
                                 MEMORANDUM 

                                 ADMINISTRATIVE SERVICES DEPARTMENT 
TO:  Thomas Thomas 

 

SUBJECT:  AFSCME A Contract Approval                                   DATE:  April 18, 2012 

 
 

The City Bargaining Team has reached an agreement with AFSCME A, which represents the 

maintenance and craft positions within the Public Works Department, on a new labor contract for a 

four-year period beginning retroactively to March 21, 2011.  

 

This agreement provides for a general wage increase (GWI) of 2.00% retroactive to April 2, 2012, 

2.75% on September 30, 2013 and 3.00% on September 29, 2014.  In addition, the pay for 

performance program will remain funded for the term of the contract.  The economic package 

presented to the union fits within the total dollar calculation of this package previously approved by 

city council. 

 

There were a number of non-economic issues that were dealt with and which met with the approval 

of both the Union and the City negotiating team.  Specifically, changes were made within the 

contract language on such matters as: discipline, refuse incentive, regular overtime assignments and 

residency.   

 

The proposed strikeout contract has been reviewed and ratified by the bargaining unit and is now 

submitted for approval by City Council. 

 

 

 

 

 

 

 

Recommendation: The City Council is recommended to approve the labor agreement between the 

City and the AFSCME A for the period March 21, 2011 through March 29, 2015. 

 

 

 

 

 

 

 

 

 

Submitted By: John Thorson, Administrative Services Director 

  
 

Approved By: Thomas Thomas, City Manager 




























































































































































