MEMORANDUM
ADMINISTRATIVE SERVICES DEPARTMENT

TO: Thomas Thomas

SUBJECT: AFSCME A Contract Approval DATE: April 18,2012

The City Bargaining Team has reached an agreement with AFSCME A, which represents the
maintenance and craft positions within the Public Works Department, on a new labor contract for a
four-year period beginning retroactively to March 21, 2011.

This agreement provides for a general wage increase (GWI) of 2.00% retroactive to April 2, 2012,
2.75% on September 30, 2013 and 3.00% on September 29, 2014. In addition, the pay for
performance program will remain funded for the term of the contract. The economic package
presented to the union fits within the total dollar calculation of this package previously approved by
city council.

There were a number of non-economic issues that were dealt with and which met with the approval
of both the Union and the City negotiating team. Specifically, changes were made within the
contract language on such matters as: discipline, refuse incentive, regular overtime assignments and
residency.

The proposed strikeout contract has been reviewed and ratified by the bargaining unit and is now
submitted for approval by City Council.

Recommendation: The City Council is recommended to approve the labor agreement between the
City and the AFSCME A for the period March 21, 2011 through March 29, 2015.

Submitted By: John Thorson, Administrative Services Director

Approved By: Thomas Thomas, City Manager
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- 1.000 - PURPOSE

The purpose of this Agreement is to provide harmonious and cooperative relations
between the City of Rock Island (hereinafter referred to as the City} and employees
represented by the American Federation of State, County and Municipal Employees,
Council 31, AFL-CIO, on behalf of Local #988 Chapter A (hereinafter referred to as Local
#388} and to ensure the continued provision of efficient, uninterrupted services fo the
citizens of the City of Rock Island.

2.000 - NON-DISCRIMINATICN

This agreement shall be administered fairly and equally without regard to an employee's
race, religion, sex, handicap or political affiliation. _

3.000 - RECOGNITION

The City formally recognizes American Federation of State, County and Municipal
Employees, Council 31, AFL-CIO, on behalf of Local #988 as the sole and exclusive
bargaining agent for non-superviscry and non-confidential full-time employees on
permmanent status in the following class specifications and other class specifications that
may be added in accordance with Public Act 83-102:

CLASS CODE CLASS SPECIFICATION

205 Automotive Mechanic |

207 Refuse Laborer

209 Automotive Parts Clerk

211 Water Meter Reader

215 Wastewater Treatment Plant Operator |
217 Water Meter Repairer

219 Water Service Representative
223 Maintenance Worker |

225 ' Wastewater Treatment Plant Operator il
227 Water Treatment Plant Cperator
228 Sludge Treatment Plant Operator
229 Automotive Mechanic

230 Automotive Body Mechanic

231 Building Maintenance Engineer
233 Equipment Operator

235 Maintenance Electrician

238 Marina Yard Worker

237 Maintenance Mechanic

236 Refuse Collector

239 Maintenance Worker Il

241 Lead Automotive Mechanic

242 Lead Electrician

243 Maintenance Crew Leader



3.100 - Job Classifications

Employees represented by Local #988 shall be furnished with an updated copy of their job
classification.

3.200 - Other Duties Assigned

The phrase "other duties or responsibilities" shall be construed to mean duties or
responsibilities which are reasonable within the scope of the duties and responsibilities
refated to the job.

3.300-Temporary Appointments '

The employer may select a temporary appcintment, to replace a full-time employee for a
period up to five menths in duration. The employer shall furnish the union an estimated
period of time the individual shall fill said position with a maximum of five months.
Thereafter the job will be posted, or remain vacant. The maximum period may be
extended with mutual agreement between the parties.

In the event a temporary appointment becomes permanent, the employee shall receive
seniority rights to the date of their temporary appointment. The employee shall be required
to serve a six month probationary period before becoming a permanent employee.

The City shall furnish the Union a list of all temporary maintenance and craft employees
working in the Public Works Department, their wage, their job assignment and their start
date. The list provided by the City will be updated whenever there is a change of status of
the temporary employee.

It is not the intent of the City tc make temporary appointments to replace full-time
employees.

4.000 - SCOPE OF BARGAINING

The City and Loca! #3988 shall negotiate in good faith with respect to wages, hours and
working conditions as contained in Public Act 83-102.

5.000 - TERM OF AGREEMENT/APPLICABILITY OF AGREEMENT AND PERSONNEL
RULES

2015. The Personnel Rules of the City of Rock Island shall also apply to all employees
represented by Local #988. In cases where the provisions of this Agreement (within the
scope of bargaining) differ from the provisions of the Personnel Rules, the Agreement shall

apply.

This Agreement shall be in full force and effect from and after March-22.-2010 March:29;



The provisions of this Agreement and the Personnel Rules shall remain in full force and
effect until Marsh—20-2641 Marct [ These provisions shall be automatically
renewed effective Mareh-21,- 2011 Marc 2015 unless the City or Local #988 notifies
the other in writing that it desires to modify or negetlate changes in the Agreement or the
Personnel Rules no earlier than Qeteher—‘l—z-ﬁ-‘l-g e ' 2014 and no later than Apnl—?—

ELYE

if negotiations are not concluded as of Masch-26-204+ March 2922015, the pravisions of
this Agreement and the provisions of the Personnel Rules shall be extended until
negotiations are completed. In tn_e the City or Local #988 desires to terminate this

March 302015, written notice must be given to the other

party not less than 14 calendar days prlor to the desired termlnatlon date Thls Agreement

If negotiations extend beyond Mareh-20,2011 M: 2015, no newly negotiated or
amended provisions shall be made retroactive Mareh 212011 March 30: 2015 without the
consent of the City.

6.000 - DUES CHECKOFF, AFSCME COUNCIL 31 DENTAL TRUST FUND CHECKOCFF,
AND PEOPLES CHECKOFF

Upon receipt of a properly signed and completed authorization form for dues checkoff, for
the AFSCME Dental Trust Fund checkoff, or the PEOPLES payroil deduction, the City shall
deduct the regular monthly dues for each from such employee's pay according to the
provisions of this section.

- 6.100 - Dues Checkoff Forms

Authorization forms for dues checkoff shall be provided by the City and must be properly
completed and signed and received by the Finance Director cn or before the end of the
pay pericd immediately preceding the pay period in which the payroll deduction is desired.

6.200 - Amount of Dues Checkoff

The Finance Officer of Local #888 shall inform the Finance Director in writing of the
amount of the monthly dues (uniform in dollar amount) to be deducted on or before the end
of the pay period immediately preceding the pay pericd in which the payroll deduction is
desired. Deducticns for union dues shall be made on the first payday of each month and
shall be promptly remitted to the Financial Officer of Local #3988 or hisfher designee.

6.300 - Authorization of Dues Checkoffs
The City will deduct union dues only for thcse employees who have propenriy signed an

authorization for dues checkoff form and who are employed in a classification which
Local #988 is authorized to represent.



6.350 - PEOPLES Checkoff

The City will provide authorization forms for the voluntary PEOPLES deduction.
Authorization forms must be properly completed and signed and received by the Finance
Director on or before the end of the pay period immediately preceding the pay period in
which the payroll deduction is desired. Deductions for the PEOPLES program shall be
promptly remitted to the Finance Officer of Local #3988 or his/her designee. AFSCME Local
#988 shall provide the City with an annual notice regarding the PEOPLES program and the
amount to be deducted.

6.400 - Denta! Trust Fund Checkoff Forms

Authorization forms for the AFSCME Dental Trust Fund deductions must be properly
completed, signed and received by the Finance Director on or before the end of the pay
period immediately preceding the pay period in which the deduction is tc begin.

6.500 - Amount of Dental Trust Fund Checkoffs

The Finance Officer of Local #3988 shall inform the Finance Director in writing of the
amount of the maonthly dues (uniform in dollar amount} to be deducted for the AFSCME
Dental Trust Fund on or before the end of the pay period immediately preceding the pay
period in which the deduction is to begin. Deductions for the AFSCME Dental Trust Fund
shall be promptly remitted to the Finance Officer of Local #3988 or his/her designee.

6.600 - Authorization of Dental Trust Fund Checkoffs

The City will deduct dues for the AFSCME Dental Trust Fund only for those employees
who have properly signed an authorization for such deductions and who are employed ina
classification which Local #988 is authorized to represent and who have been authorized
by the Financial Officer of Local #388 as being efigible for membership in the Fund.

6.700 - City Held Harmless

Local #988 shall indemnify the City and hold it harmless against any and all claims,
demands, suits or other forms of liability that may arise out of, or by reason of, any action
taken by the City for the purpose of complying with the provisions of this section.

65.800 - Due Dates for Checkoffs

Authorizations for dues checkoffs, for AFSCME Dental Trust Fund checkoffs, or for the
PEOPLES program which are not received on cor before the specified deadlines shall not
be honored. Changes in the monthly amcunts for each deduction which are not received
on or befere the specified deadlines shall not be honored.

The City of Rock Island reserves the right to immediately and summarily discontinue all
checkoffs for all members of Local #988 in the event of any work slowdown, stoppage or
interruption by any members of Local #988.



7.000 - FAIR SHARE

Any employee hired after May 1, 1988 who is not a member of Local #988 shall, as a
condition of employment, to be required to pay a fair share payment of the cost of the
collective bargaining process and contract administration in pursuing matters affecting
wages, hours and other conditions of employment, but not to exceed the amount of dues
uniformly required of members for the term of this Agreement.

The City shall, with respect to any employee in whose behalf the City has not received a
written authorization, deduct from the wages of any employee covered by this section, the
fair share financial obligation, and shall forward said amount to the Financial Officer of
Local #988 after the first payday of each month, subject only to the following:

a} The City shall notify the Union of the name and address of any employee hired
after May 1, 1988 who is represented by the bargaining unit.

0) The Union has certified to the City that the affected employee has been notified in
writing of the cbligation and the requirementis of each provision of this Section and
of the manner in which the Union has calculated the fair share fee;

c) The Union has certified to the City that the affected employee has been given a
reasonable opporiunity to prepare and submit any objections to the payment and
has been afforded an opportunity to have said objections adjudicated before an
impartial arbitrator assigned by the employee and the Union for the purpose of
determining and resolving any objections the employee may have to the fair share
fee;

¢) Should any employee be unable to pay their fair share to the Union based upon
bonafide religious tenets or teachings of a church or religicus body of which such
employee is a member, such amount equal to the fair share, shall be paid to a non
religious charitable organization mutually agreed upon the employee affected and
the Union. If the Union and the employee are unable {o agre on the matter, such -
payments shall be made to a charitable organization from an approved fist of
charitable organizations. The employee will on a monthly basis furnish a written
receipt to the Union that such payment has been made.

With regard to the opportunity to have objectives adjudicated, the Union agrees to
provide notices and appeal procedures to employees in accordance with applicable
law.

The Union shall indemnify, defend and hold the City harmless against any ciaim,
demand, suit or liability arising from any action taken by the City in complying with
this Section.



8.000 - MANAGEMENT RIGHTS

The City shall maintain all rights reserved to it pursuant to state law. The employer retains
the exclusive right to manage operations, determine policies, budget and operations, the
manner of exercise of statutory functions and the direction of working forces including, but
not limited to the right to hire, promote, demote, transfer, evaluate, allocate and assign
employees; to discipline, suspend the discharge for just cause; {probationary employees
without cause); to relieve employees from duty because of legitimate reasons; to determine
the size and composition of the work force; to make and enforce reasonable rules of
conduct and reasonable regulations; to determine the departments, divisions and section
and work to be performed therein; to determine the number of shifts per work week; to
establish work schedules and assignments; to introduce new methods of operation; to
eliminate, contract out, relocate or transfer work and maintain efficiency; provided,
however, the exercise of any of the above rights shall not conflict with any of the express
written provisions of this Agreement.

2.000 - HOURS OF WORK

Employees represented by Local #988 shall work an average 40 hours per week as
specified by their appropriate division head.

Each division head shall post all shift and work schedules for all employees in a
conspicuous location. Shift and work schedules posted by each division head shall specify
the starting and ending times for each shift, the break and lunch periods allowed, the days
and shifts for each employee is assigned to work as well as the approved days off for each
employee. Shift and work schedules shall be posted each pay period at least cne full pay
pericd in advance of the first day of the pay period.

Changes in a posted work schedule may be made by a division head at any time. All
changes must be posted in writing and shall specify the change made. All employees
involved in the change in the work schedule shall be given a copy of the change at the
time it is posted. The twenty-four hour notice for work schedule changes as described in
section 11.600 shall also apply.

In the event that the City intends to change the scheduled days off for an employee or
employees, the City will attempt to provide the union with at least fourteen (14} calendar
days written notice in advance of the implementation date.

i requested by the union, the intended change wil be discussed in a labor/management
meeting. The implementation date of the change will not be delayed in order to conduct a
laborimanagement meeting.

Inthe absence of a fourteen (14} calendar day notice, the employee shall be paid at a time
and one-half rate for all hours worked outside the employee's reguiar work schedule during
the fourteen {14} calendar day notice period.



9.100 — Refuse Incentive

Refuse Collectors or other employees assigned to automated or manuat refuse
collection are eligible for refuse incentive. Refuse Collectors or other employees
assigned to Yardwaste Collection (when there is less than 200 stops on a day route),
Special Pickup, Roll-off Truck, or other refuse duties are not eligible for refuse
incentive.

The employees working either automated or manual refuse collection or yardwaste
while on refuse incentive wiil be paid as if they worked their entire scheduled shift.

a) Automated refuse incentive allows an employee to leave work up to 2 hours
before the end of their scheduled shift after all of their refuse incentive work has been
completed.

b) Manual refuse incentive allows an employee to leave work after all of their
work has been completed.

c} The Yardwaste collection incentive will be in effect if the route has more than
200 stops. The incentive cannot be more than 2 hours per day.

Refuse Incentive Work will include the following collect all garbage stops on route, pick
up any garbage (no moere than 5) misses gwen tu the Drwer take truck tc- ¥andf II when

10.000 - PAID LEAVE

Employees represented by Local #988 shall be provided paid leave benefits according to
the provisions of this section.

10.100 - Holidays

Official City holidays shall be New Year's Day, Memoria! Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, Christmas Eve and Christmas Day.

10.110 -If a holiday falls on a Saturday, the holiday shall be celebrated on the
previous Friday. When a holiday falls on a Sunday, the following Monday
shall be considered a holiday.

10.120 -In the event a holiday falls en a Saturday or Sunday and the appropriate
Friday and Monday for celebrating it is also a holiday, the City Manager may
either designate both Friday and Monday as the City holidays, or he may
designate one of the holidays as a floating holiday. A floating holiday would



aliow appropriate employees time off at a later date for holiday time not
actually taken.

10.130 -For hours actually worked by an employee on a holiday, the employee will
receive the employee's regular rate of pay plus the employer will provide its
choice of either pay or holiday compensatory time off at the rate of 1-1/2
times such holiday hours worked. If a holiday falls on the employee's day off
the employee will receive straight time pay for the hours the employee is
normally scheduled per day.

10.14G -A holiday that occurs during an employee's approved vacation period shall
be recorded as holiday time used and shall not be charged against an
employee's vacation leave.

10.200 - Vacation

Employees represented by Local #988 shall be eligible to accumulate paid vacation leave.
All vacation leave must be approved in advance by the employee’s appropriate supervisor.
Employees may select vacation periods according to their sentority as described in Section
12.800 of this Agreement.

10.210 -The rates of accumulation of vacation leave benefits shall be as fﬁllows:

0 thru & years service = 3.1 hours per pay period
7 thru 15 years service = 4.6 hours per pay period
16 plus years service = 6.2 hours per pay pericd

10.220 -Employees shall easn the appropriate hours of vacation leave provided they
receive pay for at least 40 hours in a pay period.

10.230 -No employee shall be allowed to use paid vacation leave in any pay period
which is in excess of the total vacation leave accrued as of the beginning
of the pay period in which leave is to be taken.

10.240 -Holidays which occur during an employee’s vacation shall be recorded as
holiday time used and shall not be charged against an employee's vacation
leave.

10.250 -No employee shall accumulate vacation leave in excess of one and one-half
times their annual rate of accrual as of the end of the pay period which is
paid on the last payday in March of each fiscal year.

10.260 -Upon separation from employment with the City of Rock Island, employees
shall be paid for whatever vacation leave he/she may have accumulated
which is unused.

10.300 - Personal Leave



Employees represented by Local #988 shall be allowed 32 hours of personal leave each
fiscal year. Personal leave may be taken at any time for any reason provided the employee
obtains the advance approval to use such leave from their appropriate supervisor or
divisicn head.

Personal leave is not accumulated from one fiscal year to the next fiscal year. Employees
who have not used their personal leave on or before the end of the pay pericd which is
paid on the last payday in March of each fiscal year shall forfeit the unused personal leave.

10.310 -Upon separaticn from employment with the City employees shall be paid for
whatever personal leave he/she may have accumulated which is unused.

10.400 - Sick Leave

Employees represented by Local #388 shall be allowed to accumulate sick leave at the
rate of 3.7 hours per pay period provided they receive pay for at least 40 hours in a pay
period. Sick leave may be accrued without limit and no employee shall be allowed to use
sick leave in excess of their accrual as of the beginning of the pay period in which it is to be
used.

Sick leave benefits are provided for the specific purpose of maintaining an employee's
regular earnings when hefshe is incapacitated and unable to work due to iliness, or when
the employee must attend to a member of histher household who is ill or incapacitated.

Employees referred to the Employee Assistance Program shall be allowed to use sick
leave benefits for treatment prescribed by the E.A.P. referral agency and as approved and
documented by the E.A P. Coordinator.

Division heads may require adequate proof of iliness or of the need to attend to a member
of the employee's immediate household before allowing sick leave benefits to be used.

10.410 -Employees hired on or after May 1, 1988 shall not be eligible for payment of
any unused sick leave upon the employee's separation from employment
with the City of Rock Island.

10.420 -Employees who are fired or dismissed for just cause shall not be eligible for
any payments for unused accumulated sick leave.

10.430 -Employees who do not provide a written 14 day calendar notice of
resignation shall forfeit 80 hours of the final amount of sick leave eligible for
payment.

10.440 -Employees shall be paid for 50% of unused accumulated sick leave upto a
maximum of 50% of their unused accumulated sick leave as of March 31,
1978. These hours are payable at the employee's hourly rate of pay as of
March 31, 1978.

10.450 -Employees who resign in good standing at the minimum retirement age with



at least the minimum years of service to qualify for a pension or employees
who resign in good standing with at [east 20 years of continuous service
{excluding any periods of temporary employment or periods of absences in
excess of 30 consecutive calendar days) shall be eligible for payments of
unused accumulated sick leave in excess of their hours accumulated as of
March 31, 1978 as follows:

a) Eligible employees as described above shall be paid for 50% of their
unused accumulated sick leave which is in excess of their balance as of
March 31, 1978.

b) The employee's average hourly salary as of March 31 of each year
following March 31, 1978 shall be the rate of pay at which sick leave
hours described in (a) above shall be paid.

10.500 - Bereavement Leave

All probationary and permanent employees shall be allowed up tc 24 hours of paid leave
for a death in the employee's immediate family. For bereavement leave purposes,
immediate family shall be defined as the employee's or his/her spouse’s mother, father,
brother, sister, son, daughter, husband or wife, grandparents, or any other refative who
lives in the same household as the employee.

10.600 - Job Related Disability Leave

Employees who are unable to work due to a disability resulting from an on-the-job injury
shall be compensated for lost wages at a rate of two-thirds {2/3) their hourly rate of payin
effect at the time of the injury. Such payments for lost wages are further subject to the
requirements specified in section 10.510, 10.620 10.630 and 10.640.

10.610 -Hours of work lost on the day of the injury shall be paid as if the employee
actually worked such hours.

10.620 -In order to receive paid injury leave as specified in section 10.600 the
employee must provide a physician's medical report certifying that hefshe is
unable to work due to an on-the-job injury. Leave taken without providing a

physician's report certifying the employee's inability to work shall be
considered unexcused.

10.630 -The City of Rock Island shall retain the right to have the City Physician
examine any employee who alleges an on-the-job injury. Such examination
shall be made for the purpose of determining the cause and extent of the
employee's disability and the degree to which the employee can or cannot
perform hisfher duties.

10.640-The accrual of sick and vacation leave will temporarily cease after an

injured employee has been collecting total temporary disability {TFD)
pay for one continuous year. Accrual will begin again when the

10



employee returns to full duty or light duty.

An employee suffering from an on-the-job injury and incapable of working a
full duty or light duty assignment will be permitted to sell back vacation leave
in exchange for cash based on the following conditions:

a} The empioyee will be pemnitted to sell back vacation leave in
excess of one and one-half times the employee’s annual accrual rate
as of the end of the pay pericd on the last payday in March of the
fiscal year;

b} Upon request, an employee will be allowed to seli back excess
vacation leave during the end of the pay period on the last paydayin
March of the fiscal year; and

Employees who have not sold back their excess vacation leave on or befare
the end of the last payday in March of the fiscal year shall forfeit the unused
vacation time.

10.700 - Military Leave

Employees who are members of regutar reserve units of the Armed Forces or the National
Guard shall be paid the difference between their regular satary and the salary they eam
while on active duty, provided their active duty salary is iess than their regular City salary.
This benefit shall be allowed up to a maximum of 14 calendar days per year.

10.800 - Special Leave
Special leave may be allowed with pay for employees to attend training sessions,
professional conferences, and other types of meetings, and educational seminars which
are beneficial to the employee in the performance of his/her duties. Special leave requires
the approval of the department head and the City Manager.
10.900 - Medical Leave
Permanent employees who have a temporary disability which prevents them from working
and who have exhausted all sick leave benefits shall be aliowed unpaid medicalieave fora
pertod not fo exceed 6 months provided all of the following conditions are met:

a} the temporary disability is verified by the City Physician;

b) the disability is temporary in nature;

c) the City Physician certifies that the employee has a reasonable chance to fully
recover from the disability and return to work within 6 months;

d) the employee files a request for the unpaid medical leave within 7 calendar days
after the exhaustion of his/her sick leave benefits.
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Unpaid medical leave beyond 6 manths may be granted for an additional 6 months
provided all of the above listed conditions are met and such an extension is
approved by the employee’s department head, the Personnel Director and the City
Manager.

10.910 - Leave of Absence

Leaves of absence without pay may be granted for periods of up to cne year in length
subject to the approval of the department head, Perscnnel Director and the City
Manager. Leaves of absence may be granted for various reasons which serve the
mutual benefit of the employee and the City of Rock Isfand.

11.000 - OVERTIME

Overtime shall be defined as hours worked in excess of 40 in a normal work week
{including approved paid leave) or hours worked outside an employee's scheduled work
hours. Employees who are on vacation, bereavement leave, job-related disability leave,
military leave, medical [eave, suspension with or without pay, or leave of absence will not
be eligible for overtime assignments.

11.100 - Rate of Overtime Pay

Overtime shall be paid at a rate of time and one-half the employee's hourly rate of pay in
effect atthe time the cvertime is worked, or, if the employee has more than forty (40) hours
of accrued compensatory time, the employer may elect to pravide compensatory time offin
lieu of overtime payments as specified in section 11.500. If the employee has forty (40}
hours of accrued compensatory time or less, he may determine whether the overtime
compensation will be overtime payments or compensatory time as specified in Section
11.500. No employee may accrue compensatory time in excess of forty {40} hours without
the approval of his supervisor. No pyramiding of overtime shall be allowed.

11.200 - Standby Pay

Standby pay shall be provided to eligible employees who are required to maintain continual
lines of communication with their department during normal off duty hours and whao are
required to respond immediately to emergency situations upon call.

11.210 - Standby pay shall be equal to one (1) hour of pay at the employee's hourly
rate of pay.

11.220 - Only one standby payment shali be paid per employee per eight (8) hour
pericd.

11.230 - Only employees who are placed on formal standby assignment and who are
not actually called to work shall be eligible for standby payments.
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11.240- Regular, re-occurring standby assignments shall be rotated amocng
eligible empfoyees according to staffing requirements established by
the depariment head.

In determining each employee's eligibility for standby assignments, the
department head shall consider each employee's skills, abilities,
qualifications, job classification as well as their ability to respond to
emergency call within reasonable time limits.

11.241 -When the need arises to schedule for the rotation of regular reoccurring
standby assignments, the City shall offer, on a voluntary basis, the
assignment to any/all qualified employees who wish to fill the vacancy in

the schedule.

a) volunteers shall be accepted in February for the period beginning April 1
and ending March 31 each year;

b) the department head shall have the authority to assign an employee to
the standby rotation for training purposes.

¢) if no volunteer is found to fill the vacancy in the standby schedule, the
department head shall make the standby assignment mandatory to the
lowest senior employee {given hefshe is not scheduled for vacation time)
who is qualified for such an assignment;

d) once an employee has been forced to fill a standby assignment, he/she
shall not be eligible to be forced on another standby assignment until all
other qualified/eligible employees, via inverse seniority, have been
assigned to fill such a vacancy.

11.242 -The rotation schedule for regular, reoccurring standby assignments shall be
established by the appropriate department head and shall be posted in a
conspicuous location. The rotation schedule shall be posted annually for
each fiscal year.

11.243 -The department head shall revise the schedule for the rotation of standby
assignments whenever necessary, due to employee terminations, new hires,
pending emergencies or other situations requiring such adjustments. All
adjustments shall be posted in a conspicuous location.

11.244 -Employees who volunteer or who are assigned to standby may trade their
standby assignments or they may work each other's standby assignment
provided the following conditions are met: -

a) Allsuch trading of standby assignments or working of another employee's

standby assignment be approved in advance by each employee's
department head or desighated supervisor.
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b} Unauthorized trading or working of standby assignments shall be subject
to disciplinary action under section 13.200 of this Agreement for failure to
perform assigned duties in violation of a direct order from a supervisor.

11.245 -Employees who volunteer or who are assigned to standby shall be required
to maintain a 60 minute response time for standby calls or they shall be
subject to disciplinary action.

11.300 - Rotation of Overtime Opportunities for Snow Plowing/Removal, Salting and
Related Activities

Snow overtime shall consist of all employees of the Public Works Department in the
foliowing classifications:

Maintenance Worker |
Maintenance Worker ||
Equipment Operator
Maintenance Crew Leader
Marina Yard Worker

and all other qualified employees of the AFSCME, Local #988, Chapter A except Refuse
Collectors and Refuse Laborers who volunteer for snow removal operations.

In addition, Refuse Collectors and Refuse Laborers may volunteer to be included on the
snow overtime roster with the following stipulations:

1. Refuse Collectors and Refuse Laborers who desire to be included on the
snow overtime roster must notify their supervisor on or before October 1 of
each year,

2. Once A Refuse Collector or Refuse Laberer is placed on the snow overtime
roster, hefshe is required to remain on the snow overtime roster for the entire
SNOW S&ason,

3. Refuse Collectors and Refuse Laborers are not eligible for assignment to a snow
rcute, and

4. Refuse Collectors and Refuse Laborers are only eligible for assignments to
snow removal activities from the completion of their regular solid-waste
collection duties including (heliday make-up collections on Saturdays) until 11:00
p.m. the day before the employee’s regularly scheduled refuse collection day.

If all mandatory overtime assignments have been made and additional personnel are

needed for snow control operations, the remaining overtime assignments will be given to
any available employee or contractor at the discretion of the City.
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11.400 - Regular Overtime Assignments

QOvertime assignments other than stand-by assignments and refuse assignments wili be
made according to the following procedures. Under normal conditions, employees who
receive an overtime assignment shall report to work within sixty (60) minutes after receiving
the assignment or be subject to disciplinary action. Nothing in this section precludes the
City from changing an employee’s shift as explained in Section 11.600 or reasonably
extending his/her shift without regard to the Overtime group to which hefshe belongs.

As a general rule, regular shifts will only be extended when management believes that the
ongoing assignment can be completed in less than one (1} hour of overtime.

If it turns out that the work will take longer than two (2} hours of overtime to complete, the
shift extension will ferminate at the end of two hours or socner if replacement workers
arrive prior to the two (2) hour shift extension maximum.

If overtime work on the assignment is to continue, cvertime assignments will be made
accerding to the labor agreement.

The overtime roster for each type of assignments will be divided into two overtime groups.
Any qualified employee of AFSCME, Local #988, Chapter A may volunteer to be included
in Group A. Each employee represented by AFSCME, Local #988, Chapter A will be
placed in Group B based upon their skills.

The overtime roster starts at zero (§) beginning April 1 for all members of AFSCME, Local
#988, Chapter A. Initia! overtime assignments will be made to qualified employees in
Group A on the basis of seniority and to qualified employees in Group B according to
inverse order of seniority.

An employee may join or leave Group A at histher discretion after providing a seven (7) day
written notice to his/her supervisor. In the event that an employee decides to join Group A,
hefshe will be placed on the Group A roster with regular overtime hours equal to 0.1 hour
more than the last persen on the Group A list.

Management will update the rosters by noon of each regular working day and post them in
conspicuous places. A regular working day is defined as a day when the administrative
offices of the City are open to the public.

Whenever the City decides to offer overtime work to employees represented by Local
#988, the assignments will be made according to the following procedure.

Step 1: Assignments will be made to qualified employees in Group A in inverse order
of the overtime hours worked during the current fiscal year. Employees may decline
the assignments for any reason.

Step 2. If additional employees are needed after completing Step 1, assignments will

be made to qualified employees in Group B in inverse order of the overiime hours
worked during the current fiscal year. Group B overtime assignments are mandatory.
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Mandatory assignments may only be refused due to iliness, ineligibility as defined in
Section 11.000 or ineligibility as defined by the DOT Compliance Program.

Step 3. If all mandatory oV haue been made and additional
personnel are needed, 36, the remaining overtime
assignments will be given to any available employee or contractor at the discretion of
the City.

Divisions or work units may implement alternate methods of making overtime assignments
with the mutual written consent of the Public Works Director and the AFSCME executive
board.

11.405 - Call-In Overtime Assignments for Water Distribution System Activities

if there are two (2) occurrences within any six (6) month period when the City is unable to
obtain a full overtime work crew for the purpose of repairing the water distribution system,
then, after the second occurrence, the City has a right to outsource call-in overtime work on
the water distribution system to any contractor for a period of one (1) year without offering
the call-in overtime assignments to AFSCME bargaining unit employees.

The City will notify the Union whenever it has been unable to cbtain a full call-in overtime
work crew for the purpose of repairing the water distribution system.

Section 11.420 - Refuse Operation Overtime

Perscnnel assigned to reqular weekday collection {including yard waste} will be required to
finish their assignéd route unless a!ternatwe arrangements are approved by their
SUpErvisor.

Assignments for scheduled overtime (example: on a holiday, Saturday following a holiday)
will be made according te the regular overtime procedures (as outlined in section 11.400}
with the foliowing stipulation:

a. Only Refuse Collectors and Refuse Laborers may be on the “A” list for
automated refuse collection.

11.500 - Compensatory Time

Efigible employees whe accrue compensatory time off in lieu of cash payments for
overtime hours worked shall be with the following limitations:

a) Compensatory time shall be accrued at a time and cne-haif rate.
b} If compensatory time is received in lieu of a minimum payment for a call out, court

appearance or standby, the minimum number of hours eligible for cash payment at
the time and one-haif rate shall be allowed as compensatory time.
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¢) Compensatory time shall not be allowed to accrue beyond 96 hours per fiscal year.
Employees shalf be allowed to carry-over up to a maximum of 80 hours of
compensatory time each fiscal year.

d} Compensatory time shall cnly be used with the advance approval of the
employee's appropriate supervisor. No employee shall be aflowed to use more
than one week of accrued compensatory time in conjunction with their vacation
and/or personal leave.

e) Compensatory time standards of the Fair Labor Standards Act will appiy to this
article except that the use of compensatory leave wiil be governed by the same
advance notice and minimum staffing requirements as vacation leave.

11.600 - Changes in Established Work Schedules

Employees shall be notified at least 24 hours in advance of changes in their established
work schedule or they shall be eligible for overtime pay as provided in this section.

In the absence of a twenty-four hour notice, the employee shall be paid at a time and
one-half rate for all hours worked beyond the employee's regular work schedule for the
twenty-four hour pericd immediately following the change in schedule.

After a temporary change in an employee’s work schedule has been made (with the proper
twenty-four hour notice), the employee may be reassigned to his original work schedule
with an eight hour notice within fourteen calendar days after the femporary assignment was
originally made.

12.000 - SENIORITY

Seniority shall be considered in transfers, promctions and layoffs when the skills, abilities,
physical fitness and past perfomance for each employee or prospective employee
concerned are substantially equal and such skills, abilities, physical fitness and past
performance meet all job requirements. Nothing in this section shall prohibit or restrict the
City's ability to hire new employees for any vacancy.

Seniority shall also be considered in the selection of employee vacation periods (or the
selection of personal time or accrued compensatory time in conjunction with an employee’s
vacation}; the determination of an employee's longevity pay; and the determination of
employee shift assignments specified by the City.

The first six {6) months of continruous service will be a probationary period during which
time the employee has no seniority standing and will be subject to layoff or discharge at the
sole discretion of the City without recourse to the grievance and arbitration procedures
contained in the Agreement. The City may with written notice to the Unicn extend the
probationary period for an additional six {6) months. Upon satisfactory completion of the
probationary period, the employee will be placed on the seniority list and his seniority will
be dated back to the beginning of his employment.
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12.100 - Definition of Seniority

Seniority shalt be defined as an employee's length of continuous fufl-time employment with
the City of Rock Island since their last date of hire as an AFSCME - Local #988 bargaining
unit member less any adjustments due to unapproved leaves without pay, approved leaves
without pay exceeding 30 calendar days in any fiscal year, disciplinary suspensions, or any
periods of part-time andfor temporary employment.

12.200 - Termination of Seniority
An employee's seniority shall terminate for any of the following reasons:
a) an employee is terminated for any reason by the City,
b} an employee terminates hisfhef employment with the City for any reason,

¢) an employee fails to report to work after the expiration of an authorized leave of
absence,

d) an employee engages in any type of work stoppage, work slow-down, or other type
of work interruption,

e) an employee engages in any type of activity listed in section 13.200,

€) an employee is terminated or terminates his/her employment with the City to
accept a permanent disability pension.

f) an employee is absent due to illness or injury for more than twenty-four (24)
months,

g) an employee is laid off for more than thirty-six (36) months. Also, the employee wiil
have up to thirty-six (36) months to return to the original position hefshe was laid off
from.

[} an employee is not recalled for thirty-six {38) months after being laid off. For
employees who are laid off, no paid leave shall accrue during the period of layoff,
but the employee’s seniority date shall remain the same as it was prior to the layoff
to reflect changes in paid leave and other benefits the employee would have been
eligible for had the Jayoff not occurred. Upon recall to a position other than the
position the employee occupied when laid off, the employee shall be placed on
probationary status with benefits for a six month period. The pay grade for the
recalled employee in hisfher new position shall correspond with the pay step the
employee occupied in the position he/she was laid off from.
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12.300 - Posting of Seniority Lists

Each division head shall post the seniority for each of their employees represented by
Local #988 in a conspicuous [ocation as of April 1 of each year. New employees shall be
added to the list by the division head at the time that they successfully complete their
probationary period and are placed on permanent status. Employees’ name shall be

removed from the seniority list when their seniority is terminated according to Section
12.200.

12.400 - Order of Hiring

The City shall designate the order of hiring when more than one employee represented by
Local #3988 is hired on the same date.

12.500 - Application of Senicrity in Promotions

In the case of promotions, the candidate with the greater senicrity shall be promoted
provided all of the following conditions are met:

a) a vacancy exists and the employee has properly applied for the position,

b} the class specification held by the employee and the class specification applied for
are both represented by Local#988,

c) the skills, abilities, physical fitness and past performance for each candidate
concerned are substantially equal and meet all requirements for the position
applied for.

Promotions shall be defined as an assignment of an employee to a higher paying class
specification according to the provisions of this section.

12.600 - Application of Seniority In Transfers

In the case of transfers, the candidate with the greater seniority shall be transferred
provided ali of the following conditions are met:

a) a vacancy exists and the employee has properly applied for the position,

b) the class specification held by the employee and the class specification applied for
are both represented by Local #988.

c) the skiils, abilities, physical fitness and past performance for each candidate
concemed are substantially equal and meet the requirements for the position
applied for.

A transfer shall be defined as the assignment of an employee to the same class
specification in another division or cepartment of the City, or the assignment of an
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employee to lower paying class specification at the employee’s request subject to the
provisions of this section.

12.700 - Application of Seniority in Layoffs

In the case of layoffs, employees represented by Local #388 shall be laid off in the inverse
order of their seniority according to the class specification to be deleted or reduced as
specified by the City. Effective May 4, 1987, an employee subject to layoff may bump an
employee with the least seniority in an equal rated or lower rated class specification
represented by Local #988, provided he has the skills, ability, physical fitness and past
performance to meet the requirements for the position to which he is bumping. The unicn
retains the right to bargain over the impact of layoffs and other benefits.

In the event that the City intends to layoff employees represented by this collective
bargaining agreement due to outsourcing of work currently performed by employees
represented by this colleciive bargaining agreement, the City will provide the union with a
written notice of its intent at least ninety (90) days prior to the effective date of the layoffs.

12.800 - Application of Seniority in Selecting Leave Time

Employees represented by Local #388 shall select their vacation periods in February of
each year for the following fiscal year. Vacation selections (as well as the selection of
personal time or compensatery time in conjunction with an employee's vacation period)
shall be according to each employee's seniority and shall also be subject to the staffing
requirements specified by each division head.

12.810 -Employees who do not select their vacation period in February shall be
permitted to select their vacation on a first-come-first-served basis subject to
the staffing requirements specified by each division head.

12.820 -Each employee shall be responsible for the usage of his/her vacation leave
within the requirements of this Agreement including the accrual limitation in
section 10.250.
12.900 - Application of Seniority in Selecting Work Shifts

Employees represented by Local #988 shall select their work shifts according to their
seniority within each division subject to the following conditions:

a) the division head shall specify the minimum staffing requirement by class
specification for each shift in each division.

b) the division head shall have the authority to reassign an employee(s) to another
shift for training purposes. Re-scheduling shift assignments for training purposes
shall not be used as a disciplinary action.

12.910 -Empioyees represented by Local #988 shall select their work shifts in
February of each year for the following fiscal vear.
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12.820 -As shift vacancies occur during the year, employees with less seniority than
the employee vacating the shift shall, on the basis of their seniority within the
division, be allowed to bid on the vacant shift provided the vacancy is the
same classification and the employee is otherwise qualified.

12.930 -All of the same requirements which apply to the annual selection of shifts
shall also apply to the filling of shift vacancies which occur during the year.

13.000 - DISCIPLINE

Both parties agree with the tenets of progressive corrective discipline and agree that
disciplinary actions may be imposed upon any employee in the classified service for just
cause. Disciplinary actions may include the following, but shall be initiated in light of the
seriousness of the offense, the length of time between similar infractions, and shall be
intended to correct unacceptable behavior and/or work performance of an employee: oral
reprimand; written reprimand; suspension (nctice to be given in writing); and discharge
{notice to be given in writing).

Discipline shall be imposed as soon as reascnably possible after the City is aware of the
event or action giving rise to the discipline. If the City has reason to discipline an
employee, as a generat rule it will not be done in the presence of other employees or the
public.

Under normal circumstances, the division head will schedule a meeting with the employee
to discuss the apparent infraction prior to imposing a written warning, suspension without
pay, or dismissal. The meeting will be scheduled by the division head with at least 24
hours notice to the employee and union during normal City business hours. The employee
will receive a written notice of the meeting, with said notice to contain a clear and concise
statement of the reascn for the meeting. The employee shall be provided directly with a
copy of the meeting notice. The union's notice shall be placed in the union mail slot
provided for the union at the department offices. The employee shall have the right to
invite one unicn representative to the meeting and both employees will be excused from
work to attend the meeting. Neither employee will be paid for attending the meeting if it is
scheduled for a time outside their working hours. It is the employee's responsibility to invite
the union representative.

Failure of the employee or the union representative to attend the scheduled meeting will
not be allowed as a means of delaying the imposition of disciplinary action. The
pre-disciplinary meeting can be rescheduled with the agreement of all parties, but
management may proceed with the disciplinary action after the originally scheduled
meeting whether or not the employee and union representative attend.

The department head may wawe the requuement for a pre—-:ilsa':lpllna\r;,ar meetlng for
infractions w 3 -provisions-of-section-13-200 of thisf
on the severity of the offei
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The purpose of the pre-disciplinary meeting is to gather facts and evidence related to an
apparent infraction which may result in disciplinary action being imposed. The meeting is
not intended tc serve as a forum to negotiate any disciplinary action which may be
imposed. The union representative is present to assist the employee and may attempt to
clarify facts or suggest employees who may have knowledge of them. The City reserves
the right to have an employee give his own account of the matter under investigation.

13.100 - Progressive Disciplinary Procedures

13.110 -A written warning to an employee shall be considered as the first step in the
progressive disciplinary procedures. Written warnings shall indicate the
reasons for the warning and shall specify actions which must be taken by the
employee in order to correct the problem.

13.120 -Suspension from work without pay shall be considered he second stepin the
progressive disciplinary procedure. The employee shall be informed in
writing of the reason and length of the suspension given. Suspension
without pay may be given for periods of up to a maximum of thirty (30)
calendar days. Suspensions exceeding five {&) calendar days shall be
approved by the Personnel Director and City Manager before becoming
effective.

13.130 -Dismissal shall be considered as the final step in the disciplinary procedure.
Dismissals are the result of an employee who is either unwilling or incapable
of correcting and/or improving unacceptable behavior or work performance.
Dismissals must be approved by the Personnel Director and City Manager
before becoming effective.
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13.300 - Atternative Disciplinary Procedures - E.A.P.

In all disciplinary cases, the supervisory personnel responsible for determining the
appropriate disciplinary action to be taken may offer the employee involved the option of
accepting a referral o the Employee Assistance Program in lieu of immediate disciplinary
action. The employee involved may, when given the option, elect to serve the appropriate
discipline or hefshe may elect to accept the referral to the E.A.P. Once the appropriate
supervisory personne! have offered the option of an E.AP. referral in lieu of immediate
disciplinary action, it is the employee who must decide which altemative hefshe wishes to
accept. Employees may not elect an E.A.P. referral when it is not offered, nor can a
supervisor force an employee to accept an E.AP. referral once it is offered.

13.310 -In cases where an E.A P. referral is offered and accepted by the employee in
lieu of immediate disciplinary action, the disciplinary action shall be
temporarily waived.

-13.311 -An employee who accepts a referral to the E.A.P. in lieu of immediate
disciplinary action, shall be subject to said disciplinary action at all times
during the referral and treatment process until documentation has been
received by the E.A P. Coordinator certifying the employee’s successful
completion of the counselingftreatment program as prescribed by the E A P.
referral agency.

13.312 -The disciplinary action as determined and documented by the appropriate

superviscry personnel shall be administered immediately if any of the
following cases occur:
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a) The employee accepting the E.A.P. referral fails or refuses to appear at
the E.A.P. referral agency after being scheduled o do so by the E.A.P.
Coordinator.

b) The employee accepting the E.A.P. referral refuses to authorize the
E.A P. referral agency to obtain or the E.A.P. Coordinator to provide the
employee's work performance record.

¢) The employee accepting the E.A.P. referral refuses to accept counseling
or referral to ancther service agency for counseling and/for treatment after
the initial assessment and evaluation.

d) The employee accepting the E.A.P. referral fails to successfully complete
the counseling and or treatment program as determined by the E.AP.
referral or service agency.

&) The employee accepting the E.AP. referral fails to correct andfor improve
hisfher work performance, attendance and/or behavior which led to the
E.A.P. referral.

13.320 -Upon the employee's successful completion of the counseling/ treatment
program, as documented by the E.A.P. Coordinator, the disciplinary action
which initiated the employee's referral to the Employee Assistance Program
shall be abated. Notification will be sent to the employee and histher
department head from the E.A.P. Coordinator stating that the employee has
successfully completed the Employee Assistance Program referral in lieu of
serving the disciplinary action and that said disciplinary action is now abated.
A copy of this notification shall be placed in the employee’s personnel file.
Bocumentation of the behavior which led tc the original E.A.P. referral shall
remain in the employee’s file with the notation that an E.A.P. referral was
successfully completed by the employee in lieu of the specified disciplinary
action. The successful completion of an E.A.P. referral shall notinterrupt the
progressive disciplinary process. If an employee successfully completes an
E.A.P. referral, hef she shall still be subject to even more severe disciplinary
action for future incidents of unacceptable behavior.

13.400 - Removal of Disciplinary Action

Written warnings shall not be considered if the offense is not repeated for a period of three
(3) vears after the most recent discipline for the same offense.

13.410- Access to Personnel Records

A. Employee Access to Personnel Records
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Employees should complete “Request to Examine Employees Records” form from
the Personnel Department regarding access to his/her file. Upon completion, an
appointment should be made with the Personnel Department. An office employee
will be present during examination. An employee may request all or any part of
his/her, except the following:

a. lLetters of reference for the employee except with the permission of person
who wrote the letter.

b. Any portion of a test document, except the cumulative test score for eithera
section of or the score for the entire test document.

¢. Information relating to an investigation of possible criminal activity by an
employee or other activity that could reasonably be expected to resultin loss
or damage to City property or disruption of business, unless and until the City
takes adverse personnel action based on such information.

d. Records relevant {o a pending claim between the City and the employee
which may be subpoenaed in judicial proceedings.

e. Information of a personal nature about a person other than the employee if
disclosure of the information would constitute a clearly unwarranted invasion
of the other person’s privacy.

B. Time and Manner of Inspection

An employee shall be granted inspections no more frequent than once per month.
This will be by a prearranged appointment as stated above. The inspecticn of the
record will be within seven {7) calendar days from the date of the request and will be
made avaifable during the week from 8:00 a.m. to 5:00 p.m. However, if the
Personnel Director can reasonably show that such deadline cannot be met, the
personnel office shall have an additional seven {7) calendar days to comply. Such
records may be inspected only in the personnel office.

C. Incorrect Information

Mo employee, nor histher designated representative shall remove, alter, deface, or
damage any part of the record. If an employee disagrees with any information
included in their personnel record, a letter may be sent to the Directer of Personnel
explaining the employee’s position. If the employee and the Personnel Director can
not mutually agree to the removal or alierations of the document in dispute, the
personnel office shall attach the employee’s statement to the aforementicned record.
The inclusion of any written statement attached in the record, without further
comment or action by the employer, shali not imply or create any presumption of
employer agreement with its contents.

An employee is required to notify, in writing the personnel office of any changes in
address, telephone number, federalfstate tax withholdings, person to contact in case
of emergency changes that might affect insurance coverage, and any other changes
in personal data.
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D. Inspection of Record by Representative

The employee and the representative must full out the "Request to Examine
Employee Records” form. The personnel office will allow the representative to inspect
the employee’s personnel record if they adhere to the guidelines as stated above in
Section A and B of this policy.

E. Duplication

After review of his/fher personnel record, an employee may designate those
documents contained within the file for duplicating. The employee upon receipt of
said documents shall reimburse the City for all copies beyond the first 20 pages
requested. The fee shall be limited to the actual cost of duplicating the information.

13.500-Interview of Witnesses

If an employee is contacted in the course of an investigation to discuss an incident for
which discipline is not contemplated against the employee contacted, the City will provide
the employee with a written notification that the employee is not the subject of the
investigation and that disciplinary action will not be taken against the employee. Upon
being provided that notice, employees shall not be entitled to a union representative in
attendance at the meeting.

14.000 - GRIEVANCES

Any employee represented by Local #988 who has a grievance shall follow the grievance
procedure outlined in this section.

A grievance shall be defined as a complaint by an employee or group of employees (with
regard to a single common issue) regarding any aspect of their employment with the City.

14.100 - Filing Grievances

Any employee represented by Local #988 may process a grievance during working hours
provided the following conditions are met:

a) onty one other employee represented by Local #988 shall be excused from work to
represent an employee who is processing a grievance,

b) all meetings with division heads shafl be scheduled in advance with the department
head's approval,

¢} division heads shall make reasonable efforts to schedule a meeting to discuss the
grievance at the earliest possible time,
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d) no employee shall be excused from work to investigate a grievance, although union
officials and employees shall be allowed to flex their normal work breaks and hours
with the consent of all affected employees’ supervisors in advance to allow for
grievance investigation,

e) no grievance shall be filed or processed without the consent and participation of
the employee(s) involved,

f) allgrievances shall be filed or appealed in a timely manner according to time limits
specified or they shall be considered null and void.

If any step in the grievance procedure is not applicable, the grievance shall be filed or
appealed to the next step in the process.

14.200 - Processing Grievances
A grievance shall be processed in the following manner:

Step One - Employee(s} who have a grievance shall be encouraged, but not
required, to first meet with their supervisor in an attempt to resolve the
complaint prior to filing a formal grievance in accordance with Step Two
below.

Step Two - Employee{s} may file a grievance in written form with the office of the
department head within ten {10} calendar days of the event or occurrence
which precipitated the grievance, or within ten {10) calendar days of
when the employee(s) concemed should have become aware of the
event or occurrence through reasonable diligence and attention. Said
grievance shall be reviewed by the Management Grievance Committee,
which shall be comprised of the employee’s division head, the
department head, and the Perscnnel Director. Said committee shali
render a written decision on the grievance within seven calendar days of
the date the grievance was filed.

Step Three - Employee{s) may appeal the decision of the Management Grievance
Committee by filing a written appeal with the City Manager’s office
within ten calendar days of the date of the Committee’s decision,
or within ten (10) calendar days of when the employee{s}
concerned should have become aware of the Commitiee’s decision
through reasonable diligence and attention.

The City Manager shall render a written decision on the appeatl within ten
calendar days of the date it was filed.

Step Four - Only a grievance which is a dispute or difference of opinion raised by an

employee, or by a group of employees {(with regard tc a single common
issue) covered by this agreement against the City involving as to him the
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meaning, interpretation or application of the express provisions of this
agreement may be referred to binding arbitration. Grievances which are
not so defined shall be decided by the City Manager and shall not be
referred to binding arbitration.

An employee may refer an eligible grievance to binding arbitration by
submitting a written notice to the City Manager within ten {10) calendar
days of receipt of the City Manager's decision. Only grievances which
have been authorized by Local #988 shall be referred to binding
arbitration.

14.250 -Grievance Responses

Responses to grievances filed at steps 2 and 3 above shall be provided to both the
employee filing the grievance directly and to Local #988. The notification to Local #388
shall be provided through a copy of the response being placed in a mail slot dedicated for
the union to be provided at the Public Works cffices, 1309 Mill Street.

14.300 - Time Periods for Filing/Appealing Grievances

In the event the Management Grievance Committee or the City Manager does notrender a
timely decision the grievance shall be considered to be denied on the last day provided for
a response by the City's representative.

The time period for filing or appealing a grievance at any of the steps may be extended
with the mutual consent of the employee(s) concerned and the Management Grievance
Committee or City Manager, whichever is appropriate.

14.400 - Selection of Arbitrator

The City and the Union will file a joint request for a list of seven persons as nominees for
arbitration with the Federal Mediation and Conciliation Service within six {6) months after
the Union files the written notice of its intent to refer the grievance to binding arbitration.
The City and Local #588 shall select an arbitrator by alternately striking one name each.
The name shall be selected as arbitrator. Local #988 shall strike the first name from the
list.

The arbitrator shall be notified of his selection by a joint letier from the City and Local #988
requesting that he set a time and place, subject to the availability of the City and Local
#388. Al arbitration hearings shall be held in the City of Rock Istand.

14.500 - Authority of Arbitrator

The arbitrator shall act in a judicial, not legisiative capacity and shall have no right to
recommend to amend, modify, nuilify, ignore, add to, or subtract from the provisions of this
Agreement or applicable Personnel Rules. He shall only consider and make a decision
with respect to the specific issue submitted and shall have no authority to make a decision
on any other issue not so submitted fo him.
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In the event the arbitrator finds a violation of the terms of this Agreement, he shall
determine an appropriate remedy. '

The arbitrator shall submit in writing his decision within thirty calendar days following close
of the hearing or the submission of briefs by the parties, whichever is later, unless the
pariies agree to a written extension. The decision shall be based solely upon his
interpretation of the meaning or application of the express terms of this Agreement to
the facts of the grievance presented. A decision rendered consistent with the terms of
this Agreement shall be final and binding.

14.600 - Payment of Arbitration Costs

Expenses for the arbitrator's services and the proceedings shall be borne equally by the
City and Local #388. The City and Local #988 shall be responsible for compensating its
own representatives and witnesses. [f either the City or Local #3988 desires a verbatim
record of the proceedings, it may cause such a record to be made provided it pays for the
record. If the other parly desires a copy of the proceedings it agrees to pay haif of the
costs of preparing the record as well as the costs of making a copy.

15.000 - LABOR/MANAGEMENT MEETINGS

Representatives of AFSCME Local #988 and management representations may meet at
mutually agreed upon times at the request of either party to discuss matters of mutual
interest, exchange information, resolve potential conflicts and improve general
communications. '

16.000 - BULLETIN BOARDS

The City shall provide adequate space on existing bulletin béards in the Equipment
Maintenance Division, Municipal Services Division and Utilities Division for the posting of
AFSCME meeting notices and similar information. No posting of an inflammatory or
derogatory nature shall be allowed and all posting shall be reviewed and approved by
the appropriate supervisor prior to posting. All materials posted shali be marked regarding
the date on which material shall be removed from the bulletin board. Materials posted
which are not approved by the appropriate supervisor shali be removed.

17.000 - REPLACEMENT OF EMPLOYEE OWNED TOOLS
The City shall replace any hand andfor power tools stolen or destroyed by fire which are
the personal preperty of employees represented by Locat #988 according to the provisions

of this section.

Said tools are required to be provided by the employee as a condition of their employment.
Said tools have been properly inventoried (in writing) and where necessary photographed
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and placed on fite with the City. Tools which are not stolen nor destroyed by fire but are
simply misplaced or lost by the employee shall not be repfaced by the City. Tools which
are not required by the City shall not be replaced by the City.

17.100 - Tool List

The Fleet Service division shall provide a list of the basic hand tools they provide for use by
Fleet Service personnel.

18.000 - UNIFORMS

Employee clothing must be clean and presentable at the beginning of each work shift.

Pants — Employees may wear uniform pants provided by the City of their own pants
while on duty. Pants must be approximately the same color as the uniform pants.

Shorts — Employees may wear approved shorts on duty with the permission of their
supervisor. The shorts must be approximately the same color as the uniform pants.
The City will not provide shorts.

Shirts -~ Employees may wear uniform shirts provided by the City, personal clothing or
AFSCME shirts approved by the Public Works Director while on duty. Personal shirts
may not display anything other than a small manufacturer's fogo.

Other Visible Clothing — With the exception of approved AFSCME apparel, visible
clothing may not display anything other than a small manufacturer's lego.

The City will not be responsible for cleaning or maintaining personal clothing. Tom or cui-
off clothing may not be worn while on duty.

The City will provide and maintain the following uniform items at its expense for employees
to wear while on duty. '

Uniform Pants (eleven pairs will be provided)

Winter Uniform Shirt (October 1 through March 31; eleven shirts will be provided)
Summer Uniform Shirt (April 1 through September 30; efeven shirts will be provided)
Three pair of coveralls shall be made available for employees to wear at the
employee’s option. The employee may elect to wear coveralls instead of uniform shirts
and uniform pants on a che-to-one basis.

Two jackets will be made available in lieu of coveralls.

Employees shall inform the Public Works Director by March 1% of each year if they intend
to participate in the uniform service for the following fisca! year. If employees elect to

30



utilize the uniform service, they may select any or all of the uniform options. When an
employee participates in the uniform service with the exception of coveralls and jackets,
the selected uniform items must be worn while on duiy.

18.100 - Safety Shoes and Work Boots

Employees represented by Local #988 who are required to wear safety shoes and work
boots by their depariment head will be provided with employer-approved safety shoes and
work boots on an as needed basis to be determined by the department head. Only steel
toed or safety toed shoes will be approved by the City. Al employees must wear steel toed
or safety toed shoes at all times on the job. The safety toed shoes must be approved by
the City from an approved source. Rubber steel toed shoes will be provided. Effective on
the signing date of both parties to the agreement, the safety shoe and hoot allowance will
be $120.00 per pair.

19.000 - WAGES

Annual base S¢

r employees epresented by Lccal #988 shall be compensated
retroactive to '

F E These wages are in accordance with the wage “schedule attached to this
Agreement and incorporated herein as Appendix A. AFSCME — Local #988 employees
with a seniority date prior to April 1, 1894 shall receive wages in accordance with the wage
schedule attached to this Agreement and incorporated herein as Appendix A. AFSCME -
Local #988 employees with a seniority date on or after April 1, 1994, shall not receive step
increases but shall be paid not less than the lowest step nor more than the highest step for
their classification. Employees hired on or after April 1, 1984, shall not have a starting rate
of pay higher than the rate of those employees in that classmcatlcn hired prior to April 1,
1994.

19.100 -Step Increases {does not apply to AFSCME - Locai #8988 employees
with a seniority date on or after April 1, 1994)

19.110 -Step increases from one step to the next for employees with a
seniority date prior to April 1,1994 shall be given at the beginning of the pay
period immediately foliowing the employee’s successful completion of
hisfher probationary period and annually at the beginning of the pay period
immediately following the employee's anniversary date of appointment to
that classification until hefshe reaches the top step {exciuding merit range}

of the salary range established for that classification.

19.120 -Step increases may be withheld or delayed for disciplinary reasons. The
delay or withholding of an employee’s step increase must be approved by the
City Manager before becoming effective.

19.200 - Longevity Pay
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Longevity pay for employees represented by Local #988 shali be $700 ($.34), $1,400
($.67), $2,100 ($1.01), $2,800 ($1.35), $3,500 ($1.68), and $4,200 {$2.02) for the
completion of 5, 10, 15, 20, 25, and 30 years of service.

19.210 - All longevity pay increases shall be effective at the beginning of the pay
period immediately following the employee's appropriate anniversary date.

19. 220 Longevity pay increases shall be given solely on the basis of continucus
years of service. For purposes of determining an employee's years of
service for longevity pay, only periods of continuous, full-time
probationary and/or permanent employment shall be considered. Periods
of temporary employment and/or part-time employment, as well as any
periods of unpaid absences exceeding thirty (30} calendar days shall be
excluded from longevity pay computations.

19.300 - Shift Differential

A shift differential of $.41 per hour shall be paid to employees who regularly start working
between 3:00 p.m. and 7:00 p.m. (hereinafter referred to as 2nd shift) and $.45 per hour to
employees who regularly start working between 1%:00 p.m. and 3:00 a.m. (hereinafter
referred to as 3rd shift) and $.45 per hour to emplioyees assigned fo the swing shift. An
employee shall not be considered to be regularly working a shift and entitled to shift
differential until after working the shift for ten {i0) or more consecutive working days.

19.400 - Pay Periods and Pay Days

Pay periods shall be two calendar weeks in length and shall begin on Monday and end on
Sunday. Pay days shall be on the Friday following the last day of the pay peried.

19.500 - Short Term Assignments To Higher Classifications

Employees assigned to perform the duties of a higher classification for periods of 5 working
days shall be entitled to be paid as if he/she were actually promoted to that position. Upon
expiration of the short term assignment, the additional pay shall be discontinued. These
short term assignments shall not be considered as promotions, but only as assignments
outside the employee's normal duties for which he/fshe received additional compensation.

19.600 - Merit Pay Plan

Both parties agree that the City and Union will meet during the term of this agreemant to
review the merit plan. It is further agreed that before making changes in the merit plan the
City shall give the Union notice of the intended changes and upon request the City shall
meet with the Union within thirty (30) days of notice being given. If agreement is not
reached within the thirty (30) day period, the City shall have the right to implement
changes.
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Starting Mareh-22,2010-through-March-20,-204+1 March'21; 201 1 throtigh March 29, 2015,
the Pay for Performance Plan will be fully funded. Eligible employees may receive a merit
increase ranging from 0% - 3.0% {maximum) based on their job peformance.

19.700-Pay for Licenses

Employees who after the effective date of this agreement acquire State of lllinois
Wastewater Class 1, 2, or 3 licenses shall be entitled to a yearly bonus payment added to
the base salary for maintaining said license in the following amount:

Class 1: $500
Class 2: $250
Class 3;: $150

Employees who after the effective date of this agreement acquire State of lllinois Water
Class A or B licenses shall be entitled to a yearly bonus payment added to the base salary
for maintaining said license in the following amount:

Class A: $500
Class B: $250

19.800 - Wage Rate Upon Promotion

When an employee with a seniority date prior to April 1, 1994 is promoted, his base pay will
be raised to a step in the pay classification plan that is at least five (5} percent above his
base pay prior to promotion. If his current base pay is less than five (5} percent below Step
G of the pay classification to which he is being promoted, he will receive a pay increase of
five {5) percent upcn promotion.

When an employee with a seniority date after April 1, 1994 is promoted, his base pay will
be raised at least five {5) percent.

If an employee’s class specifications before and after promotion are included in 3.000 -
Recognition, the employee may return to the position he occupied prior to promotion by
providing the Public Works Director with a written notice of his decision within thirty (30}
calendar days after the effective date of the premotien. Upon retuming to his position prior
to promotion, the employee’s wage rate will be reduced tc the wage received prior to
promotion.

20.000 - ROCK ISLAND MUNICIPAL EMPLOYEES HEALTH BENEFIT PLAN
The subject of health insurance has been deferred to the City of Rock Island Health Care

Planning Committee by the Agreement for Labor/Management Heaith Care Planning
Committee.
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21.000 - NO STRIKE-NO LOCKOQUT

Neither Local #888 nor its agents or any employees, for any reason, will authorize,
institute, aid condone or engaged in a slowdown, work stoppage, strike, or any other
interference with the work and statutory functions or obligations of the City. Local #988
agrees {o notify ali local officers and representatives of their obligation and responsibility
for maintaining compliance with this no-strike provision, including their responsibility to
remain at work during any interruption which may be caused or initiated by others, and
to encourage employees violating this provision to retum to work. The City may
discharge or discipline any employee who violates the terms of this no-strike provision.

21.100 - Mo Lockout

The City will not lock cut any employees during the temn of this Agreement as a result of
_a labor dispute with Local #988.

22.000 - AUTHORITY OF THE CONTRACT

If any provision of this Agreement, or the application of such provision, should be rendered
or declared invalid by any court action, or by reason of any existing or subseguently
enacted legislation, the remaining parts or portions of this Agreement shall remain in full
~ force and effect. The parties shall thereafter attempt to renegotiate the invalidated
provision(s) of the Agreement.

23.000 - UNION BUSINESS
23.100 — Leave For Union Activity

The bargaining unit, and not each member of the bargaining unit, shall be allowed up to 3¢
(thirty) days each year without pay to attend state and internaticnal conventions and/or
state or area-wide meetings provided 30 day notice is given and the leave does not cause
the City to be under minimum manning.

23.200 - Union Crientation

The union shall be notified in writing of any newly hired employees identified under Article 3
of the contract.

The union will be allowed a one {1) hour crientation of the new employee and he will be
permitted to attend the orientation during his normal work hours. The unicn orientation will
take place within two {2) weeks of the new employee’s hire date and shall be granted to the
extent there is no interference with city operations or viclates a department's minimum
manning requirements.

Any request for a union orientation will be submitted, in writing, by the union to the
appropriate depariment manager, and shall be answered, no later than five (5) days
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following the request.

The union orientation will be paid for the new employee at his hourly rate. Any time
extending beyond the one {1) hour orientation will be unpaid. Any orientation occurring
outside the employee’s normal work hours will be unpaid and ineligible for overtime unless
approved in advance by the department manager.

The union shall have the right to certify one (1) steward to participate in a union orientation.
The steward providing the union orientation will be unpaid. He will be permitted to use paid
leave benefits (vacation, personal, bonus personal leave or compensatory time) if the
arientation occurs during his work hours.

000 - ENTIRE AGREEMENT

This Agreement constifutes ithe complete and entire agreement between the parties, and
concludes collective bargaining between the parties for its term.

The parties acknowledge that during the negotiaticns which resuited in this Agreement,
each had the unlimited right and oppertunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining, and that
the understandings and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement. Therefore, the City and AFSCME Local
#3838, for the duration of this Agreement each voluntarily and unqualifiedly waives the right,
and each agrees that the other shall not be obligated to bargain coliectively with respect to
any subject or matter not specifically referred to, or covered in this Agreement, even
through such subjects or matters may not have been with the knowledge or contemplation
of the parties at the time they negotiated or signed this Agreement.

This Agreemeni is hereby signed and approved this day  of
, 2011.

CITY OF ROCK ISLAND, ILLINOIS: AMERICAN FEDERATION OF STATE
COUNTY, AND MUNICIPAL

EMPLOYEES -
LOCAL #988

By: BY:

CITY MANAGER PRESIDENT
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Date: Date:

Attest: Attest:

CITY CLERK SECRETARY
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A

SUSMITTED 3Y: Ropert T. Hawes P2,
Syblic 'Weorks Dirsefer



Memorangian of Agreepent
Persoanel Rults

The Personnel Department has updated the C'hr of Rack Islond Employee Handoook
.and Policies and Procedures’ manudl to demonstrate the current policies and reflect
current Ciry practices.

This Memorandum of Ag'mfs tmmkdiu refiect the American Fe:br:rﬁmaf

State, County and Municipal Emplayess, Local #9838, Chapter A (Union) hot revieved:
the manual and all pohmca and practices, and

* The Union has pﬁmdnd input into the decument and mﬁs the revised dna.mm'

Gity of Reck Island AFSCME, Local 988, Chapter A
;S - iz ' '&EEQE" é!i : E.//%jf
Date N



* Bersonsl Celiuiar Telephons Pollcy for Local 988 - A

Employess may cany personal ceflustar telephones while on dly.

Parsoral ceffular telephones may be tumad on while the employao' is oﬁ duty with the
following provisions: '

1. mpampnal cellular phone may be only be used for parsonal emergencies and city
ness, - - ’ :

2. Manﬂoyoe i-nay not use a celiular phone under any circumstances while operating
city-owned vehicles or squipment.

b } W may use a penianﬁl cellular telephane kor any type of calls while on paid

4. The employes must provide the. number of the persanal cel phene belng carded.”

e e kA R e g — —

City of Rock island AFSCME, Local #9388, Chapter A

CHGH Yopo . R AT
7 “ T




SICK LEAVE CALL-IN POLICY

Employees shall give at least fifteen {15) minwtes of notice prior 1o their starting time.

Braployees are requested to call between thirty (30) minutes and fifieen (1 5) minutes priof to
their starting time and talk to a supervisor or crew leader. Each division will provide at least one
phone number for employees to report absences during this period.

Each division will also provide at least one phone number for employees to report absences if
they cannot call within the requested fifteen (15) minute window due to emergencies, illness, or
if they are working a shifi that makes calling the regular phone number unfeasible.



T TE ._.'\\
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Set 3, 2o Yoo . % D/

ROCK LAND PUBLEC WORKS DEP<RTMENT

REFUSE DAILY OPERATIONAL CHECKLIST L/ /3 20! T

VERICLE# ODOMETER: HOUR METER:
CHECKED CHECKPOINT - CHECK PROCEDURES
ENGINE START-LUP ____ ISTARTS i
RADIATOR CCOLANT LEVEL [CHECK COQLANT EXFANSION TANK
ENGINE OIL CHECK DIPSTICK ENGINE NOT RUNNNG
- CHECK WIENGINE WARH AND RUNNING, TRANSMISSION TN
TRANSMISSION OIL LEVEL  {NEUTRAL i
HYDRAULIC OIL CHECK LEVEL IN SIGHT G GLASS
TIRES AIR PRESSURE, TREAD WEAR
LIGET & SIGNALS .~ - [ALL FUNCTIONAL
INSTRUMENTS AND GAUGES JALL FUNCTIONAL
BRAKES : CHECK OPERATION
BODY DAMAGE_ CHECK FOR ANY BODY DAMAGE

GRIPPER ARM PIVOTS

, ’ DAILY GREASE
: WEEKLY G IDAYS _GREASE ALL 18 GR CERTS
. LERE AND RIGHT CUTER RAIL ROLLER BEARING

. CENTER RAIL HOSE HOLDER -4 e

OENTER RAIL ROLLER BEARING -1~

¥QUT CYLINDER ROD END 1"

.-HE!E’E!]IB_
/ GR:PPER'UPmo__EﬁM S
MWWHW%LI

ey
CLEAN OUT CAB T CLEAN OUT INSIDE OF TRUCK CAB

. _ WIPE DOWN INTERIOR OF CAB INCUDING DASH, WINDOWS &
WIPE DOWN INSIDE CAB FOOT WELLS

WIPE DOWN MIRRORS WIPE DOWN OUTSIDE MIRRORS .

WASH CFF TRUCK {*} QUICK WASH DOWN OF TRUCK

AlR DRAIN VALVES OUTSIDE
OF TRUCK DRAIN ALL 4 QUTSIDE AIR YALVES

CLEAN OUT UNDER RAM CLEAN QuUT UNDERNE&TH RAM

X TERIOPR OFTRUHS

* Daily wash of truck while ouﬁsfda wash In functioning for the seasen

LIST DISCREPENANCIES AND COMMENTS:

TIME:

CATE: CHECK BY: SUPERVISOR

2—77’1} ’:"i/f'ﬁ Az_ r



Maintenance/Craft Salary Scale

Range
MNumber

MG 1

Classification

Automotive Mechanic |

Class
Code

205

Clty of Rock istand

Step A

Step B

Step C

Step D

Step E

Step F

Effective Date: 04/2/2012

Step G

Appendix A

Low Merit High Merit
Range Range

$29,744

$31.310

$32,870

$34,364

$35,935

$37,578

$39,305

$39,305 | 345,025 [Annual Total

1,144.00

1,204.23

1,264.23

1,321.69

1,382.12

1,445,31

1511.73

1.511.73 | 1,731.65 |Bi-Weekly Rate

14,3000

15.0629

15.8025

16,5212

17.2764

18.0663

18.8566

16.8966 | 21.6457 |Hourly Rate

$30,444

$32,010

$33,570

$35,064

$36,635

$38.278

$40,005

$40,005 | 345,723 |5 YR Longavity

1,170.92

1,231.15

1,281.15

1,348.62

1,408.04

1,472.23

1,538.65

153866 | 1,758.58 |Bi-Weekly Rate

14,6365

15,3804

16.13894

16.8577

17.6130

18.4029

19.2332

19.2332 | 21.9822 [Hourly Rate

$31,144

$32,710

$34.270

$35,764

537,395

$38 078

540,705

$40,705 | $46,423 [0 YR Longevity

1,197.85

1,258 08

1,318.08

1,375.54

1,435,986

1,488.15

1,565.58

1,565.58 | 1,785 50 |Bi-Weekly Rate

14.8731

15.7260

16.4760

17.1942

17.9495

18,7394

19.5697

19.5897 | 22.3188 [Hourly Rate

$31.844

$33.410

$34,970

$36,464

$38,035

$39.678

$41,405

$41,405 | $47,122 [15 YR Longevity

1,224.77

1,285.00

1,345.00

1,402.46

1,462.88

1,526.08

1,592.50

1,592.50 | 1,812.42 [Bi-Weekly Rate

15,3006

16.0625

16.8126

17.5308

18.2861

18.0780

19,9063

16,9063 | 22.6553 [Hourly Rate

$32,544

$34,110

$35,670

$37,164

$38,735

540,378

$42,105

$42,105_| $47.823 |20 YR Longevity

1,251.69

1,311.92

1.371.92

1,429.38

1,488.81

1,553.00

1,619.42

1,615.42 | 1,639.35 |B-Weekly Rata

15.6462

16,3890

17.1490

17.8673

18.6226

19.4125

20,2428

20.2428 | 22,9818 |Houry Rate

$33,244

$34.810

$36,370

$37.864

$39.435

$41,078

$42,805

$42.805 | $48523 [28 YR Longevity

1,278.62

1,338.85

1,398.85

1,456.31

1,516.73

1,579.92

1,646,35

1,646.35 [ 1,866.27 |Bi-Weekly Rate

16,9827

16.7356

17.4856

18.2038

18.9591

15.7490

20,5793

20,5763 | 23.3284 |Hourly Rate

$33,944

$35.510

$37,070

$238 564

$40,135

341,778

$43,505

343,505 | $49.222 30 YR Longevity

1,305.54

1.366.77

1,425.77

1,483.23

1,543.65

1,6806.85

1,673.27

1.673.27 | 1,893.19 |Bi-Weekly Rate

16.3162

17,0721

17.8221

18.5404

19.2057

20.0856

20.9159

20,9156 | 23.6849 [Hourly Rate




Maintenance/Craft Salary Scale Clty of Rock Island Effactive Date; 04/2/2012 Appendix A

Range Class Low Merit High Merit
Number  Classification Code Step A StepB  StepC StepD  StepE StepF Step G Range Range
MC 2 $£31.310 | $32,870 | $34,364 | $35,036 | $37,578 [ $39,305 | $41,120 | $41,120 | $47,126 |Annual Total

1,204.23 | 1,264.23 | 1321.69 | 1382.12 | 144531 [ 1,511.73 | 1,581.54 | 1,581.54 | 1,812.54 [Bi-Weskly Rate

15.0529 | 15.8029 | 16.5212 | 17.2764 | 18.0663 | 18.8966 | 19.7602 | 19.7692 | 22.6567 |Hourly Rate

$32.010 | $33,570 | $35.064 | $36,635 [ $38,278 | $40,005 | $41,820 | $41,820 | $47.828 |5 YR Longevity

1,231.15 | 1,291.15 | 1,348.62 | 1,406.04 | 1472.23 | 1536.65 | 1,608.46 | 1,608.46 | 1,839.46 Bi-Weekly Rate

15,3894 | 161394 | 16,8577 | 17.6130 | 18.4029 | 19.2332 | 20.1058 | 20.1058 | 22.9933 |Hourly Rate

$32710 | $34.270 | $35764 | 37,335 | 538,978 | $40.705 | $42.520 | $42.520 | $48,526 110 YR Longevity

1.258.08 | 1,318.08 | 1.375.54 | 1,435.06 | 1,.489.15 ) 1,565.58 | 1.635.38 | 1,635.38 | 1,866.38 |Bi-Weekly Rate

15,7260 | 16,4760 | 17.1942 | 17.9495 | 18,7204 | 19.5697 | 20.4423 | 20.4423 | 23.3298 Hourly Rate

$33410 | $34,870 | $36 464 | $38.035 | 530,678 | $41405 | $43,220 | $43,220 | $49,226 18 YR Longevity

1,285.00 | 1,345.00 | 1,402.46 [ 1,462.88 | 1,626.08 | 1,502.50 | 1,662.31 | 1,662.31 | 1,803.31 |Bi-Weekly Rate

16,0625 | 16.8125 | 17.5308 | 18.2861 | 19.0760 | 19.9063 | 20.7788 | 20.7788 | 23.6663 |Hourly Rate

$34,110 | $35670 | $37.164 [ $38,735 | $40.378 | $42.105 | $43920 | $43.920 | $49.926 |20 YR Longevity

1.311.92 | 1,371,892 | 1.428.38 | 1,480.81 | 1.553.00 ) 1,619.42 | 1.680.23 | 1,689.23 | 1,6820.23 |Bi-Weekly Rate

16,3090 | 17.1490 | 17.8673 | 18.6226 | 19.4125 | 20.2428 | 21.1154 | 21.1154 | 24.0029 |Houdy Rate

$34. 810 | $36,370 | $a7,664 | $a9435 | 41,078 | $42,005 | $44,620 | $44 620 | $50,626 |28 YR Longavity

1,338.85 | 1,398.85 | 1.456.31 | 1,516.73 | 1.579.92 | 1,646.35 | 1.716.15 | 1.716.15 | 1.847.15 |Bi-Weskly Rate

16,7356 | 174856 | 182038 | 18.0501 | 19.7400 | 205793 | 214519 | 21.4519 | 243394 |Houdy Rate

§35510 | $37,070 | $38,564 | $40,135 [ $41,778 | $43,605 | $45320 | $45320 | $51,32¢ |30 YR Longevity

1,365.77 | 1,426.77 | 1,483.23 | 1,543.65 | 1.606.86 [ 1,673.27 | 1,743.08 | 1,743.08 | 1,974.08 |Bi-Weekly Rate

17.0721 | 17.8221 | 18.5404 | 19.2957 | 2008568 | 209156 | 21.7885 | 21.7885 | 24.6760 |Houry Rate




Maintenance/Craft Salary Scale

Range
Number

MC 3

Classification

Réfuse Laborer

Automotive Parts Clerk
Water Meter Reader

Class
Code

207
209
21

City of Rock Island

Step A

Step B

Step C

Step D

Effective Data: 04/2/2012

Step E

Step F

Step &

Low Merit
Range

High Merit
Ranga

Appendix A

$32,870

$34,364

$35 935

$37,578

$29,305

§41.120

$43,027

$43,027

$48,231

Annual Total

1,264.23

1,321.69

1,382.12

1,445.31

1,511.73

1,581.54

1,654.88

1,654.88

1,897.35

Bi-Weakly Rate

15.8029

16.5212

17.2764

18.0663

18.8966

19.7692

20.6881

20.8881

23.7168

Hourly Rata

$33,570

$35,084

$36 635

Ba0 278

- $40,005

$41,820

$43,727

$43.727

$50,031

B YR Longevity

1,281.15

1,348.62

1,409.04

1,472.23

1,538.65

1,808.46

1.681.81

1,681.81

1,924.27

Bi-Wasakly Rale

16.1394

16,8577

17.6130

18.4029

18.2332

20.1058

21.0226

21.0226

24.0534

Hourly Rate

$34,270

$35.764

§37.395

$38.978

$40 705

$42.620

$44,427

$44,427

$50,731

10 YR Longaevity

1,318.08

1,375.54

1,435.98

1,499.15

1,565.58

1,635.38

1,708.73

1,708.73

1,951.19

Bi-Waekly Rate

16.4760

17 1042

179495

18.72394

19.5667

20.4423

21,3591

21,353

24,3899

Hourly Rate

$34,970

336,464

$38,035

$39,678

$41,405

$43 220

$45,127

345 127

$51,431

18 YR Longavity

1,345.00

1,402.46

1,462.88

1,526.08

1,582.50

1,662.31

1,735.65

1,735.65

1,978.12

Bi-Weekly Rate

18.8125

17.5308

18,2661

15,0760

19.9063

20.7708

21.6957

21.6057

24,7264

Hourly Rate

535,670

$37,164

$38,735

$40,378

$42,105

$43,920

$45,827

$45,827

$52,131

20 YR Longevity

1,371.92

1,424.38

1,489.81

1,553.00

1,819.42

1,689.23

1,762.50

1,762.58

2,005.04

Bi-Weekly Rate

17.1490

17.86873

18.6228

19.4125

20.2428

21.1154

22.0322

22.0322

25.0630

Hourly Rate

$36,370

$37.864

$30,435

$41,078

$42,805

$44 820

$46 527

$48,527

$52,831

25 YR Longevity

1,398.85

1,456.31

1,516.73

1,679.82

1,646.35

1,716.15

1,789.50

1,789.50

2,031.96

Bi-Weaakly Rate

17.4856

18,2038

18.9501

16.7490

20,5793

21.4518

22.3688

22.3688

25.3895

Hourly Rate

$37.070

$38 564

$40,135

B41 778

$43 505

$45,320

$47 227

$47.227

$53,501

30 YR Longevity

1,425.77

1,483.23

1,543.685

1,808.85

1,673.27

1,743.08

1,816.42

1,816.42

2,058.88

Bi-Weekly Rate

17.8221

18,5404

19.2857

20.0856

20.9152

21,7385

22,7053

22,7053

25,7361

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC 4 Wastewater Treatment Plant Operator |
Water Meter Repairer
Water Service Reprezentative

Class
Code

215
217
219

City of Rock Island

Step A

Step B

StepC

Step D

Effective Date: 04/2/2012

Step E

Stap F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$34,364

$35,935

$37,578

$38,305

341,120

$43,027

545,023

$45,023

$51,645

Annual Total

1,321.69

1,382,12

1,445.31

1,511.73

1,581.54

1,654.88

1,731.65

1.731.65

1.986.35

Bi-Weekly Rate

16.5212

17.2764

18.0863

18.8966

19.7692

20.6861

21.6457

21.6457

24,8283

Hourly Rate

$35,064

536,635

$38.278

$40.005

$41,820

$43,727

$45 723

$45,723

$52,345

5 YR Longevity

1,348 62

1,409.04

1,472.23

1,538.65

1,608.46

1,681.81

1,758.58

1,758.58

2,013.27 |

[B-Weekly Rate

16.8577

17.6130

18.4029

19,2332

20.1058

21.0226

21.9822

21.9822

25.16858

Hourly Rate

$35,764

$37,335

$38,678

$40.705

§42.520

$44.427

$46.423

$46,423

$53,045

10 YR Longevity

1,375.54

1,435,986

1,498.15

1,565.58

1,635.38

1,708.73

1,785.50

1,785.50

204019

Bi-Weaeakly Rate

17.1942

17.9495

18.7394

19.5697

20.4423

21,3581

22,3188

22,3188

25.5024

Hourly Rata

$36,454

$38,035

$38,878

$41,405

$43,220

§45 127

47,123

$47,123

$563,745

15 YR Longevity

1,402.45

1,462,808

1,526.08

1,592,580

1,662.31

1,735.85

1,812.42

1,812.42

2.067.12

Bl-Waakly Rate

_17.5308

18,2861

19,0760

19.9063

20.7788

21,6957

22.6553

22,6563

25,8389

Hourly Rate

$37 164

$38,735

540,378

$42,105

$43.920

$45,827

$47,823

$47.823

$54.445

20 YR Longevity

1,429.38

1,485.81

1,593,00

1,619.42

1,689.23

1,762.58

1,839.35

1,838.35

2.094.04

Bi-Weekly Rate

17.8673

18.6226

18.4125

20.2428

21.1154

22.0322

22,9918

22,9918

26.1755

Houry Rate

$37,864

$39,436

$41,078

$42,805

$44,620

$46 527

$48,523

$48,523

$65,145

28 YR Longevity

1,458.31

151673

157992

1,646.35

1,716.15

1,789.50

1,866.27

1,866.27

2,120.96

Bl-Weaekly Rate

18.2038

18.9501

19.7490

20.5793

21.4519

22,3688

23.3284

23.3284

26.5120

Hourly Rate

$38,564

$40.136

$41,778

$43 505

$45,320

847,227

$49,223

$49,223

$55.845

1,483.23

1,543,656

1,606,385

1,673.27

1,743.08

1,816.42

1,893.19

1,893.19

2,147.88

30 Yr Longevity

Bl-Waekly Rate

18.5404

19,2957

20.0856

20.9159

21,7885

22,7053

23.6849

23.8649

26.8486

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC 5

Classification

Maintanance Worker |

Class
Code

223

City of Rock Island

Step A

Step B

Step C

Step D

Effective Dats: 04/2/2012

Step E

Step F

Step G

Low Merit
Range

Appandix A

High Merit
Range

$35,935

$37,578

$39 305

$41,120

$43.027

$46,023

$47.126

$47,128

$54,080 JAnnual Total

1,382.12

1,445.31

1.511.73

1,681.54

1,664.88

1.731.65

1,812.54

1,812.54

2,080.00 |Bi-Weskly Rate

17 2764

18.0663

18.5966

19.7692

20,6861

21.6457

22.68567

22.6567

26.0000 [Hourly Rate

$36,635

$38,278

$40,005

$41.820

$43.727

$45,725

$47 826

$47,826

$54,780 |5 YR Longevity

1,408.04

1,472.23

1,538.65

1,608.46

1,681.81

1,768.58

1,830.46

1,839.48

2,108.92 |Bl-Weekly Rate

17.6130

18.4029

19.2332

20.1058

21.0226

21,9822

22,9933

22.9933

26.3365_|Hourly Rate

$37.335

$38,978

$40,705

342 520

44 477

$46 423

$48 526

48 526

$55,480 |10 YR Longevity

1,435.96

1,499.15

1,565.58

1,635.38

1,708.73

1,785.50

1,886.38

1,6868.38

2,133.85 |Bi-Weekly Rate

[ 17.9495

18.7364

19.5697

20,4423

21.3501

22.3188

23.3298

23.3298

26.6731 |Hourly Rate

$38,035

$39,678

$41.405

343 220

$45127

847123

$40 228

£49 228

$56,180 |18 YR Longevity

1,462.88

1,526.08

1,592.50

1,662.31

1,735.65

1,812.42

1,893.31

1,893,311

2,1680.77 |Bi-Weakly Rate

18.2861

19.0760

19,9063

20.7788

21.6857

22,6583

23.6663

23.6663

27.0096 |Hourly Rate

$38,736

$40,378

$42,105

$43,820

$45,827

§47 823

$40 926

$49.926

356,880 120 YR Longevity

1,489.81

1,553.00

1.619.42

1,689.23

1,762.58

1,839.36

1,820.23

1,820.23

2,187.69 |Bi-Weekly Rate

18,6226

19,4125

20,2428

21.1154

22.0322

22,9218

24.0029

24.0029

27.3462 |Hourly Rate

339,435

41,078

$42 805

£44,620

$46,527

$48,523

$50.626

$50.626

$57,580 |26 YR Longevity

1,518.73

1,579.92

1,6848.35

1,716.15

1,789.50

1,866.27

1,047 .15

1,847.15

2,214.62 |Bi-Weekly Rate

18.9591

18.7480

‘20,5793

21.4519

22,3888

23.3284

24.3394

24.3394

27.6827_|Hourly Rata

$40,135

341,778

$43,505

$45,320

$47,227

$49,223

$51,326

$61,326

$58,280 |30 YR Longevity

1,543 65

1,606.85

167327

1,743.08

1,816.42

1,893.19

1,974.08

1,974.08

2,241.54 |Bi-Weekly Rate

19.2957

20.0856

20.9159

21.7885

22,7053

23.8649

24.8780

24 6760

28.0192 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Number  Classification

MC & Wastewater Treatment Plant Oparator ||
Water Treatment Plant Operator

Class
Code

225
227

City of Rock Island

Step A

Step B

Stap C

Step O

Effactive Date; 04/2/2012

StepE

Step F

Step

Low Merit
Range

Appendix A

High Merit
Range

[ $37,678

$39,305

$41,120

$43.027

$45,023

$47,126

$49,331

$49 331

356,626 |Annual Total

1,445.31

1,511.73

1,581.54

1,654.88

1,731.65

1.812.54

1,897.35

1,897.35

2,177.92 |Bi-Weekly Rata

18.0863

18,5966

19.7692

20.88681

21,6457

226567

23,7168

23.7168

27.2240 |Hourly Rate

$38,278

$40,005

$41,820

$43,727

$45,723

$47 626

$50,031

$50,031

$67,326 {8 YR Longevity

1,472.23

1,538.65

1,608.46

1,681.81

1,768.58

1,839.46

1,924.27

1,824.27

2,204.85 |Bi-Weekly Rata

18.4028

19.2332

20.1058

21.0226

21.9822

22.9933

240534

24.0534

$38,978

$40,705

$42,520

$44,427

$46€,423

$48,526

$50.71

B50,731

27.5606 |Hourly Rate
$58.026 [10 YR Longevity

1,499.15

1,565.58

1,636.38

1,708.73

1,785.50

1,866.38

1,951.19

1,951.19

2,231.77 |Bi-Weakly Rate

18.7394

18.5687

- 20.4423

21.3591

22,3188

23,3298

24,3899

24.3899

27 8971 |Hourly Rata

$39,678

$41,405

$43,220

$45,127

$47.123

$49,226

$51,431

$51,431

$58,726 |15 YR Longevity

1.526.08

1,592 50

1,662.31

1,735.65

1,812.42

1,883.31

1,978,12

1,978.12

2,258,682 |Ei-Weekly Rate

19.0760

14,9063

20.77848

21.68957

22.6553

23.6663

24.7264

24,7264

28.2337 |Hourly Rate

540,378

£42 105

$43 920

$45.827

$47,823

$49,926

$52,131

$52,131

$59,426 |20 YR Longevity

1,553.00

1,618.42

1,689.23

1,762.58

1,839.35

1,920.23

2,005.04

2,005.04

2,285 62 |Bi-Weekly Rate

19.4125

20.2428

21,1154

22.0322

22,9918

24.0029

25.0830 .

25.0630

28.5702 |Houry Rate

$41,078

$42 805

344 620

$46 577

$48,523

550,826

$52.831

$52.831

$60,126 |25 YR Longevity

1,579.92

1,646.35

1,716.15

1,789.50

1,886.27

1,847.156

2,031.968

2,031.96

7 312.54 |Bl-Weekly Rala

19.7480

20.5783

21.4518

22.3688

23.3284

24,3364

25.3995

25,3995

28.9087 |Hourly Rate

541,778

$43.505

$456,320

$a7.227

$49,223

$51,326

$53,531

$63.531

$60,826 |30 YR Longevity

1,606.85

1,673.27

1.743.08

1,816.42

1,893.19

1,974.08

2,058.88

2.058.88

2,339.46 |Bi-Weakly Rata

20.0856

20.9159

21.7885

22.7053

23,6649

24 6760

25 7361

25,7361

29,2433 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC 7 Sludge Treatment Plant Oparator
Building Maintenance Engineer
Equipment Operator
Refuse Collector
Maintenance Waorker |1

Class
Code

228
n
233
236
238

Clty of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 04/2/2012

Step E

Step F

Step G

Low Merit
Rang=

Appendix A

High Merit
Range

$38,305

$41,120

$43,027

$45 023

$47 126

$48,331

$51,645

$51,645

$59.309 |Annual Total

1,511.73

1,581.54

1,654.88

1,731.65

1,6812.54

1,807 35

1,986.35

1,986.35

2,281.12 |Bi-Weekly Rate

18,8966

19.7692

20.6861

21.6457

22.8587

23.7168

24.8293

24,8293

28.5138 |Hourly Rate

$40.005

$41.820

$43,727

$45.723

$47,826

$50,031

$52,345

$52 345

$60,009 [8 YR Longevity

1,538.85

1,608.46

1,681.81

1,758.58

1,839.46

1,924.27

2,013.27

2,013.27

2,308.04 [Bi-Weekly Rats

19,2332

20,1058

21.0228

21.9822

22,9933

24.0534

25.1659

25,1659

28.8505 [Hourly Rate

$40,705

$42.520

$44 427

$46,423

$48,526

$50.721

$53.045

$53,045

$60,708 |10 YR Longevity

1,566,568

1,635.38

1,708.73

1,785.50

1,886.38

1,951.18

2040.18

2,040.19

2,334.90 |Bi-Weekly Rate

19.5697

20.4423

21.3591

22.3188

23,3298

24,3899

25,5024

25.5024

25.1870 |Haurly Rate

$41,405

43,220

$45 127

$47,123

$49,226

$51,431

$53,745

$53,745

$61,408 {15 YR Longavity

1,592.50

1,682.31

1,736.65

1,812.42

1,893.31

1978.12

2.067.12

2,067.12

2,361.98 |Bi-Weekly Rate

19.9063

20.7788

21.6857

22.6553

23.6663

24,7264

25.8389

25.8389

20.5236 |Hourly Rate

$42 105

$43 920

§45 827

$47,823

$45,926

$52,131

$54 445

$54 445

$62.100 |20 YR Longevity

1,619.42

1,6858.23

1,762.58

1,839.35

1,920,23

2,005.04

2,084.04

2,094.04

2,386.81 |Bi-Weekly Rata

20.2428

21.1154

22,0322

22,9918

24.0029

25.0630

26.1755

26,1765

28.8601 [Hourly Rate

$42 805

$44,620

$46,527

$48,523

$50,626

$52,831

$55,145

$55,145

$62,809 |26 YR Longevity

1,648.35

1,716.15

1,789.50

1 886 27

1,947 .15

2.031.96

2,120.96

2,120.98

2415.73 |Bi-Weekly Rate

20.5793

‘21,4519

22,3688

23.3284

24,3304

25.3995

26.5120

26.5120

30.1966 |Hourly Rate

$43,505

$45.320

$47.227

$48,223

$51,326

$53,531

$55 845

$55,845

$63,509 [30 YR Longevity

1,873.27

1,743.08

1,816.42

1,893.19

1,674.08

2,058.63

2,147.88

2,147.88

2.442.65 |Bi-Waekly Rate.

20.9158

21.7885

22.7053

23.6649

24 6760

25.7361

26.8486

26.8486

30,5332 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Nummber  Classification

MC 8 Maintenance Elactrician
Maintenance Mechanic
Automotive Mechanic
Auto Body Mechanic
Marina Yard Worker

Class
Code

2356
237
229
230
238

Clty of Rock Island

Step A

Step B

StepC

Step D

Effective Date: 04/2/2012

Step E

Step F

Step &G

Low Merit
Range

Appendix A

High Marit
Range

$41,120

543,027

$45 023

$47,126

$48,331

$51,645

354,080

$54,080

$62.126 JAnnual Total

1.581.54

1,654.88

1,731.65

1,612.54

1,897.35

1.986.35

2,080.00

2,080.00

2,389.46 [Bi-Weekly Rate

10,7682

20.6861

21.6457

22.6567

23.7168

24.8293

28.0000

26.0000

29.8683 |Hourly Rate

$41,820

$43,727

45723

$47.826

$50.031

$52,345

$54,780

$54 780

$62 626 |8 YR Longevity

1,608.46

1,681.81

1,758,58

1,839.46

1,924.27

2,013.27

2,106.92

2,108.92

2,416.38 {BI-Weskly Rate

20.1058

21.0228

21.9822

22.8933

24 0534

23,1659

26,3365

26.3.365

30.2048 |Hourly Rate

$42,520

344,427

$46,422

$48 526

350,731

£53 045

$55,480

$55 480

$63,526 |10 YR Longevity

1,635.38

1,708.73

1,785.50

1,866.38

1,951.19

2,040.19

2,133.85

2,133.85

2,443.31 |Bi-Weekly Rate

20.4423

21.3591

22,3188

23.3298

24.3899

25.5024

26.6731

26,6731

30.5413 |Hourly Rate

$43,220

$45,127

$47.123

$49,226

$51,431

$53,745

$56,180

$56,180

$64,226 |18 YR Longavity

1,662.31

1,735,865

1,812.42

1,863.31

1,978.12

2,067.12

2,160.77

2,160.77

2,470.23 |Bi-Waekly Rate

20.7788

21.8957

22.6553

23.6663

24,7264

25.8389

27.0086

27.0086

30.6779 [Hourly Rafe

$43,920

$45827

$47.823

545,926

$62,131

$54,445

$56,680

$56,880

$64.926 |20 YR Longevity

1,689.23

1,782.58

1,838.35

1,920.23

2.005.04

2,084.04

2,187.69

2,187.69

2,497.15 |Bi-Weekiy Rate

21.1154

22 0322

229918

24,0029

25.0630

26,1755

27.3482

27.3462

31.2144 |Hourly Rate

44,820

$48,527

48,523

$50626

$52 831

§55 145

$57.580

$57.580

$65,626_[26 YR Longevity

1,716.15

1,788.50

1,866.27

1,947.15

2,031.96

2,120.96

2,214.82

2,214.62

2 524.08 |Bl-Weakly Rata

21.4519

22.3688

23.3264

24.3394

25.3885

26,5120

27.6827

27.6827

31.5510 |Hourly Rate

545,320

§47,227

549,223

$51,326

$53.531

$565,845

$58.280

$58.280

$66,326 |30 YR Longevity

1,743.08

1,816.42

1,893.19

1,974.06

2,058.88

2,147.88

2,241.54

2.241.54

2,551.00 |Bi-Weeakly Rate

21 7885

22.7053

23.6649

24,6760

25 7361

26.8486

28.0182

28.0182

31.8875 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC 8 Lead Automotive Mechanic
Lead Electrician
Maintenancs Créw Leader

Class
Coda

241
242
243

Gity of Rock Island

Step A

Step B

Step G

Step D

Effective Date: 04/2/2012

Step E

Step F

Step G

Low Merit
Range

Appendix A

High Merit
Range

$43,027

$45,023

§47.126

$49,331

351,645

£54 080

$56,633

$56,633

$66,077 [Annual Total

1,654.88

1,731.685

1,812.54

18497 35

1,886.35

2,080.00

2,178.19

2.176.19

2,502.96 |Bi-Weekly Rate

20.8861

21.6457

22.6567

23.7188

24,8283

26.0000

27,2274

27,2274

31.2870 |Houry Rate

$43,727

$45,723

$47 826

$50,0231

$52,345

$54.780

$57,333

$57.333

365,777 |5 YR Longevity

1,681.81

1,758.58

1,830.48

1.924.97

201327

2,106.92

2,205.12

2,205.12

2.529.86 |Bi-Waekly Rate

21.0226

21,9822

22,9933

24.0534

25.1859

28,3365

27.5639

27.5639

31.6236 |Hourly Rate

$44,427

$46 423

$48,526

$50,731

$563,045

$55,480

$56,033

- $58,033

$66,477 |10 YR Longevity

1,708.73

1,785:50

1,886.38

1,851.18

2,040.19

2,133.85

2,232.04

2,232.04

2,556.81 |Bi-Weekly Rate.

21.3591

22,3188

23.3288

24,2809

25.5024

268.6731

27.9005

27,9005

31.9601 |Hourly Rate

$45,127

B47.123

$49.226

$51,431

$53,745

$56,180

$58,733

$58,743

367,177 |18 YR Longevity

1,735.60

1,812,42

1,893.31

1.78.12

2.067.12

2,160.77

2,258.96

2,258.96

2,583.73 [Bi-Weekly Rate

21.6957

22.6553

23.6663

24,7264

25,8389

27,0086

28.2370

28.2370

32,2966 |Hourly Rate

$45 827

$47,823

$49,926

$52,131

354,445

$56,880

$68,433

$59,433

$67.877 |20 YR Longevity

1,762.58

1,839.35

1,820.23

2,005.04

2,094.04

2,187.69

2,285.88

2,285.88

2,610.65 [Br-Weekly Rate

22.0322

22,9918

24.0029

25.0830

. 26,1755

27.3462

28,6736

28.5736

32.8332 |Hourly Rate

$46 527

$48,523

$50,626

352,831

$655,145

$57,580

$60,133

$60,133

$68,577 |25 YR Longevity

1,789.50

1 866.27

1.947.15

2,031.96

2,120.96

2,214.62

2,312.81

2,312.81

2,637.58 |Bi-Weekiy Rate'

22,3608

23.3284

24.3384

25.38995

28.5120

27.6827

28.9101

289101

32.9697 |Hourly Rate

$47 227

$49,223

$51,326

$563,631

$55,845

$58,280

$60,833

$60,833

$68.277 |30 YR Longevity

1,816.42

1,883.19

1,574.08

2,058 88

214788

2,241.54

2,339.73

2,338.73

2.664.50 |Bi-Wewakly Rate.

22.7053

23.6649

24.6760

285.7361

26.8486

28,0192

29.2466

29,2466

33.3083 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC 1

Classification

Automaotive Mechanic |

Class
Cade

205

Step A

City of Rock lsland

Stap B

Step C

Step D

Step E

Step F

Effective Date: 09/30/2013

Step G

Appandix A

Low Marit High Merit
Range Range

$30,562

$32 171

£33,774

$35,308

$36,923

$38,611

$40,386

$40,386 | $46,261 [Annual Total

1,175.46

1,237.35

1,289.00

1,358.04

1,420.12

1,485.04

1,553.31

1,553.31 | 1,779.27 |Bi-Weekly Rate

14,6933

15,4668

16,2375

16.9755

17.7514

18.5630

19.4163

19.4163 | 22.2408 |Hourly Rate

$31,262

Baz, 871

$a4. 474

$36,009

$37.,623

338,311

541,086

$41.086 | $46.961 |5 YR Longevity

1,202.38

1,2684.27

1,325.92

1,384.96

1.447.04

1,511.98

1,580.23

1,580.23 | 1,806.19 |Bi-Weekly Rate

156.0298

15.8034

16.6740

17.3120

18.0880

18.8895

19.7529

197529 | 22 5774 |Hourly Rate

$31,962

$33,571

$35,174

$36,709

$38,323

$40,011

$41,786

$41,786 | $47.861 |10 YR Longevity

1,229.31

1,291.19

1,362.85

1,411.88

1,473.96

1.538.88

1,607.15

1,607.15 | 1,833.12 |Bi-Weekly Rate

15,3683

16,1399

16.9106

17.6486

18.4245

19.2361

20.0894

20.0894 | 22,9139 |Hourly Rate

$32,662

$34,271

$35,874

$37,400

$39,023

$40,711

$42,488

$42.485 | $48.361 [16 YR Longevity

1,256.23

1,318.12

1.379.77

1,438.81

1,500.88

1,565.81

1,634.08

1,634.08 | 1,850.04 |Bi-Weekly Rate

15.7029

16.4764

17.2471

17.9851

18.7611

19.5726

20,4260

20.4260 | 23.2505 [Houry Rate

$33,362

334,971

$36,574

$38,109

$30,723

541,411

$43.186

$43,186 | $49,061 |20 YR Longevity

1,283.15

1,345.04

1,406.689

1.465.73

1,527.81

1592.73

1,661.00

1,661.00 | 1,886.96 |Bi-Weekly Rate

16.0394

16.8130

17.6837

18.3216

19.0876

18,9091

20.7625

20.7625 | 23.5870 |Hourly Rate

$34,062

$35.671

$37,274

$38,800

$40,423

$42,111

$43,886

$43.886 | $49,761 |26 YR Longevity

1,310.08

1,371,896

1,433.82

1,492.65

1,554.73

1,6189.65

1,687.02

1,687.92 | 1,913.88 1Bi-Weekly Rate

16.3760

17.1495

17.9202

18.6582

19.4341

20.2457

21.0980

21.0990 | 23.9238 |Hourly Rate

$34,762

$36.371

$37.974

$38.509

41,123

$42,811

$44,586

$44 5868 | $50,461 |30 YR Longevity

1,337.00

1,398.88

1,450.54

1,519.68

1,581.65

1,646.58

1,714.85

1,714.85 | 1,940.81 {Bi-Weekly Rate

18.7125

17.4861

18,2567

16,9947

19,7707

20.5822

21,4356

21,4356 | 24.2601 {Hourly Rate




Maintenance/Craft Salary Scale City of Rock lsland Effective Date: 09/30/2013 Appendix A

Range Class Law Merit High Merit
Nummber  Classification Code Step A StepB  StepC StepD  StepE Step F Step G Range Range
MC 2 $32,171 | $33,774 | $35.300 | $36,823 | $38.811 | $40,386 | $42 251 | $42,251 | $48 422 |Annual Total

1,237,365 | 1,290.00 | 1,358.04 | 1,42012 | 1,485.04 | 1,653,317 | 1,625.04 | 1,625.04 | 1,862.38 |Bi-Weekly Rate

15.4668 | 16.2375 | 16.9755 | 17.7614 | 18.5630 | 19.4163 | 20.3140 | 20.3130 | 23.2788 |Hourly Rate

$32.871 | $34.474 | $36,009 | $37.623 [ $39.311 | $41.086 | $42.951 | $42951 | $45,122 |5 YR Longevity

1,964 27 | 132502 | 1,384.96 | 1447.04 | 1511.06 | 1,580.93 | 1.651.96 | 165106 | 1.889.31 |Bi-Weekly Rate

15.8034 { 16.5740 | 17.3120 | 18.0880 | 18.8985 | 19.7629 | 20.6495 | 20.6485 | 23.6163 |Hourly Rate

$33.571 1 $35174 | $36,709 | 538,323 [ $40.011 | $a41,786 | $43.651 | $43.651 | $49.822 10 YR Longavity

1,291.19 | 1,352.85 | 1411.88 | 1.473.96 [ 1538.88 | 1607.15 ] 1,678.688 | 1,678.88 ) 1,816.23 |Bi-Weekly Rata

16.1399 | 16.9106 | 17.8486 | 18.4245 | 19.2361 | 20.0894 | 20.9861 | 20.9861 | 23.9529 |Hourly Rate

$34,271 ] $36,874 | $37.409 | $30.023 | $40.711 | $42,486 | $44,351 | $44,351 | 350,522 |18 YR Longevity

131812 | 1,379.77 | 1,438.81 | 1,500.85 | 1,565.81 | 1634.08 | 1,705.81 | 1,705.81 { 1,943.15 |Bi-Weekly Rate

16.4764 | 17.2471 | 17.9859 | 16.7619 | 19.5726 | 20.4260 | 21.3226 | 21.3226 | 24.2894 [Hourly Rate

334,971 | $36,574 | $38,100 | $39,723 | $41.411 | $43 186 | $45051 | $45,051 | $51.222 |20 YR Longev!
134504 | 140669 | 148573 | 1.527.81 | 1.582.73 | 1,6681.00 [ 1,732.73 | 1,732.73 | 1,970.08 |Bi-Weakly Rate

16.8130 | 17.5837 | 18.3216 | 19.0976 | 19.5081 | 20.7625 | 21.6581 | 21.6591 | 24.6260 |Hourly Rate

$36,671 | $37,274 | $38.809 | $40.423 | $42.111 | 43,886 | $45,751 | $45,751 | $51,922 [26 YR Longevity

1,371.96 | 143362 | 149265 | 1554.73 | 1619.65 | 1687.02 | 1.750.65 | 1750.65 | 1,897.00 |Bi-Weekly Rate

17.1495 | 17.9202 | 18.6582 | 19.4341 | 20.2457 | 21.0980 | 21,8857 | 21,9857 | 24.9625 [Hourly Rate

$36,371 | $37,974 | $39.509 | $41,123 | $42.811 | $44 586 | $46.451 | $46.451 | $52 822 130 YR Longevity

1,398.88 | 1460.54 | 1,519.58 | 1,581.65 | 1,648.58 | 1,714.856 | 1,786.58 | 1,786.58 | 2,023.92 |Bi-VWaekly Rate

17.4861 | 18.2567 | 15.9647 | 18.7707 | 205822 | 21.4366 | 22.3322 | 22.3322 | 25.2990 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Nurnber

MC3

Cilasszification

Refuse Laborer

Automotive Parts Clark
Water Meter Reader

Class
Code

207
209
21

City of Rock Island

Step A

Step B

Step C

Step D

Effactive Date: 09/30/2013

Step E

Step F

Step G

Low Merit
Range

Appendix A

High Merit
Range

$33,774

$35,309

$36,923

$36 611

$40,386

$42,261

$44.210

$44,210

$50,688 |Annual Total

1,299.00

1,358.04

1,420.12

1,485.04

1,663.31

1,625.04

1,700.38

1,700.38

1,849.54 |Bi-Weakly Rate

18.2375

16.9755

17.7514

18,5630

19.4163

20.2130

21.2548

21.2548

243692 |Hourly Rate

$34,474

$36,008

$37,623

$39,311

$41,086

$42,951

$44,910

$44,810

$51,288 |8 YR Longavity

1,325.92

1,384,986

1,447.04

1,511.96

1,580.23

1,661.96

1.727.51

172701

1,976.46 |Bi-Waekly Rate

16.5740

17.3120

18.0880

18.8995

18,7529

20.6495

21.5913

21.5813

24,7058 |Hourly Rate

$35,174

$36,709

$38,323

$40,011

241,786

$43,651

$45.610

$45,610

$52,088_|10 YR Longevity

1,352.85

1.411 88

1,473.96

1,538.88

1,607.15

1,678.88

1,754.23

1,754.23

2003.38 |Bi-Weekly Rate

16.9108

17.8486

18.4245

19.2361

20.0894

20.9861

21.9279

21.9279

25.0423 IHourly Rate

$35,874

$£37,409

$30,023

$40,711

$42 488

$44 351

$46,310

$46 310

$52,788 |15 YR Longevity

1,378.77

1,438.81

1,500.88

1,565.81

1,634.08

1,706.81

1.781.15

1.781.15

2,030.31 |Bi-Weekly Rate:

17.2471

17.9851

18.7611

19.5726

20.4260

21.3226

22.2644

22.2644

25.3788 |Hourly Rate

336,574

$36.109

£30,723

541,411

$43,186

$45,051

$47,010

$47.010

552488 120 YR Longevity

1,406.69

1,465.73

1,627.81

1,592.73

1,661.00

1,732:73

1,808.08

1,808.08

17.5837

18.3216

18.0878

19.9091

20.7625

21,6591

22.6010

22,6010

2,057.23 |Bi-Waskly Rate
25.7154 |Houry Rate

$37,274

$38.808

$40,423

$42,111

$43,886

$45 751

$47,710

$47.710

$54,188 |26 YR Longaevity

1,433.62

1.482.65

1,554.73

1,619.65

1,687.82

1,759.65

1,835.00

1,835.00

2,084.15 |Bi-Weekly Rate

17.9202

18,6682

194341

20.2457

21.0990

21.9857

.22.9375

72,9375

26,0919 |Hourly Rate

$37,674

$39,509

$41,123

$42.811

$44, 586

$45,451

$48.410

$48 410

$54 688 |30 YR Lon

1,460.54

1,619.68

1,581.65

1,646.58

1,714.85

1,786.50

1,861.92

1,861.92

2.111.08 |Bi-Weakly Rate

18.2567

18.98947

19.7707

20.5822

21.4356

22,3322

23.2740

23,2740

28.3885 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Nurnber  Classification

MC 4 Wastewater Treatment Plant Operator |
Water Mater Repairar
Water Service Representative

Class
Code

215
217
219

City of Rock Ialand

Step A

Step B

Step C

Step D

Effective Date: 09/30/2013

Step E

Step F

Step G

Low Merit
Range

Appendix A

High Marit
Range

$35,309

$36,923

$38.611

$40,386

$42,251

$44 210

$46,261

$46,261

$53,065 JAnnual Total

1,358.04

1,420.12

1,485.04

1,553.31

1,625.04

1,700.38

1.779.27

1,779.27

2,040.86 |Bi-Weekly Rate

16.9755

17.7514

18.5630

18.4163

20.3130

21.2548

22,2408

22 2408

25.5120 |Hourly Rate -

336,009

$37,625

$39,311

$41,086

$42,951

$44,910

$46 961

$46,961

§53,765 |8 YR Longavity

1,384.96

1,447.04

1,511.96

1,580.23

1,651.96

1,727.31

1,806.19

1,806.19

2,067.88 |Bi-Weskly Rate

17.3120

18.0880

18.8995

19.7529

20.8495

21.5913

22.5774

22.5174

25,8486 |Hourly Rate

$36,700

538,323

$40,011

$41,786

$43,651

$45.810

$47.661

$47.661

$54,465 [10 YR Longevity

1,411.88

1,473.98

1,538.88

160715

167860

1,754.23

1,833.12

1,833.12

2,094.81 |Bi-Weekly Rate

17.6486

18.4245

19.2381

20.0804

20.9861

21.9279

22.9139

229139

26,1861 |Hourly Rate

$37,409

$39.023

$40.711

$42.486

$44,351

$46,210

48,361

$48,361

$55,165 [18 YR Longevity

1,438.81

1,500.88

1,565.81

1,634.08

1,705.81

1,781,185

1,860.04

1,860.04

2,121.73 |Bi-Weakly Rate

17.9851

18.7611

18.5726

20.4260

21.3226

22.2644

23.2505

23.2506

26.5216 [Hourly Rate

$38,109

$30/723

$41,411

$43.186

$45 051

47,010

$45,061

$49,061

$55,865 {20 YR Longevity

1,465.73

1,527.81

1,592.73

1,661.00

1,732.73

1,808.08

1,886.98

1,886.968

2,148,685 |Bi-Weekly Rate

18.3216

19.0976

19,9091

20,7625

21.65681

22.6010

23.5870

23.5870

26.8582 |Hourly Rate

$38,809

40,423

$42,111

$43 886

$45.751

$47,710

$49,761

$49,761

$56,565 |25 YR Longevity

1,492.65

1,654.73

1,619.85

1,687.92

1,758.63

1,835.00

191388

1,913.88

2,175,58 |Bi-Weekly Rate

18.6582

19.4341

20.2457

21.0980

21,9857 .

22,9375

23,9228

23,9236

27,1947 [Hourly Rate

$39 509

541,123

$42,811

$44,586

$46,451

$48.410

$50,461

$50,461

$57,265 |30 Yr Longevity

1,518.58

1,581,685

1,646.58

1.714.85

1,7686.56

1,861.92

1,840.81

1,940.81

2,202.50 |Bi-Weakly Rata

18.9947

19.7707

20.5822

21,4356

22,3322

23.2740

24,2601

24.26801

27.5313 {Hourly Rate




Maintenance/Craft Salary Scala

Range
Number

MC 5

Classification

Maintanance Worker |

Class
Code

223

Step A

City of Rock Island.

Step B

Step C

Step D

Step E

Step F

Effectlve Date: 09/30/2013

Step G

Low Merit
Range

High Merit

Range

Appendix A

$36,923

$38,611

$40,386

$42,261

$44,210

546,261

$48,422

$48.422

$55,567

Annual Total

1,420.12

1,485.04

1,553.31

1.625.04

1.700.38

1.779.27

1,862.38

1,862 38

213719

Bi-Weakly Rate

17.7614

18.5630

19.4163

20.3130

21.2548

22.2400

23.2798

23.2768

26.7148

Hourly Rate

$37.623

$39,311

$41,086

$£42 951

$44,910

$46,961

$49,122

$49,122

$56,267

§ YR Longevity

1,447.04

1,511.96

1,580.23

1,651.96

1,727.31

1,808.19

1,888.31

1,885.31

2,164.12

Bi-Weekly Rate

18.0880

18.8995

19,7529

20.6495

21,5913

325774

23.6163

23.6163

27.0514

Hourly Rate

$26,323

$40,011

$41,786

$43,651

$45,610

47,661

540,822

$49,822

$56,967

10 YR Longevity

1,473.96

1,538.28

1,607.15

1,678.88

1,754.23

1,833.12

1,916.23

1,916.23

2.191.04

Bi-Weekly Rate

18,4245

19.2361

20.0854

20.9861

21.9279

22,9139

23.9529

23.9529

27.3880

Hourly Rate

$39,023

$40,711

$42,485

$44,351

46,310

$48 361

$50,522

$50,522

£57.667

15 YR Longevity

1,500.88

1,566.81

1,634.08

1,705.81

1,781.15

1,860.04

1,243.15

1,843.15

2,217.96

Bi-Weekly Rate

18.7611

19.5726

20.4260

21,3226

22,2644

23.26505

24,2884

24.2884

27.7245

Hourly Rata

$38,723

$41,411

$43,186

$45,061

47,010

$49.061

$51,222

$561,222

$68,367

20 YR Longevity

1.527.81

1,592.73

1,661.00

1,732.73

1,808.08

1,886.96

1,870.08

1,970.08

2,244.88

Bi-Weekly Rate.

19.0978

19.9091

20.7625

21.6591

22.6010

23.5870

24.8280

24.6260

28.0611

Hourly Rate

$40,423

$42,111

$43.886

$45,751

$47.710

$44,761

$51,922

$51,022

$50,067

28 YR Longevity

1,664.73

1,619,865

1,687 92

1,759.65

1,835.00

1,913.88

1.597.00

1.997.00

2,271.81

Bi-Weekly Rate

19.4341

20.2457

21.0580

21,9957

22.9375

23.9238

24.9625

24,9625

28.3976

Hourly Rats

$41,123

$42. 811

$44,586

$46,451

$48.410

$50.461

$52,622

$52,622

$59,767

30 YR Longevity

1,581.65

1,645.58

1,714.85

1,786.58

1,861.92

1,940.81

2,023.92

2,023.92

2,298.73

Bi-Weekly Rate

19.7707

20.5822

21.4356

22,3322

23.2740

24,2601

25.20390

25.2990

28.7341

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC 6 Wastewater Treatment Plant Operator ||
Watar Treatment Plant Oparator

Class
Code

225
227

City of Rock Island

Step A

Sep B

Step C

Step D

Effective Dats: 09/30/2013

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$38.611

$40,386

342 251

$44 210

$46.261

$48,422

$50,688

$50,688

$58,183

Annual Total

1,485.04

1,563.31

1,625.04

1,700.38

1,778.27

1,862.38

1,849.54

1,949.54

2,237.81

Bi-Weekly Rate

18.5630

19,4163

20.3130

21.2548

22.2409

23.2798

24,3692

24,3802

27.9726

Haurly Rate

$38,311

$41,086

$42 651

$44 910

$46 961

$48 122

$51,388

$51,388

$58,883 |

6 YR Longevity

1,511.96

1,680.23

1,651.96

1,727.31

1,808.19

1,889.31

1,876.46

1,976,456

2,264.73

Bi-Weekly Rate

18.8995

19.7529

20.6495

21.6913

22 5774

23.6163

24.7058

24.7058

28.3091

Hourly Rate

$40,011

$41,788

$43,651

345,610

47,661

40 822

$52 088

$52.088

$59 583

10 YR Longevity

1,538.88

1,607,185

1,678.88

1,754.23

1,833.12

1,916.23

2,003.38

2,003.28

2,291.85

Bi-Weakly Rate

19,2361

20.0894

20.9861

71.9279

22.9139

23.9529

25.0423

250423

28.6457

Houry Rate

340,711

$42,486

$44,251

$48,310

$48,381

$50,522

$52,788

$52,788

$60,283

16 YR Longavity

1,565.81

1,634.08

1,705.81

1,781.1%

1,860.04

1,943.15

2.030.31

2,030.31

2,318.58

Bi-Waakly Rate

19 5726

20.4260

21.3226

22.2644

23.2505

24.2864

25.3788

25.3788

28.8822

Hourly Rate

41,411

$43,186

$45.051

$47.010

$49,061

$51,222

$53 488

$53.488

$60 983

20 YR Longevity

1592 73

1,6861.00

1,732.73

1,808.08

1,886.96

1,970.08

2.067.23

2,067.23

2,245.50

Bi-Weekly Rate

19.9091

20.7625

21.68591

22.6010

245870

246260

267154

25,7154

29.3188

Hourly Rate

$42,111

$43,888

$45,751

347,710

$49,761

$51,922

$54 188

$54,188

561,683

28 YR Lungnvity

1,619.65

1,687.92

1,769.65

1,835.00

1,913.88

1,997.00

2,084.15

2,084.15

2372.42

Bi-Weekly Ratg

20.2457

21,0990

21,9957

22.9375

23.9236

24.9625

26.0518

26.0519

29.6653

Houry Rate

342 811

$44 586

546,451

$48 410

$50,461

$52,622

$54 808

$54,888

$62,383

30 YR Longevity

1,848.58

1,714.85

1,788.58

1,861.92

1,840.81

2,023.62

2,111.08

2111.08

2,3949.35

Bi-Waekly Rata

20.5822

21,4356

22,3322

23.2740

24.2601

252990

26.3885

26,3885

29.9918

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number  Classification

MC 7 Sludge Treatment Plant Operator
Building Maintenance Engineer
Equipment Operator
Refuse Collector
Maintenance Warker |l

Class
Conde

228
23
233
236
239

Clty of Rock Island

Step A

Step B

Step C

Step D

Effactiva Date: 09/30/2013

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appandix A

$40,386

$42,251 -

$44.210

$46.261

$48 422

$50,688

$53,065

$53,065

$60,840

Annual Total

1,653.31

1,625.04

1,700.38

1,772.27

1,862,38

1,849.54

2.040.96

2,040 56

2,343.85

Bi-Weekly Rate

19.4163

20.3130

21,2548

22,2409

23.2798

24,2692

25.5120

25,5120

26.2981

Hourly Rate

$41.086

$42,951

44,910

$46,961

$49 122

£51.388

$53,765

$53,765

1,580.23

1,651.96

1,727.31

1,806.19

1,889.31

1,978.46

2,087.88

2,067.68

$61,640 |5 YR Longevity
2,370.77 |Bi—Wﬂakly Rate

19.7529

20.5495

21.5913

22.5774

23.6163

24 7058

25,8486

25.8486

29,6346

iHourly Rats

41,786

$43,651

$45810

$47.661

$49,822

$52,088

$54,465

$54 485

$62 340

10 YR Longevity

1,807.15

1,678.88

1.754.23

1,833.12

1.916.23

200338

4,094.81

2,094.81

2,397.69

Bi-Waakly Rate

20.0894

20,9861

21.9279

22.9139

23.9528

25,0423

26,1851

26.1851

799712

Hourly Rate

£42 486

$44 351

$46,310

$48,361

$50,522

$52,788

$55,165

$55, 165

$63,040

15 YR Longavity

1,634.08

1,705.81

1,781.15

1,860.04

1,943.15

2,030.31

2,121.73

2,121.73

2,424.62

Bi-Waakly Rate

20.4260

21.3226

22.2644

23.2505

24.28%4

25 3768

26.5216

26.5216

30.3077

Hourly Rate

$43,186

$45,061

$47.010

$49,081

$51,222

$53,488

§55 BAS

556 865

$63,740

20 YR Longevity

1,661.00

1,732.73

1.808.08

1,886.96

1,870.08

2,067.23

2,148.65

2 148.65

2,451.54

Bl-Weekly Rate

20.7625

21.8591

226010

23,5870

24.6260

25.7154

26.8582

26.8582

20.6442

Hourly Rata

$43 888

$45 751

$47.710

$49,761

$51,922

$34.188

$56,565

556, 565

$64,440

25 YR Longevity

1,687.92

1,759.65

1,835.00

1,913.88

1,887.00

2,084.15

2.175.58

2175.58

2.478.46

21.0990

71.9957

229375

23.9236

24,9625

26.0619

27.1947

27.1947

20.9808

Bi-Weekly Rate
Hourly Rate

$44,586

$46,451

48 410

$50,461

§52,622

$54 883

£57.265

$57,265

$65,140

30 YR Longevity

1,714.85

1,786.58

1,861.92

1,940.81

2,023.92

2,111.08

2,202.50

2,202.50

2,505.38

Bi-Weekly Rate

21.4356

22,3322

23.2740

242601

25,2940

26,3885

27.5313

27.5313

31,3173

Hourly Rate




Maintsnance/Craft Salary Scale

Range
Number  Classification

MC 8 Mairtenanca Electrician
Maintenance Mechanic
Automotive Mechanic
Aute Body Mechanic
Marina Yard Worker

Class
Code

235
237
229
230
238

City of Rock lstand

Step A

Step B

Step C

Step D

Effactive Date; 09/30/2013

Step E

Step F

Step G

Low Merit
Range

Appendix A

High Merit
Range

542,251

344,210

546,261

$48,422

$50.688

$63,065

$55,567

$56,567

$63,834 |Annual Total

1,625.04

1,700.38

1,779.27

1,862.38

1,949.54

2040.96

213719

213719

2,455.15 |EBi-Weekly Rate

20.3130

21.25648

22.2409

23.2798

24.3682

25.5120

26.7148

26.7149

30.6894 [Hourly Rate

$42,951

$44.910

$46,961

$4g.122

$51,388

$53,765

$56,267

$56,287

$64,534 |5 YR Longevity

1,651.96

1,727.31

1,806.18

1,888.31

1,076.46

2,067.88

2,164.12

2.164.12

2,482.08 |Bi-Weekly Rate

20.6495

21.5913

925774

23.6163

24,7055

25.8488

27.0514

27 0514

$43,651

$45.610

$47.661

$40,822

$52,088

$54.465

$56,967

$56.967

31,0260 |Hourly Rate
$65,234 |10 YR Longavity

1,678.88

1,754,223

1,833.12

1,916.23

2,003.38

208481

2.191.04

2191.04

2 608,00 |Bi-Weekly Rate

20.98681

21.9279

22,9139

23.9520

- 26,0423

26.1851

27.3880

27.3880

31.3625 |Houdy Rate

$£44,351

$45,310

$48,361

$50,522

$52,788

$55,165

$57.667

$57.667

$65,934 118 YR Longav

1.705.81

1,761.15

1,860.04

1,943.15

2,030.31

- 2,121.73

2,217.96

2,217.96

2,535.92 |Bi-Waskly Rate

21,3226

222644

23.2505

24,2804

26.3788

26.5216

27.7245

27,7245

31.6990 |Hourly Rate .

$45,051

$47,010

48,081

$51,222

$53,488

$65,8685

$58,387

§58,387

$66,634 |20 YR Longevity

1,732.73

1,808.08

1,886.98

1,970.08

2,067.23

2,148.65

2,244.88

2,244.88

2,562.85 |Bi-Waekly Rate

21.6591

22,6010

23.5870

24.6260

26.7154

26.8582

28.0611

28.0611

32.0356 |Hourly Rate

$45,751

$47.710

$49 761

$51,922

$54 188

$56,585

$59,067

$59,067

$67,334_|28 YR Longevity

1,759.65

1,835.00

1,913.88

1,887.00

2,084.15

2,175.58

2,271.81

2,271.81

2,580.77 |Bi-Weekly Rate

21.9957

22,9375

23.9236

24.9625

26.0519

27.1947

28.3976

28.3976

32.3721 |Hourly Rate -

$46,451

$48,410

550,461

$52,622

$54,588

$57,265

$50,767

$50,767

$68,034 |30 YR Longevity

1,786,58

1,861.92

1,040.81

2,023.92

2.111.08

2.202.50

2,298.73

2.298.73

2 616.69 |Bi-Weekly Rate

22,3322

23.2740

24.26801

25.2990

26,2885

27.5313

28.7341

28.731

32.7087 |Hourly Rate




Maintenance/Craft Salary Scale

Range:
Number Classification

MC 9 Lead Automotive Mechanic
Lead Electrician
Maintenance Crew Leader

Class
Code

24
242
243

City of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 09/30/2013

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$44 210

546,261

$48,422

$50,688

$53,065

§55 567

$58,180

$58,180

$56,867

Annual Total

1,700.38

1,779.27

1,862.38

1,949.54

2.040.96

2,137.1%

2,238.08

2 238.08

2,571,681

Bi-Weekly Rate

21.2548

22.2408

23.2798

24,3692

25.5120

26.7149

27.9760

27.9760

32.1476

Hourly Rate

$44 910

546,861

$49,122

$51,388

$53,765

$56,267

358,890

$58,800

$67.567

5 YR Longavity

1,727.31

1,808.19

1,888.31

1.976.46

2,067.88

2,164.12

2,265.00

2,285.00

2.508.73 |

Bi-Weekly Rate

21.5913

22.5774

23.6163

24,7058

25.8486

27.0514

28.3125

28.3125

32.4841

Houry Rate -

45,610

547,661

$49.822

$52 088

$54,465

$56,967

$58,590

$59,590

$E68,267

10 YR L.ongevity

1,754.23

1,833.12

1,916.23

2,003.38

2,094.81

2.191.04

2,291.92

2,281.92

2,825.65

Bi-Weekly Rate

21.9279

22.9139

23.9524

25.0423

26.1851

27.3880

28.8400

28.6490

32.8207

Hourly Rate

$46,310

548,361

$50,522

$52,788

$55,165

$57,667

$60,290

$60,290

$68.967

18 YR Longevity

1,781.15

1,8680.04

1,943.15

2,030.31

212173

2.217.96

2,318.85

2,318.85

2,6852.58

Bi-Weekly Rate

22,2644

23.2505

24,2894

25.3788

26.5216

27.7245

28.8856

28.9856

33,1572

Hourly Rata

47,010

40,061

$51,222

$53,488

$565,865

$58,367

$20,990

$60,890

569,667

20 YR Longevity

1,808.08

1,686.96

1,970.08

2.067.93

2,148.65

2,244.88

2,345.77

2,345.77

2,679.50

Bi-Weekly Rate

226010

23.5870

24.6260

25.7154

28,8582

28.0611

2893221

293221

33.4938

Hourly Rate

$47,710

$49,761

$51,922

$54 188

$56,565

$59,067

$61,690.

$61,690

$70,367

28 YR Longavity

1,835.00

1.913.88

1,997.00

2084.15

217558

2 27181

2,372,649

2,372.69

2,706.42

Bi-Weekly Rate

229375

239236

24.9625

26.0519

27.1947

28,3976

25.6587

29 6587

33.8303

Hourly Rate

$48.410

50,461

$52 622

$54 688

$57,265

$59,767

$62,380

$62,300

$71,087

30 YR Longavi

1,861.92

1,940.81

2,023.92

2,111.08

2 202.50

2,298.73

2,399.62

2,394.62

2,733.35

Bi-Waekly Rate

23,2740

24,2601

25,2990

26,3885

27.5313

28.7341

29.9952

20.9952

34.1668

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number

MC 1

Classification

Automaotive Mechanic |

Class
Code

206

City of Rock Island

Step A

Step B

Step C

Step D

Step E

Step F

Effective Date: 09/29/2014

Step G

Low Marit High Merit

Range

Range

Appendix A

$31.475

$33.138

34,787

$36,388

$368,031

$39,769

$41,598

$41,598

$47.649

Annual Total

1.210.73

127446

1,337 .96

1.398.77

1,462.73

1,529.58

1,590 42

1,598.92

1,832.65

Bi-Weakly Rate

15.1341

15.9308

16.7245

17.4846

18.2841

18.1197

19.9990

18.8950

22,9082

Hourly Rate

$32,179

$33,836

| $35,487

$37.068

$38.731

$40,469

$42,208

$42,268

$48,3449

|5 YR Longevity

1,237.65

1,301.38

1,364.88

1,425.69

1,489.63

1,556.50

1,626.85

1,626.85

1,859.58

Bi-Weekly Rate

15.4707

16.2673

17.0611

17.8212

18.6207

19.4563

20.3356

20.3356

23,2447

Hourly Rate

$32,879

$34,536

$36.187

$37.768

$39,431

$41,168

$42,098

$42,988

$48.048

10 YR Longevity

1,264.58

1,328. 31

1,391.81

1,4562.62

1,5616.58

15.6072

16.6038

17.3978

18.1577

18.9572

1,683.42

1,66377

1,663.77

1,886.50

Bi-Weskly Rate

19.7928

20.6721

20.6721

23.5813

Hourly Rate

$33.578

$365,236

$36,887

$38,468

$40,131

$41,868

$43,698

$43.698

$49,749

16 YR Longevity

1,201.50

1,3565.23

1,418.73

1,479.54

1,543.50

1,610.35

1,680.69

1,880.69

1,913.42

Bi-Weaekly Rata

16.1438

16.9404

17.7341

18.4842

19.2838

20.1293

21.0087

21.0087

23.9178

Hourly Rate

$34,279

$35,936

$37,587

$39,168

$40,831

$42 569

$44 398

44,368

$£50 449

20 YR Longevity

1,318.42

1,382.15

1,445 65

1,508.48

1,570.42

1,637.27

1,707.62

1.707.62

1,840.35

[8i-Weekly Rate

16.4803

17.2769

18.0707

18.8308

19.6303

20.4659

21.3452

21.3452

24.2543

jHourly Rate

$34,979

$36,636

538,287

539,868

$41.51

$41.269

£45 098

$45,008

$51.149

26 YR Longevity

1,345 35

_1,400.08

1,472.58

1,533.38

1,597.35

1,6684.18

1,734.54

1,734.54

1,987.27

Bi-Wesakly Rate

16.8188

17.8135

18.4072

19.1673

19.9668

20.8024

21.6817

21.6817

24,5909

Hourly Rate

$35,679

$37.336

$38.887

$40,568

$42.231

$43.869

$45,798

$45,798

§51 849

30 YR Longev

1,372.27

1,436.00

1,499.50

1,560.31

1,624.27

1,691.12

1,761.46

1,781,468

1,984.18

Bi-Weekly Rate

[17.1534

17.9500

15,7458

19.5038

20.3034

21.1389

22.0183

22.0183

24.09274

Houry Rate




Maintenance/Craft Salary Scale City of Rock laland Effective Date: 09/28/2014 Appendix A

Range Class Low Marit High Merit
Number  Classification Code StkepA StepB StepC StepD  StepE StepF Step G Range Range
MG 2 $33,136 | $34,787 | $36,368 | $38.031 | $39.760 | $41,598 | $43,510 | $43.519 | $49.875 [Annual Total

1,274.48 | 1,337.96 | 1,398.77 | 1.462.73 | 1,520.58 | 1,599.92 | 1,673.81 | 1,673.81 1,618.27 |Bi-Waakly Rate

15.9308 | 16.7245 | 174845 | 18,2841 | 19.1197 | 15.8980 | 20.9226 | 20.9226 | 23.9784 |Hourly Rate .

$33,836 | $35.487 | $37,068 | §38,731 | $40,460 | $42.208 | $44.219 | $44,219 | $50,575 [6 YR Longevity
1.301.38 | 1,364.88 | 142569 | 1.485.65 | 1.556.50 | 1.626.85 | 1.700.73 | 1,700.73 | 1,945.19 |Bi-Waekly Rata

18.2673 | 17.0611 | 17.8212 | 18,6207 | 19.4563 | 20.3356 | 21.2561 | 21.2591 | 24,3149 Hourly Rate .

$34,536 | $36,187 | $37.768 | $39,431 | $41.169 | $42.998 | $44,919 [ $44,919 | $51,275 14 YR Longavity

132831 f 139181 | 1,452.62 | 1,516.58 | 1,583.42 | 16563.77 | 1,727.65 | 1,727.85 | 1,972.12 |Bi-Weekly Rate

16.6038 | 17.3976 | 16.1577 | 189572 | 19.7928 | 20.6721 | 21.5857 | 21.5057 | 24.8514 |Hourly Rate .

$35236 | $36.887 | $38.468 | 340,131 | 541866 | $43668 | 345619 | $45619 | $51.875 |15 YR Longavity

1,355.23 | 1,416.73 | 1,479.54 | 1,543.50 | 1.610.35 | 1,680.89 | 1,754.56 | 1,754.56 | 1,999.04 Bi-Weekly Rate
16.8404 | 17.7341 | 18.4942 | 19.2938 | 201203 | 21.0087 | 21.9322 | 21.8322 | 24.9880 |Hourly Rate

$35036 | $37.587 | $30.168 | $40.831 | $42,569 | $44,308 | $48,319 | $482319 | $52675 |20 YR Longevity

1,382,15 [ 1,445.65 | 1,506.46 [ 1,570.42 | 1,637.97 | 1.707.62 | 1,781.50 | 1,781.50 | 2,025.96 |Bi-Weakly Rate

17.2769 | 18.0707 | 18.8308 | 19.6303 | 20.4650 | 21.3452 | 222688 | 222688 | 25.3245 |Houry Rate

$36,636 | $38,287 | $39.868 | $41,531 | $43.260 | $45,098 | 547,019 | $47,019 | $53,375 |26 YR Longavity

1.409.08 [ 1472.58 | 1,533.38 | 1,597.35 | 1,664.19 | 1,734.54 | 1,808.42 | 1,808.42 [ 2 052,88 |Bi-Weekly Rate

17.6135 | 18.4072 | 18.1673 | 19.9668 | 70.8024 | 21,6817 | 22.6053 | 22.6053 | 25.6811 |Hourly Rafe

| $37,336 | $38,087 | $40,568 | $42,231 | $43,069 | $45,708 | $47.719 | $47.710 | $54,075 |30 YR Longevity

1,436.00 | 1,499.50 | 1.560.31 | 1,624.27 | 1691.12 | 1,761.46 | 1,835.35 | 1,835.35 | 2 079.81 |Bi-Waakly Rate

17.8500 | 18.7428 | 19.5038 | 20.3034 | 21.1389 | 220183 | 22.9418 | 22.9418 | 25.9876 |Hourly Rate




Maintenance/Craft Salary Scale

Range
Number  Classification

MC 3 Refuse Laborer
Automative Parts Clerk
Water Meter Reader

Class
Code

207
209
211

City of Rock Island

Step A

Step B

Step C

Step D

Effectlve Date: 09/29/2014

StepE

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$34.787

$36,368

$38,031

$39,769

$41,598

$43,519

$45,536

$45,636

$52,200

Annual Total

1,337 .96

1.598.77

1,462.73

1,529.58

1,588 92

1.673.81

1,751.38

1,751.38

2,008.04

Bi-Weekly Rate

18.7245

17.4846

18.2841

19.1197

19.9950

20.9228

21.8923

21.8923

25.1005

Hourly Rate

$36.487

$37.068

$38,731

$40,469

$42,288

$44.219

$46 238

$46,238

$52 508

& YR Longavity

1,364.88

1,426.69

1,480.65

1,556.50

1,626.85

1,700.73

1,778.31

1,778.31

2.034.96

Bi-Weekly Rate

17.0611

17.8212

18.6207

19.4563

20,3356

21.25691

22,2288

22,2288

25.4370

Hourly Rate

$36,187

$37,768

$39.431

$41,169

$42,908

$44.819

$46.938

$46,936

$53.609

10 YR Longevity

1,391.81

1,452.82

1,516.58

1,583.42

1,653.77

1,727.85

1,805.23

1,805.23

2 061.88

Bi-Weekly Rata

17,3676

18.1577

18,9572

19,7628

20.6721

21.5957

22.5854

22,5654

25.7738

Hourly Rate

$36,857

$38,468

$40,131

$41,869

$43.608

$45.619

$47 636

$47 636

354,200

16 YR Longevity

1416.73

1.470.54

1,543.50

1,610.35

1,680.69

1,754.58

1,832.15

1,832.15

2,086.81

Bl-Weekly Rate

17,7341

18,4942

19.2938

20,1263

21.0087

21.9322

22.9019

22.9019

26.1101

Hourly Rate

$37.587

$39,168

$40,831

$42,569

$44,398

$46,218

§48,33¢

$48.336

$55,009

20 YR Longevity

1,445 65

1,506.46

157042

1637.27

1,707.62

1,781.50

1,850.08

1,850.08

2,115.73

Bi-Weekly Rate

18.0707

18.8308

19.6303

20.4859

21.3452

22,2688

23.2385

23.2385

26,4466

$348,287

$39,868

$41,531

$43,268

$45 098

$47,019

49,036

$48,036

$55,709

Hourly Rate -

28 YR Longevity

1,472.58

1,533.38

1,687.35

1,664.19

1,734.54

1,808.42

1,886.00

1,886.00

2,142.65

Bi-Weekly Rate

18,4072

191673

19,9668

20.8024

216817

22.6053

23.5750

235750

26.7832

Hourly Rate

$38 987

$40 568

$42 231

$43.989

$45,798

$47.719

545 796

$40.736

$56,409

30 YR Longavity

1,498.50

1,5680.31

1,624.27

1,891.12

1,781.48

1,835,365

1,912,92

1,812.92

2,169.58

Bi-Weeakly Rate

18,7438

19.5038

20.3034

21,1389

22.0183

22,9418

23.9115

27,1197

Hourly Rate

23.91_15




Maintenance/Graft Salary Scale

Range
Number  Classification

MC 4 Wastewater Treatment Plant Opearator |
Water Mater Repairer
Water Service Representative

Class

Code

215
217
219

City of Rock Island

Step A

Step B

Step C

Step D

Effactive Data: 09/29/2014

Step E

Step F

Step G

Low Merit
Range

High Merit
Range

Appendix A

$36,368

$38,031

$39,768

$41.598

$43519

45 536

§47,648

$47.645

$54 857

Annual Total

1,398.77

1,462.73

1,628.58

1,689.92

1.673.81

1,751.38

1,832,665

1,832.65

2,102.19

Bi-Weekly Rate

17.4846

18.2841

19.1197

19,9990

20.9226

21.8923

22,9082

22,9082

26.2774

Hourly Rate

$37,068

$38.731

$40,469

$42.2598

$44 2149

$468.236

$48 349

48,348

$65,357

5 YR Longevity

1,425 64

1,489 85

1,556.50

1,626.85

1,700.73

1,778.31

1,859.58

1,860.58

2,128.12

Bi-Weekly Rate

17.8212

18.8207

18.4583

20,3356

21.2591

22.2288

43,2447

23,2447

26.6138

Hourly Rate

$37.768

$39,441

$41,169

$42.998

$44 919

$46,936

$49,049

$49,049

$56,057

10 YR Longevity

1,452.62

1,516.58

1,583.42

1,6563.77

1,727.65

1,805.23

1,886.50

1,886.50

2,166.04

Bi-Wesakly Rate

18.1577

18.9572

13,7928

206721

21,5057

22.5654

23.5813

23.5813

28,2505

Hourly Rate

$38,468

$40,131

$41.8689

$43 688

$45,618

47,636

$40,748

$40,748

$56,757

15 YR Longevity

1 479.54

1,543.50

1,610,385

1,6880.69

1,754.58

1,832,115

1,813.42

1,913 42

2182.96

Bl-Weekly Rate

15.4542

19.2038

20.1293

21.0087

21.8322

22.8019

23.9178

23.9178

27.2870

Hourly Rata

$39,168

$40 831

$42 569

$44.398

$46,318

$48,336

$50,440

$50,449

$57.457

20 YR Longevity

1,506.45

1,670.42

1,837.27

1,707.62

1,781.50

1.856.08

1,840.35

1,.840.35

2,209.88.

Bi-Weekly Rate

18.8208

18.6303

20.4659

21.3452

22.2608

23.2385

24 2543

24.2543

27.6236

Hourly Rate

$39,068

$41,531

$43 269

$45.098

$47,019

$40,038

$51,148

$51,148

$58,157

26 YR Longevity

1,533.38

1,5897.35

1,864.19

1,734.54

1,808.42

1,886.00

1,967.27

1,967 27

2,236.81

Ei-Weakly Rate

18.1673

18.9668

20.8024

21.6817

22.6053

23.5750

24.5808

24,5909

27.9801

Hourly Rate

$40,568

$42,231

$43,969

$45,798

47,719

$49,738

$51,840

$51,849

$58,857 |

30 Yr Longevity

1,560.31

1.624.27

1,691.12

1,761.46

1,835.35

1,912.92

1,994.19

1,994.19

226373

Bi-Weekly Rate

19.5038

20,3034

21,1389

22.0183

22,9418

239115

24,0274

24,9274

28.26668

Hourly Rate




Maintanance/Craft Salary Scale

Range
Number

MC 5

Classification

Maintenance Worker |

Class
Code

223

Step A

City of Rock lsland

Step B

Step C

Step D

Step E

Step F

Effectlve Date: 08/29/2014

Step 5

Low Merit
Range

Appendix A

High Merit
Range

§38.031

$39,769

541,588

$43.618

$45,536

$47,649

$490.875

348,875

§57,254 |Annual Total

1,462.73

1,520.58

1,669.92

1,673.81

1.751.58

1,832.65

1,918.27

1,918.27

2,201.21 |Bi-Weekly Rate

18.2841

19. 197

19,9990

20,9226

21.8923

22.9082

23.9784

23.9764

27.5183 |Hourly Rate

$38,731

$40,469

$42 298

$44.219

$46,236

$48,346

350,575

$60,575

$57,934 |5 YR Longevity

1,489.65

1,556.50

1,628.85

1,700.73

1,778.31

1,869.58

1,845.19

1,045.19

222823 |Bi-Weeakly Rate

18.6207

19,4563

20.3356

21.2531

22.2288

23.2447

24.3148

24.3149

27.8528 |Hourly Rate

§39,431

$41.168

$42,998

$44,919

$46,536

$49.049

$51,275

$51.275

$58.634 |10 YR Longevity

1,516,568

1,583.42

1,653.77

1,727.65

1,805.23

1,888.50

1,872.12

1,972.12

2,255.15 |Bi-Weekly Rate

18,9572

19,7928

206721

21,5957

22,5654

23.5813

24.6514

24.6514

28.1894 [Hourly Rate

$40,131

$41,869

$43 698

$45.6819

$47,636

549,749

$51.875

$51,975

$59.334 |18 YR Longavity

1,543,650

1,610.35

1,680.69

1,754.58

1,832,185

1,913.42

1,999.04

1,999.04

2,282.08 |Bi-Weekly Rate

19.2938

20.1293

21.0087

21.9322

22.8018

23.9178

24.9880

24.8880

28,5260 |Hourly Rate

$40,831

$42 569

$44 398

846,319

$48,338

$50.449

$52 675

$62.675

560,034 120 YR Longsvity

1,570.42

1,637.27

1,707.62

1,781.50

1,850.08

1,840.35

2,025.86

2,025.96

2,309.00 |Bi-Weekly Rate

19.6303

20.4659

21.34562

22,2688

23.2385

24.2543

25.3245

25,3245

26.8625 |Hourly Rate

$41,531

$43,269

$45,008

$47.019

$49.036

$51.149

$53,375

$53,375

$60,734 |26 YR Longevity

1,697.35

1,664.19

1.754.54

1,808.42

1,886.00

1,967.27

2,052.88

2052 88

2,335.92 |Bi-Weekly Rate

19,9668

20.8024

21.68817

22,8083

23.5750

24.5909

25.8811

25.6611

29.1990 {Hourly Rate

$42,231

$43,864

$45,798

47,719

$49,736

$51,840

$54,075

$54,075

$61,434 130 YR Longevity

162427

1,601.12

1,761.46

1,836.35

1,912.92

1,964.19

2,079.81

2,078.81

2,362.85 |Ei-Weekly Rate

20.3034

21.1389

22.0183

22.9418

23.9115

24.9274

25.9976

25.9976

29.5358 |[Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC & Wastewater Treatment Plant Operator Il
Water Treatment Plant Operator

Clags
Code

225
227

Clty of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 09/29/2014

Step E

Step F

Step G

Low Marit
Range

Appendix A

High Merit
Rangs

$36,769

$41,508

$43,519

$45 536

F47 649

340,875

$52,209

$52,209

$55,928 |Annual Total

1,529.58

1,599.92

1,673.81

1,751.38

1,832.65

1,918.27

2,008.04

2,008.04

2,304.92 [Ei-Weekly Rate

19.1197

19.9990

20.9226

21.8923

22.9082

23.9754

25,1005

25.1005

28.8115 [Haurly Rate

$40.469

$42,295

$44.218

$46,238

48,349

$50,575

$52,900

$52.008

$60.628 [5 YR Longevity

1,556.50

1,626.85

1,700.73

1,778.31

1,850.58

1,845.19

2,034.68

2,034.96

2,331.85 |Bi-Weekly Rate

19.45683

20,3356

21.2591

22 2288

23.2447

24,3144

26,4370

25.4370

29.1481 [Hourly Rate

$41,169

$42,998

$44,919

$46.938

$49.049

$51,275

$53,609

$53,609

$61,328 |10 YR Longevity

1,583.42

1,653.77

1,727 .65

1,805.23

1,886.50

1,972.12

2,061.88

2,0681.88

2,358.77 |Bi-Weekly Rate

19.7928

20.6721

21,5957

22.5854

23.5813

24.6514

25.7736

25.7736

20.4846 |Hourly Rate |

$£41 889

$43 698

$45,619

$47 636

$49,749

$51,975

$54,308

$54,308

$62,028 |18 YR Longevity

1,610.35

1,680.69

1,764.58

1,632.15

1,913.42

1,999.04

2,088 81

2,085 81

2,385.69 |Bi-Weekly Rate

20.1203

21,0087

21,9322

22.9019

23.89178

24.9880

26.1101

_26.1101

29.8212 |Hourly Rate

$42 569

$44,368

$46.319

$48,336

$50,449

$52,675

$55,009

$55,008

$62,728 120 YR Longevity

1,637.27

1,707.62

1,781.50

1,659.08

1,840.35

2,025 96

2.115.73

2,115.73

2.412.62 |Bi-Weekly Rate

20.4659

21,3452

22,2888

23.2385

24,2543

25.3245

26.4466

26 4466

30,1677 |Hourly Rate

$43,269

$45,098

$47,018

$49 036

$£51,148

$53,375

$55,709

55 700

$63,428 |28 YR Longevity

1,664 19

1.734.54

1,808.42

1,886.00

1,967.27

2,052.88

2,142.65

2,142.65

2,435.54 |Bl-Weeakly Rate

20.8024

21.68817

22.6053

73.5750

24,5909

25.6611

26,7832

26.7832

30.4942 |Hourly Rate .

$43,664

$45.7898

$47.719

$49,736

$51,848

$54,075

$56,408

$56.409

$64.126_|30 YR Longevity

1,601.12

1.761.46

1,835.35

1,912.92

1,994,149

2,079.81

2,169.58

2,169.58

2,468.46 |Bi-Weekly Rate

21.1383 .

22.0183

22,9418

23.9115

24,9274

25.9976

27.1197

271197

30.8308 |Hourly Rate




Maintenanca/Craft Salary Scale

Range
Number  Classification

MC 7 Sludge Treatrment Plant Oparator
Building Maintenance Engineer
Equipment Operator
Reafuga Collector
Maintenance Worker i

Clags
Code

228
23
233
236
239

City of Rock Island

Step A

Step B

Step C

Step D

Effective Date: 089/29/2014

StepE

Step F

Step G

Low Merit
Range

High Merit

Range

Appendix A

$41,588

$43,519

$45,536

$47,640

$48,875

$52,209

$54,657

$54 657

562 768

Annual Total

1,589.92

1.673.81

1,751,38

1,832.65

1.918.27

2,008.04

2,102.19

2,102.19

2,414.18

Bi-Weekly Rate

19.9620

20,9226

21.8923

22.9082

23.9764

25,1005

26.2774

26,2774

30.1769

Hourly Rate

$42,298

$44.219

$46.236

$46.240

$50,575

$52,900

$55,357

§55,357

$61,458

5 YR Longevity

1,626.85

1,700.73

1,778. 31

1,850.58

1,945.19

2,034.96

2,129.12

2,128.12

2.441.08

Bl-Weekly Rats

20.3356

21.2561

222788

232447

24,3149

25.4370

26.6133

26.6138

30.5135

Hourly Rate

$42,098

$44,919

$46 038

$49 049

$51.275

£53 6805

$56 057

356,057

564,168

10 YR Longevity

1,663.77

1,727.65

1,806,23

1,886.50

1.972.12

2,061.88

2,156.04

2,156.04

2,468.00

Bi-Weekly Rate

20,6721

21.5957

22,5654

23.5813

24.6514

25.7736

26.9505

26,9505

30.8500

Hourly Rate

$43,698

$45.619

347,636

$49,748

$51,875

$54,308

$56,757

$56,757

$54,8688

15 YR Longevity

1,680.69

1,754.58

1,832.15

1,913.42

1,9899.04

2,088.81

2,182 96

2182.96

2,494 92

Bi-Weakly Rate

21.0087

21.9322

22,9019

23.9178

24.9880

26.1101

27.2870

27,2870

$44, 398

$46,319

§48 336

350,449

852,675

$55,008

§57.457

-$57,457

31,1865

Hourly Rate

§65,568

20 YR Longevity

1,707.62

1,781.50

1,858.08

1,840.35

2,025.96

2115.73

2,209.88

2,209.88

252185

Bi-Weekly Rate

21.3452

22,2688

23.2385

24.2543

25.3245

26.4486

27.6236

27.68236

31.5231

Hourly Rate

$45,098

$47,019

$49.036

$51,149

$53,375

$565,708

$58,157

$58,157

$66,268

26 YR Longevity

1,734.54

1,808.42

1,886.00

1,967.27

2,052.88

2,142.65

2,236.81

2,236.81

2,548.77

Bi-Weekly Rate

21.6817

22 8053

23.5750

24.5009

25.66811

26.7632

27 9601

27.9601

31.8596

Hourly Rate -

| $45,768

347,719

$49.736

$51,849

354,075

-$56,409

§58,857

$58,857

$66,068

30 YR Longevity

1,761.46

1,835.36

1,912.92

1,964.19

2.079.81

2,169.58

2,263.13

2,263.73

2.575.60

Bi-Weekly Rate

22.0183 -

22.9418

23.9115

24,9274

25,9976

27.1197

28.2866

28,2968

32,1962

Hourly Rate




Maintenance/Craft Salary Scale

Range
Numbar  Classification

MC 8 Maintenance Electrician
Maintenance Mechanic
Automotive Mechanic
Auto Body Mechanic
Marina Yard Worker

Class
Code

235
237
229
230
238

City of Rock lsland

Step A

Step B

Step ©

Step D

Effective Date: 09/29/2014

Step E

Step F

Step G

Low Merit
Range

High Merit

Ranga

Appendix A

$43,519

$45,536

$47,648

$49,875

$62,209

$54,657

557 204

$57.234

$65,748

Annual Total

1,673.81

1,751.38

1,832.65

1,918 27

2,008.04

2,102.19

2,201. 1

2,201.31

2,528.81

Bi-Weekly Rate

20.9226

21.8923

22,9082

23.9784

25.1005

26.2774

27.5163

27,5163

31,610

[Hourly Rate

$44 218

$46,236

$48,349

$50,675

$62,908

$55,357

$57,934

$57 634

$66,449

8 YR Longevity

1,700.73

1,778.31

1,859.58

1,945.19

2,034.96

2,129.12

2,228.23

2,228.23

2,655.73

Bi-Weekly Rate

21.2691

22,2288

23.2447

24.3148

254370

2566139

27.8520

27.8528

31.9466

Hourly Rate

$44.819

$46,936

$40 048

$51,275

$53,609

$56.057

$58,634

558,634

$67,149

10 YR Longevity

1,727 65°

1,805.23

1,886.50

1,972.12

2,061.88

2,156.04

2,285.18

2,255.15

2 .582.85

Bi-Weaekly Rate

21.5957

22,5654

23.5813

24,6514

2571736

26.9505

28,1854

28.1894

32,2832

Hourly Rate -

$45,618

$47.636

$49 748

$51,975

$54,309

556,757

$59,334

$59,334

567 040

15 YR Longevity

1,754.58

1,832.15

1,913.42

1,999.04

2,0858.81

2,182.96

2,282.08

2,282.08

2,809.58

Bi-Weekly Rate

21.9322

22,9019

23.9178

24,9860

26,1101

27,2870

28.5260

28.5260

32.6197

Hourly Rate

$£48,319

$48/336

350,449

$52675

$55,009

§57,457

$60,034

$60,034

$68,549 -

20 YR Longevity

1.781.50

1,8568.08

1,940.35

2,025.96

2,115.73

2,209.88

2,308.00

2,309.00

2 838.50

Bi-Weekly Rate

222688

23.2385

24,2543

25.3245

26,4466

27.6236

28.8625

28.8625

32.95683

Hourly Rate .

47,018

$49,038

$51,149

$53,315

$55,700

$58,157

$60,734

$60,734

$69,249

256 YR Longevity

1,808.42

1,886.00

1,967.27

2 052,88

2.142.65

223681

2,335.92

2,335.92

2.663.42

Bi-Weekly Rate

22.6053

23.5750

24.5309

25.6611

28.7832

27.9801

29,1990

29,1990

33.2028

Hourly Rate

547,719

$49.736

$51,849

$54,075

$56,400

$58,857

$61.434

$61,434

$60,549

30 YR Longaevity

1,835.35

1,912.92

1,894.19

7 079.81

2,189 .58

2.263.73

2,362.85

2,362.85

2,690.35

Bi-Weekly Rate

22.8418

23,9115

24,9274

25.9976

27.1197

28.2968

29.5356

29.5356

33.6293

Hourly Rate




Maintenance/Craft Salary Scale

Range
Number Classification

MC 9 Lead Automotive Mechanic
Lead Electrician
Maintenance Crew Leader

Class
Code

241
242
243

Clty of Rock laland

Step A

StepB

Step C

Step D

Effective Date: 09/29/2014

Step E

Step F

Step G

Low Merit
Range

Appendix A

High Mesrit
Range

$45,536

$47,648

$40,875

§52 209

$54,657

$57,234

$59.936

$59,838

$68,873 |Annual Total

1,761.38

1,832 85

1,918.27

2,008.04

2,102 19

2,201.31

2,306.23

2,305.23

2,648.96 |Bl-Weekly Rate

21.8923

22.9082

23.9784

2%.1005

28.2774

27.5163

28.8154

28.8154

33.1120 |Hourly Rate

46,236

$48,345

$50,575

§52 909

$55,367

357,834

560,636

$60,636

$68,573 |8 YR Longevity

1,778.31

1,850.58

1,945.19

2,034,926

2129.12

2,228.23

2,332.15

233215

2,675.88 |Bi-Weekly Rata

22,2288

23.2447

24,3149

- 25.4370

26.8135

T 27.8524

29,1519

29.1518

33.4486_|Hourly Rate

$45 036

$49,049

$51,275

£53 809

$56,057

$58,634

$681,336

$61,336

$70.273 {10 YR Longevity

1,805.23

1,886.50

1872.12

2,061.88

2 156.04

2,265.15

2,359.08

2,350.08

2,702.81 |B-Weskly Rate

22.5654

23.5813

246514

25.7736

26,8505

28.1894

28.4885 -

29.4885

33.7851_|Hourly Rate _

$47 636

$49.749

$51,975

554,309

$56,757

$659,334

$62 035

$62,036 .

$70,873 |18 YR Longevity

1,832.15

1,913.42

1,999.04

2,088.81

2,182 06

2,202.08

2,386.00

2,386.00

2,729.73 |Bi-Waeakly Rate

22,9019

735178

24.9880

26.1101

27,2870

28.5260

28.8250

29.8250

34,1216 |Hourly Rate |

$48,336

$50.449

$62,675

$55,000

$57,457

$60,034

$62,736

$62,736

$71,673_|20 YR Longavity

1,858.08

1,940.35

2,025.96

2,115.73

2,209.88

2,309.00

241292

241292

2.756.65 |Bi-Weekly Rate

23.2385

24,2543

25,3245

26,4486

27.6236

2886256

30,1615

30.1815

34.4582 [Hourly Rate

$49,036

$51,148

§63 375

$55,700

$58,157

$60,734

$63,436

$63 438

$72,373 |28 YR Longevity

1,886.00

1,967.27

2,052.88

2 142.65

2,236.81

2,335.92

2,439.85

2 439.85

2,783.58 |Bi-Weekly Rate

23,5780

24,5909

25,6611

20.7832

27.9601

29.1990

30.4981

30.4881

34.7847 |Hourly Rate

$49,736

$51.849

$54.075

$56,409

$68,867

$61,434

$64.135

$64,136

$73.073 |30 YR Longevity

1,912.92

1,994 19

2,079.81

2,169.58

2283.73

2,362.85

2,466.77

2 466.77

2 810,50 |Bi-Weekly Rate

23.9115

24.6274

25.0976

27.197

28,2086

29,5356

30.8346

30.8346

35.1313 |Hourly Rate




