
 MEMORANDUM 
 ADMINISTRATIVE SERVICES DEPARTMENT 
TO:   Thomas E. Thomas, City Manager 
 
SUBJECT: IAFF Labor Contract Approval Date: November 2, 2011  
  
 
The City Bargaining Team has reached agreement with the International Association of Fire Fighters  (IAFF), 
which represents fire fighters, fire lieutenants, fire captains and battalion chiefs/fire marshal, on a new labor 
contract for a three-year period retroactive to March 21, 2011 through March 30, 2014. 
 
The economic package presented to the union fits within the total dollars calculation of the package previously 
approved by city council.  The agreement provides for: 
 
1)   General wage increases of 2.00% effective April 2, 2012 and 2.75% effective September 29, 2013;  
 
2)   The EMT-P stipend will change from a percentage to a flat dollar amount of $2,500 (effective on April 2, 

2012);   
 

3)   A Kelly Day is a scheduled day off that reduces Fair Labor Standards Act overtime by reducing the 
number of scheduled hours.  Employees assigned to a 24 hour shift presently receive 3 Kelly Days per 
year. On April 2, 2012, 5 Kelly Days will be scheduled and 6.75 Kelly Days will be granted on April 1, 
2013; and  
 

4)   Personal leave will be reduced from 56 hours to 48 hours per year effective April 1, 2013. 
 
There were a couple non-economic issues that were dealt with and which met with the approval of both the 
union and the city negotiating team.  Specifically, changes were made within the contract on such matters as: 
discipline and discharge (employees may select Fire & Police Commission or arbitration for suspensions 
greater than 5 days, demotions or dismissals) and a change in residency (moving from a 15-mile radius to 45 
minute response time).    
 
The proposed contract has been ratified by the bargaining unit and is now submitted for approval by the City 
Council. 
 

 
 
 
 
 
Recommendation: The City Council is recommended to approve the proposed labor agreement between the 
City and the IAFF for the period March 21, 2011 through March 30, 2014. 
 
 
 
 
 
 
 
 
 
Submitted By: John Thorson, Administrative Services Director/Assistant 
  
 
Approved By: Thomas E. Thomas, City Manager 
















































































































































