2,088.31

2,165.00

2,266.31

2,372.62

2,372.62

2,724.65

Bi-Weekly Rate

22,5712 | 23.6135

24.7082

25.8538

27.0625

28.3288

29.6577

29.6577

34.0582

Hourly Rate

$47,648 | $49,816

$52,093

$54,476

$56,990

$59,624

$62,388

$62,388

$71,541

5 YR Longevity

1,832.62 | 1,816.00

2,003.58

2,095.23

2,191.92

2,293.23

2,399.54

2,399.54

2,751.58

Bi-Weekly Rate

22.9077 | 23.9500

25,0447

26.1904

27.3990

28.6654

20.9942

20.9942

34.3947

Hourly Rate

$48,348 | $50,516

$52,793

$55,176

$57,690

$60,324

$63,088

$63,088

$72,241

10 YR Longevity

1,859.54 | 1,842.92

2,030.50

2,122.15

2,218.85

2,320.15

2,426.46

2,426.46

2.778.50

Bi-Weekly Rate

23.2442 | 24.2865

25.3813

26.5269

27.7356

29.0019

30.3308

30.3308

34.7313

Hourly Rate

$490,048 | $51,216

$53,493

$55,876

$58,360

$61,024

$63,788

$63,788

$72,941

15 YR Longevity

1,886.46 | 1,969.85

2,057.42

2,149.08

2,245.77

2,347.08

2,453.38

2,453.38

2,805.42

Bi-Weekly Rate

23.5808 | 24.6231

25.7178

26.8635

28.0721

28.3385

30.6673

30.6673

35.0678

Hourly Rate

$49,748 | $51.916

$54,193

$56,576

$59,090

$61,724

$64,488

$64,488

$73,641

20 YR Longevity

1,913.38 | 1,996.77

2,084.35

2,176.00

2,272.69

2,374.00

2,480.31

2,480.31

2,832.35

Bi-Weekly Rate

23.9173 | 24.9596

26.0543

27.2000

28.4087

29.6750

31.0038

31.0038

35.4043

Hourly Rate

$50,448 | $52,616

$54,893

$57.276

$59,790

$62,424

365,188

$65,188

$74,341

25 YR Longevity

1,940.31 | 2,023.69

2,111.27

2,202.92

2,299.62

2,400.92

2,507.23

2.507.23

2,859.27

Bi-Weekly Rate

24.2538 | 25.2962

26.3909

27.5365

28.7452

30.0115

31.3404

31.3404

35.7409

Hourly Rate

$51,148 | $53.316

$55,593

$57,976

$60,490

$63,124

$65,888

$65,888

$75,041

30 YR Longevity

1,967.23 | 2,050.62

2,138.19

2,220 85

2,326.54

2,427.85

2,534.15

2,534.15

2,886.19

Bi-Weekly Rate

24.5904 | 25.6327

26.7274

27.8731

20.0817

30.3481

31.6769

31.6769

36.0774

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Ciassification

MC 8 Maintenance Electrician
Maintenance Mechanic
Automotive Mechanic
Auto Body Mechanic
Marina Yard Worker

Class
Code

235
237
229
230
238

City of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 12/31/2018

Ste.p E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$49,116

$51,393

$53,776

$56,290

$58.924

$61,688

$64,594

$64.594

$74,205

Annual Total

1,889.08

1,976.65

2,068.31

2,165.00

2,266.31

2,372.62

2,484.38

2,484.38

2,854.04

Bi-Weekly Rate

23.6135

24.7082

25.8538

27.0625

28.3288

20.6577

31.0548

31.0548

35.6755

Hourly Rate

$49.816

$52,093

$54.476

$56,990

$59,624

$62,388

$65,294

$65,294

$74,905

5 YR Longevity

1,916.00

2,003.58

2,095.23

2,191.92

2,293.23

2,399.54

2,511.31

2,511.31

2,880.96

Bi-Weekly Rate

23.9500

25.0447

26.1904

27.3890

28.6654

29.9942

31.3913

31.3913

36.0120

Hourly Rate

$50,516

$52,793

$55,176

$57,690

$60.324

$63,088

$65,994

$65,994

$75,605

10 YR Longevity

1,942.92

2.030.50

2,122.15

2,218.85

2,320.15

2,426.46

2,538.23

2,638.23

2,907.88

Bi-Weekly Rate

24.2865

25.3813

26.5269

27.7356

29.0019

30.3308

31.7278

31.7278

36.3486

Hourly Rate

$51,216

$53,493

$55,876

$58,390

$61,024

$63,788

$66,694

$66,694

$76,305

15 YR Longevity

1,960.85

2,057.42

2,148.08

2,245.77

2,347.08

2,453.38

2,565.15

2,565.15

2,934.81

Bi-Weekly Rate

24.6231

25.7178

26.8635

28.0721

29.3385

30.6673

32.0644

32.0644

36.6851

Hourly Rate

$51,916

$54,193

$56,576

$59,090

$61,724

$64,488

$67,394

$67,394

$77,005

20 YR Longevity

1,996.77

2,084.35

2,176.00

2,272.69

2,374.00

2,480.31

2,592.08

2,592.08

2,961.73

Bi-Weekly Rate

24.9596

26.0643

27.2000

28.4087

29.6750

31.0038

32.4010

32.4010

37.0216

Hourly Rate

$52,616

$54.893

$57,276

$59,790

$62,424

$65,188

$68,084

$68.094

$77,705

25 YR Longevity

2,023.69

2,111.27

2,202.92

2,290.62

2,400.92

2,507.23

2,619.00

2,619.00

2,988.65

Bi-Weekly Rate

25.2062

26.3909

27.5365

28.7452

30.0115

31.3404

32,7375

32.7375

37.3582

Hourly Rate

$53,316

$55,593

$57,976

$60,490

$63,124

$65,688

$68,794

$68,794

$78,405

30 YR Longevity

2,050.62

2,138.19

2,229.85

2,326.54

2,427.85

2,534.15

2,645.92

2,645.92

3,015.58

Bi-Weekly Rate

25.6327

26.7274

27.8731

29.0817

30.3481

31.6769

33.0740

33.0740

37.6947

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number  Classification

MC 9 Lead Automotive Mechanic
Lead Electrician
Maintenance Crew Leader

Class
Code

241
242
243

City of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 12/31/2018

Step E

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$51,383

$53,776

$56,290

$58,924

$61,688

$64,594

$67,645

$67,645

$77.731

Annual Total

1,976.65

2,068.31

2,185.00

2,266.31

2,372.62

2,484.38

2,601.73

2601.73

2,989.85

Bi-Weekly Rate

24.7082

25.8538

27.0625

28.3288

29.6577

31.0548

32.5216

32.5216

37.3707

Hourly Rate

$52,093

$54,476

$56,990

$59,624

$62.388

$65,204

$68,345

$68,345

$78,431

§ YR Longevity

2,003.58

2,005.23

2,191.92

2,293.23

2,399.54

2,5611.31

2,628.65

2,628.65

3,016.58

Bi-Weekly Rate

25.0447

26.1904

27.3990

28.6654

29.9542

31.3913

32.8582

32.8582

37.7072

Hourly Rate

$62,793

$55,176

$57,890

$60,324

$63.088

$65.994

$69.045

$69,045

$79,131

10 YR Longevity

2,030.50

212215

2,218.85

2,320.15

2,426.46

2,638.23

2,655.58

2,655.58

3.043.50

Bi-Weekly Rate

25.3813

26.5269

27.7356

208.0019

30.3308

31.7279

33.1947

33.1947

38.0438

Hourly Rate

$53,493

$55,876

$58,390

$61,024

$63,788

$66,694

$60,745

$69,745

$79,831

15 YR Longevity

2.057.42

2,140.08

2,245.77

2,347.08

2,453.38

2,565.15

2,682.50

2,682.50

3,070.42

Bi-Weekly Rate

257178

26.8635

28.0721

28.3385

30.6673

32.0644

33.5313

33.5313

38.3803

Hourly Rate

$54,193

$56.576

$59,090

$61,724

$64,488

$67,394

$70,445

$70,445

$80,531

20 YR Longevity

1 2,084.35

2,176.00

227269

2,374.00

2,480.31

2,592.08

2,7009.42

2,709.42

3,097.35

Bi-Weekly Rate

26.0843

27.2000

28.4087

29.6750

31.0038

32.4010

33.8678

33.8678

38.7168

Hourly Rate

$54,893

$67,276

$59,790

$62,424

$65,188

$68,094

$71,145

$71,145

$81,231

25 YR Longevity

2,111.27

2,202.92

2,299.62

2,400.92

2,507.23

2,619.00

2,736.35

2,736.35

3,124.27

Bi-Weekly Rate

26.3909

27.5365

28.7452

30.0115

31.3404

32.7375

34.2043

34.2043

39.0534

Hourly Rate

$55,583

$57,976

$60,490

$63,124

$65,688

$68,794

$71,845

$71,845

$81,931

30 YR Longevity

2.138.19

2,229.85

2,326.54

2,427.85

2,534.15

2,645.92

2,763.27

2,763.27

3,151.19

Bi-Weekly Rate

26.7274

27.8731

29.0817

30.3481

31.6769

33.0740

34.5409

34.5408

39.3899

Hourly Rate




